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[bookmark: _wq3qqr440pdf]An entrepreneur is a person who starts and manages an enterprise with the primary goal of generating earnings. Entrepreneurship is critical in today's society because it drives revenue creation and creates job possibilities. The majority of profitable business owners possess traits in common that offer them a distinct edge over their competitors (Williams, 2009). The essay looks at the character traits needed to be an effective businessperson. Establishing a company needs a significant amount of work. Irrespective of the many hurdles, an entrepreneur ought to remain committed to all duties by striving after successful completion and be prepared to seek help on occasion.
Creating and operating an effective business necessitates effort, adaptability, and the desire to conquer challenges. Risk-taking, locus of control, independence, creativity, ambition, and accountability are only a handful of the characteristics that profitable entrepreneurs share. By evaluating these characteristics and their effect on a profitable business, players may get a beneficial understanding of the mentalities and techniques used by successful leaders (Burns, 2022). This paper uses theories, scientific data, and practical instances to illuminate the lead protagonist attributes required for entrepreneurs to survive in the modern cutthroat corporate scene. Furthermore, the essay seeks to demonstrate the significance of the traits with examples of successful entrepreneurs. 
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Risk-taking is a leadership trait that is considered to be extremely important and generates emotional intelligence. Jung et al. (2020) stated that leaders are known to take risks by guiding their subordinates through change especially when success is not guaranteed. In the context of entrepreneurship, risk-taking can be stated as the ability of business owners to make decisions that include uncertainty, failure and potential loss. Knight’s Uncertainty Bearing theory states that profits are a prize for taking non-insurable risks and uncertainties (Kishore, 2020).  A risk-taker is someone who has a can-do attitude and risks everything in hopes of achieving their desired goals. Such individuals are mostly known to take responsibility for the risk and accept the potential losses that might come their way.
Jeff Bezos, the founder of Amazon has been known to be a risk-taker due to his can-do attitude. The entrepreneur is known to have a willingness to take rest and he encourages his employees to embrace failures. In an interview, he stated that the whole history of Amazon is about taking risks where many of them have failed and will fail however it will continue to take rest in the future (Ranosa, 2021). He considers failure as a necessary part of the learning process. Before establishing Amazon, an e-commerce platform known to everyone in the world, Jeff Bezos established companies like pets.com which failed (Bezos and Isaacson, 2020). According to Stone (2022), he takes immense pride in the obsessive customer focus of Amazon to provide a better user experience. Bezos is known to take various risks while establishing Amazon and making it a success as it is today. He has risked his and his parents' savings in order to establish the company betting it to be a success as it is today. 
Locus of control is a concept that describes whether or not a person believes they are in control of the future (Barringer and Ireland, 2008). Entrepreneurs are known to have strong internal locus of control which means that they believe their future is determined by their choices. Rotter gave a construct of locus of control of reinforcement and stated that there are external locus of control and internal locus of control (Carton et al., 2021).  According to Padmanabhan (2021), leaders with high internal control want to be self-directed as well as in control of their activity. As a result, they may not fit well in traditional employment positions as they do not want to follow instructions given by others. Baptista and Dewi (2021) added that to control employees one must take ownership of their lives and the outcomes that might occur due to their choices. 
Elon Musk is the CEO of Tesla Motors along with the founder of SpaceX, angel investor, product architect and so on. He has been known to be a control freak as he wants to make the right decision in order to bring success (Karabell, 2024). While writing his biography his action was always noting that it was not in Musk’s nature to give up control. After a brief experiment with having other CEOs, Elon took personal control of both SpaceX and Tesla (Grady, 2023). It was noted by Isaacson that Musk has certain attributes like the desire for total control, resistance to rules and regulations, obsession and a sense of chaos and urgency. These qualities show a locus of control in Elon Musk where he seeks success therefore, he makes the decisions by himself. He resists rules and regulations as they do not govern his actions in attaining success. 
Independence is a crucial trait for being a successful entrepreneur. Being independent as an entrepreneur refers to being self-employed business owners who set their own goals, plans and tasks along with being responsible for their own actions. The Behavioural theory states that behaviour is learnt through certain stimuli in the environment. Prayetno and Ali (2020) added that such individuals value the validity of making decisions without having to depend on someone else. Independence implements their own ideas and chart their own course without others' approval. Audretsch and Moog (2022) added that independent entrepreneurs are often motivated by their desire for independence and autonomy. They appreciate the flexibility and freedom that comes with working alone.  These entrepreneurs are mostly creative and practical in a manner where they can develop unique ideas.
Unlike Elon Musk, Bill Gates, the founder of Microsoft is known to be an independent personality due to his courageous history before becoming an entrepreneur. Since childhood, Bill Gates has been known to have his own way of achieving success (Thomas and Zhang, 2020). He received the idea while reading popular mechanics for which he wrote a programming language although he did not. Later on, in life as an adult, he wrote half of two codes with his childhood friend using Harvard computers. He also faced many challenges and fears in the journey. As he described in an interview, he was always stunned by what Microsoft has become today. He always fears meeting the payroll (Meija, 2018).  This shows that Gates had the ambition and independence to make decisions. Along with that, it can be stated that he had the creativity to do something new and unique. 
In the corporate world, creativity is a mindset that motivates and aids in the discovery of fresh approaches and chances from obstacles. Creative thinking results in the development of original and cutting-edge company strategies (Nelson, 2013). According to Creative Cognition theory creativity is the mental occurrence that is an outcome from the application of ordinary cognitive processes (Christensen-Salemet al., 2021). Finding untapped markets and coming up with fresh concepts increase productivity and ultimately provide a businessman with the necessary advantage over rivals. The idea of movement holds that creative people are more focused and motivated by their nature, which is crucial for entrepreneurship.
During an interview with artist Dua Lipa, Apple CEO Tim Cook stressed that management at the organisation investigates specific essential behavioural attributes, such as creative thinking (George, 2023). Cook underlined that creativity is one of the most important traits someone needs to have in order to get a job at any of the information technology companies. Cook has remained inspired and inventive during his working life in large part because of his propensity to deal with creativity in a novel way. Cook finds further inspiration from his colleagues at Apple. He welcomes their opinions and challenges them to think differently. Cook feels that in order to remain encouraged, one must be forced to look outside the box and see situations from an alternative perspective. 
Cook's employees at Apple have developed a few of the most inventive items in the globe while pushing the limits of innovation. Despite the fact that the influence of Steve Jobs frequently overshadows Cook, Cook became known for his constant search for creativity during his time at Apple (Rickman and Roddick, 2013). Under Cook's direction, cutting-edge goods such as the Apple Watch and Earbuds have been released, showcasing his capacity to encourage innovation inside the company and exceed intellectual limits.
It is widely acknowledged that entrepreneurs are passionate and driven. They will invest the opportunity and energy necessary to turn their plans into action because they are passionate about them. What makes them unique from competitors is their love for both their company and the sector they operate in. Enthusiasts who are passionate about what they do can build an excellent basis and define their basic principles (Addy et al. 2024). Entrepreneurs who are passionate about the things they do are more driven and self-assured to fulfil their goals and fulfil their objectives. Passionate entrepreneurs can connect with like-minded individuals and build meaningful relationships. The constructivist theory states that passion-based learning projects that include topics that engage people (Mohammed and Kinyó, 2020). Enthusiasm stimulates drive and resolve, two attributes that are critical for a businessperson.
Facebook founder Mark Zuckerberg is one of the businessmen who exemplifies this quality. Unlike Jeff Bezos, Mark Zuckerberg was an admirable businessman who, including many entrepreneurs, was passionate about what he did and wanted to see the greatest good for all individuals (Blanco-Gracia, 2020). He saw a gap within the community at the time, a shortage of connectivity, which inspired him to create solutions to bridge the gap. He is passionate about fostering connections between individuals. Being passionate and driven is crucial for entrepreneurs as it keeps them inspired and goal-focused. 
Being a passionate person, Mark Zuckerberg is more inclined to go above and beyond to ensure the achievement of anything he is involved in. Entrepreneurs who possess these qualities are also more able to conquer challenges and endure challenging circumstances (Niebuhr et al. 2020). Entrepreneurs who possess enthusiasm and motivation also frequently persuade and encourage people to engage them as they build their businesses. Effective organisational cultures that encourage employees could be developed with the aid of determination and passion. Additionally, it spreads easily and has the power to draw consumers and prospective collaborators.
For entrepreneurs, networking and forming partnerships are crucial. Long-term success is more inclined to businessmen who can forge solid bonds with collaborators, financiers, and clients. The Connectivism theory suggests that communicating ideas and having meaningful interactions are the main basis of networking (Alam, 2023). Establishing a community of relationships enables business owners to take advantage of fresh possibilities, obtain insightful knowledge and counsel, and locate assistance whenever required (Branson and Martinez, 2023). For owners of companies, networking is an invaluable resource because it provides a host of advantages which may motivate expansion. Entrepreneurs may utilise networking's capacity for achievement in their endeavours by developing a solid network of resources, learning new things, and seizing possibilities. Unlike Mark Zuckerberg, Virgin Group founder Richard Branson is a single businessman who has achieved accomplishment through networking. 
Branson has cultivated a worldwide reputation through his connections of powerful contacts across a range of businesses. Through his connections, he has been able to grow his company into new areas and open doors for his enterprises. Through the network of relationships, he has developed in the travel and hospitality sectors, he has been able to acquire new technology and obtain capital for his businesses (Pfeffermann and Schaller, 2023). He is renowned for his capacity to unite a disparate collection of individuals as well as concepts to accomplish goals. For businessmen, networking and relationship-building are crucial since they open doors for fresh chances and help, insightful information, and possibilities. Entrepreneurs can enhance their likelihood of achievement and obtain an edge over others by cultivating an extensive base of acquaintances.
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In conclusion, it was found that there are certain traits such as independence, creativity, accountability, risk-taking and so on for being a successful entrepreneur.  Such trades over the years have been shown by various individuals who have succeeded in becoming a business that makes a difference in society.  These trades have been found to be useful in establishing better leadership and influencing subordinates. Such traits help in developing unique ideas, making the right decisions, and attaining success as desired. It helps in building better examples of inspiring others to follow their dreams.  The above study has dived into various entrepreneurs' lifestyles and their history. it was found that each one had a specific quality that they were known for. For example, Elon Musk is known for his locus of control while Bill Gates is known for his independence similarly Jeff Bezos is known for being a risk taker and so on. These entrepreneurs were able to succeed in their respective fields through these qualities and traits. Furthermore, it was seen that these qualities in a leader help in building better relationships with others and cultivating an extensive base of business partners for the future. 
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