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The importance of reflective practice as a method of learning and self-development has been recognised from the times of the Roman imperia by emperor Marcus Aurelius, as well as many religious practises and books, which by a reflective description of the life of saints and holy people, are used for moral teaching and way of life guidance. In modern days the practice has been very well studied by scholars as John Dewey, Donald Alan Schön
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[bookmark: _Toc100485970]A brief history of reflective practice

Marcus Aurelius who was emperor of the roman empire from 161 to 180 kept a personal reflective journal subsequently published as “The Meditations” or Marcus's musings to himself. Many of these were written while he was on a campaign between 170 and 180 as a source of his guidance and self-improvement. Aurelius was one of the early stoic philosophers known rather strangely as the philosopher king. Stoics believe that the path to happiness for humans is found in accepting the moment as it presents itself by not allowing yourself to be controlled by the desire for pleasure or the fear of pain and by using one's mind to understand the world and do it your bit for the world around you by working together and treating others fairly and justly they say happiness will ensue. Some academics have claimed to find precursors of reflective practice in the ancient texts such as Buddhist teachings and in particular around the practice of praxis a form of mindful reflection on one's life.
In 1933 John Dewey published the first book about the reflective practice and the interaction between experience and reflection – “How We Think: A Restatement of the Relation of Reflective Thinking to the Educative Process”. The early psychologists Kurt Lewin and Jean Piaget were differentiating the field of psychology at the time by developing theories of human learning and development since the late 1960s and then the 1970s. Terry Borton's book “Reach, Touch and Teach”, is one of the most important turning points in the understanding of the reflective practice and experiential learning.

[bookmark: _Toc100485971]What is reflective practice? 

Reflective practice is the ability to reflect on one's actions to engage in a process of continuous learning (Schön 1983). According to one definition, it involves "paying critical attention to the practical values and theories which inform everyday actions, by examining practice reflectively and reflexively. This leads to developmental insight" (G Bolton 2001).
Reflective thinkers will analyze what has happened however a reflexive thinker will automatically self-assess and react to the circumstances as they are happening they know themselves well and they will look inwardly as well as outwardly. The fundamental principle in this is that experience alone does not necessarily lead to learning deliberate reflection on experience is essential. writing for the nursing community explains that reflective practice is key to practice-based professional learning settings where people largely learn from their own professional experiences rather than from formal learning or knowledge transfer this is the most frequent and most important source of personal professional development and improvement and its strength lies in bringing theory and practice together. A person who reflects throughout his or her practice is not just looking back on past actions and events but is taking a conscious look at their emotions, experiences, actions and responses and they're using that information to add to their existing knowledge and reach a higher level of understanding.
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Why is reflection important? Reflection is important to the cultivation of professional knowledge. Professionals use many forms of knowledge in their practice, including technical, scientific, social, cultural, relational, practical and self-knowledge. While we frequently focus on the technical and scientific knowledge base so important for professional work, reflection is equally important for the cultivation of other types of knowledge relevant to practice. What some people call epistemology of practice, and for discerning how to apply the available evidence. Much of the knowledge professionals acquire is based on experience and it is often so deeply embedded in the way they practice, that they may not even realize it as a form of practice-based knowledge. For instance, when asked why they perform a successful task a certain way, experienced practitioners may respond, "I don't know, that's just the way I've always done it" in other words they may have trouble putting words to their tacit knowledge. Tacit knowledge is often deeply embodied and difficult to articulate, Polanyi describes it as “that which we know but cannot tell”. Reflective practice assists practitioners to uncover their tacit knowledge to make it more explicit so that they can recognize their repertoire of knowledge guiding their practice and take more intentional actions in the future.

Reflection is also important because the professional practice has become very complex and the quantity of information that professionals and students need to manage daily has exploded. Taking time to stop and sort through the various forms of information coming toward us is vital in today’s rapidly changing and technologically oriented environment. The reflective practice assists professionals to sort through information, negotiate the confusing or complex situations within their practice and to examine the context of practice from a variety of perspectives. In this way, the reflective practice assists practitioners to gain a deeper and more nuanced understanding of issues and discerning the best course of action to optimize outcomes in practice.
Reflective practice often requires professionals to reflect on their strengths and weaknesses through a self-assessment process and to develop a learning plan to address self-identified areas requiring improvement. This formal process aims to assist professionals to continually enhance their competence. Critically reflective practice can also be used to reflect more deeply on systemic issues such as social, political, cultural and economic dimensions that shape the business environment. Critically reflective practice assists with planning for systemic change that makes a positive difference. 
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Klub's learning cycle also known as the experiential learning cycle is a four-stage continuous process that explains how you learn. How the model uses the word experiential here deliberately to mean that we learn through our experiences. David Klub published his experiential learning cycle in 1984, the model is constructed of four stages through which one’s can learn most effectively. The four stages are concrete experience, reflective observation, abstract conceptualization and active experimentation.

As well as providing the four-step learning process the model also provides four learning styles outlining how different types of people prefer to learn new things. The first step is concrete experience and concrete experience means that it's not enough to watch someone else do it or read about it the learner must do it himself for learning to occur. That can happen for example by trying a new task or performing an existing task in a new way. This step aims to create a concrete experience through doing. The second step is reflective observation and this means taking a step back from the act of doing to look at the bigger picture and review what was experienced. Tools to help achieve reflective observation include giving observations or asking questions. The third step is the abstract conceptualization in this step, the learner sense what has just been experienced.
To do that learner compares the experience with his knowledge, theories and ideas. Integrating what has just learned into everything he already knows. That way it all makes sense together. Tools to help achieve abstract conceptualization and solidify ideas include presenting ideas or creating a model or maybe writing a paper. The final step is active experimentation and in this final, the learner tries to put into practice what he just learned.

[bookmark: _Toc100485974]The four learning styles 
First, diverging and people who prefer this learning style can see things from different perspectives they prefer to watch rather than do and they prefer to collect information and then use their imagination to solve problems. people with this learning style like working in groups they take feedback well and they're interested in different cultures and different people the 
The second learning style is assimilating and people who prefer this learning style enjoy ideas and theories but they're less interested in the people side of things they're logical problem solvers they'll be more interested in the logic of a theory than its practical application now people with this learning style often work as technical experts for example software engineers and scientists. They prefer to learn by reading or by taking lectures and by having the time to think things through.
The third learning style is converging and people who prefer this learning style enjoy ideas and theories and enjoy using their knowledge to solve practical problems that's the difference from the previous learning style converging likes to solve problems. While they aren't concerned with inter-personal issues they do enjoy the doing aspect. People who prefer this learning style also often work as technical experts, unlike the assimilating style they like to apply their knowledge in a hands-on way.
The fourth learning style is accommodating and people who prefer this style are hands-on learning through doing and using their intuition to figure things out. They prefer to use their instincts rather than perform their detailed logical analysis. They don't perform the logical analysis themselves but prefer to rely on the findings of others. 
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The advantages are that each stage of the model is associated with a different preferred learning style, which ensures that all preferred learning styles are covered going through the model. The model provides a blend of traditional teaching plus hands-on learning. Finally, the model forces the teacher to use more tools than simply broadcasting their knowledge to the students 
As a disadvantage, recognising that learners have different learning styles is useful but it can be really difficult for a trainer to accommodate a broad range of learning techniques in a group situation. Also, it's not always obvious how to apply the model in the real world. Thirdly because the teacher is no longer broadcasting their knowledge they need to know their students already be familiar with them so that they can tailor their training to them. Finally, the continuous cycle approach to learning is not ideal if you need to take an exam at some point in the future because it's an open-ended cycle.
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