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[bookmark: _Toc131466343]Introduction 
This report pinpoints the main reflective ideas about my personal development through the academic, professional and personal level. It is imperative that we use reflection on a daily basis to develop our skills and review our capabilities in order to fill in the gaps and lacunas. Moreover, it has been demonstrated through numerous academic papers that reflection among students is a necessary tool for progression (Gillett et al, 2009) and a better understanding of the year in course. This portfolio will have different sections where I will present my SWOT analysis and will present a Personal Development Plan which will be in concordance to the framework, the learning styles theories and how it has impacted my workplace in the past and how I can adapt it to the future, a reflection upon the concepts that I have learnt throughout this module. A list of references and appendices will be presented to support my work and show the reader authenticity. There are numerous definitions of reflection such as looking back and recalling events by pondering what could have been done differently for a better outcome (Conway, 1994). Reconsidering the consequences of the events is necessary to gain insight about ourselves.
[bookmark: _Toc131466344]SWOT Analysis 
Using the SWOT analysis, I will be considering my strengths, weaknesses, opportunities, and threats. The framework can be found in Appendices 1. My qualities are that I am a very determined individual to meet my objectives. I work very good under pressure, however, within an academic context I consider this as a drawback. Thus, time management can be a challenging skill for me because I did not yet divide mini tasks to be completed and keep track of a project’s progress. I do have plenty of opportunities through the University as I have available numerous tools to develop my skills in the context that procrastination is my biggest threat alongside family problems that may occur during the course of the academic year as it is not a piece of cake to have a family and further your education.
[bookmark: _Toc131466345]Personal development plan 
My personal development plan is presented in Appendices 2, and it outlines the skills I would like to focus on during the academic year as they would help me to progress and seem more favourable in the eyes of an employer. I would like to put emphasize on the time management skill and on the team leading one. There are articles that outline the importance of soft skills and how highly demanded they are on the job market (Kyllonen, 2013).
[bookmark: _Toc131466346]Learning style theories 
There is a benchmark of how students perceive information as they are cognitive, physical, psychosocial to the learning environment (Romanelli et al, 2009). My learning style is a visual/tactile (see Appendices 3). Thus, I usually learn by reading or seeing pictures and utilize visualisation to perceive information as I store it better and can recall it faster if I associate a theory to an image or to a phrase. By doing the test I need to sit now in the front of the class as I used to have a seat nearside or in the back where I was surrounded by my friends, who are also my colleagues who are a distraction to me during classes. I perform the best when it comes to hands on activities and taking frequent pauses during my studying as I tend to have a short attention spawn as well as the fact that I need to process the information I correlate so I would not mess them.
From my previous events that happened within a company, everytime that I had to go through the induction process, it was easier for me to go and see all of the rooms of the building rather than being explained. The same concept would apply to the tasks I was supposed to be doing. Personally, I would prefer the experimental learning such as the “learning by doing” method. It would trigger the similar experiences I had when the time comes to do it by myself. I could correlate it better with the past experiences (Schank et al, 1999). 
Moreover, I am an Adventurer (ISFP personality type – see Appendices 4). I tend to be an introverted individual who expresses through facts rather than words. I am driven by curiosity, and I am very passionate about my interests. It is said by experts that Adventurers can only imagine and project their life on a short-term basis, worrying about letting other people down. Perhaps this would be the reason I do not enjoy taking the responsibility of a team leader – letting other people down and driving the team to failure rather than to success. Cohen et al (2013) concluded to the fact that managers tend to have unique traits and an evenly distribution of the personality type which distinguishes from the rest of the team. 
The way we perceive information, especially students, is highly important as this is our first year and this will set out our academic progress. Everyone’s approach to studying is mixed and it is not wrong. The notion of a preferred learning style would refer to an ideal approach to inheriting information and processing it in a critical manner. By focusing enough on the chosen learning approach, we should be successful everytime we are learning something new. There are also other theories besides the VAK one (visual, auditory and kinesthetic), task force, MBTI. Gibbs, Kolb and other scientists developed reflective cycles as they thought that the best way to learn something is the experimental learning and learning by doing. In fact, individuals would need to focus on the past events and recall them by using critical analysis and thinking. In this way, we can differentiate how to do things better in accordance with the way we like as well.

[bookmark: _Toc131466347]Reflection 
Throughout the module I have learnt important aspects when it comes to soft skills and emotional intelligence. Emotional intelligence is the “social intelligence that involves the ability to monitor one's own and others' emotions, to discriminate among them, and to use the information to guide one's thinking and actions” (Mayer and Salovey, 1993). The father and pioneer of this concept, Daniel Goleman, expressed that employers nowadays measure a candidate’s potential through the emotional level they hold. Thus, I need to focus more on the drawbacks that I have and try to diminish them to get positive academic feedback. I will be using Gibbs’ reflective cycle in correlation to the progress of this module.
Firstly, we received an assignment brief with all of the important information about the module and what we were supposed to carry out. The assignment had three parts composed of an open book assessment, a mock interview followed by the 2000-words portfolio. I was more than nervous when I first received my assignment because this was my first academic year and I am also studying in a foreign language. I did not know the educational system and how I am supposed to be structuring my work, nor how to express myself in the mock interview. Even though I went to the same process of being interviewed over and over again, I was still anxious and nervous. Unfortunately, I could not attend the first session of the open book assessment, but the second session had me nervous as well because I have not sat any type of exam since high school. Thus, it was very hard for me to get used back to the educational system, especially to the English one as I grow up within the Romanian one. Moreover, I felt that I might have prepared better and revised my notes more times while also going to the extra resources and go through them too to acknowledge more information. I was given back the feedback and I need to improve on my attitude and vocabulary. It happens often when I would be very good in writing, but I lack any oral presentation skill as well as I am not a good communicator and I do not know how to express myself. Again, I would suggest it is my personality as I am an adventurer focused on the introversion. As a conclusion to the module outcomes, I am more than happy because even thought I felt that I did not know anything about the module and how I am supposed to be studying, now I am aware of my learning style and how I can make the most out of the next academic year and semester. Plus, after completing the SWOT analysis, I have found weaknesses I was neglecting and I can transform them into opportunities and strengths. Having a personal development plan put into action, I will be following it for a linear success to an astonishing academic progress. I have always wanted to push my limits and work to the bone as I am a determined individual to achieve success.
For the next semester, my plan would be to note down all of the important dates and make sure that my project will be delivered in time and that no family or personal constraint will obscure my success. I need to study more on how to divide my time and subdivide my tasks to be in a constant control of my work. Building a personalized schedule would be the imperious task I would need to carry out, but I will also need to take care of the work-life balance as well as to take care of my family as I am a mother of three. I was clueless until now about the fact that we have standardized theoretical backgrounds for learning styles. In this way, I can even apply this theory when the youngsters are seeking for help with their homework. 
[bookmark: _Toc131466348]Conclusion
To conclude, I would like to put emphasis on the importance of this reflective part within the academic life. It is compulsory, in my opinion, to go through a reflective cycle every year to recall the results from the last period. Students usually have to go through the act of reflection at the end of each module to understand the in-depth underlaying of being the best version of ourselves. People, by their nature, can remember past events. However, we need to take a critical perspective and analyse what went wrong and what can be improved to make sure that we will not repeat the mistakes that might have established. Through reflection we can understand the wider spectre that our decisions have upon our lives (Chang, 2019). It is also said by the same authors that through reflective portfolios, students are able to improve their self-awareness, which, in fact, will slightly improve the other skills too. Through reflection, I can look back on the efforts I made and evaluate myself. I will be doing another reflective report for myself at the end of the next semester to check my progress and how persistent I was in my work. If I would need further help, I will be looking at my lecturers and professors to seek advice from them.
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Strenghts


Weaknesses


Threats


Creative individual


Determined to meet my goals and accomplish success


Oral presentation still lacks practice


English language should be proficiently studied


Opportunities


Time-management


I struggle to work in teams as I do not consider the others involved as much as I am


I become apathetic if I do not meet my objectives


I can get help through the University as it has tools available for us to develop


Other assignments are coming and I could be using them as an opportunity to develop my weaknesses


Family demands


Adopting a different routine to manage my time efficiently


Sometimes I go back to my old routine and this can hold me back as procrastination is one of my weaknesses
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overall goal

What is your overall
goal?

Develop my people
‘management skills.

Development opportunity
‘to meet my overall goal

What do you want to
achieve?

Develop my ability to lead
effectively and work within a
team

What I will do to
achieve this

What specific actions will
you take?

- Read a book on effective
coaching conversations that
managers can have with their
team.

- Dedicate more time and put
passion into talking to my
team and sharing the
determination that | have.

- Understanding how people
react and uplevel my
‘emotional intelligence skill to
dothis

- Request feedback from
lecturers and from my peers
i order to reflect on the
reactions and advice given

- Develop my active listening
skill.

Resources and support
needed

What resources might
you need and who will
help you?

- Iwould be needing to read
‘about efficient team working
‘and being a model as itis
imperative for a team leader
to drive the team to success.
through being an inspiration
‘and motivation

- Asking my professors how
can resolute conflicts and
negotiate them as | am
‘anxious about doing this

What success
looks like

How will you know
when you've
achieved success?

- The success of my.
team will be measured
through the feedback of
lecturers at the end of a
group project
assignment

Target date for
completion

What is the
date you want
to complete
this by?

Next semester
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overall goal

What is your overall
goal?

Develop my academic
results.

Development opportunity
‘to meet my overall goal

What do you want to
achieve?

Ihave to know how to efficiently
subdivide my tasks and how to
use the time to be in my favour.

What I will do to Resources and support
achieve this needed
What resources might
What specific actions will you need and who will
youlakez help you?
- Take a calendar and mark -1 would need to have a

down the important dates  meeting with a personal tutor

that | have at the beginning of ~ or seek help from my

‘each academic semester. lecturers to break down my
assignment

- Break down the assignment

- Sketch the main ideas and

know how to prioritize

important ideas

- Set reminders for my mini
tasks

- Iwould have more time to
finish up and check with the.
lecturer for any error

What success
looks like

How will you know
when you've
achieved success?

- Iwould not be that.
stressed about an
upcoming important
‘academic date

- Iwould have more
time in case that an
‘external cause ocurrs.

Target date for
completion

What is the
date you want
to complete
this by?

Next assignment
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What's Your Learning Style? The Results

Mariana Monalisa Paun's scores:
« Auditory: 20%
¢ Visual: 40%
¢ Tactile: 40%

You are a Visual/Tactile learner! Check out the information below, or view all of the learning_styles.
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Visual

If you are a visual learner, you learn by reading or seeing pictures. You understand and remember things by sight. You can picture
what you are learning in your head, and you learn best by using methods that are primarily visual. You like to see what you are
learning.

As a visual learner, you are usually neat and clean. You often close your eyes to visualize or remember something, and you will find
something to watch if you become bored. You may have difficulty with spoken directions and may be easily distracted by sounds.
You are attracted to color and to spoken language (like stories) that is rich in imagery.

Here are some things that visual learners like you can do to learn better:

Sit near the front of the classroom. (It won't mean you're the teacher's pet!)
Have your eyesight checked on a regular basis.

Use flashcards to learn new words.

Try to visualize things that you hear or things that are read to you.

Write down key words, ideas, or instructions.

Draw pictures to help explain new concepts and then explain the pictures.
Color code things.

Avoid distractions during study times.

e o 0 0 0 s o 0

Remember that you need to see things, not just hear things, to learn well.
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Tactile

If you are a tactile learner, you learn by touching and doing. You understand and remember things through physical movement. You
are a "hands-on" learner who prefers to touch, move, build, or draw what you learn, and you tend to learn better when some type of
physical activity is involved. You need to be active and take frequent breaks, you often speak with your hands and with gestures,
and you may have difficulty sitting still.

As a tactile learner, you like to take things apart and put things together, and you tend to find reasons to tinker or move around when
you become bored. You may be very well coordinated and have good athletic ability. You can easily remember things that were done
but may have difficulty remembering what you saw or heard in the process. You often communicate by touching, and you appreciate
physically expressed forms of encouragement, such as a pat on the back.

Here are some things that tactile learners like you can do to learn better:

Participate in activities that involve touching, building, moving, or drawing.

Do lots of hands-on activities like completing art projects, taking walks, or acting out stories.
It's QK to chew gum, walk around, or rock in a chair while reading or studying.

Use flashcards and arrange them in groups to show relationships between ideas.

Trace words with your finger to learn spelling (finger spelling).

Take frequent breaks during reading or studying periods (frequent, but not long).

It's to tap a pencil, shake your foot, or hold on to something while learning.

Use a computer to reinforce learning through the sense of touch.

e o 0 0 0 0 0

Remember that you learn best by doing, not just by reading, seeing, or hearing.
. ___________________________________________________________________________________|

EducationPlanner.org is a public service of the Pennsylvania Higher Education Assistance Agency (PHEAA).
© Pennsylvania Higher Education Assistance Agency, 2011-2022. All Rights Reserved.
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Your personality type is:

Adventurer
ISFP-T

4%

>\

Adventurers are flexible and charming, always ready to explore and

experience something new.
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71% Introverted

29% 7%
EXTRAVERTED INTROVERTED

Introverted individuals tend to prefer fewer, yet
deep and meaningful, social interactions and
often feel drawn to calmer environments.
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54% Observant

46% 54%
INTUITIVE OBSERVANT

Observant individuals are pragmatic and down-
to-earth. They tend to have a strong focus on
what is happening or very likely to happen.
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71% Feeling

29% 7%
THINKING FEELING

Feeling individuals value emotional expression
and sensitivity. They place a lot of importance
on empathy, social harmony, and cooperation.
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Mé 57% Prospecting

43% 57%
JUDGING PROSPECTING

Prospecting individuals are very good at

improvising and adapting to opportunities.
They tend to be flexible nonconformists who
value novelty above stability.
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69% Turbulent

31% 69%
ASSERTIVE TURBULENT

Turbulent individuals are self-conscious and
sensitive to stress. They feel a sense of urgency
in their emotions and tend to be success-
driven, perfectionistic, and eager to improve.
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