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[bookmark: _Toc133530190]1. Introduction 
The study will be focusing on analysing the concept of enterprise and entrepreneurship. This will also generate significant analysis and information about possible interventions associated with these approaches and personality traits.  Knowing the profile and behaviour of an individual plays a dynamic in adapting the modifications which are essential to get implied and engaged with the distinct deviations to be engaged and argued impact fully. The aspects of development and change also help in placing and implying the relevant modifications. 
[bookmark: _Toc133530191]1 (a) Definition of Enterprise and Entrepreneurship 
Enterprise indicates the activity of creating and developing an expansion or organization with the significant objective of producing profit or adapting the distinct form of social or economic development being processed (Khan, et. al., 2021). This indicates developing the market opportunities and implying the objectives of developing significant interventions to be followed.
Entrepreneurship refers to the procedure of designing launching and running business ventures. This is the approach of taking risks and generating financial and social support. This helps in evaluating and processing the creativity and innovation essential to get practices for better business development (Jones, et. al., 2019). 
[bookmark: _Toc133530192]2. Conceptual Finding to Enterprise and Entrepreneurship with Example
In the context of the UK, enterprise, and entrepreneurship are playing a vital role in managing the economic constraints and values associated with the improved accessibility of the variations essential to get implied and focused on the broader context.  
One of the profitable enterprises of the UK is Innocent Drinks, a company that produces and sells smoothies and fruit juices. The company was produced to replace sugary drinks with healthy and delicious alternatives. The company has started selling its drinks at music events and followed the expansion thoroughly. In recent times the organization is working on the international level and adapting to the distinct aspects of development and change. The enterprise ensures the accessibility of economic expansion to the country and provided an alternative that helps in generating and evaluating the changes in better ways to maintain business objectives (Portuguez Castro, et. al., 2019). The enterprise also provides the accessibility of determinants and variations which are indispensable to get engaged with the areas of improvements and growth to be followed significantly. 
On the other hand, an instance of entrepreneurship in the UK is Richard Branson, founder of Virgin Group. They have launched numerous successful ventures associated with business interventions and development required to get placed along with the growth areas to be followed and placed in the significant ways for engaging the key evaluations to be placed and implied significantly. The organization is one of the renowned airline associations in the country and adapts the practices and determinants which are helping in the better areas of progression and change to be processed in the key relevant ways (Naderi, et. al., 2019). The company is adapting the development and evaluation which is helping in the better consideration of development to be followed in the relevant ways. This could also be related to engaging the interventions and growth areas to be played in the broader context. 
[bookmark: _Toc133530193]3. Analysis and Critical Evaluation of Concepts of Enterprise and Entrepreneurship from the Perspective of an Entrepreneur with Literature Backup 
The concept of enterprise and entrepreneurship would be playing a significant role in implying the key practices of changes to be placed on the key broader ways. The enterprise refers to introducing then new business or generating promotions in the existing one by developing practices that provide the advantages of evaluating key modification and financial expansion to be followed distinctly. On the other hand, the entrepreneurs are required to build the changes and determinants which would be related to building growth and development in terms of building the progression by estimating and building the constraints of risk to get followed and implied in the broader context (Durmanov, et. al., 2019). Entrepreneurship is the process of generating and maintaining business development by building the practices of variation which help in engaging improved evolution and evaluation areas to get implied in the broader context. 
The enterprises are more of the interventions associated with the practices of adapting the profit by engaging the business mind-set and dealing with the determined practices and evaluations to be followed in the broader context. This also aids in appealing the key determinants which are obligatory to get practiced and followed with the determinants of evaluation to be considered by adapting the set of employees working distinctly to process the modifications required to be fulfilled. Moreover, entrepreneurship majorly focuses on developing the relevant practices of growth which are essential to be followed by accessing better risk-taking accessibilities (Dana, et. al., 2021). This will be related to the accessibility of key progress extents that are essential to get followed and implied with the connection to the changes to be placed in the relevant ways. These two aspects help in generating the growth areas essential to be followed and measured impact fully. 
[bookmark: _Toc133530194]4. Conceptual Foundation of Personality Traits Theories with Examples 
The personality trait theory indicates that individuals differ in terms of personality and their intervention and accessibility of the key traits are being complied to the behavioural patterns and evaluations to be placed and engaged in the broader context. 
One of the most well-known personality trait theories is the Five Factor Model (FFM), also identified as the Big Five personality traits. The FFM recognizes five wide extents of personality, together with openness to experience, conscientiousness, extraversion, agreeableness, and neuroticism. Each dimension is further broken down into precise traits. For example, within the extraversion dimension, traits such as pleasantness, forcefulness, and excitement-seeking are included. The theory indicates the evaluation and determination of the key practices which provides the advantages of accessibility of the key fluctuations which are needed to be placed in the wider significance (Simba and Thai, 2019). The theory provides interventions about significant ways in which entrepreneurial values could be placed and engaged with the changes essential to get placed in the broader context. 
The other theory is the HEXACO model, which comprises six extents of character: honesty-humility, emotionality, extraversion, agreeableness, conscientiousness, and openness to experience. This model is like the FFM but includes an additional dimension of honesty-humility. This theory indicates that honesty is the other integral approach that helps both enterprises and entrepreneurs to maintain their operations and business process being compiled with the significant aspects of change and progress to build the changes (Raoof, et. al., 2021). This can be considered as the major need to build the innovations essential to be carried out on the broader and relevant ways to be carried out and engaged significantly. This will likewise be linked to retrieving the evaluation of certain variations which are essential to get processed with the better areas of growth to be carried out and measured impact fully.
[bookmark: _Toc133530195]5. Critical Evaluation of Traits, Characteristics, Attributes and Motivation of Entrepreneurs 
[bookmark: _Toc133530196]5 (a) Traits 
The traits refer to the interpersonal values which help an entrepreneur to develop and e nagger changes in their practices which helps in generating the relevant evaluations that need to get placed in significant ways to build the modifications which are essential for better growth and innovations to be processed on the long run of changes to be carried out and handled impact fully (Ratten and Jones, 2021). 
[bookmark: _Toc133530197]5 (b) Characteristics 
The characteristics related to engaging and promoting the interventions which will provide the advantages to gain the availability of key progress extents to be followed in the wider context. the ability of risk-taking and processing with the distinct practices of innovations helps the entrepreneurs in engaging and evaluating the better transmission of variation to get followed and practiced in the wider aspects. 
[bookmark: _Toc133530198]5 (c) Attributes 
The attributes relating to the accessibility and evaluation of change in the practices provide the advantages of building key innovations and business objectives being processed with the distinct direction of growth to be placed and engaged in the broader context (Muangmee, et. al., 2021). This also helps in developing better and implied modifications to build better results. 
[bookmark: _Toc133530199]5 (d) Motivations 
The motivations are mainly the financial undependability and freedom of deciding while incorporating entrepreneurship. This aids in appealing and evaluating the key relevant determinants which are essential to get positioned in the right direction with the objective of building and evaluating robust modifications. 
[bookmark: _Toc133530200]5 (e) Conceptual 
The practices of entrepreneurs are required to be following the changes and determinants which need to get followed with the practices of growth being followed and placed in the right direction (Khan, et. al., 2021 ). This also helps in measuring the right direction to maintain the process and values associated with the business. 
[bookmark: _Toc133530201]6. Conceptual Foundation of For-Profit and Not-For-Profit Small Organizations with Examples  
The for-profit and not-for-profit organizations adopt significant objectives which make them differ from one another. Communicating about the for-profit organizations the major concern for them is to generate profit by engaging and evaluating the sustainable and impactful practices in the consideration. Some examples of for-profit organizations include tech start-ups, restaurants, retail stores, and consulting firms. The businesses are focusing on generating change in evaluation and practices which provides the advantages of evaluating modifications in probable ways (Jones, et. al., 2019). These are the business operations being generated with the key planning and interventions of the key growth areas required to get placed and implied to promote the operations and development of the organization in the broader context. This also plays a vital role in generating the key changes and accessibility which requires getting placed and engaged with the key changes needs to get placed and followed impact fully. 
The not-for-profit organizations are those which mainly work to promote the support for the public and build the connections and fluctuations which are vital to get sited and build with the revolutions essential to be implied in the broader context. This also relates to building innovations as well as better development areas to be followed in the possible ways. the determination and accessibility of the relevant change areas also provide distinct information about some of the most impactful and relevant practices of change being followed with the key evaluation of growth and development areas being carried out and considered impact fully (Portuguez Castro, et. al., 2019). Examples of not-for-profit small organizations include charities, educational institutions, religious organizations, and social enterprises. These are the businesses that help in generating and presenting better areas of innovation and variations to get positioned in the better ways that need to be followed. 
[bookmark: _Toc133530202]7. Analysis and Critical Analysis of For-Profit and Not-For-Profit Small Organizations with Relevant Examples  
The for-profit organizations develop the aspects of modifications in the wider determinants which offers the determinants of assessing the practices of expansion to be followed and placed in the better aspects. This also is the prime approach that provides the determination of the key advantageous and social interventions to be placed and implied significantly. The practices of growth along with the better placing of change also help in generating and evaluating the modifications being implied and promoted in the relevant ways (Naderi, et. al., 2019). Building and generating better insight into the key growth areas could help in engaging the innovations required to be followed and measured with the accessibility of development to be carried out impact fully. The businesses are also engaged with the changes and interventions to be placed in the possible determinants. This can also be considered as the prime requirement to build the growth areas to be placed and implied in the broader context. 
On the other hand, the not-for-profit organizations are being implied to the social support and sometimes find it challenging to shape the practices and estimations which are obligatory to get followed with the better significance of the change. This also helps in promoting better environmental evaluations and delivers the practices of growth and expansion to be getting oblique with the key evaluations of progress to be placed on the key possible ways (Durmanov, et. al., 2019). the accessibility and evaluation of the modification areas also help in implying and managing some of those growth areas which are necessary to be placed with the interpersonal values. They also ensure to maintain the practices of possible development to be followed and restrained for the broader context of expansion being placed and contended on the practices of development required to be followed and managed. The availability of change along with the better practices of development could also be building a vibrant role in generating the responses essential to be followed impact fully. 
[bookmark: _Toc133530203]8. Critical Analysis of Entrepreneurs' Values and beliefs in For-Profit and Not-For-Profit Small Organizations with Applications 
The entrepreneurship values in both the for-profit and not-for-profit organizations are similar in terms of generating and presenting the relevant practices which provide the advantages of evaluating modifications to be defined suggestively. This as well relates to accessing the better areas of development which are required to be placed in the context of possible modifications being argued and placed. The organizations are being focused on the social grounds and change in the practices to be followed with the evaluation of the broader development being argued (Dana, et. al., 2021). The organizations are also being considered as the majorly required aspects which lead towards the changes and progression areas to be followed and placed with the deliverables of the better role of development and modifications to be carried out impact fully. the organizations promote the insight towards the key role which promotes the insight towards better service delivery to their customer base. 
The accessibility and evaluation of such changing patterns and evaluations help in implying the distinct modifications which are obligatory to grow placed and engaged in comprehensive ways. This also provides the advantage to adapt the better role of change which helps these organizations in terms of appraising and working on the areas of growth to be followed and practiced with the evaluation of changes to get placed and implied with the intervention and evaluation of the development (Simba and Thai, 2019.). The better insight towards the growth areas could also help in leading the changes which are being there to maintain the better progression and changes to get followed along with the evaluations of changes to be followed and processed. The accessibility of the insight towards the requirements of customers helps in generating better performance delivery which is required to get placed with the right objective of change. 
[bookmark: _Toc133530204]9. Conclusion 
Enterprises and entrepreneurs play a vital role in managing the economic values of the countries. These are also the approaches that help in assessing and practicing the extent of modification needed to get placed and engaged with the accessibility of better and required innovations. This also helps in generating the key possible accessibilities of fluctuations that need to get positioned and build on the key probable ways to be carried out impact fully. These organizations are following the accessibility of relevant changes for required development. The practices of the change and better intervention towards change provide the advantages of needed improvements. 
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