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1. [bookmark: _Toc228861925][bookmark: _Toc228861968][bookmark: _Toc228862231][bookmark: _Toc235442931]Introduction

This report will present and analyse the adult nurse (Adult RN) which is a registered nurse that cares for and treats individuals who have experienced illness, injury, disability or are living with chronic health conditions. I chose this role due to adult nurses’ consistent interaction with patients, contributing to patient safety, recovery, and overall patient experience. Adult nursing is an important role in the healthcare since patients often require complex physical, psychological and social needs to be met through a person-cantered care approach. This report will detail the core tasks of an adult nurse and will evaluate three critical aspects of the role such as communication, clinical observation and teamwork. 

[bookmark: _Toc228861926][bookmark: _Toc228861969][bookmark: _Toc228862232][bookmark: _Toc235442932]2. Description and background of adult nurse in healthcare 

Adult nurse roles take place within hospitals, community clinics, care homes, hospices and at patients' home. Nurses assess and plan, deliver and evaluate nursing interventions to support adults to be able to manage their own health. They may have contact with adult patients who are recovering from surgical operations, undergoing treatments for cancer or other chronic conditions such as diabetes, heart disease or dementia. Some of the specific tasks performed by adult nurses involve monitoring the patients’ vital signs, administering medication, wound management, maintaining clinical records and supporting patients with their diet, personal hygiene and mobility. Adult nurses will also assist with preparing patients for procedures, educate patients on how to maintain good health, and report any changes in a patient’s condition.

Lister et al. (2021) states that it is necessary to use appropriate and safe nursing practices, which can be achieved through an assessment of a patient's current situation, adequate preparation of equipment and medications, effective communication among healthcare team members. The accurate documentation of all relevant information regarding each patient is also vey important. Ultimately the most significant obligation is to ensure that the individual receives safe and effective care which is centred around the individual. To achieve this goal, adult nurses must identify potential risks for the patient, prevent unnecessary harm and escalate any concerns immediately. In accordance with NMC (2018a). registered nurses must prioritise the wellbeing of others, practice effectively, protect the public, and act professionally. 

[bookmark: _Toc235442933]3. Evaluation of the skills needed for adult nurses in healthcare

Communication is important since adult nurses must gather data, give explanations of treatments, get consents and reassure. Adult nurses must communicate clearly with colleagues through referrals, handovers and emergency situations. Active listening, correct body language, good written documentation and using the right language to meet the individual's requirements constitute good communication. The Nursing and Midwifery Council (2018) state that registered nurses should communicate effectively and recognise issues with communication. For instance, when caring for a patient who suffers from dementia, an adult nurse may use shorter sentences, maintain eye contact and permit further response time. As argued by Boyd and Dare (2014), effective health communications facilitate therapeutic relationships and enable patients to take part in their own care. 

Adult nurses require the ability to both clinically observe patients' condition and make clinical judgments to determine whether there has been a change in the patient's condition and what to do in response. Clinical observation consists of recording measurable data such as the patient's temperature, pulse, blood pressure, respiratory rate, and oxygen saturation levels.  An example would be an adult nurse providing post-operative care to a patient. If the nurse observes the patient experiencing confusion along with having tachycardia and decreased urine production, these signs may signify that the patient's condition is deteriorating and needs to be escalated urgently. Perry et al. (2021) highlights that clinical nursing skills involve assessment, evidenced based decision making and knowledge of the purpose behind each intervention. These are critical aspects of adult nursing since many adult nurses continue to care for one patient continuously while being the first point of contact for identifying when a patient is becoming ill.

Teamwork is necessary in adult nursing as most adult nurses work collaboratively with other professions including doctors, healthcare assistants, pharmacists, physiotherapists, occupational therapists and social workers. Collaborative working between teams relies on mutual respect, access to relevant information, clarity around responsibility, and a willingness to ask for assistance. For example, an elderly person that has experienced a fractured hip is likely to need analgesics to manage their pain along with physiotherapy to restore their range of movement and an assessment of what support they require at home. The adult nurse continues to report the patient's progress, contributes to the discharge plan, and ensures that relevant information is passed onto community agencies. Nancarrow et al. (2013) identify communication between team members, recognition of individual roles within multi-disciplinary teams and shared objectives as key elements of successful collaborative working.
However, poor teamwork can bring duplicate effort, delays in treatment, dangerous discharges or omissions in care. Poor teamwork can also generate conflict between individuals. 

[bookmark: _Toc228861927][bookmark: _Toc228861970][bookmark: _Toc228862233][bookmark: _Toc235442934]4.  Strategies to improve the skills for adult nurses

Communication is often improved because of simulation, role-play, and structured feedback. A nurse may practice explaining a procedure to an anxious patient or communicate with a person who has hearing impairment. The nurse will receive feedback which highlights areas such as excessive use of medical terminology, poor listening skills, or inadequate non-verbal communication. In addition to practicing using simulation, role-play and structured feedback, the situation, background, assessment and recommendation framework can also be practiced. Boyd and Dare (2014) suggest that effective practice of communication skills can be achieved through practice, observation and constructive feedback. This strategy will improve clarity and confidence in both conversations with patients and handovers between professionals.

Development of observational and decision-making skills can take place through supervised clinical practice, clinical simulation and case-based learning. Developmental opportunities exist through supervised practice, clinical simulations and case discussions. For example, a simulated deterioration scenario would require a nurse to assess breathing, interpret vital signs and escalate worrying trends. Following the simulation there would then follow a debrief whereby any indicators which were recognised or overlooked are identified. Through supervised clinical practice an experienced nurse could observe a respiratory assessment and ask check what reduced oxygen saturation means or why an increased respiratory rate is significant. Case based discussions also provide opportunities for comparisons of possible causes before decisions are made. Perry et al. (2021) demonstrate that competence develops through repeated practice supported by evidence-based rationales. This strategy will link theory to safe practical application.

Improved teamwork can result from clinical supervision, joint debriefings, and multidisciplinary training. Clinical supervision provides opportunities to discuss workplace challenges and agree actions for improvement. For example, if a delayed discharge has occurred then review of the timelines for information sharing with community services can identify when information should have been shared. Multidisciplinary training involving nurses, pharmacists and physiotherapist which can explore care required for a fall risk patient. Each professional can describe their responsibilities and help the nurse understand when referrals to other health professions may be necessary. Nancarrow et al. (2013) indicate that interdisciplinary practice depends on understanding of roles, good communication and common objectives. This strategy will improve relationships between professionals and support better coordinated patient care
[bookmark: _Toc228861928][bookmark: _Toc228861971][bookmark: _Toc228862234][bookmark: _Toc235442935]4.  Conclusion

Adult nurses play a vital role in identifying a patient's needs, providing appropriate interventions to treat those identified needs, monitor the health status and implement care which is based on the individual's own needs and preferences. Effective communication, the ability to clinically observe and make decisions about how best to manage a patient, and the ability to work as part of a team all have a direct impact on both the quality of care provided to patients and their overall experience of healthcare. Therefore, if there are weaknesses in any of these aspects of nursing practice, it can lead to confusion and miscommunication, a failure to recognise when a patient is deteriorating and fragmentation across different service providers. Therefore, simulation-based learning related to communication, supervised clinical practice, and multidisciplinary supervisory support are three keyways in which adult nurses can develop and improve their skills.
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