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[bookmark: _Toc512300703]1. Introduction
Employees are, indeed, the most important stakeholders of any organization. They are the group of people who are responsible for the level of production and profitability enjoyed by the organization. The objectives of the organization are fulfilled by the team work and individual impact of the employees. The employees are responsible for creating the work culture and attract various types of customers.
This particular report is going to reflect the various skills that are required by the employees to successfully fulfil the objectives of any given project and increase the level of credibility for future. The report is going to reflect the skills in detail from the perspective of an employer to understand the actual needs and demands of the various jobs that are available in the market. This report is going to specifically point out the specifications and qualities that employers usually look for. Alongside this, the report is going to identify with their importance in the contemporary society. 


[bookmark: _Toc512300704]2. Discussion
I have learnt that employees look for opportunities that allow them to gain more market value and gain opportunities for individual development. The employees are considered one of the most important factors to achieve success by the organizations. The employment market in the society has become more competitive with time. It is very difficult for the recent graduates and the eligible personnel to look for the ideal job that is going to suit their needs and requirements.
[bookmark: _Toc512300705]2.1 Employability Skills that are required to develop Future Credibility
I have realized that there are several factors that the employers look for while recruiting for their organizations (Cottrell, 2015). The requirements can be very high in terms of the growing competition in the current market. The employers are clear about the objectives that are needed to be fulfilled, hence they look for individuals who are going to cater to the needs of the company to fulfill their goals and objectives. I observed that some of the skills that are required to develop future credibility of the employees are drafted in the content hereafter. The discussion will be presented through the skill sets that are required for the employees to consist to be successful in the job market.
[bookmark: _Toc512300706]2.1.1 Communication
The art of communication, according to the scholars and market experts, can break big deals and gain more scope for profits. Communication is one of the most important factors that are looked for while recruiting for any given sector. I learnt that a person who can communicate well is able to express his/her views and suggestions vividly and that creates a transparency in sharing the information. Communication helps the employees to present and share the information with others to help in building a network strong that allows more growth and development (Mercer-Mapstone and Matthews, 2017). Most of the employers look for verbal, non-verbal and written communication skills while looking for the right candidates for their jobs. It has to be noted that a person who is a good communicator must be a good observer and listen. Gathering ideas by observing various situations also come as a skill in being a good and well-versed communicator. It has to be noted that body language is also considered to be one of the non-verbal forms of communication. Good and friendly gestures always attract people and helps in creating a bond between everyone. Hence, the employers always look for the right communicator who is able to attract others and be able to participate in exchange of ideas, information and views.
[bookmark: _Toc512300707]2.1.2 Teamwork
Not all employees are friendly and share a good bond with everyone they work with. This has resulted in various problems like internal conflicts in various organizations (Businessroundtable.org, 2018). It has to be noted that the employees must be able to work with fellow employees and participate in group or team work. It is highly necessary for big organizations to have the set of employees who are compatible with each other in work place and share a strong bonding while being in a team that aims to fulfill the goals and objectives of the organization. It has come to my knowledge that it is important to have the quality of working in a team that will benefit the employees to gain proper knowledge about the merits of being a good communicator and being a flexible person. Most importantly, the idea of team work reduces the work pressure and the work load from the individual employees. Employers always look for employees who are able to get along with their coworkers in any given situation. 
[bookmark: _Toc512300708]2.1.3 Commercial Awareness
The idea or the concept of commercial awareness, as I have realized through my research, that it reflects an individual's interest in business and the understanding of the environment, on a macro level, under which the organization operates. It is highly essential for the employees to have the idea or the knowledge about the commercial awareness. It helps them to look for the right job that suits their talents and skills the best (Businessroundtable.org, 2018). The employer on the other hand, look for employees who are more aware of the contemporary market and will be able to perform in accordance to the high level of competition in the market. According to the University of Kent scholars, the commercial awareness is one of the most important factors that is considered by the employers while they recruit. The employers look for candidates who are more aware of the job sector they are applying to (Kent.ac.uk, 2018). The candidates are preferred who are more active in sharing information about the job sector to the interviewer. It shows their willingness and commitment to join the job position. 
[bookmark: _Toc512300709]2.1.4 Critical Thinking
The power to think critically on specific situations is one of the most searched out skills in recruiting employees of the present market. the ability to think and act positively for the overall benefit of the organization is highly essential. I have observed, the employers all around the world has stated various aspects through which the ability to think critically has been highly profitable for large scale organizations. The concept of critical thinking reflects on the fact that an individual must be able to observe a particular situation, understand it, and draw conclusion to the same. This process shows the person's ability to judge and understand any given situation and take necessary steps that are required. I learnt that Critical thinking is usually developed from training and development (Exeter.ac.uk, 2018). In most of the present organizations of the world like Marks and Spencer, Tesco, the employees go through a =n initial training period before working full time into the company. This training helps them to achieve the critical thinking skills and they are trained to work the best under pressure. 
[bookmark: _Toc512300710]2.1.5 Being Ethical
In this competitive market, the employer is looking for the employees who are aware of the ethics of being a worker. Ethics, is a broad term and conspicuously attracts various employers. It reflects the idea of being honest and committed to the work (Careerwise.minnstate.edu, 2018). I realized that honesty is something that every employer looks for in their employees. It allows the employer to put the trust and faith in their employees and allow them to take charge and responsibilities to fulfill the objectives and goals of the organization. It emphasizes the idea of being professional, trustworthy, honest, and responsible in doing any job. 
[bookmark: _Toc512300711]2.1.6 Information Technology or the Knowledge on IT
I have observed that most of the employers look for soft skills but with every passing day, the requirement of IT knowledge has come in demand. The knowledge on computers and technology is extremely demanded by the employers of all major companies, as I learnt through my experience. Employers are in need of job applicants who are well versed with the functioning of Microsoft word office, adobe, and other important software and hardware systems (The University of Sydney, 2018). The increase in IT knowledge has also arrived due to the great influence of globalization. The knowledge on computers is highly appreciated when a person is applying for jobs. With the global language being English, the job employers are always in need of people who are aware of the proper usage of technology and are well accustomed in using the technological equipment.
[bookmark: _Toc512300712]2.1.7 Leadership Qualities
The employees are always in need to earn more and learn a lot from their daily job. From thorough research and critical studies, I can state that the leadership qualities are primarily the qualities that are required to consider someone with the skills and talent to be a leader of his or her field. Employers are in need of employees who have their leadership qualities in them. It is because employers are looking for people who are able to take risks and can easily influence and inspire others for the overall benefits of the organization. Large scale companies always opt for employees who are ready to take their independent decisions and have a string voice of opinion. It helps in influencing customers and create a strong brand of their products and services.
[bookmark: _Toc512300713]2.1.8 Time management skill
Managing time for the personal benefits and for the profits of the organization is very important for employees to look at. Time management skills are considered very essential in modern employees by most of the employers (Youthguarantee.net.nz, 2018). When one can easily arrange his/her time and give proper time to finish the given work is a skill that is loved by many. Finishing any task within the stipulated amount of time is a talent and can reflect my understanding of the value of time. Employers are looking for applicants who are aware of the time management skills and have them to fulfill the objectives of the company. Time management skills also improve and develop a person on a personal level. 
Apart from the mentioned criteria and the skills that the employees look for, one must reflect that the employees are needed to feel more empowered in the workspaces. The employers are required to create a work atmosphere that is highly educational and enriching for people to cultivate various opportunities of development. Empowering employees is something that attracts the best candidates from the market and allow them to develop their independent voices to give suggestions and share views. 

[bookmark: _Toc512300714]3. Conclusion
The report I have documented reflects the various skills that are usually required by the employers to create future development and more credibility among the employees. The skills I have learnt and the criteria that are presented in the report are to provide a clear understanding of the employer's needs and demands from the current market. 
I have observed through the report that I learnt there are various skills and factors that the employers look for while recruiting for their businesses. The organizations and the major employers are primarily looking for the right candidates to suit their job prospects. I believe that employers are in need of the best employees and the employees are in need of getting empowered. If worked hand in hand, organizations can produce the best set of employees to achieve their objectives. 
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