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[bookmark: _Toc502770994]Introduction 
Employability skills and academic skills are the type of skills that are essential to be present in any individual who are currently studying or undergoing academic courses or graduates who are looking for positioning themselves in a better post in an organisation. Employability skills are also important to be considered by the recruiters of an organisation in order to select the appropriate or perfect employee for the organisation. It can be noted that the use of the employability skills will be effective in pursuing any job role for the graduates. This paper gives a brief detail on the five types of employability skills that are essential to be present in an individual and are important to be considered by the recruiters in order to select a candidate for employment in their organisation. 
Employability skills can be defined as the qualities that are essential to be present in an individual that will involve the development of the knowledge base of the individual. It will help in increasing the expertise level of an employee who is already under employment of an organisation. The use of these skills will help the recruiters to select the justified candidate for the job role that is vacant in the organisation. This will allow them to employee the candidate who will be able to bring in more success to the organisation by increasing the productivity of the company, thus the growth of the company and the development of the company will also increase (Benson et al, 2014). 
[bookmark: _Toc502770995]Five core skills that employers will consider while recruiting staffs in an organisation 
There are various skills that are important to be considered by the recruiters in an organisation. These skills are essential to be considered as these skills makes a graduate employable and allows the individual to contain excellent understanding of the of the technical subjects and the specialised that are important to be considered depending on the job role for which the candidate will be getting selected. Out of the different employability skills that are present to be considered, five core employability skills will be outlined here in order to understand the requirements that a recruiter has to consider. These five skills have given below (Jackson, 2014).
[bookmark: _Toc502770996]Communication and interpersonal skills
It is important to note that for any individual, communication is considered to be a very important skill which is essential to be present for their development in various terms. These skills can be defined as the skill that explains the ability to understand words that has been converted to an individual in any form. Communication skill can be verbal, written or visual. Out of the three the most important form of communication skill is the verbal communication skills that are important to be present in an individual. The inclusion of these skills will be allowing an employee to communicate with the fellow employees. In any organisation communication is essential to carry out the process of production in the organisation. This is because communication and interpersonal skill is the ability of an individual to listen and relate to the other people and then act on the words that has been spoken or written (Moore and Morton, 2017)
Once the individual has heard and analysed the words of the other person, information is gained by the individual who can be conveyed to the other employees for further proceedings of the production of the organisation. Recruiters tend to look into this quality in a candidate who has applied for a job role in the organisation as it enables the recruiter to understand that the candidate has a good confidence level and will be able to conduct a better communication with the other employees whenever needed. There are various ways this skill can be developed in an individual which includes the writing of different assignments, use of various mediums that involves reading and writing like the social media, conduction of oral presentation as a part of the class work for the students who has been undergoing graduation course and volunteering for different communication programmes (Kulkarni and Chachadi, 2014).
[bookmark: _Toc502770997]Teamwork skills  
Teamwork in another important skill, that is to be present in an individual that will be allowing the recruiters to select the individual in their organisation. It is the ability of an individual to work together with their team members with proper cooperation and communication. This will allow the individual to gather knowledge that is not present in the individual but is present with the other team members in a team. It is the ability of an individual to work with the people. These people refer to people who belong to both the sides of the team that is the people who are working in the team and the people under who the team is working. It is very important for the recruiters to consider this kill as it enables the recruiters to understand the ability of the individual to work in any setting. It will give the recruiter an idea on the ability of the candidate to communicate and get along with the other team members in a team (Brock et al, 2017).
The ability to work in team helps the employees to achieve the goals of the organisation by conducting the objectives of the organization that is important to be considered in order to achieve the goals of the organisation. There are various ways using which a graduate and an employee will be able to gather such skills and improve their personal skill level. Some of the methods of gaining teamwork skill is allowing the students to conduct group assignments as part of their studies, an individual can indulge himself in various teamwork workshops or events while studying as a student or working in an organisation. Teamwork is essential to be considered by any recruiter while selecting an individual as it will make them think that the presence of teamwork in the candidate will be effective in achieving the different activities that will be given to the candidate to work in a team when they get selected for a particular job role (Hanna et al, 2015).  
[bookmark: _Toc502770998]Critical thinking skills
Critical thinking is the ability of an individual to work by understanding the different situations that may arise in an organisation. It is the ability of an individual to analyse the problems and find appropriate solutions to them. It is the method understanding situation or a problem, then breaking down the situation or the problem into smaller parts. Once the problem has been broken into different parts, there comes the analysis of the different parts and then identifying the issues that are present in those broken parts. Once the identification of the issues can been conducted, there is the need for implicating the issues and then identifying the solutions for the problems. Critical thinking usually arises from the perspective of the individual. It is also based on the knowledge skill that is present in the individual (Desai et al, 2016).
It is seen that the use of such skills in essential in order to handle any adverse situation that may arise in an organisation. It is important for a recruiter to consider and look for the presence of this skill in an individual as it will give the recruiter an idea of the ability of the candidate to solve a certain issue that can arouse. It shows that the candidate is logical and will be able to take decisions that are reasonable. A candidate that has the presence of such skill will account to the conclusion that the candidate will be able to handle different situations whether a negative situation or a positive situation is. It will allow the candidate to give the recruiter an assurance that they will be able to solve problems with logical justifications. For any graduate, the skill of critical thinking can be achieved by the use of different simpler techniques which are dealing with the complaints in the workplace, undertaking courses of problem solving and gathering knowledge from experienced individuals (Tan et al, 2014).
[bookmark: _Toc502770999]Organisational skills 
Organizational skill can be defined as the abilities of an individual to use time, energy and different resources that are presenting an organisation in order to carry out the activities in an organisation. The presence of organisational skills will be allowing an individual to carry out different activities and the objectives in an organisation that will be allowing the company to achieve the goals. It is the ability of an individual or an employee to meet the deadline of the different projects that being given to them by the managers or the higher authorities of the organization. It is the ability of an employee to work independently and conduct the planning in order to carry out the future projects. Organizational skills will an employee to get promoted to higher positions and gather reputation of a good employee (Cottrell, 2015).
There are various types of organizational skills that involve the skill of planning, managing time, scheduling the activities of a project, proper use of the resources that are available in the organisation and the ability to meet the steep deadlines that has been provided to them for a particular project. The consideration and the presence of these skills will allow an individual to determine the supplies that will be needed in a company to carry out the production process, arranging the different files of the organisation, contacting the individuals who are important for the organisation and are related to the organization like the stakeholders, the suppliers, the customers and the other employees related to the organisation. This skill is essential to be considered by the recruiters in order to select a candidate for a particular job role as it will allow the recruiter to understand the ability of the candidate to maintain the basic organisational activities (Sarkar et al, 2016).  
[bookmark: _Toc502771000]Learning skills 
It is important to note that the ability on an individual to carry out the clearing process is important to be considered. Learning skills refers to the skill which allows an individual to learn different activities or the ability to understand new things and pick up with the new process or methods easily. Learning refers to the different skills and the abilities that will allow an individual to conduct critical thinking, understanding of the proper methods, understanding the changing environment and adapt to the new changes that are being brought into by the organizational authorities. It is the process of gaining skills and knowledge that is important to carry out different activities in an organisation. It is seen that presence of learning skill is essential for every individual in order to get employed in any organisation (Quendler and Lamb, 2016).
With the change in the current technologies and the adaption of the different technologies in the organisation it is essential for any candidate to contain learning skill so that they can adapt to the changes in the production process that can occur in an organisation due to such technological changes. It is important for a recruiter to look into the learning skill in a candidate while selecting them to make them an employee of the organisation. This is because with the presence of learning skill an employee will be able to attend different workshop, training programmes and seminars and gather knowledge and information from them. It is seen that the gathering of these knowledge and information will be effective in improving the performance of the employees, thus contributing to the production of the organization. This in turn will increase the growth of the organisation and the development of the organisation will be effective (Deeley, 2014). 
[bookmark: _Toc502771001]Conclusion 
Thus, it can be concluded that the presence of these skills are essential in order to carry out different activities in an organisation. So it is important for the recruiters to consider the mentioned skills in the paper which are communication and interpersonal skills, teamwork skills, critical thinking skills, organizational skills and learning skills. Any recruiter who recruits an individual for employment in their organisation, it is essential for them to consider these five employability skills in order to select the best employee for the organisation who will be effective in increasing the growth of the company and the development of the company. 
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