Criterion-Related Validity
[bookmark: _GoBack]In criteria-related validity, you check the performance of your operationalization against some criterion. How is this different from content validity? In content validity, the criteria are the construct definition itself -- it is a direct compare differences among the different criterion. In criterion-related validity, we usually make a prediction about how the operationalization will perform based on our theory of the construct. Thon-related validity types is in the criteria they use as the standard for judgment. 
Predictive Validity
In predictive validity, we assess the operationalization's ability to predict something it should theoretically be able to predict. For instance, we might theorize that a measure of math ability should be able to predict how well a person will do in an engineering-based profession. We could give our measure to experienced engineers and see if there is a high correlation between scores on the measure and their salaries as engineers. A high correlation would provide evidence for predictive validity -- it would show that our measure can correctly predict something that we theoretically think it should be able to predict.
Concurrent Validity
In concurrent validity, we assess the operationalization's ability to distinguish between groups that it should theoretically be able to distinguish between. For example, if we come up with a way of assessing manic-depression, our measure should be able to distinguish between people who are diagnosed manic-depression and those diagnosed paranoid schizophrenic. If we want to assess the concurrent validity of a new measure of empowerment, we might give the measure to both migrant farm workers and to the farm owners, theorizing that our measure should show that the farm owners are higher in empowerment. As in any discriminating test, the results are more powerful if you are able to show that you can discriminate between two groups that are very similar.
Convergent Validity
In convergent validity, we examine the degree to which the operationalization is similar to (converges on) other operationalizations that it theoretically should be similar to. For instance, to show the convergent validity of a Head Start program, we might gather evidence that shows that the program is similar to other Head Start programs. Or, to show the convergent validity of a test of arithmetic skills, we might correlate the scores on our test with scores on other tests that purport to measure basic math ability, where high correlations would be evidence of convergent validity.
Discriminant Validity
In discriminant validity, we examine the degree to which the operationalization is not similar to (diverges from) other operationalizations that it theoretically should be not be similar to. For instance, to show the discriminant validity of a Head Start program, we might gather evidence that shows that the program is not similar to other early childhood programs that don't label themselves as Head Start programs. Or, to show the discriminant validity of a test of arithmetic skills, we might correlate the scores on our test with scores on tests that of verbal ability, where low correlations would be evidence of discriminant validity.

