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I've been a chef in the catering industry for about 4 years. It is inefficient to move forward after discovering that there are other areas to investigate and learn about. “Professional development is the process of developing yourself with a focus on career advancement.” (Professional Development, n.d.) Through my education at UWTSD, I will gain new skills and develop a better awareness of the traits I will embrace and the possible consequences of the journey I am on. 
At first, I was a little worried about the possible outcomes. Will I enjoy or dislike the course I'm enrolled in? After attending classes for a few weeks, engaging with the lecturers, and gaining knowledge, I've developed a keen approach to learning; I'm having fun and learning new things.
“Investing in your career development demonstrates commitment to personal and career growth.” (The Importance of Professional Development in Your Career, n.d.) I've realised after taking these psychometric tests that my perspective has shifted from one of ignorance and independence to one of understanding and knowing that I have attributes that I didn't think I had before. Knowing would have made me more self-aware and given me a better perspective on myself, and I could use my intellect to improve the areas where I've detected weaknesses. I believe I could have made more choices about my job and created many more opportunities. I've gained insight into my motivations and the factors that led me to choose a profession in teaching. 
With support and direction from my instructors and other university members, my UWTSD learning experience has allowed me to grow and develop. To improve my learning capacities, I'm also becoming familiar with these new approaches and strategies through research.
We learnt how to navigate the library catalogue and access our Moodle modules and assignments. uwtsd.ac.uk/mytsd. What the management role involves, what they would need to advance to higher levels, and whether I possess the skills and qualities needed to assume the position, as well as where I would need to develop my abilities to fulfil the demands of the position.

To identify your strengths, weaknesses, opportunities, and threats, you can perform a SWOT analysis. “SWOT analyses can be applied to an entire company or organization, or individual projects within a single department.” (Shewan & Shewan, 2024)
I have completed a SWOT analysis on myself, and the results are as follows: After analysing myself, I've come to realise and consider a lot of areas where I can improve. “Conducting a SWOT analysis is helpful when setting professional development goals.” (Acc, 2024) I now have a better understanding of my opportunities, threats, weaknesses, and strengths as well as what I need to do to change them thanks to this SWOT analysis. It has increased my self-awareness and helped me identify areas for improvement and change so that I might gain new abilities. 

“Goals are part of every aspect of business/life and provide a sense of direction, motivation, a clear focus, and clarify importance.” (Team, 2023) I've learnt the value of considering my future objectives because of my reflective journey. A SMART aim must contain these objectives. 
Specific - Learning to write and read reports and essays 
Measurable - self-evaluative, and self-reviewing through feedback 
Achievable……I will get a book on writing essays and reports this will give me more of a clearer understanding
Realistic - It is feasible with sufficient time and effort. 
Time - Restricted read it through in two months. “The SMART goal acronym helps to manage expectations by setting realistic and time bound goals for anyone.” (The PFCA, 2024)
My ultimate objective is to graduate with a degree from UWTSD after passing levels 4,5, and 6. In order to meet my goals I need to put in a lot of effort, attend every lesson, and use every resource at my disposal to evaluate my progress in order to do this. I'll be keeping a progress log and evaluating myself based on the comments I receive from my professors regarding my performance. 

“The Johari window is a model that was created by psychologists Joseph Luft and Harrington Ingham to help people better understand themselves and others” (Wale, 2024) In team dynamics and communication training, the Johari Window is a popular tool for psychological and interpersonal growth. “The Johari window is a model of interpersonal awareness. It’s a useful tool for improving self awareness and, through it, our abilities to work well with others.” (Twowp, 2024) Through it, people can gain a deeper understanding of their relationships with others and themselves. The Johari window was created in order to better comprehend you, your peers, and this two-person communication method. This model works best in a trustworthy setting. A close friend or family member might, for instance, share additional information about you and solicit your thoughts. As you continue, you can uncover new facets of your blind spots and identity, and the unknown area gets smaller. You can move in after you and other people have gotten to know the area. I've become more self-aware and learnt how to explore new regions thanks to Johari's window. I've also learnt more about what people know and don't know about me due to it. 

With the use of a strategy, I could assess my abilities, identify openings, and improve my professional shortcomings. My major objective is to learn more about digital applications. Since we live in a digital age and technology advancement will usher in the next industrial revolution, I must hone my digital application abilities, which are essential for the business management profession. I also need to become knowledgeable about the many technologies and applications used in business management to draw in new clients, forecast market trends, and lower operating expenses. During the two days of this course, I would increase my understanding of computers and read several secondary materials about the digital usage of technologies in business management. This knowledge would help me develop my managerial skills and open doors for my professional development. 



V -- Visual      A -- Auditory     R -- Reading/Writing K -- Kinaesthetic   
“The VARK model refers to the four sensory modalities that describe different learning preferences.” (MSEd, 2023) The four modes of learners—visual, auditory, read and write, and kinaesthetic, help you identify your learning preferences. Preferences for different modalities are a crucial prerequisite for learning improvement. Understanding and responding to this is intended to help teachers and students understand how we learn, start a conversation, and discuss the learning style that works best for each individual while administering this exam. It also helps determine what kind of learner a person may be and how they are. allows students to practise their preferred method of processing information. My findings have indicated that I consider auditory to be my strongest skills, followed by visual. Since auditory are my best learning methods, I consider my visual to be secondary. This outcome demonstrates that my stronger areas, and I was surprised by this because I thought it was one of my worse abilities.

“Gibbs’ Reflective Cycle is a theoretical model, developed in 1988 by Professor Graham Gibbs, that provides a structured framework for experiential learning through a structured six-stage process of reflection.” (McLeod, 2024) I could discuss my experiences with the Gibbs reflection cycle in more detail. One may explore experiences in six stages using this well-liked cycle. I would start by saying that I had an excellent professional and working experience throughout the full professional course program. In my opinion, the skills being taught are useful when it comes to carrying out real-world duties. I thought it was beneficial to gain professional information from this course because it teaches how employability skills need to be applied in real-world situations.
I was able to examine my inner strengths and pinpoint areas that still require improvement thanks to the reflection. I have received assistance from the professional development program in building a tiered career path. I have effectively thought about the future of my education and abilities in the field of business management with the aid of SWOT analysis, SMART objectives, learning style, and Gibbs reflective cycle. 
My approach to thinking about and processing information about myself has somewhat changed because of comprehending my reports and findings. I have learnt many things about myself that I would not have known otherwise, and it has made me more conscious of the things I can do to improve my life and work. The results of my psychometric exam have shown my abilities and challenges. What could I do to improve my skills? Additionally, my two learning styles have given me a foundation for improvement and have helped me identify my personality type and how I can use it to advance both my academic and management careers.
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