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PERSONAL CAREER DEVELOPMENT REPORT

INTRODUCTION
The aim of this reflective career development report is to analyses my present academic achievement progress to where I hope to be in achieving my career expectation. I have been able to figure out why the term 'Reflection is a phrase that regularly used in nursing practice. Compassionately, nurses are mandatory to provide care, as essence expected of nursing service. Presently as a healthcare worker with level 3 diplomas in Health and Social Care Adult, looking forward in pursuit of my career, within a proposed period of 5 to 8 years.  The experience I have to acquire and some training I have done in my place of work such as safeguarding, health and safety, manual handling, and dementia training.
 I intend to reach the pick of my career, achieve my dreams, improve, it is vital to provide care for good services from a health worker. Professional development planning is a fundamental aspect of one that needs to pursue a career.  There is a need to know the areas that I have challenges and fix it, for example, improving in those skills which employers need most from employees. Some of those skills will enable me to have a good grade and help to pursue my nursing career. Also, I am going to use Gibb's reflective model to explain my progress.
 Nursing careers are very competent; the services offered are high quality and safety. However, according to Stonehouse (2015), Nurses with good self-awareness skills can provide quality care to their patients and must be highly aware of imagining whatever the patients are going through.

More so, self- reflection will help to understand the profession's complexity and which is the beginning of career development.
 It is a way to acknowledge the person's skills and qualities (conscious), depending on the person's target in life. According to Jasper et al. (2013), it is a lifelong activity and coexisting with professional development. What motivates me as a health care practitioner was to inquire about a personal development plan as what Maslow had illustrated in his hierarchy of needs. It is relevant for me to be Self-aware, able to outline my experience clearly. Able to explain my feeling and be sincere with how I feel even if these feelings might be negative.
 I must discover my feeling before applying strategies to overcome these barriers. For example, if a client refused to accept his or her medication or refused to give personal hygiene, what will be my feeling about the patients and what action do I need to take.  Reporting to the manager, giving the clients more time, or let another colleague try. That means I must have the capacity to identify my ability and weaknesses to enable me to attend to clients and apply the necessary skill required. 
 As a Health and Social Care in Adult level 3 diploma holder, this makes it easier and fastest way for me to jumpstart the nursing career as a Licensed Practical Nurse (LPN). The licensed practical nurse provided primary nursing care and work with the registered nurses (RNs) and physicians in a wide variety of healthcare settings, including nursing homes, hospice, hospital, and urgent care clinics.  Currently, the demand for LPNsis expected to grow by 12 percent through 2026, adding more than 88,000 new jobs, according to 2018 data from the Bureau of Labor Statistics.   
The study also shows that the Institute of Medicine's Future of Nursing Report state that the number of nurses holding a bachelor's degree will be higher to 80 percent by 2020.
According to Dale, pursuing certificates, attending workshops, or engage in volunteering work will help to improve one skill.  Even certifications, such as licensed nursing assistants (LNA) desirable and seminars can be helpful as well. If I volunteer at a local health care organization, it is an effective way to help develop new and transferable skills too.  Earning a nursing degree is quite undoubtedly one of the best educational investments that one can make today.
Generally, there are three halfway from becoming a nurse. Two or three years diploma program that can permit me to become a registered nurse (RN) in less time compared to a full bachelor's degree.  Also, there is a two-year associate degree, which also provides the registered nurse (RN) designation without earning a bachelor's degree.
A four-year Bachelor of Science degree can be in a registered nurse designation. That is, with BSN, I can then opt to receive more Education with MSN or higher grade, if interested. The more degree I acquire, the higher I get paid professionally. That gives me an option to choose from a full array of achieving my passion as a professional nurse, high-payment, and high-demand jobs.  The good thing about a nursing career is that one can begin at the entry-level of a diploma or associate degree, and as level 3 diploma in Health and Social in Adult or in-spite of the degree earned, there a  need to pass the NCLEX-RN examination.
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HOW TO UPGRADE MY CAREER SKILLS (NURSING)


There are many factors that I need to put into consideration when I desired to pursue my career. I am going to highlight some skills that helped me in improving my work. Though some organizations offer the chance for professional development as a way of upgrading employee retention, taking advantage of these programs, can be a help to continue to develop while saving time and money. There are some skills that I derive while working, which are my strength, such as listening skills, the ability to pay attention, receive, and interpret messages in the communication process. It is vital to comprehend the difference between being present and listening to a person.  To be present generally involves a true direction of focus on the other person when communicating.
 It essential to consciously pay attention to what the person is passing on and what he or she is trying to communicate. Listening and attending are by far the most vital aspects of being a healthcare worker, I have been able to make use of this skill at my place of work to enhance my relationship with clients, families, and colleagues effectively.  Team working skill is also my strength. I can work well with other colleagues at the place of work and the university. I always make sure I accommodate all around me, respecting their strength and weakness - despite their religion or race, to maintain respect and avoid conflict for the productivity of the organization.
Communication skills: knowing how to transmit and receiving a different kind of information, making use of both verbal and Non- verbal communication. That has enabled me to interact with clients and family effectively at the place of work. I can translate accurately with the appropriate word choice and intelligible. I am capable of using this skill to send an email, write the care plan, and the logbook at the place of my work. While the Non-verbal communication, is mainly applied, when communicating with a Dementia client who is difficult to interact with them. It helped me to send my message effectively. The effectiveness and efficiency of this skill make my work easy and flexible as a health assistant.
Empathy skill is the capacity to put me in someone's shoes accurately, to decern the other's situation, perceptions, and feelings from the point of view and to be able to communicate and apprehend the individual. This skill is essential as humans in general or at the place of work, especially in the health sector, where I work with a vulnerable individual. I need to understand how they feel and put them in my place, show care, and love to them. Another skill I acquire is how to solve a problem.
  Problems are inevitable, and it is the center of what we especially encounter at a place of work, mostly with clients. As a health worker, I have to provide care and solve problems from day today. After many years of work experience, I have developed the ability to solve problems, find the solution, define the problem, generate alternatives, and evaluate. Finally, select and implement the solution.
 Besides, I have two mentors and a senior colleague, whom I always respect in the field of my career (Nursing). There is a need to be connected to a successful individual that I admire. That will help me to learn more, and it does not have to be someone within a place of work but certainly makes it easier. Find out if he or she would be willing to help for a few hours in a week to learn from their experience. Attend conferences and workshops, and I have undergone some training in my place of work, such as safeguarding, health and safety, manual handling, and dementia training.
 Learning the latest developments in the nursing career and keep the skill along with the Knowledge up to date. It was a great pleasure because it helped me in meeting and exchanging ideas with other professionals in the industry.
Doing my foundation course in the university has boosted and given me a strong sense of independence. It makes me take full control of my studies and research, regardless of whether I work some days or busy as a parent. It merely allows me to fit my studies according to my schedules.   In my place of work, I have planned my E- online learning course to be within a period to avoid crashing up with my duty line.  The need to be aware of public safety and security measures acknowledge the relevant equipment, policies, procedures, and strategies is essential. It knows some of the respective laws and legislation regarding my career. Such as Safe Guiding Adults Legislation 2018 Health and Safety at work Etc Act 1974. (HSAW)  What is said and the content.
I also need to acknowledge the psychological aspect of the Knowledge of human behavior, performance with individual differences about their personality, strength, weakness, interests learning, and motivation; social perceptiveness and awareness of other people's actions and understanding why they react in a certain way.
Sensitivity is the ability to tell when something is not correct or likely to go wrong and even to negotiate too, bringing others together and trying to admit their differences. With efforts to get myself into a point of reflection, I have been able to maintain a high level of self- consciousness by keeping attention focused on everything going around me, for example of my habit, personality, emotions, needs, and value. Personal needs and prices cannot be changed based on what I have learned about myself.  However, to understand my personality, I have been able to discover the areas where I can flourish and avoid situations that will cause unwarranted stress to my profession. For example, I have come to acknowledge that I struggle to manage time.
Time Management is an essential tool that will help improve my career development. The reason is that sometimes I struggle with prioritization. I often start too late in my field of practice or not doing the most important one first.   I know very well that time management is a one size fits all discipline in any organization and planning of career. To maximize my time, I need to be purposeful with how I start and end each day, along with the help of this skill.  I have been able to make my break schedules, social time, and catch up tasks gradually. 
  I have been able to design a chart for my daily tasks such as my breaks, lunchtime exercise, social activity, calling family and friends, and all other duties and studies.  I  realized that I always develop the habits of doing things in a rush, that will not permit me to interact effectively with people, especially while executing my duties as a health practitioner.  While attending to my patients, I never used to often consult enough before making important decisions. This habit interfered with my ability to build the commitment of the people around me towards the decisions I make. I have realized that several psychological needs fuel a person's behaviors.

Factors that will help in the improvement of my professional career:
Continued Education: base on research made, hospitals with more baccalaureate-prepared nurses have better patient outcomes. I now knew that nurses with higher degrees earned higher than those of us with lower qualifications. I decided to plan a career upgrade from my current Health and Social Care level 3 diploma to a higher degree, attending University courses, which had to boost the chances of promotion or coveted positions when it becomes available. I can be able to accomplish my passions, increase of salaries, both professional and personal satisfaction. 
 Evaluating and updating network: I must keep my current email address and phone numbers and contacts because there might be some missing people in some areas such as leaders in professional organizations or academia, who might be of help in the future. It has helped me in the evaluation and making my decision, judgment, or conclusion based on the concise information.
 Analysis: This method gave me more insight into how information can easily break down and a way of examining parts so that my organizational structure will be understood. It also helps when I can bring facts and data together from various sources, and I can now apply logic and awareness to help me solve the problems or to make informed decisions.
Personal Mastery:  The level of my proficiency still matters a lot, which involves my commitment to lifelong learning. The need to establish my vision as it relates to the new start-up. In other words,  the reason I wish the organization to serve and how I see the organization serving that purpose in the future? I may then set goals to help achieve the vision.
According to Senge,  there is tension between personal vision and reality. Therefore are two ways to settle this tension, either by accepting reality and bringing your vision down or using one vision to transform reality to match your vision. Trying to meet one vision, is what Senge calls creative tension because it encourages someone to be inspired to effect change.
 Professional Nursing Organization is a valuable resource for a nursing career in terms of networking, career development, and educational advancement.  It permits us to stay up to date,  changes that occurred in the nursing profession, developing a vast perspective. Being part of this organization will allow me to know discounts on products, resources such as newsletters, and certification review materials.
 According to Dale, the nursing organization can support in the following ways: Maintain a practiced ability and keep awareness up to date. Grant an opportunity to generate communities' interest among nurses to share current information. It also presents an agreement of advocacy in the community and represents the aspiration of the members.
 Mental Models:  Learning to unearth deeply ingrained assumptions and generations, so that I can expose my thinking effectively and allow it to be open to the influence of others. I allow my mental models to play a vital role in my decision making because of the nature of my profession; decision making is a crucial activity.
 Shared Vision: By unearthing the shared pictures, that will help foster a genuine commitment. That will help me by providing a unified framework for the organization's success; a shared vision encourages top staff to collaborate and to resolve conflicts creatively. Being part of Leadership teams, with a shared vision, also becomes more empowered, stepping back from "fire fighting" and focusing more on the big picture.
System Thinking: This is another method of thinking, which draws our patterns, and it will also help me to see the effects of change.
 Find a Mentor: In the place of work,  there are doctors and nurses, I  always wished to be like them. An experienced colleague, I can go with my ideas or questions, and who is willing to give me honest answers or feedback that can be hugely beneficial to my career development.

Engage in self-Assessment: This will determine the next line of action for my employers and me. I always research to determine the skills the employers are looking for, and the next step is for me to assess my skills. I still need to understand where I have a current gap in my skill by creating a checklist that will help me to review the skills the employers required. For instance, Service Canada has an excellent Self-Assessment tool to help identify essential skill strengths and areas for improvement. This kind of tool will help me to understand the self skill. 
Examine my Wardrobe: is another essential part of my career upgrade has to deal with the appropriate up-to-date business attire that will make an impression of me when needed.
 Team working skills obtained through the practice sessions helped me in minimizing the occurrence and prevalence of team conflicts. That allows me to take notes, trying to be silent, and pay more attention to the ideas provided by others. This process enabled me to look within myself, gave an immense improvement of my social work skills and client observations as well as my delivery of care and support. 
I am more aware of my communication skills and its effectiveness, together with exploring a variety of ways for personal development. This reflection process enabled me to look within myself, gave an immense improvement of my social work skills and patient observations as well as my delivery of care and support. In my perspective, it considered an effective exercise, which helped in understanding the ways of how to treat patients who need such care and support. 

 Problems affecting personal reflective career development
Critical thinking: Let me first begin with the definition as the mental process of actively and skillfully perception, analysis, synthesis, and evaluation of collected information through observation, experience, and communication that leads to a decision for action. In my line of career (nursing), the use of critical thinking is frequent and to the significance, it has in daily clinical practice.  Think critically: I don't just accept information or situations that are given to me,  When I try to understand why they are the way they are, I then ask what other possibilities exist, and what I might be able to do about them.  It takes responsibility to learn and plan my career development.
Independence of Thought:  to apply critical thinking, I do not remain to only what is taught in school, but' Open-Minded' in terms of different intervention methods or technical skills. I need to exercise my critical thinking skills if I want to avoid blindly accepting the beliefs that other people impose on me and instead wish to assert my own beliefs and conclusions.
Personal and Social Factor: This factor does accept the personality that my prejudices, social pressures, and habits could affect my practice greatly. So I must try and interpret my biases whenever I think and decide. The personal factors include childhood experience, Knowledge and Education, personality and self-construal, sense of control, values, political cognitive biases, age, gender, and chosen activities. That is also another area of distraction during my work, I have friends that call me during working hours, and because of that, I easily feel distracted. 
Thinking Skills: these are cognitive operations or processes that are known to be the building blocks of thinking. There are other core thinking skills that I have not applied in my field of learning, which include focusing, analyzing, organizing, evaluating, and generating. Let me further explain more about the various core thinking skills that are essential to the upgrade of my professional career.
Focusing: this type of thinking mainly attends to selected pieces of information while ignoring other stimuli. I am easily distracted or not focusing on the core information that is needed because of some factors affecting my state of focus like my personality, habits, emotions, values, and needs.
Analyzing: This is a problem when I am unable to study and know-how to break down information by examining the parts and relationships so that my organizational structure can be understood. It was the help of training, engaging in an online educational program that made me know-how information, situation, and conclusions are before sharing it.
Organizing: Before I analyze any information, it had to be orderly so that it can be useful to use. For me to be more successful in the field of practice, I must understand this mode of thinking to be particularly crucial for a career upgrade.
Generating: I must ensure that I produce (Generate) new information, ideals, and even the way I view certain information because my inability to generate information can hinder my career growth. I must ensure that whichever information is generating must be of high value and be concise. 
Analytical Skills: This refers to the ability to collect and analyze information, problem-solving, and to make decisions. This type of skill helped me to go through a patient's understanding or other relevant details analytically. More importantly, I know that employers look for employees who can investigate or solve a problem and find the ideal solution promptly. When making a decision, for it to be easier, I need to understand the art of reflective practice and analytical, reflective writing, which will be useful in providing support and awareness in my career.
 
 CONCLUSION
This theoretical approach of reflection helped me in the areas of Description, Feelings, Evaluation, Analysis, conclusion, and the Action plan.   I have been able to do some research, manage my time correctly, and able to break down certain information into small parts to come out with a better result. For example, If I discovered that the instructions given to me were not clear, I have to consult my senior colleague, the manager, or do some research and find some truth or other way to communicate effectively.
 I have been able to draw all the ideas together and understand what areas I need to improve on my weakness. Sum all previous components of elements. I had identified what to retain and what to developed and what to do differently. This stage taught me how to prepare a short day to day action plan in my place of work and able to achieve meaningful goals, looking forward to developing more on myself in the next level of career because of competitiveness in the profession.
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