I am proposing that as part of my year three policing studies dissertation, that I write a 4,000 word study accompanied by a fifteen minute presentation. The thesis of this being primarily the effects of having such a majority young in service work force has on relationships between the police and the general public. I propose a particular emphasis on the relationship between a young work force within policing and the victims of crime. 
In carrying out this research I will be pulling from my own experience as a response officer in frontline policing, as well as pulling information from a number of previous studies which may directly relate, or have some connection, with my chosen topic to contribute to the findings of my work. 
As part of the body of my dissertation I will be researching the figures from the past few decades in relation to policing numbers, as well as the amount of more seasoned and experienced officers which have previously been on shift as well as the current numbers. For this part of my dissertation, I will be primarily focusing on the figures for response officers, however I will be acknowledging the figures across the wider police force as a whole also. 
I will be looking at exploring police retention numbers within this as well as exploring some of the reasons which may have resulted in dwindling police numbers, in particular more experienced police officers.
Through the course of my research I will also be looking at the more recently increasing lack of trust in the police service and the causes behind this. I will be exploring if there is a direct correlation between this perceived increased lack of trust and a younger in service police force.  I will be looking to explore the ongoing effect this has between the relationship between particularly newer in service front line officers and the ability to effectively do their job. 
I will look to explore the advantages and disadvantages of such a young in service police force, as well as exploring the wellbeing of newer officers joining the police and how this can impact the service which is provided to victims of crime. 
I will also be exploring the effects of double crewing of officers attending incidents in comparison to officers attending incidents single crewed, and examining if this has an impact on the service provided to victims as well as to the overall efficiency of day to day police work.
This proposal will involve pulling from my own personal experience of front line policing, as well as a number of research studies and I will be conducting surveys with current serving police officers as well as with the general public to form a more comprehensive study.
I acknowledge my own bias and that due to being a young in service police officer myself, some of these may come through in my work. I will however try to maintain a fair and balanced approach to the extent of my studies.
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