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This reflective essay explores my career journey to date and examine how learning from professional career development course module will inform my future professional development. It highlighted my journey back into university and my first job as Health Care Assistance when arrived United Kingdom. Having the courage to undertake this course at the university and the willingness to dedicate and commit my time to study mark a great turning point in my career journey and development. Giving that career development is a continues process that requires critical self-reflection about the whole career journey in terms of understanding and analysing where I was, my current position and where I am aspiring to reach using a very sound and informed decision to develop my career. 
To structure this reflective essay, I adopted and use some of the employability models learned during this course. The model includes that of Gibbs’ Reflective Cycle (1988) which support learning through reflection commonly applied to education, healthcare as well as professional development. Gibbs’ model was developed mainly to help people think systematically about experience and improve future practice. The model further re-iterates learning from experience, professional judgement and strengthen future care improvement. And in health care setting where I work, there are a lot of communication difficulties, challenges and complexity, risk management, therapeutic relationship and hence reflective practice is widely recognised.
Furthermore, this career development course has thought me how to Construct a personal SWOT analysis to identify my strengths, weaknesses, opportunities, and threats in relation to academic study and future career journey.
Description: 
Gibbs’ Reflective Cycle (Gibbs’ 1988) provides a structured method of reflection through stages which includes description, feelings, evaluation, analysis, conclusion and action plan.
The year 2015 was the beginning of my career journey as a healthcare assistant in this country and in one of its hospitals within mental health unit. Although my background before was not on healthcare but still it has tough me some certain qualities and skills including effective teamwork, time management as well as adhering to organisational reporting policy and its rules and regulations. The role of health care assistance despite its challenges has given me the opportunity to learn new things that involves caring for patients/ service users as well as recognising the efforts of my team members daily. Furthermore, my love, passion and interest for the job have made it easy for me to adapt and blend into the system very quickly. Two weeks into the job and after a careful study and observation about how people work as a team, I then talk to myself about my future career development in the sector using informed decision making and structured thinking. However, on one occasion while on a night shift an accident happened when one of the service users with a complex mental health challenge attempted to get into another service users’ bedroom. Going by their care and support plan I instantly denied him access to the room and that puts him into an uncompromised position that escalated to become a total negative behavioural display towards staff and other service users present. Realising the situation I immediately requested help from my senior colleagues who immediately responded and help to de-escalate the situation. Reflecting over the situation and with the knowledge gained from Dr. Holland’s Theory of Vocational Choice (Holland, 1997) has made me understand that I belong to the category of the social /helpers who are more Cooperative, empathetic, and people-oriented, they thrive in careers involving helping, teaching, counselling, or guiding others.
FEELINGS: 
Although the situation encountered wasn’t good, but generally it was a great experience. And my feelings about the situation was equally that of concern and remorse. However, my feelings and determination to build on my career remain solid. Hence, I realised its high time for me to return to university for further education and skills that will equip me with the required knowledge, skills and training. A minimum of 1st degree in child psychology is what I desire to achieve. 
Reflecting thoroughly means that I needed to have a strategic plan in place and also build a strong resilience to be able to manage stress, giving that building such career and working in the health care settings entails dealing with multiple number of individuals with different and some with multiple health challenges. Lesson learnt from the theory of Dr. Holland about vocational choice has been an important piece of knowledge that made it easy for me realising my potential career preference to dive into.  
EVALUATION:
Several aspects of the experience working in the health care settings were very positive and enabled me acquired on the job real life experience. Furthermore, evaluating my career development growth in relation to where I was before learning about this course to present career development journey as well as the level I am aspiring to reach soon. Application of Myers Briggs type indicator has not only thought me how to perceive the world and make decision but also made me realised some of my qualities and attributes that shape the way I do things. The research also enables me to have a sense of direction in understanding those personality threat embedded in me. In fact, they form part of me and helped influence my career development journey through learning, decision making and career choice i.e. learning to become a well-trained child psychologist. Furthermore, learning about SWOT (strength, weakness, opportunities and trait) during my professional career development course has made me realized that focusing on long term planning and strategies to build a career with solid foundation is more desirable as against a short term or immediate opportunity. However, there were weaknesses. Firstly, I needed to build resilience that will help towards building my confidence in the long run, hence the need for more preparation. And the need for me in addition to the course module to watch relevant online videos like that of Caroline Goyder a director at The Gravitas Method where she featured various recognised speakers on how to build confidence at work and while presenting which is inevitable during one’s career progression.

ANALYSIS:
Analysing and reflecting on the experience, one thing I noticed or rather realised is the lack of full preparation and confidence, which play a major role. However, thanks to Career Development Course which thought me about the concept of SMART goals (Doran, 1981) that help individuals set clear and measurable objectives.
Moreover, completing a personal SWOT Analysis during a taught session allowed me to explicitly identify strengths such as communication, adaptability, and relationship building. Furthermore, the SWOT also highlighted weaknesses, including self-doubt and avoidance of long-term planning, which explained repeated feelings of career stagnation that will not yield any positive result intended to achieve.
While conducting individual exercise in class on Myers-Briggs Type indicator diagnostic activity (Myers and Briggs Foundation, 2023) which is a personality assessment tool that categorises individuals into 16 personality types based on four psychological dimensions revealed me as a ENTJs (Commander) with 73% extraverted trait, Intuitive 64%, Thinking 73% and Judging 75% highlighting a role of an analyst. My profile indicated some personality types that includes dedication and staying focused on the goals, intentionally trying to control dreams and try building or repairing something themselves before asking for help. In fact, the aforesaid result from Myers-Briggs activity has helped me understand further that a personal strength like clear communication, decisive action, future focused and result oriented is a reason why I thrived in my current role and with the possibility to achieve my career plan. But despite all that’s mentioned above, there are still weaknesses that includes difficult expressing emotions, insensitive criticism to mention a few.

CONCLUSION:
The lesson learnt from professional career development course module including all the relevant theories and models from the like of Gibbs’ Reflective Cycle, the SWOT analysis, Dr. Hollands theory about vocational choice as well as the application of Myers Briggs type indicator will now form part of my career development plan with clear time frame in mind and in line with realistic use of resources to achieve a broader objective at the right speed and time in pursuing my preferred career of becoming a Child Psychologist.



Experience gained while working in health care setting enables me to understand the importance of acquiring more experience, skills and knowledge on the job. This was an opportunity to identify my strengths and weaknesses as well as areas of improvement. Furthermore, I am glad that my dedication and commitment returning to education where I am learning to further build a solid professional career and apply the knowledge gained in any job role, I found myself with confidence.
Action Plan:
	Goal
	Specific
	Measurable
	Achievable
	Realistic
	Time-Bound


	Review professional strength and development needs.
	Children Psychologist.
	Spend 2 more years and qualified with Bsc


	Yes, experience as Health care assistance.
	Confidence helping children mental well-being.
	2 years.

	Align future roles with personality preference.
	Adoption of Myers-Briggs profile to access roles and task.
	Pin-down a suitable role to build on.
	Yes, with research, dedication and commitment.
	Ensure effective performance and job satisfaction.
	6 weeks

	Clarify long term career direction.
	Apply Holland’s career theory to streamline career objectives.
	Identifying relevant institutions like hospitals and schools to practice.
	Yes, with knowledge learned in school, theories and children’s agencies.
	Help positive career decision.
	1 year

	Improve professional confidence.
	Obtain a structured support and guidance from Tutors, Mentors and expert child psychologist.
	Obtain as much guidance as possible.
	Yes, especially with tutor’s help.
	Build strong understanding and knowledge that support progression.
	4 months.

	Support ongoing reflection.
	Endeavour to periodically reflect via notes, diary and journals.
	Periodic updates to be maintained.
	Yes, resources and time management.
	Help with correcting errors as well as career development and practice.
	One’s a month.
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