Explanation And Instruction

May call group in close / sat down / in a place if necessary. Gains attention of group
I Introduction- Brief intro outlining the purpose of the session, introduced themselves and health and safety check. 
Questioned group to check for understanding 
Explains the key points / coaching points 
The information given is the correct amount (not too much / too little)
The group clearly understands instructions 
Used Demonstrations 
Voice is clear and loud enough for everyone to hear
Uses different pitches & tones is animated to engage group
Uses movement when necessary to engage the group 

Demonstrations
Is it the correct technique?
Can all see and hear (is it in the right position) away from distraction 
Focus attention on 1-2 simple key points
Is there an easy way to remember the skill? (Mickey Mouse)
Repeat the demo more than once (for a skill)
Invite questions and check for understanding 
Is a member / members of the group being used (if possible / suitable?)
Is the group able to perform it? (Goals that are within the ability of the player?)
Appropriate pace / tempo? 
Are there simple verbal instructions?  

Observation and Analysis
· Observing the way the coach has planned and organised the session to achieve the learning outcomes the types of drills/games used
· Has the coach highlighted / praised good technique /play / skill
· Is the coach referring back to the key points?
· Has the coach identified a fault and corrected it?
· Has the session flowed?
· Has it progressed well?
· Are all participants challenged?
· Are some over challenged?
· Is the coaching style right?
· Is there a child centred approach?

[bookmark: _GoBack]Providing Feedback as a Coach

Ask questions to generate self-feedback / check for understanding
Limit information to one or two key points
Give specific simple information 
Keep it positive
Highlight positive practice and share with the group (reinforcement) 
Provide some feedback as the group is on task
Take members out to correct technique and provide personal feedback 
Use participants to provide feedback to each other (when appropriate)  
Use videos / ICT – point out specific features (hudl, coaches eye)
