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[bookmark: _Toc235532084]Task 1: Self-Evaluation
For my self-evaluation I used personal reflection together with the self-assessment tools from the module: a SWOT analysis, the VARK learning-styles questionnaire [6], and a 16Personalities test [12]. My main strengths came out as practical web development, design skills, and being able to teach myself independently. The areas I need to work on are time management, IEEE referencing, and confidence when presenting. I go through the full evaluation in my video (Task 4).
[bookmark: _Toc235532085]Evidence
[image: ]
Figure 1: VARK questionnaire result showing an Integrative (Multimodal) preference, with scores of Aural 16, Read/write 16, Visual 14 and Kinesthetic 14.
[image: ]
Figure 2: 16Personalities result, ENTJ-A ‘Commander’.
[image: ]
Self-evaluation slide from the video presentation (Task 4).
[bookmark: _Toc235532086]Task 2: Professional Development Plan (PDP)
I completed my PDP on the template provided on Moodle, writing each goal with Doran's SMART criteria [4]. My three goals are: (1) becoming properly skilled in TypeScript through Scrimba's free Learn TypeScript course [9]; (2) getting my IEEE referencing right; and (3) improving how I manage my time between studying and freelance work, using time-blocking and the Pomodoro technique. I arrived at these goals by reflecting on my recent experiences using Gibbs' Reflective Cycle [3], which draws on experiential learning and reflective practice theory [5], [10].
[bookmark: _Toc235532087]PDP screenshot
[image: ]
My completed PDP on the module template, showing three SMART goals with actions and deadlines. File link below.
[bookmark: _Toc235532088]PDP cloud link
Completed PDP file (OneDrive, view access): https://1drv.ms/w/c/78a463dd54e9efa7/IQAqLCAFx_uSRYjoGvNtGhutARG2gF706HrMo81DbDKZTm8?e=Le8UUS
[bookmark: _Toc235532089]Goal progress evidence
For Goal 1, here is my progress in Scrimba's free “Learn TypeScript” course [9]. I have finished the whole TypeScript Fundamentals section (all 30 lessons), which is 41% of the course, covering custom types, unions, type narrowing, utility types and generics. After each lesson I practice the same concepts in a React component from my own portfolio project.
[image: ]
Figure 3: Scrimba ‘Learn TypeScript’ course page at 41% completed.
[image: ]
Figure 4: TypeScript Fundamentals section complete, with 30 of 30 lessons finished (100%).
[image: ]
Figure 5: UWTSD Moodle badge award records. Info Skills Referencing: The Basics and Managing Information (issued 27 June 2026), evidencing progress towards Goal 2; Info Skills Advanced Searching: Searching with AI and Introduction to AI (issued 29 June 2026).
[bookmark: _Toc235532090]Task 3: Unit 4 Topic Summary
From Moodle Unit 4, “Becoming a Lifelong Learner”, I selected growth mindset and learning agility. I first explored this topic using generative AI [1] and verified the output against the published sources cited below. Dweck [2] contrasts a fixed mindset, where ability is seen as static, with a growth mindset, where ability grows through effort and feedback. Because core technology skills change so quickly [11], professionals need learning agility, meaning the ability to learn from experience and apply it to new situations [7], kept up through structured continuing professional development (CPD) [8]. The full summary is presented in the video.
[bookmark: _Toc235532091]Evidence
[image: ]
Unit 4 topic slide (growth mindset and learning agility) from the video presentation.
[bookmark: _Toc235532092]Task 4: Video Presentation
[bookmark: _Toc235532093]Video link
Video presentation (YouTube, unlisted): https://youtu.be/jQt1l5701Ho
[bookmark: _Toc235532094]Video screenshot
[image: ]

Video presentation hosted on YouTube (unlisted), running time 3:52.
[bookmark: _Toc235532095]Presentation file link
Presentation file (OneDrive, view access): https://1drv.ms/p/c/78a463dd54e9efa7/IQDFkS_NxcB6SZn5lQkR294AATWyyEeqFmKhimMCi-SQFLg?e=hJM4bt
[bookmark: _Toc235532096]Acknowledgement of Generative AI Use
In line with the assessment guidance, I used generative AI (Anthropic's Claude) to support my research and to proofread my own writing for this assignment, in line with the permitted uses stated in the assessment specification. I reviewed all the AI output, checked it against published sources, and put it into my own words. Where AI-generated content informed an answer, it is cited as a private communication [1] alongside a quality reference, and copies of the AI outputs I used are included in the appendix below.
[bookmark: _Toc235532097]Appendix 1: Generative AI output, research on growth mindset and learning agility
Tool: Anthropic’s Claude (Anthropic), July 2026. Cited in Task 3 as reference [1], a private communication, alongside the accompanying published sources [2], [7], [8] and [11].
Prompt given to the AI: “Explain Dweck’s growth mindset and the concept of learning agility, and why they matter for lifelong learning in the technology industry.”
AI response (copied verbatim): “Carol Dweck’s research distinguishes between two implicit beliefs about ability. A fixed mindset treats intelligence and skill as static traits, which leads people to avoid challenges, give up when effort is required, and interpret feedback as personal criticism. A growth mindset treats ability as something developed through effort, strategy, and feedback, so challenges and mistakes become useful information rather than threats. Learning agility is a related workplace concept: the willingness and ability to learn from experience and then apply those lessons to new, unfamiliar situations. Both matter, especially in technology because technical skills depreciate quickly — frameworks, languages, and tools change every few years, and analyses such as the World Economic Forum’s Future of Jobs reports estimate that a substantial share of workers’ core skills will change within about five years. Professionals who treat learning as a continuous habit, typically structured through continuing professional development (CPD), adapt to these shifts; those who rely on a fixed skill set fall behind. In practice this means seeking feedback, reflecting on experience, and maintaining a deliberate development plan.”
Verification: I checked this output against the published sources before using it. The mindset claims are consistent with Dweck [2], the definition of learning agility with De Meuse [7], the role of CPD with CIPD [8], and the pace of skills change with the World Economic Forum [11]. The wording used in Task 3 and in the video is my own paraphrase of these verified points.
[bookmark: _Toc235532098]References
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@ Unit 4 Topic — Becoming a Lifelong Learner

Growth mindset & learning agility

Fixed mindset Growth mindset

* Ability is static — “I'm just not good at presenting” * Ability grows through effort and strategy [2]

* Avoids challenge; effort feels pointless * Challenges and mistakes are learning data

* Feedback is taken as criticism [2] * Feedback fuels improvement — the basis of my PDP

Why it matters: Generative Al [1] and the World Economic Forum [11] both indicate that technology skills date quickly, with a large share of workers'
core skills expected to change within five years. Lifelong learning therefore depends on learning agility: the willingness to learn from experience and

apply it to new, first-time situations [7]. Continuous professional development (CPD) is the structured habit that puts this into practice throughout a
career [8] — exactly what my PDP is designed to build.
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Based on a personal SWOT analysis, the VARK questionnaire and a 16Personalities profile [6], [12]
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What are your long-
term goals?

Acareer in
professional front-
end/ full-stack web
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building real client
sites.

What are your specific
career goals?

Goal 1 (SMART): Gain

TypeScript proficiency
for professional front-
end work.

Personal Development Plan (PDP)
AACCA4025 Learning in the Digital Era - Imran Javaid - 2538963 - CertHE Computing Skills for the Workplace

What are the key skills
needed for each one of your

goals?

Typescript: custom types,
unions, type narrowing,
utility types and generics;
using TypeScript with React
[1]. In-demand technology
skills [2].

What skills do you
need to work on?

Typescript (currently
learning; course 41%

complete); applying it
in production projects.

What actions are you going to take?

Complete Scrimbal's free “Learn
TypeScript” course [1]; apply each
lesson in a React component from
my portfolio; deliver one live client
project in React + TypeScript.
Success measure: all modules
passed and one production project
delivered.

When are
you going to
complete
your training
by?

30 Sep 2026

Strong academic
writing across my
CertHE and future
university studies.

Goal 2 (SMART):
Master |EEE academic
referencing.

Accurate IEEE in-text citation
and reference-list formatting;
managing sources with a
reference manager [3].

Citation accuracy and
reference formatting
(Assignment 1
feedback noted
referencing errors).

Work through the UWTSD library
referencing guide and online
workshop; build a personal citation
checklist; use a reference manager.
Success measure: zero referencing
errors in my next two assignment
submissions.

31 0ct 2026

Reliably balancing
freelance web work
with university
study.

Goal 3 (SMART):
Improve time
management across
study and freelance
work.

Weekly planning,
prioritisation and time-
blocking; focused work using
the Pomodoro technique.

Weekly planning and
meeting all deadlines (I
missed a freelance
deadline during exam
week).

Keep a weekly planner with time-
blocking; work in Pomodoro
sessions; review the plan every
Sunday. Success measure: 8
consecutive weeks with all study
and client deadlines met.

15 Sep 2026

Goals are written to Doran's SMART criteria [4]. Developed through reflection using Gibbs' Reflective Cycle.
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