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[bookmark: _Toc16358996]Organizations in this modern era search for the employees who can help the organization to fulfil their objectives by using their knowledge, skills and competencies. Due to the advancement of the world and technology organizations operations have also been changed (Allan, 2018). An employee, who wants to develop their career, needs to develop and update their knowledge and skills according to the requirement of the employers. I will be  discussing  about the skills which are required by the employers in this modern era. I have analysed my own skills and compared them to the required skills by the employers. I have also made my own academic and professional development plan in this assignment.
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Employability skills are the transferable skills that are needed to be possessed by the employees to make them competitive in the job market and to ensure their successful career (Appleby, 2016). An employee needs to match their skills with the skills requirement of the employers so that they can get their targeted job. Employability skills which are generally wanted by the employers in this time have been discussed in this section.
Communication Skill
Communication skill is considered as one of the most vital skills for the employees. Employees need to communicate with the co-workers, subordinates, superiors or with many other parties while performing their job (Frisse, 2014). A good communication among the employees helps in maintaining harmony of the work flow as well as a good working environment for the employees. Employers search for the employees who have a good level of communication skill. It is necessary for the employees to have good communication skill for understanding the directions given by the management team and to direct the subordinate employees (Harrison, Soars and Soars, 2011). Better communication among the employees creates a good working environment and help in increasing employee satisfaction.
Team working Skill
An organization keeps running by combined effort made by all the employees working in the organization. Organizational objectives can be achieved when all the employees work toward a single goal (Hind and Moss, 2011). Now a days, organizations search for the employees who are good at team working. Sometimes tasks become easier when they are given to the group of employees. Those group tasks can be performed effectively when employees are effective in team working. Employees need to develop their team working skill for developing their team employability to the employers.
Self-Management Skill
Self-management skill is the skill that helps the employees to manage their works by increasing their productivity. Employers in this modern age search for the employees who can manage and perform their work effectively (Lafferty and Roan, 2010). Many of the employers now test the self-management skill of the employees before recruiting them. Self-management skill enables the employees to perform their task with the highest level of their potentiality and within the limited period of times. Self-management skill is necessary to be developed to increase employability.
Critical Thinking and Problem Solving Skill
Critical thinking and problem solving skill are the other crucial skills that employees need to develop among themselves. An employee may face different critical situations while performing their activity at their workplace (McLeod, 2012). In this case, they need critical thinking and problem solving skills in managing those situations. Employers require a standard level of critical thinking and problem solving skill possessed by the employees. Employers test the critical thinking and problem solving skill of the employees before recruiting them. Developed critical thinking and problem solving skill makes an individual more compatible in the job market.
Technological Skill
In this age of modern science and technology, almost all the organizations use technologies within their organization. Technological knowledge of the employees is considered as an asset for the organization (Philpot et al., 2013). Almost all the organizational activities are depended on technology. So, employers search for the employees who have a specific level of technological skill that which is required in performing their tasks within their workplace. Developed technological skill is not only helps ion developing career of the employee, but also in increasing competitiveness of the organization within the industry.
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Organizations in this modern age need to face a huge competition when they operate their business in the industry. To face the competition, they need employees who are knowledgeable, skilled and competent enough to run the organization in such a way that they can survive in the competitive market (Trought, 2011). Candidates need to develop necessary skills that are required by the employers. As a student, I am currently preparing myself so that I can develop a successful career. Besides my academic skills, I need to develop my employability skills too. Develop employability skills will increase my acceptability to the employers. I have discussed the necessary skills that are generally required by the employers in modern organizations. I will analyze my own skills and the necessary skills that need to be developed. I have used “Gibbs Reflective Cycle” to make reflection on my current skills and skills gap.
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Figure 1: Gibbs Reflective Cycle
Source: (Valett, 2016)
Description
Currently I work a retail organization as an assistant sales executive. In my workplace, sometimes I need to work on group besides performing my individual tasks assigned by the managers. I had to participate in such a group task a few months back. My manager and team mates opined that I have performed well in the group. But I think that I need to develop my team working skill. Sometimes I felt it hard to keep pace with the performance done by the other team members.
Feelings
After that group performance, I have realized that I need to develop my team working skill to become more efficient in group works. I talked to my manager and team mates so that I can find the weak areas of my team working skill. I need to develop my team working skill for developing my efficiency as an employee.
Evaluation
This feeling made me to think about developing my skills. I have decided to conduct an analysis over my skills and to find out the skills I need to be an efficient and compatible employee. This analysis will help me to find out the skills which I need to develop to increase my employability to the employers.
Analysis
I have conducted an analysis on my academic and professional skills. This analysis has made me understand the skills I am good at and the skill I need to develop for developing my career. The following table show the analysis on my skills.
Table 1: Current Level of Skills
	Skills	
	Current Level
	Expected Level

	Communication skill
	4
	5

	Problem solving skill
	3
	5

	Team Working skill
	3
	5

	Self-management skill
	5
	5

	Resilience
	4
	5

	Technological skill
	5
	5

	Research skill
	2
	5

	Planning and Organizing skill
	4
	5

	Time management skill
	5
	5

	Initiative and enterprise
	4
	5
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Conclusion
After evaluating my current skills, I have found that my communication and team working skills are not so developed. I also need to develop my critical thinking skill, analytical skill and research skill to increase my computability. I need to make a professional development plan for developing my acceptability to the employers.
Action Plan
At the last stage of Gibb’s Reflective cycle, I need to prepare my own action plan for developing professional skills. I have made a development plan which will take about 90 days to be completed. The following table shows my professional skills development plan.
Table 2: Professional Skills Development Plan
	Skills
	Objective
	Will be Achieved by
	Required
Time
	Current level 
	Expected Level

	Communication skills
	To become able to communicate more efficiently with different parties within the workplace.
	Practicing to develop communication skills. I will learn communication techniques suggested by the experts.
	60 days (1st September 2019– 30th October 2019)
	4
	5

	Team working skill
	To become a good team worker with greater level of efficiency and expertise.
	Practicing to work on team for academic and professional purposes. 
	60 days
(1st September 2019– 30th October 2019)
	3
	5





	Problem solving skill
	To become able to solve problems with efficiency and expertise within the workplace.
	Practicing to solve analytical problems. 
	30 days
(1st September 2019– 0th September 2019)
	3
	5

	Research Skill
	To become a good researcher by using analytical, problem solving and critical thinking skills.
	Practicing more to solve analytical and critical problems.
	90 days
(1st September 2019– 30th November 2019)
	2
	5
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In this assignment, I have analysed the employability skills and have identified the skills that I need to develop. I have discussed the skills that are needed to be employed in the modern organizations. I have conducted a reflective analysis on my current skills using Gibb’s reflective cycle and identified the skills that I am good at. That analysis has also revealed the skills that I need to develop for increasing my acceptability to the employers. From the reflective analysis, I have found that I have weakness in my team working skill. I need to develop my team working skill to increase my potentiality.
Organizational goals can be achieved when all the employees within the organization works to achieve the same goal (Allan, 2018). Efforts made by one single employee are not enough. Sometimes tasks are assigned to the employees in group. Group tasks can be successfully done when all the employees are efficient team worker. Organizations search for the employees who are efficient at team working (Appleby, 2016). To increase my employability, I need to develop my employability skill. Better team working depends on better communication among the group members. My communication skill is good. But a more developed communication skill will help me to be a good team worker.
Developed communication skill will help me in maintaining good relationship with the team mates and other parties within the workplace (Frisse, 2014). My reflective shows that I need to develop my critical thinking and analytical skills too. Better analytical skill will help me in solving problems that arises while performing my job. Employers prefer the employees who have a good level of analytical and critical thinking skill (Harrison, Soars and Soars, 2011). Better critical thinking and analytical skill will help me in achieving farther success in my career. I have prepared my own professional development plan that has been showed in the previous section. I need to work hard for developing my skills. I will work according to my plan and regularly monitor my development process. Regular monitoring will help me to keep myself up to date with the skills requirement by the employers and increase my professional skills.
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By finishing my report, I would like to point out that it is necessary to all the students who want to enter into the job market, need to develop their employability skills so that they can compete in the competitive market. Dude to the changing shape of business organizations in the modern world, requirement of the employers also changes. A candidate needs to keep him/her up to date with the changing demand of the employers. In this case, they need to have their own professional skills development plan. Developed academic and professional skills help the candidates in getting the targeted job and to reach the targeted success in their career. I have made my academic and professional development plan in this assignment so that I can reach my targeted career goal.
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