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Slide 2: Introduction

· This presentation covers my self-reflection and professional development in the Learning in the Digital Era unit.
· I evaluate my own strengths, weaknesses, and personal traits.
· I compare my self-evaluation with results from personality and team-role tests.
· I also explain my professional development plan (PDP), Gibbs Reflective Model, and the idea of learning to learn.
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Slide 4: Self-Reflection Overview
                                                  LDE assignment 2  task 1  
· Before using personality tests, I evaluated myself honestly in key areas.
· This helped me form an independent view of my own strengths, weaknesses, and traits.
· It also allowed me to compare my own judgement with the later test results.
Slide 5: My Strengths
· Strong in maths and analytical thinking
· Curious, knowledgeable, and open-minded
· Kind, approachable, and willing to help
· Can be persuasive and see both sides of an argument
· Detail-oriented with a good sense of humour
Slide 6: My Weaknesses
· Slow at writing and sometimes disorganised
· Dyslexia affects spelling and getting ideas onto paper
· Procrastination and time management can be difficult
· Can be stubborn, defensive, or argumentative
· I get bored easily and dislike speaking in front of crowds
Slide 7: My Personal Traits
· Approachable, kind, and helpful
· Ambitious and thoughtful
· Questioning and unlikely to accept ideas at face value
· Stubborn at times
· Often more comfortable working independently
Slide 8: Belbin Team Role Test
· The Belbin test identified my main team role as Driver.
· This role is associated with energy, ambition, and pushing a team forward.
· Drivers challenge ideas and assumptions to improve outcomes.
· However, this can sometimes appear intense or disruptive if not managed carefully.
My weaknesses, strengths and traits as defined by the Belbin team role test  
 
[image: The image is a pie chart representing personal scores for various traits, with Driver having the highest score of 17% and Chairperson the lowest at 6%.

AI-generated content may be incorrect.] 
 
Driver  
The Belbin team role test described me based on my answers as a Driver. A Driver is described as a person who is very energetic and ambitious. A person who will motivate members of a group as well as challenge others on the ideas, assumptions and understanding of certain tasks. 
A Driver may come off as emotional and disruptive, but they do play a crucial role in terms of the wider team​[1]​. 



Slide 9: MBTI Test


 
[image: The image is a visual representation of the Myers-Briggs Type Indicator (MBTI) describing an INTP personality type, emphasizing traits such as analytical observation, internal focus, and a propensity for creating complex systems.

AI-generated content may be incorrect.] 
INTP 
· The Myers-Briggs Type Indicator placed me in the INTP category.
· INTPs are often thoughtful, analytical, and focused on ideas.
· They prefer understanding systems, exploring concepts, and working independently.
· This result matches my self-reflection, especially my curiosity, independence, and analytical thinking.
Based on my answers it gave me the personality type of an INTP.  Often called a Logistician/mastermind people with INTP personality types are quiet and intuitive. They prefere to spend time thinking and acquiring knowledge as opposed to partying. The people with this personality type would rather spend time by themselves as opposed to other people. Valuing freedom and flexibility in tasks and life rather than a ridged structure which can feel rather restrictive to them​[2. 2. 3]​. 


Slide 10: Colour Personality Test

 [image: A blue background with white text

AI-generated content may be incorrect.] 
· The colour personality questionnaire identified me as Blue.
· Blue personalities are often described as organisers or analysers.
· They focus on detail, accuracy, and finding the right solution.
· This supports my view of myself as analytical and detail-oriented.




Slide 11: Enneagram Test


[image: A colorful pie chart with numbers

AI-generated content may be incorrect.] 
5s 
· The Enneagram test identified me as a Type 5.
· Type 5 individuals are usually thoughtful, cautious, and careful in decision-making.
· They value knowledge and tend to analyse situations before acting.
· This result fits with my preference for thinking deeply and learning independently.






Slide 12: Professional Development and Reflection

Slide 13: Gibbs Reflective Model
[image: Gibbs reflective cycle diagram] 
[image: gibbs reflective cycle] 
Figure 1 – A photo showing the six stages of the Gibbs Reflective Model ​[1]​. 
 
· Gibbs Reflective Model was developed by Graham Gibbs in 1988.
· It provides a structured way to reflect on experiences and learn from them.
· The six stages are: description, feelings, evaluation, analysis, conclusion, and action plan.
· This model helps turn experience into improvement by identifying what happened and how to do better next time.
    
 
 
Slide 14: My Development Goals
· Improve communication skills so I can explain my ideas more clearly and work better with others.
· Improve academic referencing to avoid mistakes and strengthen the credibility of my work.
· Improve presentation confidence so I can present calmly and effectively in front of an audience.
Slide 15: Professional Development Plan (PDP)
· My PDP sets out long-term goals for completing my apprenticeship, improving referencing, and developing digital skills.
· It includes actions, resources, success criteria, and target dates.
· This helps me track progress and stay focused on continuous improvement.
 
 
Development Plan 
 
 
 
	NAME: 
	Theo Tyler James Tiencken  
	STUDENT NUMBER:        
	2534156 

	COVERING THE PERIOD FROM: 
	16th March 2026 
	TO: 
	1st January 2029 


 
 
	What do I want/need to learn or develop? 
 
(Specific & Relevant) 
	What will I do to achieve this? 
 
(Specific) 
	What resources or support will I need? 
 
(Achievable) 
	What will my success criteria be? 
 
(Measurable) 
	Target dates for review and completion 
 
(Timebound) 

	 
 
Complete my apprenticeship course at the University of Wales Trinity St Davids  
 
 
 
 
	Achieve a passing grade of at least 40% in all my modules that make up the course  
	Revise the course material to be able to answer questions on tests. Use Moodle to revise and keep track of assignments​[1]​. Read relevant academic, journals, online sources and books to get a range of credible sources to back up my work. Using the online UKWTSD ​[2]​ library and the internet to read them. 
	Passing all my modules and walking away with a qualification of at least a 2.1 or greater. 
	The end date would roughly be around 2029. 

	Improve my referencing accuracy by cutting down on mistakes making sure everything is referenced properly. Increase diversity of materials referenced from 
 
	Reviewing my Work overtime and checking to see if referencing errors become fewer and the sources I reference from become more diverse.  
	Use sites like RefWorks to manage and make my references. RefWorks will make it, so my references are correct and easy to manage ​[3]​ . Also, use the UWTSD IEEE referencing manual to ensure my references and in the correct format ​[4]​ . 
	Greater accuracy when it comes to correctly formatting references. Also, by comparing earlier works to newer ones and seeing if the range of material broadens.  
	A soft end date of 2027 and a longer term end date of 2029. 

	Improve and learn new digital skills. 
	 Use new and different apps/ programmes to do work both in the workplace and in university.  
	Use new tools such as RefWorks [3} to enhance my work in the workplace and university. Take relevant online courses to learn new digital skills to further get the most out of tools found online 
	Able to navigate, understand and use different online tools to produce better and more efficient work.  
	End date of 2029 


 
 
 
 
 
 
Slide 16: Evidence of Progress Toward My Goal
 
 
· I used Cisco Networking Academy to work toward my goal of improving digital skills.
· The course helped me explore online tools and improve my understanding of search techniques.
· This supports my PDP by showing practical action toward becoming more confident and effective with digital resources.
 
 
 
[image: Search

AI-generated content may be incorrect.]  [figure 1 shows the start of a cisco course] 
 
This is a welcome screen of a free course on the Cisco Networking academy website ​[5]​ to further broaden my understanding of online tools. This will help me in my PDP goal no 3 to broaden my understanding of online tools. This will help me to better use available tools on the internet to provide better and more efficient work.  
 
 
 
[image: The image displays a quiz or interactive element asking users to choose the best strategy for refining search queries, with options including using basic sentences, quotes, longer requests, or advanced functions.

AI-generated content may be incorrect.]                            [Figure 2] shows a quiz question. 
 
 
The above photo shows a quiz question on the Course  which tests on the material within the course. The question tests my knowledge on how to further narrow down search results using search engines to get what I'm really searching for. This will be useful not just in work but also in University to get acess to information faster to help structure answers. Also, it can help to gather and narrow down relevant search results which will help in making sure the provided answers are relevant to what I actually need. 


Slide 17: Learning to Learn
Slide 18: Learning Agility
· Learning agility is the ability to adapt to new and unfamiliar situations.
· It means using previous experience and knowledge to solve new problems.
· Agile learners accept feedback, learn from failure, and look for opportunities to improve.

Slide 19: Unlearning Harmful Habits
· Unlearning means intentionally letting go of habits or ideas that are no longer useful.
· In a fast-changing world, old approaches can become outdated.
· By unlearning harmful habits, people and organisations can become more creative, flexible, and effective.

Slide 20: Characteristics of an Agile Learner
· An agile learner accepts criticism without becoming defensive.
· They use feedback to improve continuously.
· They stay flexible, refine their habits, and actively develop relevant skills.

Slide 21: Conclusion

· My self-reflection and test results show that I am analytical, independent, and thoughtful.
· They also highlight areas for development, especially communication, referencing, and presentation skills.
· My PDP and use of reflective practice give me a clear path for improvement.
· Overall, this presentation shows how I can continue developing as an agile learner in the digital era.


Youtube url ,https://studio.youtube.com/channel/UCyq50t9QiHH2iZyNHvAD-UA/videos/upload?filter=%5B%5D&sort=%7B%22columnType%22%3A%22date%22%2C%22sortOrder%22%3A%22DESCENDING%22%7D
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What can help when your search is more specific and not just general?

QO  Using very basic sentences
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