Element 2- Reflective Log

	Brief description of the activity

	The activity that I did with the children was creating a Santa Christmas decoration. I did this with 3 children aged 3 at a time. This included the children painting the template of Santa that was given to them and the children gluing, for example the googly eyes. 


	Aim/Objective of the activity

	To involve the children in an engaging session to include Christmas as well as increasing their-
· Knowledge- for example, colours and shapes.
· Skills- for example, concentration and co-ordination. 
· Values- for example, creativity and imagination.

Additionally, I aim to follow the United Nations Convention on the right of the Child articles, especially- 
Article 12- Children have a right to their own opinion. 
Article 29- Children have a right to education where they respect other people’s values. (Save the children, no date).


	Your role

	My role in this activity was guiding and scaffolding the children. Upham (2014) said that Bruner used this term ‘scaffolding’ to describe how adults successfully support children to reach their full potential. University Wollongong Australia (2008) believes that Vygotsky agrees with this in his socio-cultural educational theory where he highlights the important of the adult guiding the child to react optimum development. 
 

	Positive aspects – why?

	I had included four learning area’s that are in the curriculum for the Foundation Phase in Wales. 
· Creative Development- The children were using their creativity and imagination to use the materials I gave them to create their unique Santa.
· Physical Development- The Children developed their co-ordination and fine motor skills whilst painting. 
· Personal and Social Development, Well-being and Cultural Diversity- In this activity the children got to link the Santa’s that they were creating to Christmas and learnt that Christmas was a part of their culture and that’s what they celebrated it. Even though the children here learnt about their own personal culture and beliefs, they also seen that not all the children were creating their own Santa but something else on a different table. They had learnt that because other children are from different cultures, they have their own views and beliefs and they should gain a positive attitude to their own culture as well as the other children’s. Additionally, the children were improving their social development as they were constantly interacting with me whilst completing their activity.
· [bookmark: _GoBack]Language, Literacy and Communication Skills- The children developed these skills here by listening and speaking the new words they had learnt by making the connection between the new objects that we used in this activity (Welsh Government, 2015).

This activity also allowed the children to develop their sensory development- see, touch and smell with the materials they were using. Arizona Early Childhood (2017) praises that I used sensory play with three year olds in this activity as they say that sensory play is crucial to a child’s development at this time. 

	Challenging aspects – why?

	· Getting the children to take it in turns.
· Some children were too busy playing and did not want to take part in the activity. 


	What knowledge was demonstrated?

	· I had the experience of seeing how activities like it was run before so I knew what to do. 
· I had researched the development level of a three year old child prior to the activity.
· I knew the number of children I was allowed working with me a one time. Professional Association for Childcare and Early Years (PACEY) stated that a practitioner is allowed up to eight children between the ages of 3-7 at one time.


	What skills were demonstrated?

	· I used feedback to understand that there are different learning styles that I would use with different children, an example of a questionnaire that shows different learning styles is VAK learning styles (no date).
· I make sure my communication was effective the children. 
· I had to be organised to make sure each child got the most out of this activity.


	Which values were demonstrated?

	· I ensured that most children were included.  
· I respected the children and their work.
· Once I realised there was different learning styles and each child worked at their own pace, I was patient with the children and allowed them to take their time. 


	What could have been done differently?  Why?

	· Ensure all children have the chance to do one as I ran out of time. The Welsh Government (2015) explains that the equal opportunities legalization states that this legislation puts an obligation on schools/settings to give each child equal opportunities and encourage participation for all children, not just a few. They all explain that all children in school/settings should be initialed to being engaged like any other member of the setting. 
· The Welsh Government (2015) state that in the curriculum for Wales: Foundation Phase Framework there are seven areas for learning for 3-7 year olds. In the positive aspects of my activity we can see that I have covered four different area’s- Physical Development, Creative Development, Personal and Social Development, Well-being and Cultural Diversity and Language, Literacy and Communication Skills. Therefore, if I did this activity with the children again I would include the three area’s that I missed so that each element could work together to support children’s development and skills to the fullest.  
· Mathematical Development- I would include Mathematical Development in this activity by orally communicating to the children to ask the children to count the number of certain things they have used to create their Santa, for example googly eyes for his eyes and cotton wool for his beard. 
· Welsh Language Development- When I was asking the children to name the different colors that they were using to decorate the Santa in English, I could have asked them to name them in Welsh as well. The children would listen to me saying the Welsh word and then repeat it. 
· Knowledge and Understanding of the World- If I did this activity again instead of just getting the children to create a Santa, I would teach them about Santa and Christmas and allow them to ask questions about it. Additionally, instead of giving the children materials to use I would allow the children to explore to find materials for themselves perhaps even in the outdoors so they are experimenting also. 
· Instead of telling the children what to do and where to do it, if I would do it again, next time I would let the children make the choice for themselves so the activity was more child lead then adult lead. 
· Next time I would not force the children away from what they were doing and should have done it at a different time when they wanted to do it. 
· When reflecting back over what went well and what I would do differently next time, I found it difficult to reflect back as I didn’t know where to start. Koshy (2017) highlight that if I would have used a reflective model, I would have gotten more out of the experience as there was a structure that I could have worked with. So, therefore next time when reflecting back I would use a reflective model to ensure that my reflection process is more effective.   
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The first model that I am going to talk about
 is Gibbs reflective cycle. Regan et al (2015)
 explains that Gibbs Reflective Cycle states
 that reflection takes place after an experience 
and suggests that his model is an updated
 version of Kolb’s model. Regan et al (2015) 
highlights that this structured process consists
 of 6 stages which are descriptions, feelings, 
evaluation, analysis, conclusion and action Plan. 
Schon’s Reflective Model (1991)
The second model that I am going to talk about is Schon’s reflective model.                                                             Paterson and Chapman (2013) explain that Schon’s model of reflection                                                                     involves him identifying 2 different types of reflection- reflection in action and                                                                 reflection on action. Schon’s first step is called reflection in action which is                                                                reflecting whilst the practice is happening. The University of Huddersfield                                                                        (no date) explains that the second step is reflection on  action and this is                                                                                where practitioners reflect on how the experience can be improved afterwards. 

The University of Edinburgh (no date) state that they believe reflection to be an examination of past experiences and actions. The Open University (2019) explain that reflecting allows you to develop your skills, values and further your knowledge. 
Knowledge
The Open University (2019) explains that the knowledge gained from reflection can be used to identify what needs to be changed next time. Koshy et al. (2017) emphasizes this point when he said that after reflecting on a past experience, you would use the knowledge that you learnt to think about what you would do differently next time and how would you use these points to change your practice for the future.  

An example of how practitioners would use knowledge to change their practice in the future is by using reflective practice they would know different needs and abilities. Therefore, they would take these into account when adapting their practice to improve it for next time (McGraw- Hill Education, no date).



Reflection 
Skills and Values
The Open University (2019) explains that reflecting allows you to improve and develop your skills and values. Koshy et al. (2017) agrees with this explaining that by reflecting you will develop your own skills and values.
Dewey (1933, cited in Lindon, 2012) explained that to develop your professional skills and values you need to-
· Look- Think back to remember what you have seen.
· Understand- Talk to other people to get a wider range of knowledge.
· Learn- Learn and consider that everyone has different perspectives to different values and skills.

 Two examples of reflective models
Professional Practitioner 
McGraw- Hill Education (no date) explains that a requirement of being a professional practitioner is to use reflective practice. The professional association for childcare and early years (2016) agrees with this highlighting that as a professional practitioner, reflective practice is the best way of improving the quality of your practice.
Critical Thinking 
Bright (2003) explains that being a reflective professional practitioner links to critical thinking as it allows you to reflect back to improve to the best practice possible like I did in element two. The best reflective practitioners are the ones who carefully and critically reflect back to evaluate their work.
The University Leeds (no date) highlight how essential reflection is for practitioners by saying that reflecting on practice is the first step to becoming critically thinking reflective practitioners as this is the a very important skill within education. Different services such as CIW and Estyn link here as they have set out standards that practitioners have to follow. 




Care Inspectorate Wales (CIW)
The Care Inspectorate Wales (2018) state that they are an organization that is responsible for the quality and safety of all care services in Wales. A few examples of these care services are-
· Children’s day care 
· Adoption support services

The CIW ensure that all care services provide good practice as they set out National Minimum Standards to ensure that all registered care services in Wales have a certain standard of practice.  The Welsh Government (2016) explain they do this by setting out standards that ensure that each service is meeting the regulations for Wales.
The Care Inspectorate Wales (2018) highlights that there are 24 different standards to follow which include meeting individual needs and working in partnership with parents. As well as having these standards, the CIW also have additional criteria such as staffing ratios and safety that needs to be met. Lastly, additionally to these standards and criteria, the CIW also use the United Nations Convention on the Rights of the Child (UNCRC) and the Foundation Phase Framework. The CIW have used the UNCRC polices to state seven aims to make sure that all children’s rights are fulfilled. An example of this is taking articles 3, 29 and 36 from the UNCRC and adapting them into an aim which states that all children have a flying start in life and the best possible basis for their future growth and development. The CIW have used the foundation phase framework to ensure that all children are having all seven areas of learning covered in the service that they are attending.
As you can see, this is where a professional practitioner would be highlighted as the CIW have to legally make sure that a practitioner that is working in a care services follows all of these laws set out by the Welsh Government. 







Estyn
Estyn (2017) states that they are the organization that is responsible for setting and inspecting education in Wales. A few examples of these education services are- 
· Primary schools
· Secondary schools 

As well as being responsible for inspecting that the standards in all education services in Wales are up to the standard, Estyn actually give the Welsh Government advice on what they believe excellent practice is.
From September 2017, Estyn inspect five different areas that they look at with all education services. These are-
1) Standards
2) Well-being and attitude to learning
3) Teaching and learning experiences
4) Care, support and guidance
5) Leadership and Management

Estyn (2017) shows reflective practice excellently within the organization each year. They create an annual report which takes into account all of the knowledge that they had learnt throughout the year and then create an annual plan for the following year to use the information to improve their standards and put forward a new strategy to develop their practice.

Estyn (2017) explain that you can see examples of good practice on their website where they post inspection evidence to show this. 
Estyn (no date) say they do this because they realize they are the ones who need to guide and help education services get to the standard needed. In these report’s they highlight the practice that they believe has had positive outcomes to the children’s outcomes and experiences. 

This would allow professional practitioners to see examples of what excellent provision is so they can achieve it themselves. 
Reference Examples
-University Edinburgh (no date) ‘Reflection: What is it and why is it useful?’ http://www.docs.hss.ed.ac.uk/iad/Learning_teaching/Academic_pastoral/Reflect/Reflection_explanation_HO.pdf [Accessed: 14th January 2019].

- Lindon, J. (2012) Reflective practice and early years professionalism. (2nd ed) Great Britain: Hodder Education

Conclusion
To conclude, if you are a professional practitioner you need to reflect critically as this is the only way you are going to continuously improve. This will improve your practice by giving you the knowledge you need to change as well as developing your skills and values to do this. There are many models that you can use to structure your reflection such as Gibbs Reflective Model and Schon’s Reflective Model. When improving your practice by reflecting, to ensure you reach excellent provision make sure you read the CIW (care) and Estyn (Education) websites to guide you.
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Element 4 Personal Development Plan

	Area for further development 
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge
Get work experience and go on a nursery management course


	I am going to get work experience before opening up a nursery so that I am following the legal requirements needed when opening it up. I am also going to complete a management course so it gives me the additional knowledge I need to be in charge of a nursery. 
	Small Business Pro (2019) explain that to open up a nursery, a nursery manager needs at least two year’s work experience. This means before opening a nursery I need to work in a nursery for at least two years to gain experience. I should be able to find a job in my local area to get this experience. Once I finish this degree I will be qualified enough to go and work as an early years practitioner as Indeed (no date) state that Abacus Day Nursery explain that to work as an early years practitioner you need a level 3 or above. Once I finish this course I will come out with a qualification higher than this which would allow me to achieve this. 
I will then go onto to complete a Level 5 diploma in Leadership and Management in the Early Years. This can be done alongside working in a nursery.

	I will work in a local nursery such as Abacus Day Nursery in Swansea who are looking for an early year’s practitioner at the moment (Indeed, no date).
I will complete a nursery management course online course with Professional Association for Childcare and Early Years (PACEY) to complete a Level 5 diploma in Leadership and Management in the Early Years. This course will not cost nothing.
 
	By 2025

	2. Knowledge
Know the registration process 



	I need to ensure that I know the registration process as this is a key element of my goal. If I do not know the registration process then I will not be able to legally open up my own nursery. 
	I would research what registration processes I need to go through and look on websites such as the Welsh Government (2018) who give advice such as all nurseries need to register with Ofsted. Additionally, I would go and see Ann Davies who is a staff member of the Early Years Education and Care team as she has had experience opening up her own nursery. Ann would hopefully be able to give me additional information about setting up the nursery and what are the registration processes I need to go through. Ann would be able to guide me in the right direction to get more information on all the registration information I need.
	I will research this process myself on the Care Inspectorate Wales (CIW) website and make an appointment with Ann Davies.
	By 2024

	3. Skills
Develop a business plan



	I am going to develop plan to make sure my business is a success. The reason I need to do this is because if I don’t then something may go wrong in my business because I am not covering all areas. By doing a business plan it will ensure that I cover all areas to be successful and have a plan of what to do.
	I am going to develop a business plan by firstly seeing carers advisor. The carers advisor should guide me on what information I need to create a business plan. If they do not have the information I need to be able to create a business plan they should be able to pass me along to someone/an organisation that would be able to give me all the information I need. 
	I am going to see a carers advisor in the University Wales Trinity St David myself by making an appointment.
	By 2024

	4. Skills
Further my Welsh language vocabulary



	I want to further my Welsh vocabulary as I will be opening a nursery in Wales, it is essential I can speak the language confidentiality. By being able to speak more Welsh it will allow me to be more confident in teaching the children Welsh as well as being able to interact and communicate with parents more effectively if Welsh is their preferred language. 
	To further my Welsh language vocabulary, I have decided to sign up to Welsh language classes. I will do this with ‘The National Centre for Learning Welsh’ in Carmarthen (Carmarthen County Council, 2018). I will do this once a week and the whole course will cost 60 pounds for a few weeks.
	I am going to go on a Welsh Language Course myself with ‘The National Centre for Learning Welsh’ in Carmarthen (Carmarthen County Council, 2018).
	By 2021

	5. Values
Become a better team leader



	I want to become a better team leader because when I own a nursery I will be the leader and I know that I need to be the best team leader I can to support my staff.
	I am going to improve my leadership skills in the leadership module. This module is one that I will be completing in my 3rd year of this course. After speaking to one of the Early Years Education and Staff members Gwyneth Davies, she suggested that this would be an excellent opportunity to develop my leadership skills as the module is designed to create more confident and effective leaders so therefore by just completing this module, it should improve this value. 
	I am going to become a better team leader myself through a module I am going to complete at the University Wales Trinity St David.
	By 2021

	6. Values 
Strengthen my empathy 



	I want to strengthen my empathy as I feel that this is a value that I’m weakest at. I know I need to strengthen this as it is a key value for a manger owning a nursery and I am not very good at it right now.  For example, I would need it for children going through certain transitions in their lives. 
	I am going to develop my empathy skills by observing people. Hopefully by observing people it will allow me to see how professionals act in certain situations. I will observe the staff in the nursery I am currently doing my placement at as well as continuing to observe other practitioners when working in a nursery after completing this degree. 
	I am going to strengthen my empathy myself in Bloomfield Day Nursery and wherever I will be working after I finish my degree. 
	By 2024

	7. Additional Courses
Attend a paediatric first aid course



	I want to attend a paediatric first aid course as I believe that this would be an excellent additional skill to have. As I will have such a responsibility during my future role, I believe that this is a course I need to ensure that if anything happens to any of the children under my care, I will know what to do. 
	I am going to attend a paediatric first aid day course at the University Wales Trinity St David’s in my 3rd year. I will do this around January next year in the level 7 employability week. To ensure I achieve this I will sign up to this course as soon as the opportunity comes out. Based on how much the course cost this year it should cost me around 78 pounds. By this course being around January next year it will give me a year to save up to be able to afford going on this course. 
	I am going to attend a paediatric first aid course myself at the University Wales Trinity St David.
	By 2021

	8. Additional Courses
Attend a forest school leader course


	I want to attend this course after learning about how important outdoors learning is for children in past modules. I believe that going on this course will enhance the children’s learning experience.

	I will attend a forest school leaders training course that will last five days. I will book onto the course via their website (Forest Schools, 2018). Additionally, as this course is 800 pounds I will go on it in a few years so it will give me a chance to save the money to go on the course.
	I am going to attend a forest school leader course myself by Little Acorns Forest schools (Forest Schools, 2018).
	By 2023
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