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Introduction: Draft 1:
As of 2022, there has been a significant decline in public confidence in the police, dropping from 70% in March 2021 to 62% in March 2022 (Tudor, 2023). This alarming downward trend, fuelled by growing perceptions of racism and sexism within the police force, underscores the urgent need for immediate action to address the rise in negative public sentiment.

Community trust in the police refers to the belief that police officers and the police institution will act reasonably, effectively, and with integrity during interactions with the public. It reflects the community's perception that the police can be relied upon to uphold justice and protect individuals' rights. Trust can be built through positive experiences, fair treatment, and transparent actions by the police (Brown and Hobbs, 2023).
 
In line with this, The College of Policing (2024) defines diversity as recognising and valuing the unique differences of individuals, both within the organisation and in the communities they serve. Their diversity statement emphasises the importance of equality, diversity, and human rights. It highlights their commitment to creating an environment where diversity is welcomed and embraced across all aspects of their work.

Aims and Objectives: 
This study aims to explore how the diversity of serving police officers influences community trust across different regions of England and Wales. Given the global focus on diversity and inclusion, this research is particularly relevant to academics, policymakers, and law enforcement agencies interested in community trust and diversity (Hebl, 2024). It seeks to assess whether greater diversity leads to higher levels of public trust, a question of significant importance in improving community relations with police. 



Objective one: This objective is crucial as it will allow us to delve into the intricate relationships between serving police officers and community trust in England and Wales, a topic of significant interest and importance. 
· Provide a comprehensive overview of the current state of police diversity and community trust relationships.
· Understanding the variation in community trust across different regions in England and Wales.

Objective two: Assess the current level of diversity within serving police officers and forces:
· How diverse are serving police officers across England and Wales now?
· What are the latest statistics on race, ethnicity, and gender? 
· Quantify levels of trust across diverse demographic groups and geographical areas. 
· How do diversity levels in police forces compare in different major cities? For example, London and Cardiff. 

Objective Three: Evaluate public perceptions and attitudes towards the range of diversity within their local police force and examine the impact on community trust: 
· How do community members perceive the diversity in their local police force? 
· How do different demographic groups like women, ethnic minorities and younger or older individuals perceive police diversity, and does it affect their trust in their local force?  

Background on police demographics and public trust: 
As of the end of March 2022, there were 140,288 full-time serving police officers in England and Wales, with ethnicity data available for 136,274 (97.2%) (Home Office, 2023). Of these officers, 91.9% identified as white, while 8.1% came from ethnic minority backgrounds, including Asian, black, mixed, and other ethnic groups (Home Office, 2023). The data encompasses the 43 police forces across England and Wales, providing an overview of the ethnic composition of police personnel. 
A police force that reflects the community's diversity fosters stronger relationships and increases trust. However, data showing that 49% of all stop and searches in England and Wales were conducted by the Metropolitan Police—where 80% of stops involved Black individuals—illustrates a significant trust gap, especially in London, where 60% of Black people in England and Wales reside (Home Office, 2021). These disparities suggest systemic bias, undermining public confidence, particularly in minority communities. Despite the benefits of a diverse police force, the necessity of equitable practices in maintaining trust is clear (Donohue, 2019).

As mentioned previously, the data reveals a significant disparity in police representation as of March 2022, with 91.9% of officers in England and Wales being white and only 8.1% from ethnic minority backgrounds (Home Office, 2023). This stark contrast underscores the ongoing efforts of police forces to fully mirror the diverse communities they serve, particularly in urban areas with high minority populations.

One striking statistic is that the Metropolitan Police conducts 49% of all stops and searches, and within this, 80% of the stops involve Black individuals. This overrepresentation of Black individuals in stop-and-search incidents, especially in London, the residence of the majority of Black residents in England and Wales, underscores the issue of racial profiling, a significant factor contributing to community mistrust (Donohue, 2019).

However, when evaluating the disproportionate number of stop-and-search instances involving Black individuals—particularly in areas under the jurisdiction of the Metropolitan Police—it is essential to consider the demographics of these regions. Understanding local demographics is not just important; it is crucial (Hebl, 2024). It is crucial because it provides a more accurate understanding of stop-and-search figures. While Black people represent a substantial percentage of stop-and-search encounters, they also make up a significant portion of the population in urban areas, especially London, where 60% of Black individuals in England and Wales reside (Home Office, 2021). Notably, 46.2% of London's population identifies as Asian, Black, Mixed, or from other ethnic backgrounds. This context highlights the need to account for local population diversity when assessing police interactions, providing a more accurate understanding of stop-and-search figures (Home Office, 2022).

The statistics for serving police officers and the demographics of the public also show interesting statistics. As of March 2022, there were 140,288 full-time serving police officers in England and Wales, with ethnicity data available for 136,274 (97.2%) (Home Office, 2021). Of these officers, 91.9% identified as white, while 8.1% came from ethnic minority backgrounds, including Asian, Black, Mixed, and other groups (Home Office, 2021). However, compared with the overall population, 81.7% of people in England and Wales are white, and 18.3% are from ethnic minorities.

This gap suggests an apparent underrepresentation of ethnic minorities within the police force. Specifically:
· 3.1% of police officers are Asian, compared to 6.8% of the general population.
· 1.3% of police officers are Black, compared to 3.3% of the population.
· 92.7% of officers are White, compared to 86.0% of the population.
· The Mixed ethnic group is more proportionate, comprising 2.2% of the police force and the general population (Home Office, 2021).

This disparity between police forces' ethnic diversity and the communities they serve has profound implications for community trust, particularly in ethnically diverse urban areas. The lack of representation can lead to a perceived disconnect and a significant decrease in trust, which is crucial for effective policing (Crest, 2022).

While the College of Policing (2024) itself states that;
"Our police service does not yet sufficiently represent the communities it serves, with a lack of representation of ethnic minority groups at all levels in the police workforce." 
These statistics highlight a potential disconnect between police forces and the communities they serve, especially in urban, ethnically diverse areas. 




In conclusion, the data reveals a substantial gap in ethnic diversity between police officers and the communities they serve in England and Wales, a disparity with far-reaching implications for public trust. The statistics demonstrate that while ethnic minorities make up 18.3% of the population, only 8.1% of police officers represent these groups, with specific underrepresentation among Asian and Black officers (Home Office 2021). This lack of alignment can create feelings of disconnect among community members, particularly in diverse urban areas, where research indicates that representation within institutions like the police can significantly affect perceptions of trustworthiness and fairness (University of Law, 2023).

Additionally, the overrepresentation of Black individuals in stop-and-search practices—especially in areas like London, which has a large Black population—highlights ongoing concerns about racial profiling (Crest, 2022). These practices further erode trust, especially when compounded by a police force that visibly lacks ethnic diversity. As underscored by the College of Policing's statement acknowledging a representation gap, addressing these disparities improves diversity and builds meaningful, equitable relationships with all communities (Crest, 2022).

While increasing ethnic diversity within the police is essential, it must be paired with policies that promote fair treatment, transparent accountability, and community engagement (University of Law, 2023). Together, these steps can help bridge the trust gap, creating a policing environment that better reflects and supports the diverse needs of the population it serves.
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