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4 Categori o Gymhelliant





Cysylltiadau damcaniaethol.

• Cymerwch amser i ystyried beth yw’r cysylltiadau rhwng

cymhelliant a’r prif ddamcaniaethau addysgiadol. 

•Yr Ysgol Adeileddol (Constructivist) 

•Yr Ysgol Ddyneiddiol (Humanist)

•Yr Ysgol Ymddygiadol (Behaviourist)



Mwy o enwau addas i fynd atynt at am ragor o 
gysylltiadau. 



Ferre Laevers



Llif – (Flow)

Mihaly
Csikszentmihalyi



Hunan-effeithiolrwydd. Hunan-
ddelwedd a Meddylfryd Twf



Bandura

• Behaviour and modelling

• Motivation

- outcome expectancy

- efficacy expectation

Albert Bandura 1925 -

• Ymddygiad a modelu

• Cymhelliant
- disgwyliad o ganlyniad
- disgwyliad o effeithiolrwydd

Bandura A. (1977) Self Efficacy:Towards a Unifying Theory of 
Behavioural Change. Psychological Review. Vol.84. No 2. p.191-
215.



Hunaniaeth / a sense of self - Bruner

• Hunan – asiantaeth a 
gwerthusiad

- Hunan ddelwedd

- Hunaniaeth

• Hunaniaeth

- Cadarn, hyblyg ag amryfal

• self – agency and 
evaluation

- self esteem

- Identity

• Identity

- robust, flexible, multiple

Bruner (1996) (in Eaude 2019) ’School ,more often that we 
have realised, competes with myriad forms of ‘anti-school’ as 
a provider of agency, identity and self-esteem.’

Jerome Bruner 1915-2016

Eaude T. (2019) The role of culture and traditions in how young children’s identities are constructed. International 
Journal of Children’s Spirituality. Vol 24. (1) p. 5-19.



Meddylfryd Twf / Growth 
Mindet - Dweck





‘…change from a ‘judge and be 
judged framework to a ‘learn 
and help learn’ framework.’ 

Dweck C. (2017) Mindset: Changing the way you think to 
fulfil your potential. London. Robinson.

On CEO Growth Mindset –
‘Should they confront their 
shortcomings or should they 
create a world where they 
have none?’

On NASA astronaut selection 
- ‘they rejected people with 
pure histories of success and 
instead selected people with 
significant failures and 
bounced back from them.’



https://researched.org.uk/2018/07/06/tom-bennett-speaks-to-
professor-daniel-willingham-2-2/

Adfyfyrio beirnaidol / Critical reflection

Everyone wants to seem enlightened. Or maybe it was my fault. Did I 
make the change to a growth mindset seem too easy so that people 
didn’t realise a journey was required?

(Dweck 2017.p254)

Now that the Growth Mindset concept 
is known globally, Dweck (2017) says 
she can see how some claim a growth 
mindset which is false.

Gan fod y cysyniad o Feddylfryd Twf yn
cael ei adnabod ledled y byd, dyweda
Dweck (2017) ei bod yn gweld sut mae
rhai yn datgan meddylfryd twf ffals.



Y Daith i Ddatblygu Meddylfryd Twf / The 
Journey to Develop Growth Mindset.

1. Cofleidiwch eich meddylfryd
sefydlog.

2. Dewch yn gyfarwydd a’r hyn
sy’n sbarduno eich
meddylfryd sefydlog.

3. Rhowch enw i’ch meddylfryd
sefydlog.

4. Dewch a’ch meddylfryd
sefydlog gyda chi ar y daith.

1. Embrace your fixed 
mindet.

2. Become aware of what 
triggers your fixed 
mindset.

3. Give your fixed mindset a 
name.

4. Take your fixed mindset
with you on the journey.









Dwy ffilm fer effeithiol i arddangos 
meddylfryd twf i blant Cynradd

https://youtu.be/qAIRXIckfMA?t=3https://youtu.be/eDkpVwrhYfo

Soar Piper


