I will be utilising Gibbs reflective model (1988) to reflect on my session. 
Experience
I prepared and delivered a session relating to investigative interviewing to a cohort of students. This was my first delivery of this topic to students and only my second ever session of a teaching experience. 
Feelings
I was looking forward to taking the session with a real sense that I could deliver some material that the students could utilise in an operational context. However, I found that over thinking put some added pressure in my mind to deliver an effective session. This put me slightly on edge with a few nerves dangling in my stomach. I felt this way, as this was my first time delivering this subject area and was conscious that my delivery could be used in an operational setting. 
As the students entered the room and the session started, I began to feel at ease and grew in confidence as the session progressed. I thought the opening of the session went well with me explaining how I was slightly nervous with the students being sympathetic with this, but I felt that being honest brought more engagement. I went through how the session would progress and had a slide on the Maslow’s (1943) which addressed any basic needs that the students may have during the session. Maslow referred to this as physiological needs. When going through this, gave me sometime to ease the early nerves and grew in confidence. I was really happy with the way I engaged with the students and facilitated discussion which was feedback from the mentor.   
There was a time during the session that a student asked a question about a group activity. At that time, I had a dip in confidence as I could have explained the activity better. This affected my delivery for a short period of time and had to explain the task again in a different way so that the student could understand what I was asking. Schon (1983) would describe this as reflection in action. I realised what I initially asked didn’t come across well and immediately reflected that this was an error.  I had to think on my feet to change my approach whilst the situation was occurring. 
After the session, the students were complimentary on how I delivered it and they could use this experience operationally. This gave me some real encouragement, but I knew that there were some development areas that I needed to work on. As a result of this, I would describe my emotions as mixed. 
Evaluation
[bookmark: _GoBack]This evaluation has come as a result of my own reflection supported by my assessor. (Positive/Negative) 
· Confident presence when delivering the session (P) 
· Good use of activities and tasks to break up the session (P)
· Good use of summarising and enforcement of key points (P)
· Requirement to make clearer objectives (N) 
· Need to reference content (N)
· Be specific with instructions when utilising group activity (N) 
Analysis
I think the session achieved the aim but soon realised that there were development points that can help me improve going forward. I base my analysis on feedback from my mentor and the students that took part. I asked for some verbal feedback on the content and delivery. The students enjoyed the positive engagement that I brought to the session using group discussions, board blasts and group tasks. I utilised some of the top ten teaching strategies set out by Reece & Walker (2007) to help me deliver the session effectively and deliver the content. 
I was confident with the delivery of the session as I have experience in the subject matter that helped me enforce some of the key points. I was happy with the way I summarised the key points to achieve the effective learning which was commented by mentor that this went well. A few days later, one of the student officers communicated with me informing me that they had to deal with an interview which included some of the sessions content. As such, the student was able to effectively deal with the scenario that they found themself in.
I make mention to needing to improve on my lesson plan with the view to being more detailed and spending more time completing the lesson plan. This piece of analysis has come from feedback from my mentor. An amount of time was spent during the session on an objective that was not present in the plan. Having reflected on this, I was quite disappointed not to have picked up on this development point. If someone else were to deliver the session, then this content may not have been covered. G Petty (2014) suggests that one of the most powerful tools for teachers is feedback. This is an area that I will pick up in my action plan following feedback from my mentor. 
This has shown me the importance of effective planning for a session and planning for contingencies that may occur. For example, I could fall ill and another person may have to deliver the session. As such, I have learnt that necessary detail is required. 
Following on from my above point made to detailed lesson planning, it was pointed out by the assessor that my content required referencing in order to validate my delivery. This was a real good point that I have taken on board here. I need to include this going forward so that students have a direct source of the information being provided and not just me talking about it! For example, I could have utilised the college of policing as a refence for some points that were made during the session. 
Conclusion
· Happy to deliver sessions in front of students going forward with my use of good engagement.
· I will need to spend more time on lesson plans with adequate detail. 
· I will need to develop my researching skills for referencing purposes to support the content. 
Action plan
Specific 
· Set out clear aims and objectives that co-inside with the delivery of the session.
· Ensure the session has referencing to add validity to what is being delivered. 
Measurable
· I will ask my mentor to view my lesson plans and presentations to quality assure the specifics are achieved.
Achievable
· Deliver an additional session with the view to ensuring the specifics have been improved on. 
Relevant
· The plan is to help with continuous professional development. 
Timely
· Deliver the session to the next cohort within the 3-month period. 
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