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The process of choosing a career, developing your abilities, and progressing towards a desired career path is known as career development. It is an academic development and decision-making process that enables one to get closer to your desired career goal, competence, and standard of living (Adeani, Febriani and Syafryadin, 2020). In this article, the job role being selected is of an interior designer since this is the job role I have been working for the past 5 years. For the post of interior designer, the career planning done is important and that can be done with the help of the Gibbs reflective model. Although I have gathered motivation from all the world famous interior designers, a proper career development plan can certainly boost my morale. According to Gibbs, contemplating the learning experience assists in improving one's performance in the moment as well as in the prospective future. To understand the growth and the skills that should be improved, at first, the skills should be analysed. Here, the Gibbs reflective model helps to understand those skills and also indicate the scope for improvement as well. At 20 years I started studying in the UK in this University.
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High points

At 18 years of age, I finished school and come to the UK


At 16, I started my first job at a coffee shop





Born at 2000



21
19
17
18
20
16






Due to Covid-19 pandemic I could not go back to Romania and start studying


Low points



Image- Life Line Model
Source- Created by the learner


In the Life Line Model that I have drawn above, 3 high points and 1 low point are identified. High times have indicated towards some of the good times in my life. I have started working at a coffee shop at the age of 16. At 18 years of age, I came to UK and at 20 years I started studying at UWTSD. The low times have indicated towards the bad time in my life. After coming to the UK, I have faced some troubles. At 19 years of age, I was prepared to go back to Romania. However, due to Covid-19 pandemic, travelling was banned, and I could not reach to my home country.
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For the post of interior designer, to understand the skills required and for the career planning in the field of interior design, a reflective cycle is important.
 With the help of the Gibbs reflective cycle, the skills of interior designers can be analysed. At first as an employee to understand about the skills required is important and that is done step by process following the Gibbs reflection cycle (Darcy et al., 2019). After understanding the skills required for the jobs and the skills required to have in me is analysed as it will help to grow in the workplace and the skills can also be improved by coming to a result after careful deliberation of the information present at hand, and also to come up with action plan as solutions to the issues present.
Description 
Firstly, it is required to understand a situation in complete. As an interior designer, I am required to spend long hours designing, as it needs good focus to come up with new ideas. As it is a creative process requiring a lot of innovation and research. Looking up others' portfolios, understanding the working standards of others and learning about distinct styles of designing is also a crucial part of my daily routine as it aids in my self-development. I find that my style of work is quite distinct compared to the other designers (Adeani, Febriani and Syafryadin, 2020). As an artistic person, art has been a part of my daily life from a young age, hence I have been honing my technical skills way before deciding to become an interior designer. My knowledge in colour theory, organizing skills and brainstorming techniques, helps me to understand clients specific needs. As I find that I may be able to make a niche for myself in this industry with the skills and knowledge I possess in the field, I am more motivated to learn and develop myself for the future in the career of interior designing.
Feeling 
As the industry of interior designing is a highly competitive industry, it may be suggested that one must always stay on their toes to get jobs done efficiently. Negotiating with clients is a hard job too. As each individual has different thought processes and likes different art styles it is very difficult to understand their specific needs with their limited knowledge in designing. Hence deciding on a project in liaison with the customer and garnering the same level of thought process is required. One must continuously adapt to the needs of the client is easier said than done. As I am starting off in this field there are many issues I need to solve such as the proper procurement of materials, handling logistics and proper allotment of finances for work. These issues are not a direct part of my study but ancillaries that help in the overall development of my career (Dhaliwal, Singh and Singh, 2018). Being a designer it is difficult to find time for solitude where my creativity and innovation needs to foster but to achieve a work-life balance is a crucial necessity for further development. I do feel that I am capable of handling the situations at hand, but in high insight, I do have doubts about my recent performance as it needs to be more polished, so it helps me when I dive into the career path. The difference in artistic capabilities among my peers shows me the diversity present in this field, learning each distinct style of working. This makes me understand the innovative requirements needed for the industry.
Evaluation
In retrospect, I find myself dealing with a lot more at this stage than anticipated. The theoretical knowledge learnt from books doesn’t always translate to accurate to real-life (Dhaliwal, Singh and Singh, 2018). Though books provide an overview of the concepts and necessary actions needed to be taken, translating them into real-life is a different story in itself. I find one must continuously adapt to new circumstances to show their diligence. The more I learn I realize there are much more things out there which is still unknown to me. A large amount of time is spent researching new styles of designing and managing resources, which in turn hinders me from taking out time for myself, affecting my work-life balance as a possible concern in the future. Hence I am organizing myself well to combat the high stressful situations I may face in the future in my career. Understanding the ins and outs of the industry and the general operation technics used are also required to be polished, this, in turn, would aid in the management of workloads and help me complete jobs efficiently. If I was previously knowledgeable of the working of the industry maybe my approach to dealing with those would have been different, hence managing my time efficiently and being more productive.
Analysis
Keeping all the workings, situations and events in mind, I find there are many areas of improvement. Such as practising more drawing on paper and not using digital tools as it decreases the practical, conventional ability to translate ideas on paper. In another instance, I find myself having problems conveying my ideas to my clients. With each individual having a different vision and artistic prowess, harmonising one’s ideas with the client’s requirements is difficult. Thinking a design in mind and translating it to real life is a very time-consuming process, being efficient in time management is another key area I need to develop myself in. As the need for time for personal recreation is important to initiate a creative thought process which is essential for self-development in this career path. Other ancillary technical management processes such as proper knowledge of where to procure materials, handling transportation and logistics, delegating manpower are all areas I find myself lagging behind. Hence more learning needs to be done to tackle these issues in the coming future.
Conclusion
I find myself dealing with a lot of information at this stage which is hard for me to process at this stage of my career. The more I research I find that there are many more areas I need to get ready to combat future workloads and complete them efficiently. More time must be given to learning other management skills apart from the main job of designing interiors. Proper researching techniques must also be emphasised, for the development of skills. As the world of art keeps changing the customer expectations are also evolving. With the ease of finding information nowadays with just an internet search, clients' expectations also are influenced by it and are in a rapid process of evolution. Keeping up with those high demands and being as efficient as possible in completing the job is mandatory (Inamorato et al., 2019). As learning is an on-going process, necessary time needs to be taken out from day to day activities and use it fruitfully to one’s advantage of increasing the level of knowledge and harnessing it for future prospects. It seems proper knowledge of communication techniques are also very vital when negotiating with clients so that there is no miscommunication or to improve conveying of ideas. I also find that the study of technical knowledge from books is very important to understand the conventional theory, but practical knowledge of the work is equally important to deliver my artistic capabilities and translate them into real life. 
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Image: SWOT analysis
Source: (Rhythm Systems, 2021)
Strengths
· Good theoretical knowledge of designing techniques and styles used in the industry in recent times.
· Proper critical analytical ability to do research and come up with new designs in a short time.
· Highly enthusiastic and passionate about the profession.
· Possessing good problem-solving skills is required in the industry.

Skills that need further development
· Development in communication skills is required to better deal with clients in translating personal visions and ideas.
· Time management skills are to be polished more to maintain a proper work-life balance and instil creativity.
· Multi-tasking skills are essential to be learnt for future management of work.
· Learning the proper working of the other necessary ancillary tasks such as understanding the material procurement process and logistics.
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My primary goal is to become an internationally known interior design.
Employment goals

1) Development of Communication skills. To deal with prospective clients, co-workers and overall development in general.
2) Understanding Time management skills.
3) Learning the skill of multitasking to manage large amounts of tasks simultaneously.
4) Learning the workings and managing of the subsidiary departments of the interior designing industry.
Learning plan
1) To be able to convey ideas and vision properly to clients and proper delegation of labour
2) For the proper utilization of time at hand and not waste it in unnecessary activity.
3) To get a large amount of work done in a short span of time systematically without hindrances. Completing work in time for proper utilization of time.
4) For the aid of providing service to clients in an efficient way without any blockades in the working channel.
Self motivation
1) Being prompt and efficient in managing clients and managing the workforce.
2) To achieve a proper work-life balance and encourage creative thought processes.
3) Being able to manage multiple tasks together in a given time efficiently.
4) Help delegate manpower, understand the logistics of working and know points of interest which help in the ease of providing service.
Resources
1) Special communication training classes to hone existing verbal and non-verbal communication skills.
2) The use of checklists, schedules, organizational skills and note-taking skills.
3) Make a list of your responsibilities and prioritise them accordingly
Make a work schedule in advance. Also, maintain a constant pace of work and avoid distractions.
4) Research on how the ancillary industries need to work in liaison with the interior designing department.
Time Frame
1) Before joining the field full time and by the end of the academic year.
2) Before entering the industry workforce or within a year for optimal benefits.
3) As a basic life skill, it needs to be developed daily in a systematic way using necessary tools.
4) Being an ongoing learning process it must be done in tandem with daily workings as it will aid in future handling of work without wasting time.
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Through this report, the reflective study regarding the post of interior designers has been discussed. This reflective study helps me to understand what are the skills required to be a good interior designer as well as, it also indicates how those skills of an interior designer can be improved as well with the implementation of necessary actions. To evaluate the situation the Gibbs model of reflection has been used to analyse the situation, in which 5 different stages of the Gibbs model is used. They are: 1) Description 2) Feeling 3) Evaluation 4) Analysis and 5) Conclusion of the current situation is described in intricate detail (Inamorato et al., 2019). After understanding the reflective model further, key strengths and limitations are discussed and is followed by an “Action plan” where one can see the problems at hand and understand the necessary measures which need to be implemented to rectify the same. Hence through this article, we understand the importance of skills and evaluation techniques required for professional development in the industry.
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QUESTIONS FOR ROLE PLAY:
1. What’s one essential skill you learned in your most recent job?
2. Tell me one skill you’d like to improve?
3. Tell me about a time when it was hard for you to do your job. What did you do to resolve the problem?
4. How do you handle conflicts between team members?
5. What was your favourite experience as a Manager?
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