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Task 2 – Essay: The Origins and Current Structure of the NHS 
Introduction

The National Health Service (NHS) is one of the most important public organisations in the UK. It was founded in 1948 to give free medical care to everyone, based on need rather than the ability to pay. This essay explains the origins of the NHS, its key principles, and how it works today.

Historical Context and Origins

After the Second World War, Britain faced poor public health and widespread poverty. The 1942 Beveridge Report proposed a welfare system to fight the “five giants” – want, disease, ignorance, squalor, and idleness (Beveridge, 1942). Health Minister Aneurin Bevan used this report to design the NHS Act 1946, which created a single national service providing hospital, general-practice, and community care for all citizens.

When the NHS began on 5 July 1948, about 2,700 hospitals were taken into public ownership. The service was funded by taxation and promised to be free at the point of delivery. Its founding principles were:
1. It meets the needs of everyone.
2. It is free at the point of use.
3. It is based on clinical need, not ability to pay (NHS Constitution, 2023).

Current Structure and Functioning

Today, the NHS is divided into four systems: NHS England, NHS Scotland, NHS Wales, and Health and Social Care Northern Ireland. Each has its own government funding and policies.

In England, NHS England oversees Integrated Care Systems (ICSs) that bring together hospitals, GPs, community services, and local authorities to plan health care for their populations (NHS England, 2024).
Services are provided mainly through:
· Primary care: GPs, dentists, opticians, pharmacists.
· Secondary care: specialist hospital treatment.
· Community care: district nurses and home support.

The NHS is funded mostly by general taxation and National Insurance contributions. In 2023 it employed around 1.6 million staff, making it one of the world’s largest employers (Office for National Statistics, 2023).

Current Issues and Reforms

Although the NHS remains highly valued, it faces problems such as long waiting lists, staff shortages, and rising costs of new treatments. COVID-19 made these pressures worse, increasing demand for both physical and mental-health care (Kings Fund, 2024).
Recent reforms focus on digitalisation, integrated care, and preventative public-health programmes to make the service sustainable for the future.

Conclusion

The NHS was born from a belief in fairness and social welfare after the war. Its principles – universality, equality, and free access – still guide it today. While modern challenges such as funding and staffing create pressure, continued reform and innovation can protect this unique system for generations to come.
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Hospital pharmacy services a ital part of the

United Kingdom's health-care cystem, ensurng
that patients receive the correct medicines, in
the correct doses, at the correct times.

Pharmacists in hospitals work with doctors and
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nurses to prepare and check prescriptions,

manage medicines safely, and advise staff

on drug interactions.

Short History

Hospital pharmacy imc itain began
in the 19th century when
hospitals needed trained people
to handle medicines.

After the first hosp (al ridah Service
(NHS) in 1948, hospital pharmacy
became more organized and regiated

Early dispensary inside a
UK hospital, 1950:.

Two Main Challenges Faced
by Hospital Pharmacy Serv-

ces Staff Shortages and

Hospltal pharmaqst preparlng
medicines for a ward round.

Current Functioning of the
Service

« Clinical review: chenfing
treatment plans for safety ano
effectiveness.
Production and dispensing; preparing
intravenous druge and chemotherapy
in sterile conditions.

 Education: training junior staff and
student pharmacists.

¢ Procurement ordering and controlling
medicine stock for the whole hospital ~
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Hospital pharmacy services ensuresafe and

effective use of medicines in UK hospitals.

having grownom mall dispensaries

outcomes.

Workload Pressure Tharétare aro

not enough qualified pharma-
cists and technicians to meet
growing demand. a 2024 NHS

report warned that 90% of hos-

pirals experience unfilled
pharmacist posts.

into professional departments that
improve patient safety and trealment

Continuous training and better funding

will help future pharmacists deliver

even higher standards of care.
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