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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



[bookmark: _GoBack]ANSWER:



This essay outlines different coping strategies I used and how I implemented them throughout the 6 months of learning as a police constable. (Weiten, W&Lloyd. 2008) states that coping means to invest in one’s conscious effort, to solve personal and interpersonal problems, in order to try master, minimize or tolerate stress and conflict. There are many different coping strategies, with the two main ones being emotional-focus strategy and problem-focused strategy.  Coping strategy is described by (APA) as an action, a series of actions, or a thought process used in meeting a stressful or unpleasant situation or modifying one’s reaction to such situation. This cannot be difficult to use in situations where you are unable to change the outcome of events, for example a family death.  Emotional-focused coping is described as helping you deal with stress by avoiding negative emotional responses associated with stress such as anxiety, depression, and frustration.

This period has been very demanding and challenging and saw us having to partake 2 written exams and 2 multiple-choice exams. This has created many stressful days that made harder through the country being in lock down, dealing with a global pandemic. At the start of the course, we were told that it wouldn’t run as normal due to lockdown and the schedule had been changed. Additionally we were told that a part of the course would be learning from home and get information needed from things such as Moodle power points and panoptos developed by tutors. This left me planning things week by week and had an impact on my learning. To help deal with the stress I would use emotional focused coping and get on with it by planning my workload and revision at the start of each week. This allowed me to be organised when it came to managing my workload and keep on top of things. 

Furthermore, I would plan my exercise for the week and I believe it played a big role in reducing stress, which is supported by an article written on the (NHS) website quotes, (Daily Mail) reports that the more exercise, the better. People who exercise everyday reduce their risk of anxiety and stress by more than 40%.
As we were in ‘lockdown’ throughout my initial 6 months, all gyms had closed. This made me look at other ways to exercise such as bike riding, running and golf to allow me to exercise regularly and keep my mind and body healthy. 

Short breaks was another method I used to help me deal with the stress of revising and being able to concentrate and retain information that was being taught to me. Just a quick 5-10 minutes break after every hour and a half would allow my concentration levels to rise and engage more during lessons or Panoptos. These short breaks would include a walk around or talk about something else which would distract me from the problem and allow me to refocus on the lesson at hand.  (University guide) states taking breaks during revision gives the brain a higher chance of remembering what you’ve learned if you start to lose focus. 

I would consider myself an active individual who can deal with stressful situations efficiently and learn from it. Adapting these methods allowed me to cope with change and complete my training successfully. 


Word count - 550




Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

This essay will discuss my attendance at a criminal damage where the subject was still at scene and arrested. This incident involved conflict as I dealt with two individuals who are well known to police. I will use the Bortons Reflective tool 1970 to critically analysis my performance at the incident. As a response officer, you largely respond to emergency call. These calls are normally from people in time of crisis or fear and a lot of the time are victims of crime. These incidents sometimes cause response officers to come into conflict with members of the public.

I responded to an emergency response call, which read that a male was intoxicated and become aggressive outside a property. The male has started to kick the occupant’s door through causing damage to the frame. On route to the call, I made relevant checks on the property and persons to establish if there were any previous calls there or any warning markers on the male. The male had several warning markers attached and was known to police having been arrested twice prior that same week for different offences. Another colleague came over the radio to inform us that the male was of big build and has a history of obstructing police. Some warning markers included violence, assault police and drugs. 

On route we also received further calls saying that the male had taken his top off and this is when he “KICKS OFF”. Two other colleagues attached themselves to the incident, stating they will also attend due to the warning markers of the individual for assaulting police, however were 20 minutes away from the address. 


On attending the address given by the control room, the reporting person was at the door waiting. On speaking to the female, she seemed upset but explained the circumstances of why she called to me. She pointed to the subject who had begun walking up the street away from the scene, but in view. From the information given, I identified that an offence of section 1(1) of the Criminal Damage Act 1971 had taken place. This had been committed as there was damage to the front door of the property and the occupant had stated it was due to the male kicking it numerous times. I activated my body worn camera. I pursued the male up a tight alley with fencing either side to stop him from going out of sight and called out. The male was approximately 6ft 4 in height of a muscular build. He was also with another male who was wearing a mask but was not out of the ordinary due to the ongoing pandemic. 

On engaging with the male, he had calmed down but appeared to be intoxicated. I perceived this due to him slurring his speech and being unsteady on his feet. Using good tactical communication, I explained why I was there and the allegation made against the male. I used hand gestures and the appropriate body language which (TOURO University) states is an effective communication skill. He began to explain to officers that he knew the occupants and wanted an item of his from within the property. I considered throughout that the male had warning markers for assault police and could become violent, so used the appropriate body language and stance for such instance, which involved maintaining eye contact and keeping my speech clear (Improvement Tower). I stated to the male, that due to the allegations made he was going to be arrested on suspicion of criminal damage. I began to state the caution and the male talked throughout saying words to the effect of he doesn’t need this tonight and he would pay for the door. I wrote this in my electronic note book as a significant statement. The arrest was necessary to prompt an effective investigation and to prevent any further damage from occurring. The arrest was lawful under the Police and Criminal Evidence Act (PACE), it states that a police constable can arrest without warrant any persons for the purpose of prompting an effective investigation and prevent any further offences being committed.

The male became actively resistant with myself and my colleague, stating he was not going back to jail, shrugged my arm off and began to walk away. I considered the betari box model. (Mind Tools). Bertais box model states that my attitude would affect my behaviour. This then would have an effect on the other person’s behaviour and attitude. In this example, as the suspect’s behaviour worsened and become resistant and aggressive this led to me changing my actions and attitude I grabbed hold of the arm of the male to prevent escape, however he was resistant and aggressive stating he does not want to end up wrestling with officers again for the third time this week. This led to me raising the tone of my voice and speaking clearly to gain authority over the situation. The second male was also agitated and off putting to officers asking numerous questions. I have gone through the national decision making model in my head and considered ways to deal with the situation. (Word Press) The national decision making model is a risk assessment and decision-making model introduced by the association of chief police officers. I considered mitigating factors such as drugs, alcohol and size of the subject. I concluded that two colleagues were close by and I would situate myself in front of the male to prevent him from walking any further up the alley and my colleague was positioned at the entrance to the rear of the male to prevent him running off. I used tactical communication, such as talking about other things, to keep the male calm. I also wanted to keep the male from seeing the reporting person who was still in sight. This was due to not wanting any confrontation between the male and the reporting person, as she seemed to fear the male. 

Approximately two minutes later colleagues arrived to assist. Again using clear tactical communications, I explained to the male that he was going to be placed in handcuffs to the rear to prevent escape and prevent any injuries. Using my officer safety training, I cuffed the male to the rear using the double cuff technique due to the male’s size. Handcuffs were applied lawfully under section 117 of the Police and Criminal Evidence Act 1984. This was to ensure that officers and the subject’s safety was paramount and to prevent the offender from escaping. The male was again actively resistant by tensing up his arms and pulling them away from me, however handcuffs were applied successfully through officer safety techniques. I explained to the male that he was going to be escorted to custody in the rear of a marked police vehicle. By explaining each step to the subject it allowed for a rapport to be built. The male was escorted from the alley and into to the marked police vehicle and placed in the rear compliantly. 

On the way to custody the male became aggressive kicking and head butting the cage door stating he does want not go back to jail. Again using tactical communication I have been able to calm the male, explaining that he would be able to have his say on the incident in interview. On arriving at custody the male started verbally abusing myself and my colleague and again becoming resistant. Using officer safety techniques we have been able to escort the male into custody and present him before the custody sergeant.

Throughout the incident, I have considered the national decision making model in every step taken. I remained professional when communicating and instructing the subject whilst also speaking to the reporting person. I ensured that I held appropriate body language towards the offender as taught in officer safety training. (Mind tools) As there was conflict throughout the incident it led me to establish that Betaris box theory played a big part by suggestions, that people’s behaviour can influence the way in which people react or communicate with each other. As the male’s attitude changed towards me it led me to change my actions and behaviour towards him. Body language can also help in asserting control and showing authority in the situation, which can reduce erratic behaviour. This helped when giving instructions to the subject on speaking to him and applying handcuffs. Though it is a useful skill to use, it can be difficult to implement in times of conflict. There needs to be an understanding among being assertive and de-escalating a situation. In this incident, if I’d considered his behaviour more threatening at the time, I would have taken further action before other officers had arrived. However, as I was able to talk to the male and calm him down it allowed me to not use force until other colleagues arrived for assistance.  

On returning to the police station I completed all the relevant forms needed in line with the investigation. These forms included an arrest statement, use of force form and an investigation update. This gave myself and my colleague time to reflect on the incident and identify what worked well and what can be improved. I believe I acted in line with 9 principles of the Code of Ethics and 10 standards required. My colleague provided me with feedback on what I did well at the incident. This included how I acted with professionalism when talking to parties and the decisions I made at scene. I then asked relevant questions relating to instances, if they were to occur again. 

In conclusion, I believe I was able to critically analyse the incident, identifying what needed to be done and acting on it. I was in line with the Code of Ethics and acted with professionalism throughout, whilst showing authority when needed. I also reached a desired outcome.



Word count – 1644



Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this task I will discuss and critically assess a time, that I have played a significant role when helping a victim get the help and guidance she required whilst also dealing with the offence committed.  The incident included a vulnerable adult who had been subject of a coercive control relationship where the perpetrator was a male. I will use the Gibbs Model of Reflection 1988 to reflect on my actions at the incident. This essay will outline my role with the victim and procedures in place that I can offer and complete. It will also explain the communication and decision making process used throughout. 


A 101 call was made to South Wales Police control room from a female. The female claimed that her daughter had just disclosed, her partner had been controlling her actions throughout their relationship. The call initially passed over was a Grade 2, which states that it is needs police attendance within one hour. However, on viewing all the details of the call and what was disclosed we made the decision to attend as soon as practically possible. On viewing the details of the both parties, I also identified that the male had previous domestic aggressor markers towards the female, which raised my safeguarding concerns. (Police 1) A domestic aggressor is the one who controls and dominates the other and normally initiates the first strike. This decision was made due to the seriousness of the domestic and to be sure that the victim would not be scared or threatened back into not cooperating with police.

Upon arrival at the address I was met by a female at the door. The house was immaculate and the female invited officers in and identified herself as the victim’s mother. On speaking to the female she disclosed that her daughter had tried to separate with her partner on numerous occasions, however only today has she told her that he had been controlling her actions and assaulting her. The mother stated that the victim had been in a bad way after disclosing all this and she feared for her mental and physical health. 

A female then entered the room and identified herself as the reporting person. The female appeared upset and uneasy. On speaking with her, she disclosed that her ex-partner had assaulted, raped and coercive controlled her for approximately 4 years. She stated that she attempted to leave the relationship numerous of times and finally did 2 weeks ago. She believed that her ex-partner had gone to his father’s address which was over 100 miles away and was not in any immediate danger. They had a child together and the female told me that the reason she had not disclosed any of this sooner, was due to threats from the ex-partner stating that social services would take the child away from her as she’s a bad mother. I reassured her multiple offences had taken place. The victim agreed to give a statement to outline all the offences and events that had taken place. The first question that needs to be asked when taking a statement is, “is the victim willing to attend court?”. On asking this question, the victim became uneasy, saying that she does not want to see her ex-partner again as she fears his look. I explained that special measures can be put into place for vulnerable and intimidated victims and explained what measures could be in place. (CPS) state that special measures were introduced for a range of measures that can be used to facilitate the gathering and giving of evidence by vulnerable or intimidated witness. The measures can include giving evidence via a video link, behind a screen so they do not have to see the suspect or evidence given in private. The victim seemed satisfied with the measures and was willing to attend court on those grounds. As this had been going on for several years, I identified that it was going to be a lengthy statement and it was an emotional and stressful time for the female. Myself and my colleague reassured her throughout, telling her to take her time and have regular breaks whilst also trying to maintain a structured statement. The female got distressed in some stories and seemed unfazed in others. This concerned me as she seemed to pass being assaulted as normal day life. I reassured her on numerous occasions that what the ex-partner was doing was wrong and that she was doing the right thing by telling police. 

After taking the statement, I identified that a historic rape had taken place. Due to the nature of this offence I have taken a PPD3 from the victim, which is an initial first account which can be passed to the relevant specially trained departments. This would allow specially trained officers to view the account and either come and take a more detailed statement or add anything they think is necessary. This process has been fully explained to the victim by my colleague and myself. As this is a domestic incident I identified that safe guarding measures needed to be in place due to the vulnerability involved. I acknowledged that a Public Protection Notice (PPN) would need to be submitted at a high risk and explained the benefits it could have for the victim. This is a form submitted by police officers, that raises awareness to other support agencies of the incident taking place and allows officers to risk asses the risk the suspect poses to the victim.  I sat and went through the appropriate PPN questions with the victim and also put my own observations. Due to the information disclosed I submitted it as high risk and explained that support agencies would be in contact as soon as possible, to support the female through the process. I kept in contact with my supervising officer via my radio throughout the incident due to the nature of the offences.

Whilst still with the victim, using my communications skills I explained what the process would be going forward. The numerous offences that had been disclosed were:
Section 76 of the serious crime act 2015, controlling or coercive behaviour in an intimate or family relationship. 
Section 47 of the offences against the person act 1861 
Section 1 of the sexual offences act 2003 

This led me to explain that due to the allegations the male would be arrested on suspicion of these offences and taken to custody. The male would be interviewed under caution and due to the domestic element, conditions would be in place to safe guard her and her daughter whilst investigations were ongoing. I also identified that a number of witnesses had been disclosed throughout the initial statement, which led to me gaining their details to obtain witness statements from them. I also gathered relevant details for the ex-partner to aid me in arrest enquires. I asked the victim if she would consent to me referring her to victim support, another agency which can offer support and guidance to victims of crime throughout the investigation process and beyond. The victim consented to me doing so. I have given the victim my contact details to contact me if there were any concerns or questions, whilst also giving suitable advice if the male were to contact her or show up unannounced. I confirmed with her, the best method to keep her updated and the best time frame to contact her, due to her daughter becoming distressed by it all. 

On returning to the police station I discussed with my colleague the relevant forms to be completed in order to get the female the best support available. I completed a victim contact code and referred her to victim support which she consented to. They contacted her within 24 hours to offer support. I tasked CID to make them aware of the offences that had been committed. I made relevant updates on the occurrence and stated the things that were outstanding for the inquiry. I put the details of the male on and was unable to get in contact with him. As I was unsure where he was resided, checks were conducted to see where his vehicle was last seen driving on ANPR systems. (RAC) state that ANPR is an automatic number plate recognition which reads vehicles number plates to create location data. This was all added to the occurrence to assist with arrest enquires. I was able to reflect on the work that had already been done and identify that within my role as a police officer, I remained impartial and investigated an allegation to the best of my ability. It also allowed me to recognise that it is vital that I treat people according to their needs and I recognise that individuals will have different needs, requiring additional support and assistance depending on their situation. 

In conclusion, I feel all relevant resources were outlined to the victims needs and used effectively. On updating the victim on the investigation, she stated that she was overwhelmed by the support that she had been given to help her get through what was a huge step in her life. I acted in line with the south wales police code of ethics. I believe I was able to use my communication skills well, giving the victim plenty of time and reassurance, in what was a lengthy, time consuming statement and completing the relevant updates for the investigation to run efficiently. I identified that safeguarding measures needed to be in place due to it being a domestic incident and implemented them. However on reflection on the statement, although plenty of breaks were provided to the victim, another option could have been to separate the statement over a number of days, to allow the victim time to gather their thoughts. 



Word count -1629


Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



In this essay I will assess an incident in which I played a significant role. It will outline my role, responsibilities and highlight the decisions that I made throughout using the nation decision-making model. I will evaluate my role of discretion in the decision making process, while determining my responsibilities in line with the Criminal Procedure and Investigations Act 1996. I will use Borton’s Reflection Tool 1970 to asses my performance on the incident. 

My colleague and I were tasked with arrest enquires for an outstanding suspect. We attended a block of flats situated on a one-way street we had visited just a week before. We attended the address at approximately 1am and were met by three individuals at the entrance to the flats, all walking towards a car which was facing the wrong way up a one way street. On seeing police one individual has hurried back into the flat, whilst the two others became agitated and began questioning us why I was there. This raised my suspicion on the activity of the individuals and I began to use the National decision making model (NDM).

(Blackstone) The national decision making model is a framework introduced in 2012 in which you structure a rationale of what to do during an incident and why. It begins by gathering all the information and intelligence that you have. In this instance I have conversed with my colleague who has stated that two of the individuals were known to him. He also stated that intelligence was given from a male who lives in the block of flats. One of the individuals concerned was dealing drugs from the address most days of the week and in the early hours of the morning. The individuals were acting suspiciously and became very agitated on seeing me. I conducted Person checks via my mobile device on the individuals, which came back with warning markers for drugs, weapons and concealment. 

The next stage of the NDM is to assess the risk and threat and develop a working strategy. Person checks are a key factor in assessing both risk and threat. For example you are able to find information such as if the person is known to carry weapons or assault police. This information allowed me to conduct a better risk assessment and better understanding of what that person is like. In this instance one of the individuals had warning markers for weapons and drugs which was factored into my risk assessment. This allowed me to take precautions when dealing with the individual, using officer safety training techniques to keep myself and my colleague safe. I also took into consideration there were three individuals and only two of us, however noted that we were near the police station if we were to require further units to attend. I explained to my colleague that we should converse with the individuals from a distance, to gather more information such as are they intoxicated or aggressive. 

Furthermore, the NDM then states to consider powers and polices. I considered that we could stop search one of the individuals under section 23 of the Misuse of Drugs Act 1971. If I were to stop search the individual I would need to adhere to Code of Ethics and the acronym GOWISELY. GOWISELY is used so that a stop search is lawful and provides the individual all the information why you are searching them. It includes telling them grounds for search, object of search, officers ID, the station you are from, the legal power you are using and that they are entitled to a copy of the search. They are told that they are detained for the purpose of the search. I would then consider if the search were to be positive, what disposal method to use. 


The NDM then suggests that you should consider your options and contingencies. This would involving taking into consideration all the thought processes before this and coming to a conclusion on what actions I take. I would need to be sure that the impact of bias does not overcloud my decision and it is made in line with the Code of Ethics and force policy. It can be done by conversing with a colleague or making the decision yourself. In this instance, I spoke to my colleague about the information present and considered options. Another option could have been to do nothing and carry on with our original enquiry. I also considered force policy on the incident and is there was any other way the incident could be dealt with.

Next I would need to take action. This would include partaking in the option that’s chosen. This section allows me to use my discretion in what options I need to take and what will get me the desired outcome. Having considered all the information I gathered and acting on it. In this incident, the individual was stop searched under section 23 of the Misuse of Drugs Act. 

The final part of the NDM is to reassess and review. Once you have taken action, you will need to consider if you have achieved your desired outcome. If that outcome is not achieved you will need to reassess and begin the NDM again going back to gathering information and intelligence. For example if I told the individual that they were going to be searched and they began to run away I would need to reassess, gather the information on the direction they are running and start the process again. If you have reached your desired outcome, you can review the actions that you have taken. For example if you were to stop search an individual lawfully under GOWISELY and the result was negative, you will to review how the search went and what can be done to improve it next time. Throughout the NDM you must adhere to the code of ethics at all times.

The Criminal Procedure and Investigations Act 1996 (CPIA) is a statutory legislation that controls the processes of investigation and prosecuting of criminal offences in the UK. It states that any police officer that is involved in the process of a criminal investigation, has the responsibility of carrying out the duties imposed on them under the act. Particularly the recording and retaining information and material acquired. 
The conducting of police investigations can obtain a mass of personal information of all those involved including victims, witness and perpetrators. This can attract a considerable amount of attention including media coverage. As a constable, it’s vital that I retain this information correctly, to ensure that public confidence within the community is kept intact. If private information were stored incorrectly it could lead to investigations being affected and even thrown out. The success of an investigation is relied on by the cooperation with victims and the community. They must be carried out with honesty and integrity and ensure that a professional approach is adhered to at all times. 

In this instance more information was presented to me and I made the decision to stop and search the individual under section 23 of the Misuse of Drugs Act. This Act gives constables the power to search any person, place or vehicle for drugs if the officer has reasonable grounds for suspecting that the individual is in possession of a controlled drug. On explaining to the individual GO WISELY they have become resistant and have made off down the street. Using the NDM I have pursued the individual down the street, while my colleague stayed with the two other individuals and vehicle. I have caught up with the individual whilst my colleague was still in sight and they have become resistant, tensing up and pulling arms away whilst I have tried to gain control. Due to the individuals behaviour I have placed them in handcuffs for the purpose of the search under section 117 of PACE 1984. This is to prevent any loss or damage to evidence and prevent any injuries occurring. I escorted the subject back to the vicinity of the vehicle and in good view of my colleague, as I acknowledged they were on their own with two other subjects. On conducting the search, I found a large quantity of brown matter in a clear plastic bag, which I believed to be an illegal substance. Due to this information, I arrested the subject on suspicion of possession of an illegal substance. The subject was placed into a police vehicle and escorted to police custody. 

Again considering the NDM and the new information present, the decision was made to conduct a section 18(1) Police and Criminal Evidence Act search on the individual’s property, which was in the building we were in. On conducting the search I found weighing scales and a number of smaller clear plastic bags, along with numerous phones. These were seized and the individual further arrested under section 5(3) of the Misuse of Drugs Act, for possession of a controlled drug with intent to supply. The seized items were sent to the relevant departments for analysing. Body worn footage was captured throughout the incident, which is force policy whilst searching an individual or address. On returning to the police station all necessary updates were completed, including a stop search form and arrest statement.

On reflection with a colleague, the NDM played a key part in the decision making in this incident. Without starting with gathering information and intelligence, the circumstance could have gone differently, with possible loss of suspects. We considered all options available, but established that a positive outcome was achieved and a possible drug dealer taken out of the community, together with a large quantity of drugs. More intelligence was submitted about the other two individuals. If I were to encounter the incident again, I would request further units sooner. This could have prevented the person making off and would not have left my colleague with two individuals alone. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	


NICHE functions






	Use NICHE more frequently and try to update a range of different things allowing me to use different forms 
	My colleagues who regularly use niche 
	 3 weeks

	

Be efficient in referencing









	Use the footnote tool more, gaining experience in using it and adding more quotes
	Ask friends and people who have used this function before for help and tips
	3 weeks

	




Searching individuals using OST techniques 




	Attend an officer safety training course to gain valuable experience 
	Ask trainers and colleagues to assist and practice on them
	3 weeks
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(APA)
https://dictionary.apa.org/coping-strategy


(Blackstone’s) 
 Black stones handbook for policing students

(Blackstone’s) 
 Black stones handbook for policing students


(Blackstone’s)
Black stones handbook for policing students

(CPS) 
https://www.cps.gov.uk/legal-guidance/special-measures

(CPS)
www,cps.gov/uk

(Daily Mail)
https://www.nhs.uk/news/lifestyle-and-exercise/physical-activity-reduces-stress/


(GOV)
www.legislationGOV.uk

(Improvement Tower)
http://www.improvementtower.com/bodylanguage/Body_Language_Signs_Exhibiting_Confidence_Authority_Power.html

(Mind tools)
[bookmark: TITUS1HeaderFirstPage] 
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1
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5

(Mind Tools)
https://www.mindtools.com/pages/article/newCS_82.htm

(NHS)
 https://www.nhs.uk/news/lifestyle-and-exercise/physical-activity-reduces-stress/

(Police 1) 
Domestic violence: Primary vs. dominant aggression (police1.com)


(RAC)
https://www.rac.co.uk/drive/advice/cameras/what-is-anpr-and-how-does-it-work/


(TOURO University)
5 Ways to Define Good Communication | Effective Communication Skills (tuw.edu)

(University Guide)
How to revise for exams: Top tips (thecompleteuniversityguide.co.uk)

Unstress yourself) 
http://www.unstressyourself.com/emotion-focused-problem-focused-coping-strategies/

Weiten, W. & Lloyd, M.A. 2008)


(Word press)
https://www.nationaldecisionmodel.co.uk/what-are-the-stages-of-the-national-decision-model/#:~:text=The%20National%20Decision%20Model%20is%20a%20risk%20assessment,will%20be%20trained%20in%20its%20implementation%20and%20use.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _Luke Evans  _ _ (Learner - Electronic signature or type name)

Date: _ 12/12/2020 _
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