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Explore the necessity of maintaining Professional Standards within the police service by considering the impact of the Code of Ethics and the Standards of Professional Behaviour.
[bookmark: _Toc122535304]Introduction 
Professional standards define the knowledge, behaviour and skills that characterise practice and support professional growth. Professional standards in police service play a fundamental role in the maintenance of citizens' confidence and trust in the police. It is required by police officers to abide by and accept the professional standards that have been set for the service. This essay will highlight the professional standards of police services as well as describe the influence of the code of ethics and principles of professional behaviour. 
[bookmark: _Toc122535305]Main Body 
According to Fisher and Phillips (2015), the policing by consent principle relies on the confidence and trust that the citizens have in the functions of police officers as well as law enforcement society. Professional standards play a fundamental role in the protection of that confidence and trust. Confidence and faith can be undermined by a disappointment in managing and vetting investigating counter-corruption activities or complaints and misconduct efficiently. It is vital that such problems are dealt with robustly and openly in consideration of the Code of Ethics. The professional standards include vetting, governance, counter corruption and misconduct and complaints. Every applicant for police in the UK requires a vetting clearance before they can start their police service. This vetting clearance needs to be renewed every 10 years. This is done to assess that any negative knowledge about the individual can pose a threat to public safety and national security. 
In the view of Caldero et al. (2018), while it is clear that police staff are professional and committed and that corruption is common in the police service, there is a very small number of officers that are still involved in corrupt activities which are putting an adverse impact on public confidence. The authorised professional practice on this corruption seeks to aid practitioners in addressing the corrupt activity threat by police staff, volunteers, officers and partners to the security of operational activity and information within law enforcement organisations. It is further divided into intelligence, enforcement, engagement and communication and prevention. The importance of professional standards importance in police service means that senior leadership should take responsibility for making sure that there is a capability to address problems in professional standards. This is in association with the resources, monitoring, learning, proper structures, assessments and reporting. Critical problems in professional standards arise from an omission or act by police staff or officers working in police service. 
Wilson and Kelling (2017) described that professional standards aid in protecting society as well as police officers. Professional standards are considered a fundamental part of police services. These standards generate pressure on law enforcement agencies to adapt and grow to service society and increase trust, efficiency and transparency. Local and state police services need to improve and assess their standards and practices to make sure safe, accountable and transparent delivery of police services to society. Professional standards of police service play a fundamental role in this procedure. First, efficient standards aid in equipping police officers with proper training and also provide adequate knowledge on how to deal with complex circumstances. This aid in equipping police officers for safe and effective policing. A second step is to provide access to professional standards to the citizens. When society has access to professional standards, they are informed about the manner police would respond. This would develop a degree of connection and trust that would make individuals safer. Based on the research of Ryan et al. (2018), professional standards aid police services in making lawful and ethical decisions related to management and discipline. These standards aid in improving public safety and health by providing protection and serving as first responders. Police officers mandated to enforce the law in the nation play a fundamental role in this regard, as it is their responsibility to protect and secure individuals. 
Hough et al. (2018) stated that it is essential for police officers to fully oblige to their Code of Ethics because it not only provides an accurate framework for their daily decision-making but it also ensures the general public that they are safe in the hands of the accountable law enforcement officers. With that being clarified, the Code of Ethics has a significant impact. First of all, given how the Code of Ethics is strictly followed by the officers in their day-to-day decision-making processes, it influences the planned interventions and debriefing of the recruitment of newer police staff, impacting the efficiency of the coursework being provided in policing academies and educational institutions and lastly, influencing the annual reviews of the officers and providing aid for their promotion (Droogenbroeck et al., 2019). Such impact on the decision-making processes enables the policing staff to monitor their internal and external organisational actions, which also significantly impacts the manners of the people they are dealing with. In relation to this, the Code of Ethics permits the police staff to attain such an integrative attitude which influences other workers' behaviours as well. Furthermore, the effective obligation of the Code of Ethics could also lead police officers to inspire other workers in terms of professional development. For a prosperous group of police workers, continuous professional development is a must in terms of acquiring relevant knowledge and evidence for the selection of authentic choices. Similarly, the Code of Ethics affects the efficiency of the professional support supplied to the officers off and on duty (Williams and Cockcroft, 2018). Moreover, the Code of Ethics also has a significant hand in establishing a stable connection between the general public and law enforcement workers. This connection is brought forth by the actions of police officers derived from the Code of Ethics. Such actions include a high rate of transparency and openness among the workers and the public, working with integrity and valuing other people's opinions, behaviours and character. On the last note, the Code of Ethics also influences the environment in which the public deals with their everyday operations. Police officers ensure that the environment of public is a secure, healthy and accessible one, and in order to fully execute such a plan, they monitor their decision-making procedures, maintain their duties and their operation and deal with the public in a compassionate manner (McDaniel, 2019). The Code of Ethics also affects the moral courage of the policing staff, and as a result, they deal with criticism with a sense of professional responsibility and understanding. 
According to Brooks and Dunn (2020), there is a necessity for maintaining professional standards in policy services as it also has a vital impact on professional behaviour standards. The standards of professional behaviour are respect, courtesy and authority, use of restraints, responsibilities and work, fitness for work, reporting and challenging improper conduct, integrity and honesty, diversity and equality, instructions, confidentiality, and discreditable conduct. Police officers, under professional standards, are required to be honest and act with integrity, and they have no right to abuse or compromise their position. A police officer is required to act with tolerance and self-control, treating citizens with courtesy and respect. Police officers have no right to abuse their authority and power and respect the rights of a citizen. The police officer needs to act with impartiality and fairness. They have no right to discriminate unfairly or unlawfully. A police officers may use restraint as part of their responsibility and roles to the extent that is required, reasonable and proportionate in all situations. They are required to carry and give reasonable instructions and follow these instructions and abide by Force procedures and policies. They are required to be diligent in their responsibilities and work. To foster respect and trust, police officers are required to make ethical decisions (Westmarland and Rowe, 2018). 
In the view of Willis and Mastrofski (2018), For police officers, personal ethics are fundamental. Police discretion mainly means that officers have the freedom to decide what should be done in such circumstances. Discretion must be utilised to develop just and fair outcomes. Those entrusted to manage and supervise individuals are considered role models for delivering impartial, effective and professional policing services by abiding by professional standards which directly impact the professional behaviour standards and code of ethics of police officers. The officers have a responsibility to maintain professional behaviour standards by showing solid leadership and dealing with conduct that falls below the standards. 
[bookmark: _Toc122535306]Conclusion
In a nutshell, the essay aided in underscoring several noteworthy pieces of information which compensated the practices necessary for any police officer. Given that, the essay highlighted the professional standards which the policing staff should oblige to, and therefore, it involves vetting, governance, countering corruption and misconduct and complaints. Further, the essay provided the importance of professional standards as it stated that such standards look after the security of the common society. Lastly, the essay included general details regarding policing's Code of Ethics and thus evaluated its impact on police officers in terms of effective decision-making processes and professional development. 
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