Mentoring or VIVA panel reflection sheet

	Date and time
	10/03/2020 Person A: start time: 10:00am finish time: 10:35am.
 Person B: start time: 10:40am finish time: 11:18am. 
Person C: start time: 11:30am finish time: 11:55am. 
Person D: start time: 11:55am finish time: 12:30pm.
 Person E: start time: 12:30pm finish time: 13:00pm. 
Person F: start time 13:00pm finish time: 13:17pm. 

	Give an overview of the setting such as mentoring, VIVA, wider support etc.  State how long the session took and importantly what the purpose of the session was.
	The viva was set in an empty classroom, there was 4 of us altogether that were overseeing the viva. Three of us were there for the assignment and the other was the lecturer. 
Each session took different time but were more or less between 15 to 30 minutes; this was because of how much detail a person went in with there viva session.  
The purpose of this viva session was to see how the person was doing in placement for their course. Asking them questions about their clinical and practical skills before, during and after their placement, about their personal growth during their placement. They were tasked with writing a reflective piece about an issue that had happened during their placement. Finally, then they would discuss about moving forward and what their future plans are. 
Clinical and practice skills
During this part, as many of mentees were telling about us about the skills they already had as all the mentees placements were somewhere, they already worked. Due to this, they all were highly skilled and some, Person B, has even learnt sign language and is willing to expand their knowledge doing so. Many mentioned about learning procedures and how they used them daily. 
Personal Growth
During this part, the panel were looking for how much planning and thought had gone into preparation for this viva. Looking closely at how effectively and critically they were able to reflect on. Amy of them were able to pick on their strengths and weaknesses, like Person A mentions how they can switch on and off work wise, which is good idea to have when working in a health and social care environment.
Case study using a reflective model
During this part, the mentees must tell us about a problem or situation that occurred during their placement that meant that they had set in and that charge. All of the mentees used Gibbs reflective model. 
Moving forward 
During this part, we ask the mentees what they have learnt from the placement and if they have any future plans in the placement they did or with something completely different. This is the part where our advice come into place; where the mentees ask the mentors their advice on how they can acquire certain skills or where they can get more information on a certain job that interests them or whether they want to stay in the job/placement they have and work their way up the ladder there.    



	Reflect on if you feel the session met its aim and could be considered a success.  Think in terms of how well you passed information on or helped the mentee to reflect on their own practice and learning.
	
I felt during all the viva that the mentees were very confident, and that the viva was a success for them. As all the mentees were doing a placement that was already their job, it was hard to pick up anything that could have been done differently or could have taken our advice on anything. 
Person A:
Person A was very nervous at the start of the viva, but once they started, they became more confident. During the viva, I believed they met all the criteria that was needed. Their reflection using Gibb’s was well written and very informative. During the moving forward stage, they expressed many ways they wanted to do in the future.

Person B:
Person B was very confident from start to finish, but they met all the criteria that was needed of them. They were very skilled, as they had learnt different types of restrain from light to medium with no harm. They were highly aware of their surroundings in the job as they were always very cautious of people’s triggers. Their Gibb’s reflection was done very well and very informative. During their moving forward part, they were explaining about all the other courses they were going on in the future, for example sign language course. 

Person C:
Person C was very confident and comfortable speaking about their placement. They met all the criteria that was needed of them. They mentioned how during the placement they improved and discovered many skills, for example, confidence and responsibility on the job. Their Gibbs reflection was very long and could have been shorter and straighter to the point. They did not have many ideas on what they would do next, which I pointed out that maybe that was something they could work on next. 

Person D:
Person D was a little shy through out the viva, but they were still informative and answered the questions that were asked. The person met all the criteria that was asked of them. Although they were quite shy, they knew a lot about the job they were doing, for example, they knew all the policies and producers. They had all the training procedures done, i.e. first aid and safeguarding. There Gibb’s was a little short but held a lot of information that was needed for the viva. During their moving forward part, they mentioned about trying something different of the job/placement that they were doing. I mentioned about some volunteering work that they mentioned they were interested in. 

Person E:
Person E was very comfortable speaking about their time during their placement. The person met all the criteria that was needed of them. They explained that they were quickly to learn all the roles of the job. Their Gibb’s reflective paper was very informative. During their moving forward part, they mention, like person D, they wanted to try something different from what they were doing already. 

Person F:
Person F was very confident from start to finish in the viva. They met all the criteria that was asked of them. They mentioned about their skills at the start of the placement and explained how they have developed and how they will keep developing them. Their Gibb’s reflective paper was very informative. During their moving forward part, they explained that they wanted to take their new skills and try them on a different job.











	Reflection on what you learned from the experience and if/how you feel your skills are developing.




	Personally, from this experience, that age does not matter, as I was the youngest there it does not mean I was least experienced. The people that were the mentees in the viva were older and more experienced, but I was able to give my input, and this gave me a lot of confidence as they seemed happy with what I was suggesting. An example of this would be person B had only worked with little children and wanted to try older but didn’t know where to try, I suggested to try volunteering at young offender unit or something similar as they were always recruiting. Having the confidence to speak up when others are around, I have always struggled with, especially when they have been older, looked more experienced and thought that maybe what I said they would not take into consideration.

From this experience I have developed my skill of looking around my surrounds and being more aware. Being in the class room doing the viva, I noticed a lot when the mentee would feel very nervous at the start or would stumble their words; being able to notice this and let the mentee know that everything is fine by smiling or saying to them to take a breath and start again. Letting the mentees know they did not need to rush their viva and that we were encouraging them to say what they want or need to say is good way to keep the mentee calm and so, they are able get back where they were. 










