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[bookmark: _GoBack]The policy making process is looking at which decisions need to be made by the Government in order to improve society for its residents, adapted from The Policy Making Process (Cliff Notes. N.D). Policies are put in place for this reason. When policies and legislation are put in place policy makers look at different aspects of what is needed in order for it to become successful, however these aspects may change resulting in amendments needing to be made to the legislation. Within the United Kingdom the Race Relation Act was put into place in 1965 and has been amended twice since, in 1968 where it became illegal for individuals to refuse to employ individuals or rent them accommodation, amendments were also made in 2000 after the Mcpheason report looking into a racially motivated death of a teenage boy. (Giddens, 2006, p. 494) This Act was put in place to stop inequality down to an individual’s race. (Hilsenrath, 2015).  This is what will be included in this piece of writing.  Similarly looking beyond the United Kingdom,  in America the Civil Rights Act has been amended several times since the 1800’s, however three distinctive changes have been made to the Act in 1945, these were made in 1957, 1968 and 1991. Looking at both of these presenting the impact that this has on the population regarding individuals well-being, improving the way that they look at each other regardless of their race and origins.     
Public policy is crucial in order for the government to work effectively in addressing challenges within society. A large number of individuals come together to work towards a common goal when engaging with the policy making process. The policy making process consists of six different phases, all of which are as important as the last. 
Bernstein writes that the first phase is the agenda setting, this is in place so that the members involved in the process are able to decide which problems they should attempt to improve. These go through four different types of agendas before they are able to proceed with this process, these are systematic agendas, which is all of the issues that policy makers are able to look into. After that it is institutional agendas that looks at the systematic aspect and analysing the issue and they then work together to suggest different solutions thet may improve the situation. Discretionary agendas look at problems that are given by legislators, these may not be ones that have been mentioned in other agendas and lastly decision agendas that are a list of final problems that are ready to proceed to the next level of policy making. 
The next level of the process is policy formation, this is where individuals openly discuss and negotiate possible solutions to the problems, they may look at concerns, such as budget, personal and political limitations or, an existing matter that could be effected by the change. Policy formation is needed throughout legislation beyond it being passed when regarding to amendments that need to be made. 
 Phase three is policy legitimation, this is where the public community look at the actions that the government have taken and decide if they are firm and legal. The policy is then able to be put into place in the policy implementation stage, it is here it is passed onto policy implementors from the policy makers, developments may be made at this time also, failure of policies can happen during this phase due to the importance of implementation level says Bernstein 2017.
 Policy makers then carry out various evaluations in order to assess if the policies created are achieving the goals they were set out to do, during this process they look into how to evaluate in the most effective way, discuss how they may be able to measure the difference it could possibly make to the situation and how to look at the efficiency and the effectiveness of the policy, this process can be carried out either throughout the implementation stage or after the policy has been concluded.
 Lastly is the stage titled Policy Maintenance, Succession or Termination, this is where policies are evaluated over time looking at how relevant they are, the outcome of this can result in them proceeding and carrying on, changed being made or the termination of them meaning they are no longer in place, this can be down to policy makers values or goals changing. (Bernstein, Point Park University, 2017).
The first policy regarding race was brought into the United Kingdom in 1965, it was put into place in order to prevent discrimination against individuals due to their race, colour, ethnicity or national origins. It was instead considered a civil offense as opposed to a criminal offence. The Act came into action on the eighth of December 1965.  Immigrants found it difficult to find accommodation, as people still did not want to rent their rooms out to individuals who were racially different. Within BBC, The Race Relations: 50 years on it states that  Mohinder Sandher moved to Kent from India it 1965, he says ‘I was 15-years-old when I came to this country, and to get accommodation at that time was very hard, because the English landlords wouldn't rent you a room’. Showing that the following amendments to the legislation 1968 was imperative for immigrants in order for them to live in the United Kingdom at the time, giving them fair opportunities to obtain a place to live as well as to work and for their safety, being able to use the public services.
In 1968 three years following the first the Race Relations Act 1968 was put into place making it illegal for individuals to refuse to make housing, employment and, public services available to people because of their ethnic origins. The public services such as the police, were a largely debated matter at this time. During the process of this Act, opposition MP Quintin Hogg claimed that it was unfair to treat private employers more harshly than public ones. Enoch Powell, a Conservative MP delivered a speech in the April of 1968 that was known as the ‘River of Blood’ speech which was against immigration, this caused negativity from the other MP’s at the time and he was later dismissed due to his views seen as racist. There were parts of the media that were positive regarding the words he had shared. Powell’s speech was released after a sudden increase of Kenyan Asians arrived in the UK, they had been pushed to leave Kenya as laws made it impossible for them to find work. After this the government were under a time constraint in order to finish the act so they were able to restrict this to individuals that already had a relative which was a British resident. This new act aimed to balance out the Immigration Act, this Act was passed in order to restrict the amount of immigrants in Britain, these individuals had to obtain permits and these permits were mainly given to professionals such as doctors. (BBC,  Migration, N.D). These Acts were then later amended in 1976 where the differences were defined as direct and indirect discrimination against individuals. Additionally created the Commission for Racial Equality. (BBC, 1968, Race Discrimination Law tightened, N.D.)
The Race Relations Act 1976 was then further amended in the year 2000 to the involvement of the police due to the Macpherson report in which looked into the death of Stephen Lawrence. (BBC, 1968, Race Discrimination Law tightened, N.D.) Stephen Lawrence was a black teenager in 1993, he was killed in a unprovoked attack due to his race in a bus stop in London while waiting with a friend, this was done by five young white individuals. The commission that looked into the case came to the conclusion that his murder was not dealt with well from the start. (Mcpherson 1999 cited in Giddens, 2006, p.494).  
Legislation needs policies to be in place so they can work, A policy is a document that states what the government is going to do in order to achieve for society, it outlines the methods of how they will do this also, where as legislation is when these policies become law. Cited from ‘Difference between policy and legislation’ (Difference Between | Descriptive Analysis and Comparisons N.D.). In 2010 the Race Relations Act was merged into The Equality Act along with others such as the Equal Pay Act 1970, the Sex Discrimination Act 1975, the Disability Discrimination Act 1995 ,the Employment Equality (Religion or Belief) Regulations 2003, the Employment Equality (Sexual Orientation) Regulations 2003 ,the Employment Equality (Age) Regulations 2006 ,the Equality Act 2006, Part 2 and ,the Equality Act (Sexual Orientation) Regulations 2007. Cited from ‘What is the Equality Act?’ (Equality and Human Rights commission 2017). This was done order to aim individuals to understand these different pieces of legislation and help to improve protection in some cases. ‘The Equality Act 2010 legally protects people from discrimination in the workplace and in wider society.’ Meaning that this piece of legislation has more protection in place in order to achieve equality for society. Equality Act 2010: Guidance. (Gov.UK, 2015). 
Beyond the United Kingdom, America has laws in place to make discrimination illegal against individuals who are of a different race.  In 1957 the Civil Rights Act was amended for the first time since 1875 in America. The Civil Rights Act 1957 was put into law on September 9th by President Dwight D. Eisenhower, it was the first Civil Rights action to take place in America since 1875. At this time new rights for individuals were not made however the protection of the right to vote were established also giving the Department of Justice the power to interfere. If they needed to in order to enable fair voting for all. Corrective measures were also able to be put into place to ensure fairness. This was put in place, aiming to increase the amount of black voters that were registered to do so in the South of America. Some individuals believed that putting this in place wouldn’t work, however it was the push that was needed in order to progress with the Civil Rights Act, this in turn made the voter registration stronger, which enabled improvement and amendments to be made in 1964. Civil Rights Act of 1957 (African American Civil Rights Movement, N.D.).
In 1964 changes were made to the law to make a big impact on society, although it did not prevent discrimination it did however force the country to no longer be segregated due to people’s race, colour or origins. 1963 was an important year for the movement due to the face that civil rights workers had been murdered and a bombing had taken place that resulted in the death of four young girls. This made it impossible for the federal government to ignore the issue and made it important for them to address.  John, F. Kennedy, President of the United States at the time suggested a new Civil Rights Act of 1963, Kennedy progressed with this following it through as best he could until he was assassinated in the November in 1963. After this the new President, Lyndon B. Johnson and Martin Luther King, Jr. continued to push for this law to be passed, which they succeeded to do on February 10th 1964 stating that it was illegal to discriminate against any individual when it came to their religion, sex, race, national origin or colour in the United States. Civil Rights Act of 1964 (National Park Service, 2016).
 Similarly to the Race Relations Act 1968, the Civil Rights Act 1968 referred to the discrimination of individuals relating to fair accommodation. In the United States this is also known as the Fair Housing Act, this protects people from being discriminated against when dealing with housing whether it’s a sale, rental or financing. The law was first suggested in 1966 however was not able to get the support it needed in order to be pushed to be passed. After Martin Luther King, Jr. was assassinated in 1968 the president at the time, President Lyndon B. Johnson pushed for the legislation to be passed before his funeral. Seven days after Martin Luther King’s death Congress passed the Fair Housing Act which protects everyone from discrimination when looking at housing.  Fair Housing Act, United Stated 1968 (Encyclopaedia Britannica, 2013).
In 1991 the Civil Rights Act 1964 was amended to strengthen the Civil Rights Act 1964, reminding people that it is illegal to discriminate against individuals because of their race, national origin, sex or religion. 
 It is clear that since 1945 amendments were made in law relating to race in both the United Kingdom and in America. Both countries have different aspects of the law and reasons for these laws being put into place. Looking at the Race Relations Act, amendments were made in order to improve the well-being and safety of individuals that were citizens in Britain. Where as from looking at the Civil Rights Act in America it looked at the voting rights of individuals to ensure that discrimination and race were not an issue, ensuring they were able to put their voice across and have their say in the development of society, this however is also a contribution to their individual well-being, also in the Civil Rights Act 1964 it states that desegregation was to take place for equality. The Acts for both countries have similarities, especially when looking at 1968 as this was the year in both America and Britain changed the law in order to improve equality for all when looking at accommodation, and society overall. What is the Civil Rights Act of 1991?  (Mighty Recruiter. N.D.). 
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