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Introduction
This individual lesson-learned report is based on the lessons which I have learned in terms of leadership from evaluating four business leaders (Henry Ford, Steve Jobs, Jeff Bezos and Elon Musk).   The presentation was based on 20th-century business leaders including Steve Jobs and Henry Ford and 21st-century business leaders which included Jeff Bezos and Elon Musk. All these four leaders were critically analysed in terms of leadership style, leadership behaviour and followers appeal. This individual lesson-learned report discusses theories, models and concepts of leadership which were applied throughout the module and group work.
Discussion
[bookmark: _GoBack]One of the key concepts which is analysed in the critical analysis of business leaders (Group work) is transformational leadership.  Through this lesson-learned report, my analysis is transformational leadership inspires and motivates team members/employees to perform better. As reported by the study of Bakker et al (2023), transformational leadership is related to the engagement of team members and improvement of performance through effective utilisation of followers/team members' strength areas and voluntary initiatives.  From the presentation (group work), it is analysed that Steve Jobs, Elon Musk and Jeff Bezos carry out transformational leadership which shows that business leaders are required to consider and implement transformational leadership to emphasise group and team results instead of individual results.  The second leadership concept which I learnt in business leaders is resilience. In our group based presentation, we discussed business leaders’ resilience across the different situations that they experienced in their respective roles. Resilient leaders use recovery strategies after setbacks and a reasons-driven approach to achieving the long-term purpose. The example of Jeff Bezos, which illustrated how he was resilient  in management of early obstacles and critics about Amazon revealed the necessity for this quality in overcoming any difficulties as a business leader.  Another key concept which I learnt from group presentation is ethical leadership as ethical leadership is an important trait found among leaders through disclosing information and implementation processes that align with ethical principles (Brown & Treviño, 2006). From the group based presentation, we discussed about Steve Jobs' management of Apple's supply chain and product design which emphasises the essend of  ethical leadership in building trust and accountability. 
Conclusion
The way of evaluating the leadership of business leaders including  Henry Ford, Steve Jobs, Jeff Bezos, and Elon Musk, the inference gained from the leadership concepts has been extremely helpful. In doing so, I have learnt that the most crucial aspects in organisations are transformational leadership, resilience, and ethical leadership. For future,  I will first implement learning from group work my own team members for empowering and encouraging them to perform and reach their potential. 
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