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	Status  
	Goal 
	Why? /Rationale  
	Actions to take 
	Resources needed 
	Timeline
	How will progress be measured 

	Completing a certificate in Welsh to get more confident speaking Welsh and to enhance my employability.
	 To complete a certificate in Welsh to get more confident speaking Welsh and to enhance my employability 
	My Goal would be to have further understanding in Welsh and become more confident in my written work and oral work when speaking in Welsh. I would also like to develop another skill that will go on to enhance my career and by me seeing my goal through I know this will help me long term and it will also give me more confidence whereas I lacked in it before.

	For me to achieve this I will firstly have a look online to see what resources are out there for Welsh courses. I will also seek support within the university and

	For me to complete this goal the first resource that I will need would be a laptop or any device where I could access the internet. This is where I would search in what courses are out there.
	I would like to achieve this goal in a year time. I have chosen to make this timeline a year, and this is because it gives me plenty of time to do my research and find what courses are going to be the best for me and the courses that I feel I will get the most out of. 
	This goal will be measured by me having feedback from my lectures 

	In university to complete a degree in early childcare education 
	I would like to improve my academic writing skills 
	This is an important goal of mine because this will better my assignments and by me having improved my writing skills it will result in higher marks in my assignments. Also, by having better academic writing this will result in more advanced CV, and it will also be an advantage for my future career. 



	Actions that I will take for this to happen will be, to attend workshops in the university where I can have one to one support on my academic writing. I will also get support and feedback from my peers. 
	Resources that I will use will be my laptop to search information on my laptop and I will ask my lectures to guide me in the right way.
	I would like me to complete this by the time I have finished my first year in university
	This can then be measured by feedback of my mentors and also my peers

	Struggling to maintain my time management in an effective way. 
	I would like to have better time management to meet deadlines efficiently and be less stressed of meeting other deadlines which can influence my mental health 
	I would like to meet this goal as I know it will help me become a better student and it will ensure I will be less stressed when it comes to handing in my assignments. Also, by meeting this goal I know it will have a positive effect on my mental health. 
	Actions I will take will be to look online to see what I can do to manage my time more effectively. I am also going to get a scheduled diary to help me store key dates and information I need.
	Resources I will use will be my phone and I am going to get a diary 
	I will like me to become better with my time management in the next two months
	This is be measured as my mental health will improve and I will be feeling a lot less stressed. 














	What is reflection and reflective practise?

Reflection can be seen as looking back on what you have done and assessing how you can move forward considering what could be done differently next time. According to the Health & care professions council (2021), reflection is a process which helps you gain insight into your professional practise by thinking analytically about any element of it. This is telling us that Reflection helps us see things more clearly and by reflecting it will result in better outcomes like your work. 

Reflective practise focuses on the process of reflection of your work experiences. According to (Tarrant, N.D) Through reflecting on our practice, we become more aware, more in control, more able to see our strengths and development needs. This is telling us that by using reflective practise, it enables us to become a more competent practitioner as we are constantly using this method of trial and error which results in us strengthening our abilities as a practitioner because we are learning and improving from what we have reflected on. 

 
 
 
 
 
 
 
 
 
 
 
 
 
	Why is reflective practise important to EY practise?

Reflection is important in your work life as by reflecting is ensures you are analysing what you've done and how you can move forward from that however, reflection in Early years is particularly important because you oversee young individuals who come to you to learn and grow. Reflective Practise is also so important within early years practise and this is because is ensures educators are continuously improving the quality of learning experiences and the care they are giving their students. According to (brock, 2015) reflection on practice is to generate thinking to improve practice. This ensures that educators are constantly reflecting on their work and improving their skills which will influence young children in a positive way. 

Reflective practice in the early years encourages the practitioner to analyse what is going well and what can be improved. By the practitioner reflecting on aspects like, the learning methods they are using, the activities they are planning and the one-to-one support they are giving it enables them to adapt their approaches to better support the Childs learning and development.
 
 
 
 
 
 
 
 
 
 
 
 
 

	The theory of reflective practise:
Donald Schon was an influential philosopher and an educator. He believed that professional should use reflection in action. This would mean that if a professional was to see something wasn't working or going to plan, they would reflect on this in the moment and they would overcome that difficulty in the moment. He also believes that professionals should also be reflecting on the action Aswell as reflecting in the action. Jones (2025) discusses that reflection on action takes place after any experience by enabling you to evaluate what has happened, analyse the results, and learn from both your successes and failures.
John Dewey who was an American philosopher, psychologist and educator believed in routine action and reflective action. Dewey’s view was that knowledge is developed as we apply our previous experiences to new problems. According to Dewey (1933) We do not learn from experience. We learn from reflecting on experience. This is telling us that he believed that a lot of our learning comes from reflecting on what we have done. Whereas Schon believes that you can learn and reflect on your feet. 


 
 

	
	

	Gibbs’ model
 [image: ]
 
Gibbs’ reflective cycle (The university of Edinburgh, 2024).

Graham Gibb’s was a theorist who created the Gibbs’ reflective cycle. Gibbs developed six stages to his reflective cycle. He believed that reflective practice should start with the description of what has happened and how that has made you feel. He believed you should then evaluate what has happened to then to move on to analyse it. The last two steps of Gibbs’ reflective cycle, he believed you should conclude on what has happened to lastly make an action plan moving forward. 
 
 
	Driscoll’s model
 [image: ]Jackson (2022) Driscoll’s model of reflection
John Driscoll Believed in a 3-stage cycle to reflect on your practice. He believed you start reflecting by explaining what happened then his cycle moved onto so what and this is seen as how the experience has made you feel. Driscoll lastly believes, the last bit of the cycle should be, now what, this means what are you going to do moving forward. This cycle can be seen beneficial if you are looking for a quick result. 

	Analysis of models – compare/contrast/pros/cons:
Both Gibb’s and Driscoll’s use approaches to improve professional practice by making the professional use their critical thinking to improve their future performance. Graham Gibb’s method on reflective practice can be seen as more valuable because of its detailed and lengthy cycle that gives professionals a structured way of reflecting on their practice. By using Gibbs’ reflective cycle, it encourages deep thinking and the opportunity to really express your thoughts and feelings and evaluate what has happened. While Gibbs’ reflective cycle is profoundly detailed, John Driscoll’s theory of reflective practice is a lot more efficient and, in some sense, it can be seen as quick and easy. Looking at both approaches to reflective practice Driscoll’s way would be used in a situation that is quick and done right there right then whereas Gibbs’ way would be done in a settled setting possibly after the event has happened. The pros of Gibbs’ method would be that it is highly structed, so it promotes professionals into deep thinking which encourages critical analysis of what has happened, how that has made you feel, how can you overcome this, how can you move forward and how you can improve for the future. On the other hand, this way is very time consuming and in some cases this way can seem repetitive. This way may also not be suitable in some professional settings where there is a fast past way of working. Pros to the Driscoll method would be that it is quick and easy. For professional settings that are in high demand and under a lot of pressure this method would be ideal as it is efficient. On the other hand, this method useless as it doesn't cover the full depth of what you need to be reflecting on. As this way is quick and simple, this could lead to no improvements being made.
 
 
 

	Conclusion 
 To conclude this briefing paper, I have found that within professional settings, especially early year settings, it is vital to perform reflective practice as this is a key element for professional development. By educators using reflective practice, it encourages them to see what is going well and what is going bad with their teaching and how to overcome difficulties. It gives early year teachers the opportunity to improve their methods on teaching, it also ensures the children are receiving a good quality of care. Reflective practice enables practitioners to set goals and make changes to improve the future. Moving onto the theorist of reflective practice such as Gibb’s and Driscoll, I have found that the way you chose to reflect on your practise is up to what you want to reflect on. If you wanted to reflect on an important more profound aspect, then you would use methods like the Gibb’s method, whereas if you needed to reflect quick and, on the spot, you would go for the Driscoll method. 
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Recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children. 
In this essay, I will recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children. A professional can be seen as an individual who has specialist knowledge and skills as a person and in their job role. Professionals will follow rules and regulations within their professional setting while also showing respect and dignity to colleagues and younger individuals. Professional practice can be seen as professionals showing their knowledge, skills and abilities within the professional setting. 
To be a professional practitioner, it is key to enforce a professional code of conduct in the workplace you are specialising in. (Zulfikar, 2019) mentions that Effective professional development requires practitioners to engage not only in training but also in habitual reflection. This is showing us that not only is it important to engage in regular training to develop as a practitioner, but to succeed, it is essential to make it a habit of reflecting on yourself. Aswell as being a reflective practitioner, to be competent professional it is essential to value others' rights, dignity and diversity and this can be seen as you treating your clients, your colleagues and other specialist with respect and courtesy. This not only shows that you are portraying your professionalism, but it also shows that you are respecting your place of work and you're making a good example of your workplace. By working in an environment where there are children, it is also essential that you a valuing them and their rights. The United Nations Convention on the Rights of the Child is a legally binding international agreement that outlines the rights of a child. With the UNCRC being put in place, it ensures not only that children have rights but also it ensures that children are to be safeguarded when in that setting. We have codes of conducts, legislation and policies put in place, so you as a practitioner will be upholding the standards of your role and for the children to have the best start in life. Children will feel safer and more protected, which will have a positive effect on their education. It also makes it fair for everyone, and it will ensure you are trusted within your role.
Communication is at the heart of who we are as human beings. It is our way of exchanging information: it also signifies our symbolic capability (Rimal and Lapinski, 2017, p. 402-422) this is showing us that communication is key to expressing yourself. We need to communicate to protect ourselves, to express our thoughts and feelings and to stand up for what is right. For children especially early years, they may not be able to express themselves and communicate efficiently therefore as a professional practitiner you will have to communicate for them and be their voice. Also, by using communication, this is where you will be getting to know the children who you are teaching and their parents. When is a professional setting like a school for example, it is essential to have a good working relationship with the children's guardians, and this is because this is where key information will be given when dropping the child off and picking the child up at the end of the day. If the child was on  medication and you as the practitioner was to administer the medication while the child was in your care you would have to use communication for this process and this is because you will be telling the child's guardian that they have received their medication. Communication is also essential when discussing the progress and development of the child. To have a good working relationship with your colleagues, your boss and children guardians a process of communication would have been done, and this is why communication is important within early years education. It is also important to have a good working relationship with the children who you work with, and this is because it will gain trust and with trust the child would feel like they could come to you and of load their fears, concerns information of them being mistreated at home. 
To become a professional practitioner, you would have to have a good sense of knowledge. Knowledge can grow through your career as a practitioner and to teach children, you will need knowledge to help them develop. According to Ashikuzzaman (2025) Knowledge is more than the simple possession of information; it is the ability to understand, interpret, and apply information in meaningful ways. This is showing us that as a practitioner, working with young individuals, knowledge is key to your job role. To ensure that policies and procedures are being followed and settings across Wales will be visited by ESTYN. ESTYN is the education and inspectorate in Wales and their main purspse is to support schools throughout Wales. “Our mission is to support education and training providers to develop a self-improving and learning culture through our advice, inspection and capacity building” (ESTYN, n.d). Not only does this safeguard the educational setting but this also safeguards the young individuals attending this setting, this ensures that the setting is being inspected and run at the best standards. 
Partnership and multi-agency working are essential for a good professional practice. Within a health and social care setting like early years education, it is important that children need are being met and their development is being assessed. By there being a good partnership and multi-agency working, it ensures that the individuals are receiving holistic support. By professionals and families working together it ensures that the child is being protected in all ways, and this is because a single professional or family member cannot meet all the child's needs. Also, by there being a multi-agency working, it ensures better more realistic outcomes for the child as there has been inputs from different professionals who are working with the child. This then would result in positive outcomes for the young individual as they are being supported holistically. 
The observation, assessment and planning cycle is key in early years education. According to Chivers (2021) observation is the best method of understanding a child's development. By observing on a child, you can identify their current stage of development, you can assess their strengths and weaknesses, and you can outline any arears where the child will need more support. Also, by the practitioners spending time and observing the child, they are getting to know them and this will help when assessing the individual which is also important if the child would then need further assessment. By there being this observation process put in place, it ensures that the child is having the education that suits their abilities which is very important for a Childs development as this ensures that the child is not under too much pressure with difficulties understand their education. Planning in early years education is essential as this allows practitioners to set out tasks to assess the young individual which will then give key information that is needed for their development. 
Lastly the UN convention on the rights of a child (UNCRC) is essential in early education as it protect the child and their rights. By there being this agreement set out it creates a voice for the young individuals which also protects them. The UNCRC was created to ensure that children are recognised as individuals and not just dependents of adults. This agreement is so important as it not only protects the child it also sets out legal farmwork, so if there was discrimination against a child regarding their own rights, there would be prosecutions. According to the UNCRC, children have the right to always be safe, especially when in early years settings. Children have the right to an education and within education, they have the right to healthy food and heat within the setting. To ensure that children's rights are respected, within in schools there are policies and procedures set out to ensure that children are protected. Maslow's hierarchy of needs is a motivational theory in psychology comprising a five- tier model of human needs, often depicted as hierarchical levels within a pyramid. Mcleod (2025) Maslow believed that you your needs start with your physiological needs then safety needs, the need to be loved, your self-esteem needs and lastly your self-actualisation need. By there being agreements set out like the UNCRC, it ensures that the child is being treated fairly and their needs are being met. If the child's needs are being meant when they are young this then has positive outcomes for when the child is older, the child will be more likely to be self-actualised and this is why is it so important to have agreements like this put in place in health and social care settings regarding young individuals. 
To conclude this essay, I have found that to become a professional practitioner it is vital that you understand what it takes to look after young individuals and how important their health and development is. Childrens needs at a young age are very important and as a professional practitioner you should be ensuring you are meeting the young Childs needs, you do this by following legislation, observing the young individual and assessing the individual in a holistic way. By needs like this being met for the young individual, they will then show positive outcomes when they are older. 
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