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[bookmark: _GoBack]Racial discrimination has been an issue in the UK for decades. Its long history of imperialism and colonialism have contributed to marginalizing certain racial groups. Recently, this topic has been thrust to the foreground of public conversation due to widespread protests against police brutality and systemic racism. We gonna try to assess how much racial discrimination exists in the UK today and consider ways that we can play a role in resolving it. Racial discrimination is a widespread issue in the United Kingdom, impacting individuals and communities of different ethnic backgrounds. This practice involves treating individuals differently based on their race, color or ethnic origin. Racism in the UK can take many forms, such as employment discrimination, housing discrimination, police brutality and hate crimes. Despite efforts by government and civil society organizations to combat racism, it remains entrenched and pervasive throughout many aspects of British life. We will try to cover a few aspects of racial discrimination in UK as follows:

[bookmark: _Toc130843716] Justice system:

	Racial discrimination is especially prevalent in the criminal justice system. A 2020 report by Lammy Review found that Black, Asian, and Minority Ethnic (BAME) people are over-represented at all stages of this procedure - more likely to be stopped and searched, arrested, and given custodial sentences than white counterparts (Lammy Review, 2020). This suggests racial bias plays a significant role in administering justice in the UK today.
	Police brutality and racial profiling is another issue related with criminal justice system in UK, particularly for black people and other ethnic minorities. There have been numerous cases of black people dying while in police custody, and it appears that black and ethnic minority people are more likely to be stopped and searched by officers than white people. This disproportionate treatment can lead to feelings of alienation and mistrust towards police among those from ethnic minority backgrounds (Nellis, 2016).
	Finally, hate crimes are an increasingly prevalent and disturbing form of racism in the UK. According to the Home Office, incidents targeting people from ethnic minority backgrounds have been on the rise over recent years, increasing 20% in 2020 alone. These offenses can range from verbal abuse to physical assaults and have long-lasting psychological impacts on victims. Hate crimes may be connected to rising far-right sentiment and anti-immigrant sentiment within the UK as well as Brexit's political atmosphere (Garner, 2019).
	In addition to institutional forms of discrimination, racial harassment and abuse are a growing issue in the UK. A 2018 report by Runnymede Trust discovered an alarming rise in hate crimes against BAME individuals since 2016, particularly following Brexit (Runnymede Trust, 2018). This could be attributed to a toxic political atmosphere which has normalized xenophobia and racism.
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	One of the most prevalent forms of racism in the UK is employment discrimination. Studies show that those from ethnic minority backgrounds are less likely to be hired or promoted than their white counterparts, even when they possess similar qualifications and experience. A report by Runnymede Trust revealed that black and ethnic minority workers in the UK earn up to 25% less than their white colleagues due to systemic racism within organizations as well as implicit prejudice among recruiters and managers (Sutton Trust, 2020).
	Racial discrimination still occurs in the workplace. A 2018 report by the TUC revealed that BAME workers are more likely to be employed as "insecure workers", with fewer employment rights and lower pay than white counterparts (TUC, 2018), even though these individuals tend to have more education levels than their white counterparts. This trend appears to be caused both directly and indirectly through employers discriminating against BAME candidates during recruitment processes as well as failing to offer adequate support services and career progression opportunities for these professionals.
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	Racial discrimination in the UK is particularly prevalent in housing. People from ethnic minority backgrounds often face discrimination when trying to rent or purchase property, with landlords and estate agents sometimes refusing them permission. According to research by Equality and Human Rights Commission (EHRC), black and ethnic minority people in the UK tend to live in overcrowded or substandard accommodation more than white people do. This discrimination can be linked back to segregation and racism within the UK as well as colonialism and slavery (Phillips, 2018).
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	Despite these obstacles, there are steps we can take to contribute towards resolving racial discrimination in the UK. One important step is educating ourselves about this issue and its manifestations throughout society. Books such as "Why I'm No Longer Talking to White People About Race" by Reni Eddo-Lodge (Eddo-Lodge, R. 2017) or "Natives: Race and Class in the Ruins of Empire" by Akala (Akala, 2019) offer powerful perspectives into what it's like for Black people living in Britain today .

Another essential step is taking action to combat racial discrimination when we witness it. This could include calling out racist language and behavior, supporting anti-racist initiatives and campaigns, as well as advocating for policy changes that address systemic racism. Furthermore, we can support organizations working for racial justice such as Runnymede Trust or Black Lives Matter movement by lending our support.

In conclusion, racial discrimination in the UK is a serious issue with far-reaching effects for individuals and society at large. To address this problem, we must be willing to educate ourselves, challenge discrimination when we see it, and support initiatives and organizations working towards racial justice. Doing so will help create a more just and inclusive society for all.
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