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Executive Summary
The following project is done on the perspective of academic and employability. In order to understand the entire project more adequately, several strategies have been highlighted in this project. On the other hand, in order to develop the skill of the employees within the organization in terms of skill development, several skill development process have been portrait in the below section. To meet the objectives of the project, secondary research method has been taken into consideration. Simultaneously, several peer journals and articles have been taken into granted to demonstrate the entire knowledge that is situated in this following project. Through the help of secondary data analysis, several skill development processes have been highlighted to make the project on academic and employability. On the other hand, a well clarified recommendation has been portrait in this project to adopt several strategies in order to enhance the skill of the employee within the institutions for the future job role within any organizations. 
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In the words of Omar et al., (2012), over the past few years there has been improvement all across the globe in terms of creating a better and developed corporate world. Further, the presence of educational strategies and software skills are regarded to be large factors of importance in Higher Education. It is noted that the progression of education across the globe has also increased responsibilities on the students as well. Additionally, it is only with the knowledge and possession of employability, time management and presentation skills that a student gets a higher acceptance in the corporate service and business sectors of a nation. Employees are the most required aspects within every organization to generate the productivity as well as the profitability of the organization. Thus, the skilful employers are excessively required within every organization to expand the brand image globally (Andrews and Russell, 2012).  Accordingly, in the academic aspects, skilful employees are also required to develop the graduate skills regarding acquiring knowledge and expertise in the academic field. In his report the necessity of employability in the academic field has been highlighted. 
The market of employment is rapidly changing across the world. The performance of the workforce depends on the technology and the advanced innovative aspects. The phrase ‘Employability’ can be defined as a set of achievements, ability to understand and individual attributes. The ability of adequate employees helps to achieve employment as well as helps to gain successes within the any organization (Rosenberg, Heimler and Morote, 2012). Therefore, employability can be stated as an appropriate skill that is exceedingly required to make an individual employable.


[bookmark: _Toc499768351]Literature Review
In accordance with Andrews and Russell (2012), it can be stated that employability skills can be developed with the help of adequate academic study. Within this context, it is needed to be build up an appropriate arrangement of the courses before the study in order to develop the employability skills as well as it is must required to understand the learning procedure of the degree courses, which can have positive impact on the future context. According to Rosenberg, Heimler and Morote (2012), minority of the students is needed to be undertaking within the studies in order to learn the subjects in an appropriate manner. However, on the basis of some research material, it can be mentioned that the majority of the pupils come to academic institutions in order to enhance vocation as well as professional projection.
Simultaneously, it can be mentioned that several processes of learning can be adopted in order to generate the skills of the employees as well as helps to enhance the capability in writing assignments, reports and dissertation. On the other hand, the people get influenced to take participation within several management, conversation and debates. Within this context Andrews and Russell (2012) stated that it is needed to be recorded the skill development and the achievements of the students in order to enhance the future employability within an organization as well as with the help o recorded information students can be influenced to take participation in several work fields (Lerman, 2013).
On the other hand, on the basis of the learning process, several opportunities can be adopted in order to enhance the skill of the academic students. Alternately, the tutors can make an adequate explicit management for the students for future career management skill to get better outcomes along with the career development performances. In accordance with Pegg et al. (2012), it can be stated that it is a significant aspect to create a personal development plan (PDP).
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Research methodology can be defined as a logical analysis of methods in the study field. It is one of the significant aspects to meet the requirements and the objectives of any assignment. The process of research methodology is done through gather information and data form several sources to conduct the objectives into reality (Rosenberg, Heimler and Morote, 2012). With the help of appropriate method, requirements of ant report can be done in an adequate manner. To meet the objectives of the project, several methodology techniques can be applied such as interviews, survey and other techniques. In this project, to meet the objectives secondary research method has been adopted. Within this context, several peer journals and articles have been taken into consideration. In addition to primary sources, secondary research has also been conducted to build up a clear idea about the topic. It is noted that the presence of literature in the field will add value to the project as well.
In order to construct the personal development within the students, several activity plans can be adopted for a better future along with the management of the students to make the pupils participate within several organizations with the help of own development in the career paths (Seethamraju, 2012). Those career management processes are enlisted below:
Work Experience
Work experience is the most relevant component within an organization to make the job role more sophisticated into the firm. With the help of proper work experience, the ability of the employee skill can be enhanced. Accordingly, it helps to generate the productivity of the organization and the organizational operations can be done more preciously as well. In that case, Lerman (2013) stated that it is needed to be adopted for the students to take placements or a half-time job within any organization. On the basis of some relevant articles, it can be conducted that the work experience help the significantly to enhance the employability and in this case, an organization is needed to be chosen according to the interest of the students. Experience, which can be adopted from that organization, might be helpful for the future job role as an employee (Rao, 2014).
Extra Curricular Activities
In the time of application procedure, it is must to be noted that all the skills those are gained are not adopted only through the work or learning materials. In this context, Panagiotakopoulos (2012) have mentioned that students are needed to be involved with several cultural club or society as well as to take responsibilities within the academic institutions as a Student Representative. In that case, several skills can be adopted in the time of represent the students within the institution, which may help in the future to take responsibility of the other co-workers. It is one of the significant ways to develop the employability.
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Figure: Framework of Developing Employability Skill
(Source: As created by author)
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By means of evaluating the above mentioned section, some of the discussion is needed to be discussed to highlight the effectiveness of academic skill on the employment. In order to gain working ability, the students need to generate the self-awareness in order to develop the skills (Seethamraju, 2012). On the basis of that, an audit is needed to be formed in order to understand the skills of the employability. In order to get proper guidance to audit the skills, some of the effective measurements are needed to be looked after with careful manner. Those are mentioned in the below:
Communication
Communication is one of the strategic methods to convey information to the students in order to develop the skill. On the other hand, it is needed to be understood the information for that the skills audit can be done adequately. In that case, the presentation should be attained through several formats (Panagiotakopoulos, 2012). On the other hand, the process of communication should be encouraging for which the information can be easily adopted by the students. On the other hand, in the time of communication, the students should be asked questions regarding the information. Simultaneously, the transmission of the information should be interesting. 
Team Working
Team working helps in the skill audit process. In that case, according to Finch et al. (2013), the students should contribute ideas with each other. With the help of contributing of ideas, skill can be enhanced. On the other hand, every individual should work confidently with the other members of the organizations. Alternately, in order to develop the skill and employability, individual should demonstrate leadership within the organizations (de Guzman and Choi, 2013). Accordingly, one of the significant roles of the workers is to provide support to another employee in order to develop the ability of the employment. On the other half, individuals should understand the culture of other employees.
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Individuals within the organizations is needed to be able to assess own capabilities in order to enhance the working ability within any organization. Accordingly, employees are needed to be portrait the sense of control within an organization. In that case, any critical situation can be managed in an appropriate manner. According to Panagiotakopoulos (2012), employees should be demonstrated the positive attitude towards the organization in terms of organizational operations. In that case, individuals can be enhanced the working ability. Simultaneously, the employees should take own responsibilities regarding learning and reflective practices (de Guzman and Choi, 2013). 
Problem Solving
An adequate employee should be able to recognize the critical situations, which are must needed to be analysed with the help of the ability of the past experience of the employees. With the help of ability to identify the situations, skill of the employees can be developed (Omar et al., 2012). On the other hand, to highlight the job role more effectively, employees are needed to use initiative and logical reasons to resolve the conflict situation within an organization. Alternately, employees should be able to make adequate decision regarding the job role and other conflicts (Rao, 2014).
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Figure: Conceptual Framework of Employability Skill Development Process
(Source: As created by author)
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The entire project helps to understand the intact theme about academic and employability. Above mentioned sections also highlighted to adopt the design regarding the academic and employability as well as help to develop the thought on the enhancement process of sill development of the employees within an organization for future aspects (Omar et al., 2012). On the basis of that some recommendations are excessively required to develop the skill development process more adequately. Those are mentioned in the below section:
Support to Increase Opportunities: In order to improve the ability of the graduate students; the tutors are needed to be played a supporting role to enhance the work practice, placements and internship. Tutors should provide adequate supporting role with the help of employability strategy (Finch et al., 2013). In that case, the skill of the students can be generated for the future job role. It is only with proper scopes and opportunities that individuals tend to develop their competences and perform in a better manner.
Students Career Options: The employability amid the students for future can be enhanced by perceptive of the student’s career option. In that case, the academics should provide adequate guidance and assessment according to the choice of the career of the students. On the basis of that encouragement amid the students can be increased as well as skill can be developed for future job role (Omar et al., 2012). The presence of diversified career options with a country acts as a motivator for undergraduates. It is noted that individuals often work hard and focus on developing their capacities to get good job and enjoy a higher standard of living in the future.
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By means of evaluating the entire project, it can be conducted that with the help of proper methodology technique, the objectives of the project has been met. Employers are the most important aspects within an organization. With the help of adequate employees, productivity and profitability of any organization can be enhanced. Therefore, adequate employees are excessively required within every firm. In order to generate the productivity along with the proper management of the organizational operations, employees must need to be appropriate for the job role.
Within this context, the skill development of the employees can be enhanced during the session of institutional programmes as students. Pupils of every institution are needed to taken careful approach for the future perspective of job related career. On the basis of that, teacher of the institutions are required to be adopted effective skill development strategies in order to develop the skills of the students for future career. In that case, according to peer journals and articles it has been conducted that communication, working together, personal impact and problem solving strategies are the most relevant strategies to develop the employability of the employees within the organization.
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