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Introduction:
The job sector is very competitive for from today’s perspective where employers look for job readiness in job seekers and in graduates. So, the journey of developing employability skills starts from the academic life. As a result the academic ad employability skills are common in many cases those are focused to be developed in gradated during the academic life. So, graduates develop some employability skills to develop career based on their chosen career goal or particular industry. Here this report is prepared focusing on the health and social care industry. 
Discussion on employability skills:
In professional career it is a very common that employers and new job seekers are talking about employability skills. Now the thing is that what employability skills are. Employability skills refer to the core skills and behavior traits needed to do every job regardless the nature of job role, industry characteristics and position of an organization (Chaita, 2016). In professional workplace setting it is essential to have specialized job skills those are professional skills but the basic skills need to do the job are considered as employability skills. According to Wibrow (2011), employability skills are the general skills need to do all kinds of job or allows an employee to be qualified for all types of job role. So, employability skills make an employee or job seeker ready for any type of job. As a result, Gravells (2014) stated that employability skills are the foundation skills those improve the job-readiness of an individual. So, it is essential to develop employability skills before entering in professional career with job readiness. The employers also emphasize on development of employability skills in graduates during recruitment so that they can further provide training to them with specialized job skills. 
In order to develop career as entrepreneur or as professional everyone must develop employability skills because it is the basic that allows an individual to grow his/her career with further specialized skills and abilities. Hager and Holland (2013) emphasized that the graduating students must focus on employability skills development so that they can cope up with the organizational environment at initial stage. Lumley and Wilkinson (2013) mentioned some common set of employability skills such as communication skills, problem solving skill, team working skills, leaning skill, self-management skill, technology skills. These skills help an individual to become primarily eligible to do any task. The employability hardly varies from industry to industry. For example, communication skills are very important in any job but in service oriented job where the employees involve in customer interaction they need to have excellent communication skills where the employees involve in back office related job need to have basic communication skills. This is the difference between service industry and manufacturing industry but the necessity of communication skills as employability skills is significant in both sectors.  
Importance of employability skills from health and social care employers’ perspective:
The importance of employability skills is not only important for employees but also for employers. Trought (2015) stated that employers look for fresh graduates with employability skills more than the employees with lack of employability skills because the individuals with employability skills can easily cope up with the professional workplace setting. The health and social care employers also prioritize the employability skills in graduates so that the new graduates can come to this industry with proper preparation knowing what skills they must have rather knowing what role they need to play. 
It is essential to know what employability skills employers from health and social care sector most highlight and look into the job seekers. Some key skills are discussed below from health and social care employers’ point of view and the importance of those skills in this sector is also discussed-
· Communication skills are the employability skills that are preferred by all employers in health and social care sector because the care staffs and professional have to involve in interpersonal communication with colleagues and service users. According to Rao (2016), the health and social care professionals have to excellent verbal and non-verbal communication skills as they service users may have communication impairments due to any physical or mental health problems. So, employers recruit employees and graduates with excellent verbal and non-verbal communication skills.
· Team working skill is another employability skill that is also emphasized by the health and social care employers as most of the employees from different hierarchical level need to work through collaboration and cooperation. 
· Problem solving skill is an employability skill that is essential to handle job related challenges in critical situations. It is very common that the health and social care professionals and employees need to work in critical situations due to critical condition of patient and service users where immediate decisions need to make to solve problems. 
· Learning skill is also a very common employability skill prioritized by health and social care employers because the employees need to be prepared to learn through real care scenarios and improve their professional skills and experiences more.
· Time management skill is another important employability skill preferred by the employers of this sector because the service delivery and management is all about meeting the care needs of service users or patients within planned time and task schedule.  
Skills I have:
Now it’s time to realize and assess what employability skills I have right now to develop my career in health and social care sector. I have identified some key employability skills those I have at this position as mentioned below-
Communication skills: I have good communication skills because of working in some organizations before, but the fact is I am not sure about whether this level of communication skills will be enough to serve in any healthcare or social care organization or not. At the same time, I need to say that my verbal communication skill is good compared to non-verbal communication skills. Due to extrovert personality I have confidence to develop relationship with people from different cultural background that is one of my personal interests. Due to good language proficiency in English it helps me to communicate with English speaking people. 
Team working skill: This is another skill I have that helps me to be cooperative in workplace. According to Rao (2016), team working skill allows an individual share and exchange ideas, knowledge and expertise among team members and develops professional capacity and experiences. The experience of working in different types of teams in both professional and academic environment improved my team working skills and experiences. I have less experience working in highly diversified team that is seen in health and social care sector. 
ICT skills: In modern digital era information and communication (ICT) is the power that is advancing the health and social care operation and also helping to achieve operational efficiency in this sector. I have good skills in common ICT software that is helpful to do all kinds of job related activities and administrative tasks such as using MS Word I can manage the work processing related tasks (report writing, project planning), using MS Excel I can manage the data management tasks and using MS PowerPoint I can prepare multimedia presentation. I have good knowledge about different computer operating systems.
Learning skill: This is a very useful skill I have that allows me to learn new things in both personal and professional life. I am an activist learner that means I better through participation in any task or implementing any new concept, process or model personally. According to Trough (2015), Activist learners are risk takers as they learns through practical implementation of any concept that can be new and first time for the activist learner where the practice may go wrong or positive as well. This will help me to develop good career in health and social care as through practical process I can learn the working system in a workplace setting where the experience and knowledge will be long-lasting.
Time management skill: I have good time management skill that helps me to organize all the tasks in personal and professional life within the expected time limit. This skill is also useful to ensure the utilization of time and keep the work/life balance. The most important factor is time management skill help me to develop personal and professional development plan to improve areas of my weaknesses and improve skills within expected time. 
Skills need to improve: 
Now comparing between the employability skills expected from the health and social care employers and the employability skills I have, it time to address those areas where I need to improve and also develop some other employability skills to develop career in health and social; care sector. I have identified some key employability skills below those needs to develop and improve as well-
Non-verbal communication skill: My communication skills are good from the perspective of verbal communication but I need to develop my non-verbal communication in order tom develop good career in health and social care sector. The reason is that this is a service oriented sector where the interpersonal communication is more important. During communicating with service users I need to be more empathetic, caring and helpful through my approach. So, I need to be more focused on improvement of my body language and physical approach while communicating through face-to-face interaction with service user or patients.  
Leadership skills: This is another very important skill that is expected by the health and social care employers because through leadership skills a professional must have the capacity to handle professional challenges and lead his/her team to achieve performance goal. This employability skill is also essential for my career development as it adds value to my career. Leadership skills refers to some other skills such as management skills and motivation skills those help to make an influential personality that is also essential to make a positive impact on peers in professional workplace setting. 
Problem solving skills: I need to develop this employability skill more because in health and social care sector an employee has to deal with different types of unwanted problematic situations such as critical health condition or patient or service user, conflicts between service users and service providers or conflict between service providers. In those situations it is essential to come up with solutions in a professional way. In this regard it is essential to enhance professional experience to handle different types of challenging situations. 
Technological skills: In health and social care the use of modern day technologies are increasing day by day and employees have to skilled in industry related ICT skills. I need to develop skills of using specific software those are used in service user data management and service management in healthcare or social care organizations. In this regard, the best way is to participate in in-house ICT training services provided by the healthcare or social care organizations. 
Conclusion:
To conclude, this report focused on some aspects those are related to academic and employability skills. To perform well in both academic and professional life it is essential to develop some common skills from the academic life to improve the job readiness. So, first the common employability skills expected by the employers of health and social care sector are discussed here. After that the availability of employability skills in me are discussed. Based on the discussion I have identified the some skills those I need to develop in order to develop career in health and social care industry. 
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