Abstract
The experiment aimed to explore the relationship between gender and home working with the specimen of 40 undergraduate psychology students. Participants completed a questionnaire about the preference to working from home with the use of chi-square. The findings of this study shows that there is no correlation between the gender and working from home (X² = (1, N =40) = 0.022, p < 0.05) which contradicts most of the literature. 


Introduction

[bookmark: _Hlk85206079]With the development of the country and technology, a lot of people choose to working from home. The workplace of the companies has become less important. Nowadays, work and life have adapted to working from home. The concept of "working from home" is that employees do not have to go to a designated place to work, which is also called remote office. The development of information and communication (such as computers and good network) makes it very easy and convenient for employees to complete their tasks. Working from home has both positive and negative aspects. It allows employees to focus more on their tasks. They have more freedom and rights at home. But it also has a negative side, because without leaders and colleagues, they may not be so conscious. Job avoidance is the result of bad monitoring of someone's work. 
Working from home leads to another things: flexible working system. The definition of flexible working system is that employees can choose their own working hours in the replace of a uniform and fixed commute time on the premise of they complete the appointed tasks and submit them before the deadline. The flexible working schedule has lots of advantages. For example: it can decrease the probability of employee’s lateness and job-hopping, and also increase the productivity with employees, as flexible working may make the staff to better manage their work according to the requirements of personal time, and let the employees have liberty on the job placement. So, employees are more possibly to modulate their work tasks to the most suitable and efficiently for themselves. Meanwhile, they will get better coordination on the working time as well as entertainment period. There are some disadvantages too. This system will make difficulties for leaders or bosses to guide the work of subordinates who is not in the normal working time, and it will lead to the chaos of working changes; When someone who has special skills or special technologies is absent, problems might be more hardly to deal with, and it will make plan making and control more difficult and expensive for managers.  
[bookmark: OLE_LINK1]Previous research shows that flexible working type can have a bigger effect on housework and taking child (Carlson, Petts, and Pepin, 2020; Kim, 2020; Kurowska,2020; Lott, 2019; Noonan, Estes, and Glass, 2007). However, this relationship is very different in the aspect of gender. Women are expected to use the flexibility in the work can meet the demands of household and family (Hilbrecht et al. 2008; Kurowska,2020; Radcliffe and Cassell 2015; Sullivan and Lewis 2001). They can also have the full-time job and avoid losing motivations during their special time such as childbirth (Tomas 2020). On the other aspects, men decide to increase the working time, rather than add their times in housework (washing dishes, taking care of their child and cooking) when flexible working (Chung and van der Horst, 2020; Kim, 2020; Lott and Chung, 2016). Hence, men are usually put the core on working companies not the family. The responsibility of men is to earn enough money and solve some huge and significant problems which exist in daily life, while women mostly put the core on family to do some housework and take care of their child. A lot of studies show that women are more preference than men to work form home. 
The goal of this report is to find the relationship between the gender and preference for working from home. Depending on literature showed throughout, it is hypothesized that there will be a strong association between gender and preference to working from home.

Method                                   
Participants
The researchers use questionnaires to do an experiment with 40 psychology students (26 females, 14 males). The range of age of participants is between 18 and 51 (M=26.48). Twenty-eight of those who wants to work at a designated place while another twelve people want to work at home. 

Design
A between-subject design. The variables were gender and preference of work location. A chi-square test for independent was used to analyze data.

Materials
There is a questionnaire which include three questions: gender, age and how do participants feel about their preference between working from home and working at their designated work place.

Procedure
Module leader introduced study in class. Directed to the study link on Moodle. They were first showed with the consent form and then they were asked to read and tick in order to agree to take part in the study. Next, participants were presented with a questionnaire. When participants completed the questionnaire and submitted all the personal information, debrief form will be presented. The debrief form provided the aims and hypotheses of the study and reminded participants of their right to withdraw. If they wanted to do this test, they could press the submit button.
                      
 Results
[bookmark: _Hlk86177765]The Chi-square method was used to discover the relationship across the gender and preference for working from home. The result of the calculation (X² = (1, N =40) = 0.022, p < 0.05) shows that there is no correlation between gender and preferencing for home working, so the original hypothesis for the statement can be rejected.

Discussion
As mentioned above, the hypothesis which suggested that gender affects working from home has to be overthrown. Allum and Basu (2020) suggested that gender does not seem to be a vital difference factor of preference for homeworking. Martínez and Paterna (2009) also suggested that researchers did not take gender as a variable into consideration in most of the studies in the area of working from home, they only identity correlation and differential associations between men and women. However, Partridge. (2021) pointed out more women than men – particularly those with children or caring responsibilities – have requested for working from home while men are more probably to be in the office. Therefore, the results of this research report support this view to a certain extent, and the relationship between these two variables (gender and working from home) can be further studied. 
There may be some other factors that have affected the result. The average age of participants who took questionnaires was just 26 years old. This may have an impact on the outcome of this experiment. Firstly, there is a little young for 26 years old people to think about this question. Because people who is 26 years old may just enter the company or even at the college to study the doctor’s degree. They do not have any experience on working. When they go to a company, the first thing they will do is familiar with managers, colleagues and working systems, so they will not consider the work place: whether they will work at company or not. Because they do not have qualification. This experiment trends to a young age, so the data may be inaccurate. 
Finally, the quantity of men was significantly smaller than women in this experiment, this may be another factor that influence the result. The number of men is 14 and the number of women is 26. In traditionally, men are out there fighting for their careers, while women put focus at home and take care of daily lives. The result cannot present a real ratio and data because of the quantity differences. The number of the men and women might be the same. Another factor is that women’s status at work or in the society is getting higher and higher nowadays, and it is more and more common for women to be leaders. So, the traditional thought: Women are more likely to regulate the family lives can be defeated. They can earn enough money like men and do not rely on them. Actually, it cannot be excluded that participants choose the wrong options deliberately, on the other words, they do not choose what they really thought. This condition will lead to the imprecise data. Getting an equal and representative sample of males and females can allow further comparison and study on gender differences with working from home.
In conclusion, the findings of this study do not support the literature which presented before on the association between gender and working from home. Researching this question should include the measurement of extra characteristics, such as confidence, morality and self-esteem. which is considered to be related to working from home. And to recruit a representative and fair sample of males and females as well as experienced staff not the young people.

