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Job market has been very competitive over the years as new graduates are entering and experienced professionals are growing. But it is hard to obtain a position just with educational excellence and experiences. Skills are very important to have in recent years and the people who can develop these employability skills are most likely to fit in the job sectors (Employability skills for the future, 2002). Employability skills or soft skills are a bunch of necessary skills which is very much needed for any kind of position in employment. It can be said that these are the skills that makes a person employable to the eyes of the employer. Often people with recently completed graduation or switching jobs or finding jobs lack these skills; moreover they don’t have the idea about employability skills (Hind and Moss, 2011). To avail the preferred job position, people should nurture their own employability skills and address the skills that need to be developed in the future. This knowledge and skills are also very much needed in the health and social care companies, as employers consider those who are able to have more soft skills because of a more service-centric workflow (Martin, 2005). 
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Skill development program or the training program is very common in an organizational environment where employees are trained around their roles in the company such as operating a computer program or application etc (Martin, 2005). But the hiring management often prefers having employability skills from the candidates prior to the job. Communication skill in both verbal and non-verbal manner is very important to have to avail most of the job roles (Employability skills for the future, 2002). Along with that, decision-making skills and reliability are some good character traits that employees want. Time-management and ability to work on pressure is also an important skill to have in this competitive market. The people who are willing to learn naturally is preferred too as they know where are they lacking in the skills development. Employers also inspire or motivate the employees for them to be eager to learn. As I will soon be a graduate, I have also developed necessary employability skills gained from the part time jobs I have worked at several health and social care organizations. I believe having the employability skills will help me further in the relevant job market. In below I have provided my employability skills and the skills are needed to be developed: 

1. Communication skills: Communication skills are the skills which are used to transmit or receive information from one person to another without having misinterpretation and misunderstanding in both verbal and non-verbal manner. In an organizational context, ideas and desires of the employees must be shared within themselves and with the management clearly. Often employers seek communication skills more than the good grades from graduates. Because communication skills are needed to maintain interpersonal relations, understand the objectives of the jobs and help in resolving conflicts (Hind and Moss, 2011). Verbal communication refers to the transferring of information between two people face to face in both verbally and writing form. Non verbal communication is the communication without language such as body language. Listening skills are also a good measure of communication skill. I have gathered these clear communication skills by having participated in several clubs such as debate club and speech club. Moreover, I have attended some conferences and short skill development program organized around the topic. My non verbal communication is yet in development and by dealing more with customers and understanding more about the body languages used in the presentation I can develop the skill more. 

2. Problem-solving: Problem solving is finding the best solution for a given situation or issue. In today’s organizations, conflicts can rise from anywhere and employees need to have the capability to deal with those conflicts by resolving them. Also when group of members are having the discussion on finding the alternate or better solutions to the problems, these skills can come in handy by sharing the ideas. There are some methods is applied when approaching to the problems such as addressing the problem and building a plan, collecting data and analyzing them, identifying the gap in the plan, researching about the issues occurred before etc (Martin, 2005). Problem-solvers come out with the solutions by following the methods and find out the best solution from them which meets all of the objectives. My problem solving skills were developed during when I used to complete the research papers of my university. Other than that, I have also worked at Enso Care, a UK centric healthcare as a part timer which helped me a lot in developing my problem-solving skills. By dealing with the issues or complaints consumers have or by sharing ideas with the people having similar issues and ways to resolve them I can develop my skill further. 

3. Self-management: Reliability or dependability is one of the most important skills to have in an organizational culture. It means carrying out the responsibilities on own without being dependent to others and accountability factors related with the actions taken. By developing self management, an individual can become capable of adapting to an array of circumstances without any strong assistance or limited assistance and maintaining the deadline. The constructive criticism are also taken in positively for develop the skills further (Morgan, 2016). I have developed some of the self-management skills in participating in various seminars of my university which taught me how to be self-dependent and reliable to others. I used to maintain my deadlines for the required assignments given from the university. I can develop this skill more with learning a more about schedule management and tidy workplace maintenance. 

4. Team-work skills: In an organization, a task is generally divided into a team with the job responsibility for each member of the team. The teamwork skill is very crucial to have in a modern workplace where employees come from different backgrounds, religions, ideologies and skills (Cottrell, 2010). The skill includes having respect to the ideas and works of others, getting along positively with the team members and assisting them in need. In teams it is very important to share the knowledge and skills to the members to meet the job objectives together. I have been able to develop my team work skills by doing some of the group presentations in the university courses. Also while working at Enso care as a part time employee, I have been in the brainstorming sessions of the groups where I was able to share my ideas and take in others perspectives respectfully. I can further polish my skills on team work by participating in some voluntary works in the community. I can also join with a sports team where team-work is the most important 

5. Willingness for learning: Learning means being open to have the newer understandings on matters and developing onto this. In most of the organizations, this is formally called as the “Personal Development” (Cottrell, 2010). Companies influence their employees to take on the personal development programs to be able to increase their skills and knowledge which is turn helps them identify the willingness for learning traits in the employees. Adaptive to regular changes, flexibility and finding the appropriate path to take to avoid failures are some of the characteristics of the skill (Rouse, 2010). As being an attentive learner from my school level, I consider my willingness to learn is positive. I have developed the skill further by doing researches for my courses and learning some lessons that are prerequisites. With participating in the personal development program of the Enso Care, I was able to learn some necessary IT skills and other organization skills. It can be more advantageous for me if I take on some of the necessary courses online or start some new hobbies so that my learning habit increases and I can develop my skill more.  
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As I am a student of the reputed university of UK and soon to be graduated, I am making myself habituated to fit into the health and social care sector in UK, preferably Care Management Group which is a specialist services for children and adults with needs and disabilities (Mackevic, 2014). I have provided the analysis of the present academic and professional employability skills of mine from the employer perspective in details below: 

· Gaining professional education: The job market in the health and social care sector is very diverse and a number of knowledge and skills are required by the employer from a potential candidate (Rouse, 2010). Completing professional courses in the university level is an effective way to be able to add some credibility to the job resume. I am also going to enroll some of the professional courses arranged by the university and government which will support me with the professional certificates and skills I gain. As I have some experience working as a part timer in Enso care, this will also assess me in having an upper hand in the health and social care companies. I have also completed a professional development plan program in the company, which has helped me a lot in understanding the organizational works. 
· Getting organized: Management of a company prefer organizational and leadership skills from the employees. Those who know how to do collaboration between different departments of the organization with their management and organizing skills are taken into consideration to the employers (Rouse, 2010). The hiring manager of a company often wants the long term and short term planning, strategic planning from the job candidates. It is also important to have the capabilities to comply with the designed plan with meeting the deadlines and objectives (Mackevic, 2014). As this is a very important competency to have in the health and social care, I am working on to be a better organized person so that I am able to get the job I intended for. I have been helped by the senior members of the past job I was doing at Enso care, also the instructors and the coworkers also guided me to acquire a better organizational skills. I also want to take part in some of the voluntary community works in the future to learn more about organizing techniques. These skills and experiences I gathered will support me in finding a right position for me in the health and social care sector. 
· Becoming self-motivated: The self motivation factors are important to be able to assess someone’s own performance which is supported by the dependency skills. Employers of the organizations look for the self motivated individuals who are capable of maintaining their works on their own (Rouse, 2010). This is necessary because in the modern job sectors management can’t assess the employees all the time. I have assessed my own performance in several stages of my university and job sectors. I have asked my teachers to mark me for my employability skills and my other character traits. I have also done a SWOT or strength, weaknesses, opportunities and threats analysis for my employability skills for working in a health and social care company. The responses I have gotten has been vital for me as I could able to have the necessary changes in the skills factors. This also helped me in eradicating some incompetency regarding the employability and other professional skills. The overall skills and knowledge gained from assessing myself has enabled me to be more self motivated which will surely provide me enough support to be recruited by the employer of the health and social care organization I want to work with.

[bookmark: _Toc6428662]Conclusion
In this modern era of job roles, employees in any organizations of any forms need to have the employability skills which defines them and the organizations as a whole (Mackevic, 2014). I have also developed some of the employability skills in my university life and in the career I had at a healthcare organization. I have gathered experiences and skills which will help me in finding the suitable jobs in later. I also have to keep myself developed in terms of relevant employability skills in the job markets. 
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