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Component 2: Written Assignment (Report) 
Introduction
[bookmark: _Int_oQ4kToki]This report explores the employability skills, personal development and professional attributes required to become a Children's Speech and Language Therapist with the West Midlands NHS. The report is based on the analysis of a current band 5 children's speech and language therapist vacancy and evaluates the knowledge, skills and behaviors expected for this role. Speech and Language Therapists (SLTS) play a vital role in assessing, diagnosing and supporting children with speech, language and communication needs, enabling them to reach their full potential and improve their quality of life (Royal College of Speech and Language Therapists (RCSLT, 2024). 
This report will analyse the key employability skills identified within the job description and person specification before evaluating my own strengths and areas for development against these requirements. Reflection on my current qualifications, transferable skills, and person experiences will demonstrate how these have influenced my career aspirations. 
The report will also examine how I can develop my professional identity, build a personal brand, and establish professional networks to enhance future employment opportunities. Finally, a five-year action plan will outline the steps required to achieve registration as a Children's Speech and Language Therapist, ensuring I possess the qualifications, clinical experience and continuing professional development needed to practice safely and effectively in the NHS. 










Job Description and Person Specification
For this report, a current Band 5 Children's Speech and Language Therapist vacancy within the Black Country Healthcare NHS Foundation Trust, West Midlands has been used to identify the employability skills, qualifications and professional attributes required for the role (Black Country Healthcare NHS Foundation Trust, 2025). The vacancy outlines the responsibilities of working with children who present with Speech, language and communication needs, providing assessment, diagnosis and evidence-based intervention while working collaboratively with families, schools and multidisciplinary teams. 
Figure 1: Screenshot of the Band 5 Children's Speech and Language Therapist Vacancy. 
[image: ]
The Job description states that successful applicants must hold, or be working towards, a recognised degree in Speech and Language Therapy and be eligible for registration with the Health and Care Professions Council (HCPC). Registration with the HCPC is a legal requirement for practicing as a Speech and Language Therapist in the United Kingdom and ensures professionals meet national standards of proficiency, ethics and conduct (HCPC, 2024). 
The person specification highlights a range of technical and transferable skills required for the role. Excellent verbal and written communication skills are essential, as speech and language therapists regularly communicate with children, parents, carers, teachers, health professionals and other members of multidisciplinary teams. The ability to adapt to communication styles according to the child's age, developmental stage, and individual needs is particularly important when working with children who have complex communication difficulties. 
The vacancy also emphasises the importance of effective assessment and clinical reasoning skills. Therapists are expected to carry out comprehensive assessments, develop individualised therapy programmes and evaluate intervention outcomes using evidence-based practice. This requires analytical thinking, problem solving abilities, and sound clinical judgement to ensure interventions are tailored to each child's needs (Royal College of Speech and Language Therapists (RCSLT), 2024). 
Teamwork is another key employability requirement identified within the vacancy. Children's Speech and Language Therapists work closely with teachers, educational psychologists, occupational therapists, pediatricians, health visitors, social workers and parents to provide coordinated, child centered care. Effective multidisciplinary working promotes continuity of care and ensures children receive appropriate support across education, health and social care settings (NHS England, 2023).
Overall, the vacancy demonstrates that Children's Speech and Language Therapists require a combination of professional qualifications, clinical competence, excellent communication skills, and strong interpersonal qualities. These requirements provide a useful benchmark against which I can evaluate my own employability skills and identify areas requiring further development. 









Analysis of Employability Skills Required for the Role.
Children's Speech and Language Therapists require a broad range of employability skills to provide effective, child-centered care. Although professional qualifications and clinical knowledge are fundamental, employers also place significant emphasis on transferable skills, including communication, teamwork, organisation, resilience, problem solving and professionalism (The Black Country Healthcare NHS Foundation Trust, 2025). These skills enable therapists to work effectively with children, families, and multidisciplinary teams while delivering safe, evidence-based practices. 
Communication is arguably the most important employability skill for a Children's Speech and Language Therapist. The role requires therapists to communicate clearly and effectively with children who may have speech, language or communication difficulties, while also providing advice and reassurance to parents, carers, and other professionals. Effective communication involves adapting language and therapeutic approaches to meet the child's individual needs, ensuring they feel understood and supported. In addition, therapists must produce accurate written reports, maintain confidential clinical records, and communicate assessment findings to schools, healthcare professionals, and families. Poor communication can lead to misunderstandings, inappropriate interventions, and poorer outcomes for children (Royal College of Speech and Language Therapists (RCSLT, 2024). 
Partnership working is another essential employability skill. Speech and Language difficulties often affect several aspects of a child's life, including education, social development, and emotional wellbeing. As a result, speech and language therapists work collaboratively with teachers, educational psychologists, pediatricians, occupational therapists, health visitors, social workers, and parents to ensure children receive coordinated care. Effective multidisciplinary working promotes holistic assessment, reduces duplication of services and improves outcomes by ensuring professionals share information and work towards common goals (NHS England, 2023). This collaborative approach reflects the NHS commitment to integrated care and person-centered practice. 
[bookmark: _Int_lTbgvSvr] Problem-solving and clinical reasoning skills are also fundamental. Every child presents different communication needs, developmental abilities and family circumstances, meaning therapists must carefully analyse assessment findings before selecting the most appropriate intervention. Evidence-based practice requires professionals to evaluate research, monitor progress, and adapt therapy programmes when necessary. Clinical reasoning therefore enables therapists to make informed decisions that maximise children's communication outcomes while ensuring interventions remain appropriate and effective (Health and Care Professional Council (HCPC), 2023). Organisation and time management are equally important due to the demanding nature of NHS caseloads, children's speech and language therapists are responsible for managing appointments, preparing therapy resources, completing documentation, attending multidisciplinary meetings and meeting professional deadlines. Strong organisational skills ensure that services are delivered efficiently while maintaining high standards of patient care. Effective prioritisation also allows therapists to manage competing demands without compromising the quality or safety of interventions. 
Resilience and emotional intelligence are increasingly recognised as essential employability skills within Health and Social Care. Speech and Language Therapists frequently work with children who have complex needs and families experiencing emotional distress or uncertainty regarding their child's development. Professionals must therefore remain compassionate, patient, and emotionally resilient while supporting families through challenging situations. Emotional intelligence enables therapists to recognise and respond appropriately to the emotions of children, parents and colleagues helping to build trusting therapeutic relationships that encourage engagement with intervention programmes (NHS England, 2023). 
Professionalism is another key requirement identified within the job description. Speech and Language therapists are expected to practice within the HCPC standards of conduct, performance and ethics (HCPC, 2024), Maintaining confidentiality, respecting diversity, and demonstrating accountability for their decisions. Continuing Professional Development (CPD) is also a professional requirement, ensuring therapists continually update their knowledge and skills in response to new research, legislation and best practice guidance. Engaging in lifelong learning not only supports professional competence but also improves the quality of care provided to children and families. 
Overall, the role of a Children's Speech and Language Therapist requires a combination of technical expertise, interpersonal skills, and professional values. While academic qualifications provide theoretical foundation for practice, transferable employability skills enable therapists to deliver compassionate, evidence-based care that improves children's communication, confidence and long-term wellbeing. 




Evaluation of my Own Skills Against the Job Role 
Reflecting on the person specification for a children's Speech and Language Therapist, I believe I already possess several transferable skills and personal qualities that would support me in working with children and families. Although I do not yet have the professional qualification or clinical experience required to practice as a Speech and Language Therapist, my education, personal experiences and interpersonal skills provide a strong foundation for pursuing this career. 
One of my greatest strengths is my ability to communicate effectively with others. I consider myself to be friendly, approachable, and able to build positive relationships with people from different backgrounds. These qualities are particularly important in Speech and Language Therapy, where developing trust with children and their families is essential to achieving successful outcomes. Parents are often anxious when their child is referred for speech and language support, therefore professionals need to communicate clearly, show empathy, and provide reassurance throughout the assessment and intervention process (RCSLT, 2024). I believe my calm and caring nature would help me establish these therapeutic relationships. 
Another significant strength is my personal experience raising my two autistic children who both experienced delayed speech and language development. Supporting them through their communication journey has given me valuable insight into the challenges families face when accessing healthcare and educational services. I have learned the importance of patience, consistency, and adapting communication to meet individual needs. I have also experienced firsthand the positive impact speech, and language therapists have on a child's confidence, independence and overall quality of life. While i recognise that personal experience is not a substitute for professional clinical knowledge, it has strengthened my empathy and reinforced my passion for pursuing this career. 
My level 2 and level 3 qualifications in childcare have also provided me with a good understanding of child development, safeguarding responsibilities, and the importance of promoting children's learning and wellbeing. Through these qualifications I have developed knowledge of children's developmental milestones, inclusive practice, and effective communication with young children. These principles closely align with the child-centered approach expected within speech and language therapy and provide a strong educational foundation on which to build further professional knowledge. 
I also consider myself to be reliable, punctual and organised. These qualities are essential within the NHS, where professionals are responsible for managing appointments, maintaining accurate clinical records, and working within strict professional standards. 
I work well under pressure and remain calm when faced with challenging situations, which I believe would support me in managing a busy caseload in the future. Furthermore, I am comfortable working both independently and as part of a team. As identified in the NHS job description, speech and language therapists work closely with teachers, pediatricians, occupational therapists, social workers and parents. I enjoy collaborating with others and value different professional perspectives, recognising that multidisciplinary working leads to better outcomes for children. 
Despite these strengths, I also recognise several areas that require further development before I am eligible for employment as a children's speech and language therapist. The most significant gap is that I do not currently hold an HCPC-approved degree in speech and language therapy. This qualification is a legal requirement for professional registration and employment within the NHS (HCPC, 2024). Therefore, completing an undergraduate or postgraduate speech and language therapy degree is my highest priority. 
Overall, I believe my transferable skills, childcare knowledge, and personal experiences provide a solid starting point for a future career in Children's Speech and Language therapy. 











Building My Personal Brand, Professional Identity and Network. 
Developing a strong personal brand and professional identity is an important aspect of employability within Health and social care. A personal brand is the way an individual presents their skills, values, and professional qualities to employers and colleagues. It reflects not only experience but also attitudes and behaviors, and the ability to demonstrate professionalism. Building a positive person brand can increase employment opportunities and demonstrate commitment to a chosen career (Health Education England, 2022).  
Developing an online professional presence using LinkedIn will also strengthen my employability by allowing me to showcase my skills and qualifications. Networking with other professionals will help build professional relationships that will help gain experience and advice to help in future employment. 




















Action Plan and 5-year timeline 
The following SMART action plan outlines the key steps I intend to take over the next five years.
	Objective
	Action
	Timescale
	Resources Required
	Success Indicator

	Gain entry to a Speech and Language Therapy degree
	Research HCPC-approved universities and submit UCAS applications
	Within 12 months
	UCAS, university open days, personal statement support
	Offer received from a university

	Develop knowledge of speech and language therapy
	Attend RCSLT webinars, read professional journals and complete online CPD courses
	Ongoing
	RCSLT website, NHS Learning Hub, online resources
	Increased knowledge and CPD record

	Gain practical experience
	Volunteer within a school, nursery or organisation supporting children with additional needs
	Within 1–2 years
	Local schools, charities and community organisations
	Practical experience added to CV

	Build professional networks
	Create a LinkedIn profile, connect with professionals and attend networking events
	Within 6 months
	LinkedIn, RCSLT membership, university events
	Expanded professional network

	Complete an HCPC-approved degree
	Successfully complete academic study and clinical placements
	Within 3–4 years
	University, placement providers, academic support
	Degree awarded

	Register with the HCPC
	Apply for HCPC registration and begin applying for Band 5 NHS roles
	Within 5 years
	HCPC registration process
	Registered Speech and Language Therapist employed within the NHS


This action plan demonstrates that achieving my career goal will require commitment, organisation and continuous professional development. By following this plan, I will gradually develop the qualifications, confidence and professional competence required to provide safe, effective and compassionate care for children and their families.



Conclusion
This report has analysed the employability skills required to become a children's speech and language therapist within the NHS and evaluated my current skills against the requirements of the role. The analysis has identified that effective communication, teamwork, professionalism, resilience, and organisation and evidence-based practice are essential qualities for supporting children with speech and language needs. These skills enable SLTs to work collaboratively with families and multidisciplinary teams while delivering safe, effective, and child-centered care. 
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Children's Speech and Language Therapist

Closed for applications on: 13-Jul-2026 00:01

[Hide job details ~
Location Contract type & working pattern Salary Specialty
The Gem Centre, Neachells lane, Permanent, Full time - 37.5 hours £32,073 - £39,043 per annum (pro Speech and Language Therapy
Wolverhampton, WV11 3PG, per week (Part time considered) rata for part time hours), Yearly ,
Birmingham & The Black Country (Band 5)
Applicant requirements
Job overview A Youmust have appropriate UK

professional registration.
Wolverhampton Children’s SLT Team is a supportive and innovative service.

Are you a newly qualified or experienced Band 5 Speech and Language Therapist and would like to join our

team? Our band 5 staff work in mainstream schools, special schools and pre-school areas. We have an @  Thispostis subject to the

excellent NQP programme to support those new to the profession and established management and peer Rehabilitation of Offenders Act

support for those with more experience. 1974 (Exceptions) Order 1975
(Amendment) (England and Wales)

Our SLT Teams are embedded as part of the wider MDTs. The children’s service has a wealth of experience Order 2020 and it will be necessary

and support in areas such as dysfluency, cleft palate, severe speech, HI, ASD and dysphagia. You will have for a submission for Disclosure to

access to proactive SLT team leads, a supportive admin team, embedded supervision, and support be made to the Disclosure and

structures for both professional development and wellbeing. Barring Service.

We benefit from being part of a large SLT service which includes adult SLT services allowing opportunities 2~

for cross-service development projects. The Royal Wolverhampton NHS Trust is a teaching organisation

and CPD is both well supported and actively encouraged. There is very strong AHP leadership. Person specification

Advert Qualifications

Essential criteria
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