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[bookmark: _Toc130483124]Executive Summary
[bookmark: _Toc130483125]In this paper, we've demonstrated the relevance of academic abilities to real-world success and presented a summary of the most crucial concepts. The value of motivation and reflection is emphasized in this paper alongside numerous accolades for academic prowess. This research adjusts the concept's particulars to the two sets of talents, taking into account the priority of central domains and the advantages that accrue therefrom. All of this is broken out in the study, and the importance of various types of drive and skill sets are ranked. It is now obvious that the growth of one's character and one's professional fortunes are intertwined, and that both can benefit from the cultivation of appropriate skills.
Introduction
Academic talents are the skills and knowledge individuals learn in school that will help them in their careers (McCormick et al., 2021). This also helps people better their life by developing their skills and character. This paper will summarize reflection and motivation. This study will build and construct motivation and reflection to improve academic standards and professional competence. This report will also provide critical analysis. This will rank these two abilities by their insignificance.

[bookmark: _Toc130483126]Motivation
Driven people may give their all, even surpass their own expectations and expectations of success (Kuswati, 2019). Applicants' capacity to maintain credibility in their work is impacted by their level of motivation. Productivity and expansion are both enhanced by engaging in motivating activities. Worker motivation can have a domino effect that results in a variety of positive outcomes. Consider the examination of the following primary sources:
1. Efficiency: Students can learn more quickly if they are encouraged to do so. Because of this, prospective employees might improve their performance. Staff productivity and growth can both benefit from incentives to improve morale.
2. Enhances workplace uniformity: Incentive programs help keep employees focused and working hard. Employees are able to give their all thanks to a positive work environment (Sainz, et al., 2019). This encourages people to persevere despite difficulties.
[bookmark: _Toc130483127]Benefits of motivation which I learned 
· Positive Life Events: One must rely on their own intrinsic motivation in order to succeed. Employees' morale can be kept high and their productivity maximized through positive reinforcement.  It helps me to keep inspired to work hard and produce high-quality results. This hankering develops once the motive is there. So, students need inspiration to do well in school and in life. Retaining valuable staff and lowering turnover rates should be a company's top priority (Schmutz, et al., 2019).
· Consistency: High levels of optimism on the side of the individual are required for optimal cognitive functioning. The benefits to my potential as a leader and in the classroom are clear to me. I also represent a shift in an individual's sense of self-motivation. When applicants' intrinsic motives are handled, both performance and outcomes improve.
· Improves Workout Routines: I improve my daily routine through this source. The determination of those who have been inspired can reach levels that are frighteningly near to that of the death penalty. Relying on people's intrinsic skillsets encourages more of the same, which in turn leads to expansion. As a result, it is more suited to announcing high-paying positions and is more likely to yield positive outcomes.
[bookmark: _Toc130483128]Reflection
The term "reflective learning" is used to describe the process of thinking back on one's own experiences in order to draw conclusions about them (Colomer et al., 2020). Reflective learning or reflection is meant to highlight both the positive and negative aspects of a previous event, situation, or experience. Reflection, or a reflective approach, can be a useful and effective skill due to the reciprocal nature of the relationship between learning and coping (Lapina, 2018). It can be used to change rudimentary abilities or superficial information into highly effective ones, which can then be used to subsequent obstacles in the project. There needs to be a substantial quantity of management-based research, and it's crucial that people in all walks of business practice business-related skills in a sloppy way. Reflective learning is useful for action research. As a result, in the field of corporate management, introspection plays a crucial role (Shani and Coghlan, 2021).
Reflection, as suggested by Shani and Coghlan (2021), can aid in the growth of sophisticated strategic thinking, which is an integral part of any successful business learning curve. It can be put to use in the development of applicable company strategies and plans. One's future perspective on similar initiatives or situations can likewise benefit from this. Hence, it can be seen in the economic world as well as in other areas.
[bookmark: _Toc130483129]Important areas of Reflection 
· Responding actively to reviews and comments: Designing feedback or addressing feedback for any major difficulties within previous experiences can benefit greatly from reflection or a reflective approach. The combination of these feedback innovations with a reflective attitude has the potential to enhance one's abilities, most notably one's capacity to solve complex problems.
· Using a certification test to obtain information: The process of self-reflection is crucial to learning through summative assessment. Feedforward and feedback can be incorporated as well, allowing for more in-depth examination of past events. It's vital to the process of conducting any form of self-evaluation.
· Enhanced sense of competence: When you take the time to reflect, you can boost your confidence and your drive to succeed. As a result of these factors, the ability to reflect is one that can help an individual improve the caliber of their knowledge acquisition (Bruno & Dell'Aversana, 2018). This pivotal region emphasizes how a boost in self-efficacy benefits individuals by linking them to a singular strategy. As people are more closely knit together, they are better able to raise awareness about pressing problems, which in turn fosters innovation and progress.
In addition to what has already been mentioned, the benefits of reflection which I get are numerous and have been recognized.
[bookmark: _Toc130483130]Benefits I learned
1. Self-motivation: Reflective learning is an effective tool for fostering intrinsic motivation. Hence, it's safe to say that when students learn to motivate themselves, they improve their efficiency and output in the workplace. And I get this benefit after using this source. Now I can calculate my own growth potential by engaging in self-reflection and using scalable solutions to address my unique requirements and priorities.
2. Checking my own progress: By keeping tabs on how I am doing, I can improve my own development by learning to make the most of my unique set of skills. In addition, it helps me to figure out where I excel and where I could use improvement, which ultimately leads to a more effective resolution of the situation at hand. So, using these indicators in action aids students in identifying possible classes of answers to their introspective concerns also. 
3. Determine which of the highlighted abilities is most crucial: It is discussed how, between the two sets of abilities presented here—motivation and reflection—motivation is the one most responsible for guiding me to success. Individuals' performance can benefit from motivation in a variety of settings, including the classroom and the workplace.
4. A lesser or minor factor within other abilities: It has proven challenging to choose the least important aspect when weighing the relative importance of the motivation and reflection skill sets. This is due, in large part, to the fact that people working alone are more likely to produce results that are accurate representations of their abilities and drive (Slepcevic-and Stock, 2018). Furthermore, candidates might actively enhance their level of better sustenance by adopting appropriate approaches to time management.
1. 

[bookmark: _Toc130483131]Conclusion
After considering all the perspectives, it became clear that the acquisition of academic competence raises one's inner drive, which in turn increases one's chances of achieving lasting success. This report has focused on two of the most critical skill sets: motivation and reflection. The most important outcome of motivation is increased self-assurance. In addition, it has been adapted that introspection aids people in determining a more profound spiritual connection. When weighing the two, it seems that inspiration is the more crucial factor, while teamwork is the less crucial one.
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