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[bookmark: _Hlk29734155]The purpose of this essay is to consider an issue that impacts young people in today’s society and design a six-week summer programme of activities which addresses the issue. The programme will consider young people’s needs and interests, and will reflect the purposes, principles, and values of youth work. 
The six-week programme of activities which will be discussed will focus on the mental well-being of young people. The author has decided to use this issue as it is one that impacts a lot of young people in today’s society. According to the Office for National Statistics, during 2013 to 2014, 21% of young people reported that they had symptoms of depression or anxiety. The purpose of the programme is to make the young people attending more aware of their own well-being as well as providing key information that is in place to help young people if they are struggling with this issue. 
The six-week programme is going to be run in a local youth centre. The youth worker in charge, who is also the author of this essay was given permission to attend this local youth club once a week for 6 weeks, during the school holiday period. The youth worker will deliver an hour-long session, every Tuesday night during the drop-in session time at the local youth club. The young people who attend this local youth club are regular service users. The young people will have a relationship with the staff at the youth centre. The youth worker in charge of this programme works in the local secondary school, this means that the young people will also be familiar with the person running the project. 
The youth worker will provide the young people with information regarding the details of the programme by making a poster and displaying it in the local youth club, as well as a number around the secondary school (Appendix A). The author will also use a NAOMIE to show the planning for the six-week programme (Appendix B). As well as a session plan (Appendix C) and one evaluation comment sheet completed by a young person who attended the programme (Appendix D). 
The first session will consist of an overview of the type of things that will be happening during the following weeks, as well as a plan of what the focuses will be for each session (Appendix E). The youth worker/ author has decided to use the 5 ways to well-being as a backdrop to the other 5 sessions. Each session will focus on one act. There will be different activities which relate to the specific act which is getting focused on for that week. The five ways to well-being are connect, keep learning, be active, be creative and play and take notice (Mind.org, 2013). 
The author wanted to move away from young people being made to feel as if they are oppressed within today’s society when planning this programme. A lot of people think young people are troublemakers (Lewis, 2019). Ingram and Harris (2001) also believe that young people are being seen as more of a problem in society. As youth workers it is important to remember that we offer learning opportunities to allow young people to grow and develop and we help them to do what they want to do (Harrison and Wise, 2005). 

Links to Government Policy
There are several different important Government Policies that this project links to. With the most apparent one being the 5 ways to well-being. Which is also what the author has decided to focus on in detail to run unique sessions. The 5 ways to well-being was firstly developed in 2008 by the New Economics Foundation (NEF), which is an organisation that aims to transform the economy, so it works for the people and planet. Originally made for adults, The Children’s Society worked alongside NEF to create their Ways to well-being report. Which was published in 2014. The Children’s Society held focused groups with 70 children aged 8-15 in 6 different schools around the county and found that the NEF’s Ways to well-being also worked for children and young people, with the exception of changing the last one from give to be creative and play, which is more relevant for young people. The report explores activities which young people can do themselves to increase their well-being. 
A second, and again very important Government Policy in which the programme links to is the Well-being of Future Generations Act 2015 (Wales). This is an act about improving the social, economic, environmental, and cultural well-being of Wales. This act believes that Wales faces several challenges now and in the future. The policy focuses on their 7 well-being goals, these are a globally responsible Wales, a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of cohesive communities, a Wales of vibrant culture and thriving Welsh language. These well-being goals show the kind of Wales that most people want to see. There are many different public bodies including Welsh Ministers, local authorities, local health boards and national libraries whose role is to work to achieve the important 7 goals. The author believes that this important Government Policy links to their programme of activities because the programmes focus is positive well-being in young people. The Well-being of Future Generations Act 2015 have the 7 goals in place, and if the bodies mentioned above stick to their role, this will have a massive positive effect young people in Wales in the future. 
A third Government Policy the author would like to link their programme of activities to is the Youth Engagement and Progression Framework (Welsh Government). This policy aims to help all young people in Wales to overcome challenges. It also focuses on reducing the number of 11-25-year olds who are not engaged in education, employment or training (NEET). If young people are known as NEET this could have an enormous effect on their well-being. This policy aims to help both young people now and with generations to come. The framework is built around the needs of young people, enabling them to become more powerful. This is another link between the authors programme of activities and this policy. 
The last Government Policy the author would like to link their 6-week programme to is The Youth Work Strategy for Wales 2014-2018. The strategy sets out a shared vision for the future of youth work in Wales. The policy sets out that the power and potential of youth work in Wales has not yet been fully realised. It also explains how youth work can mean different things to different people, and how youth work is not confine to a single setting or context. The 6-week programme of activities links to this Government Policy as the policy states youth work has benefits for all young people, but maximises the impacts of support aimed at the most vulnerable young people, which is also the target group for the 6-week programme. The policy also states how trusted relationships led young people to make better choices. This also links to the 6-week activities as it is one of the main outcomes wanted by the youth worker after leading the programme based on well-being.  

Outcomes for Young People and Activities
Sapin (2013) explains that “shared activities enable young people with similar circumstances, identities or experiences to develop positive relationships, learn from each other and have a voice in issues that affect them”. Therefore, every session will start with an “getting to know each other” game. This is important because as the project is getting run in a youth centre, any young person can attend. The youth worker also needs to bear in mind that the young people attending may not know each other. Examples of games are the toilet roll game; this can relate to “take notice” from the 5 ways. Whereby, the lead worker will ask the group to form a circle and pass a full roll of toilet roll around the group and ask each person to tear off as many bits as they like. After the group has completed this, they will go around the circle again and say one thing about themselves for how many tears of toilet roll they have. A second example of an icebreaker game the youth worker will carry out will be speed chatting, this activity can relate to “connect” from the 5 ways. Which is where the youth worker will ask the young people to stand in 2 lines with equal amounts of people in each line and face the other line. Depending on the size of the group, the youth worker will then give all the young people around 10 minutes to move along the line and ask everyone the same three questions. These will be-
· Whats your name?
· Whats your favourite food?
· What made you come to youth club tonight?
These are simple yet effective questions to allow the young people to get to know each other. This is another outcome the youth worker wants from the programme, to allow young people to make friends. 
Another outcome from the session will be knowledge. Smith (1988) describes youth workers as being informal educators. There are several activities the youth worker will carry out with the young people, to form the main part of each session. Examples of these include emotion bingo. Just like a normal game of bingo but the sheets have pictures and statements instead of numbers. They show several everyday activities and associated emotions, the young people then become the bingo balls. One bingo sheet will be given to each member (Appendix F). The young people then have 10 minutes to mingle around the group to find one person for each activity. Once young people have finished, they then shout bingo. This activity can relate to “keep learning” from the 5 ways as bingo is often a game which gets people thinking very carefully. Another example of a main body activity which will be part of the programme is a well-being walk. This is a simple yet effective activity whereby the youth workers and young people go for a walk. The walk can be as long or short as what the staff wish. This activity can relate to the “be active” way from the 5 ways. 
The last form of every session will form the evaluation. An example is the bucket evaluation. This is whereby the worker will use three differently coloured buckets. One green for good, one red for not so good and a yellow one for any other comments. The young people will be asked to use paper and a pen to write something to go in each box. Then, the young people can do anything they like with their pieces of paper to throw them into the correct colour boxes. This activity can relate to “give” from the 5 ways, as the young people will be sharing positive thoughts to the staff who have run the sessions. 
The youth worker wants positive outcomes from the sessions.  They want the young people to come out of the sessions feeling good about their well-being. Therefore, the decision was made to not talk about well-being in a negative way, and to focus on fun and making the activities appeal to young people. Having said that, during every session there will be leaflets left around the youth centre with important contact details for any young person who is suffering from low well-being (Appendix G).

Youth Workers Strengths/Weaknesses and Key Challenges Faced
One of the main strengths was that the worker was very familiar with the youth club setting as it was set within the town, they live and work in. It was also an advantage for the youth worker that she knew most of the young people who were present during the sessions. This led to the young people being a lot more engaged in the sessions. It also helped the youth worker that the staff in the centre were happy to help with the sessions. This allowed for the youth worker to focus on the core planning and delivery of sessions. Whilst the other staff supervised and helped sort out equipment. Another positive which came from the sessions was the success within the group work that happened with the young people. According to Ord (2007) group work is geared towards the development. The sessions allowed the youth to develop their own skills whilst passing on knowledge to the young people. 
Some of the weakness included the youth worker being worried about touching on personal and sensitive topics at times. Also worrying that the activities moved away from being underpinned by the well-being title of the programme and were more just activities the young people liked to do. There was also times that the youth worker felt like they could have advertised the activity programme more by using another source other than a poster, as they feel like it would have been nice to see some new faces attend the youth club. Having said that, the youth worker believes that they used their best practise and followed The National Occupational Standards (NOS) for the young people to gain the best possible outcome from the programme. 
There were also a couple of challenged faced. One of these were the timings of the sessions. As the centre did not open until 7pm for the young people, the youth worker found that it was often around 7.15pm before the session had begun. Which then meant that the sessions would overrun. Sometimes effecting stuff that the other staff members had planned for those nights. Other challenge was realising that this was a key issue effecting young people right now, meaning that it needed to be delivered in the best way possible, which took a lot of skills from the youth worker. Harrison and Wise (2005) express that reacting to individuals needs and concerns and addressing key issues affecting groups is an important youth work skill.

Other Organisations 
The youth worker worked in partnership with the young people throughout the programme. This is through building a strong professional relationship. “Youth workers make themselves ‘approachable’ to any young person who might want to talk” (Jeffs and Smith, 1987). This was important, especially when running the sessions on well-being. The youth worker worked very closely with the youth club for the weeks leading up too and during the programme. Making sure they met and talked to all the staff in the centre before the beginning of the programme. The youth worker also worked very closely with the school they work in. They did this by approaching other staff in the school, including teachers. Explaining the programme, they were planning and asking for any advice or tips. The youth worker also researched similar programmes run by youth work professionals in the past in order to help. From this, they found that boundary management needs to be recognised. When running this programme, the youth worker needed to be clear with their boundaries with the young people from the start. This includes confidentiality. The youth worker needed to be clear with the young people about passing on certain information to others if the young person or persons were at risk in anyway. According to Sercombe (2010) there is increasing pressure for different professionals to work together in order to gain the best outcome for young people.

Monitoring and Evaluation
To monitor and evaluate the sessions the youth worker will make sure the young people are both enjoying and gaining from the activities. This will be done by the youth worker, working very closely with the young people during all the sessions. Taking part themselves in as much as they can. Also, as mentioned previously, the youth worker will ask the young people to evaluate each session. The youth worker feels like this is more effective than just one evaluation. This is because there is a big difference in the activities which are being carried out each week. Also, to have an evaluation after each session, allows for the information to be fresh inside the young people’s minds. The youth worker will look at every evaluation sheet completed by all the young people in order to see how effective the running of the programme was according to the young people, whose opinions matter the most in order to help with future programmes. 
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Appendix A
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NEEDS
· To decide upon an issue that is affecting young people in today’s society.
· To run a 6-week summer project in the local youth club based upon the chosen issue.
· To make sure the project is advertised enough and appeals to young people, so they attend.
· Chosen issue- Wellbeing. Main purpose of sessions will be to make the young people more aware of their own well-being.
· To provide key information and help to young people who may be facing this issue. 

AIMS
· To ensure the project links to relevant Government Policies.
· For the outcomes of all the sessions to be both informative and positive for the young people.
· For the youth worker to use their skills already learned in order to help with the project.
· To work with fellow organisations or professions in order to help with the project.
· To monitor and evaluate the project throughout the 6-week time frame.
· To work on any key challenges which are faced during the programme. 


OBJECTIVES
· For the young people to pass on the knowledge learned from the sessions on to others.
· Do hold discussions with the young people taking part to measure the effectiveness of the project throughout.
· For the young people to feel more positive about their own well-being.
· To have the sessions completed on time, over the 6-week period to fit alongside the school summer holidays.
· To carry out teamwork activities which are both fun and hold great information regarding positive well-being for young people. 
METHOD
· To hold icebreakers at the beginning of every session.
· To have a main part of the session, with fun activities.
· For the young people to evaluate every session at the end.
· To make sure all activities relate to a way from the 5 ways.
· To focus on positive well-being, but to supply reflects in the youth club with important information on if young people do need it. 
IMPLEMENTATION 
· Icebreakers to include toilet paper game and speed chatting.
· Main body to include a well-being walk during the active week of the session. Also, to act as a small reward for the young people.
· Evaluation to include the bucket evaluation.
· Other staff in the centre to take part.
EVAUATION 
· Young people overall enjoying the sessions.
· Attendance went up across the 6-week period.
· A couple of young people taking the information sheets available. 
· Other staff in the youth centre took part throughout and enjoyed.
· Youth worker happy with the overall result and feedback from the programme. 
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Appendix D
Green Bucket (good) - Enjoyed the different activities. Liked working with people I don’t usually work with.
Red Bucket (not so good) – Having to leave club because I didn’t bring a coat. Some of the others not listening.
Yellow Bucket (other comments) – Good to have information sheets. Nice to see everyone doing the same thing.


Appendix E
Week 1- Introduction session/what will we be doing.
Week 2- “Connect” week.
Week 3- “Keep Learning” week.
Week 4- “Be Active” week.
Week 5- “Be Creative and Play” week.
Week 6- “Take Notice” week. 
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