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Task 1 – Personal Brand
 (200 words- 2 referenced sources)

What is personal brand
According to  (Hoover, 2023) personal branding encompasses the narrative you construct about yourself, informed by your experiences, expertise, fundamental values, and distinctive attributes. Establishing a personal brand positions you as an industry authority, fosters trust with your audience, enhances your business, and eventually enables you to make a significant impact as a mission-driven thought leader.
My personal brand 
As a driven and results-oriented individual, I embody a distinctive blend of diligence and creativity. I consistently demonstrate a unique capacity for innovative problem solving, strategic thinking, and effective collaboration. My goal to deliver high-quality outcomes is matched by my passion for continuous learning and self-improvement. I want to be a Nursing care manager according to (Jobs.nhs.uk, 2026) to achieve that I would need the following:
1. Possess a certification as a registered nurse. 
2. Possess two to three years of post-qualification experience and proof of continued professional growth in senior care or a related discipline.
Weakness
My shortcoming is the absence of experience in any field.
Conclusion
To address my weaknesses, I may engage in voluntary and community service to enhance my experience.



Task 2 - Network Map and Rationale
 (200 words- 2 referenced sources).
Fariha (friend) 


Helena-Carer(Halimas Manager

Winnie- Care assistant (Mom’s friend)

 Halima (Sister)

Mom 

	Casey Care manager Helenas son) 

Anika 

Sonia ( Friend)


Samina (Friend)


Dad


Jim (dads’ friend)



Poppy-Director of Care (Jims’s wife)


	Friends, social network, bridging
Family, supporting network, bonding 

Indirect contact, community network, linking

	Latent tie, career network, linking



Supporting- Support networks can be both in-person and virtual, consisting entirely of strong personal ties or wider groups of acquaintances. Support networks are described by how they bring people together, assist them in doing things they couldn't do on their own, and make them feel. In many respects, the most important thing a support network can offer is basic human connection (Equality Network, 2024).
There are several types of support networks, including: 
· Biological family 
· selected family 
· Associations (including LGBTI+ ones) 
· Expert care. 
· Interest groups 
· Location
Community- Community is typically linked to two fundamental aspects: first, individuals who share a geographical region; second, those who form groups based on shared interests (Faculty of Public Health, 2010).
Social- A social network is an online community of people who exchange messages, share information, and, in certain situations, collaborate on joint activities (Ray, 2017).
Career-Career networking is leveraging personal, professional, academic, or familial connections to facilitate a job search, attain career objectives, or gain insights into your current or desired field (Doyle, 2022). 
My network is Hybrid network since I have the social, community and the career aspect which allows me to have more opportunities and harnessing multidisciplinary networks.
My weak ties and how I will be improving them
I perceive my primary weakness to be career networking, stemming from my lack of expertise in any field. To address this, I will engage in community engagement and volunteer work. The other weakness I have is community network since I don’t have the same shared interest as them and not interacting with them as much as I would like to due to the geographically distributed.


Task 3- Blog

Significant rise in Mental health services for young adults in England and what has caused this rise

Introduction

Since 2019, the number of individuals under 18s referred to Child and Adolescent Mental Health Services (CAMHS) has increased by 53%, surpassing 1.2 million in 2022, according to statistics from NHS Digital examined by the mental health charity (Young Minds, 2023). 
According to NHS Business Services Authority, (2023) an anticipated 89 million antidepressant drugs were prescribed, a 3.3% rise from 2022/23. The antidepressant division likewise had the most patients, with a 2.1% increase to 8.7 million from 2022/2023.

Main body
According to British Medical Association (BMA, 2025) these statistics explain the depth of this situation.
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The mental health workforce is not growing adequately to meet both existing demands and predicted increases in demand for services (due to variables such as population growth and pandemic effects). Psychiatry has long been an underserved speciality, and despite recent increases in the number of student psychiatrists, there are still too few specialists in mental health care facilities. Furthermore, there are inadequacies in the whole mental health workforce that demand rapid addressing.

According to National Library of Medicine (Dykxhoorn et al., 2025) between 2009 and 2019, both recorded Common Mental Disorders (CMD) and psychological distress symptoms in young adults rose, suggesting that the rise in primary care-recorded CMD represents an increasing symptom burden. Implications and differences have been observed by CMD and psychological distress symptoms among sociodemographic categories suggest a potential misalignment in mental healthcare with underlying population demand, implying that the most affected individuals may not receive the most care 

Conclusion
The rise in referrals by CAHMS has rose by 53% since 2019, also the rise in antidepressants portrays the crucial and urgent need that should be provided by the mental health teams, ideas such as increase in funding and training existing healthcare providers.
[image: ISH's Mental Health Information for Students - International Students House]
https://www.ish.org.uk/mental-health-information-for-students/. 


Task 4- NHS Equality, Diversity and Inclusion Quiz (250 words equivalent)
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
To address direct and indirect discrimination, bias, and inequity within the NHS workforce

2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
The EDI Improvement Plan addresses the gender pay gap by mandating organizations to study compensation data and execute action plans by March 2024.


3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
Intersectionality refers to recognizing that staff possess complex, multiple identities

4. Why is it important for the NHS to create a psychologically safe work environment?
Psychological safety fosters a happy, supportive, and productive work atmosphere in which open communication, trust, and innovation can develop, which is critical for safe, dependable, and successful patient care.

5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
High Impact Action Five, emphasizing holistic support, transparent communication, and equitable chances



6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
Responsible for achieving defined, quantifiable, and implementable EDI goals


7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
Intends to eliminate worker health inequalities by executing focused initiatives that address both direct and indirect bias

8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
Prioritizes data collection and analysis on protected characteristics to enable evidence-based, focused action to eradicate prejudice and improve the experience of both staff and patients.


9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
Providing employees with more flexibility in terms of when, where, and how they work, while promoting a diverse and supportive culture

10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
An intentional strategy that enhances staff retention, efficiency, and well-being.


Task 5- A Letter to Yourself
 (250 words)

According to Rao et al., (2024) the World Health Organization (WHO) defines mental health as a state of well-being that allows individuals to manage life’s stresses, recognize their capabilities, engage in effective learning and work, and contribute to their community.

Dear, Young Anika 

A few of years ago, I utilized my understanding of emotional intelligence to improve myself.
Deprived of life after falling into depression around 2-3 years back and have experienced anxiety since then. I also dealt with post-natal depression I did not want to be labelled merely as a mother with no identity, I was dissatisfied with the way I began to appear. I preferred to have an identity, and it seemed like it was long overdue. So, I decided to transform myself by going to the gym, socializing, and having a strong support structure in my family. Although I distanced myself from old friends, I made new ones and felt incredibly happy I employed humour as a coping strategy to mitigate my own grief. I started going to university, and from learning each day from academics and discovering who I am again, I know I can accomplish anything. I had a son with global developmental delay, and it felt like I was starting again. However, I found the strength to continue forward since this was no longer about me; it was about my children. They require a mother who is cheerful and joyous, so I began to smile and seek knowledge on how to solve this difficulty instead of focused on something out of my control.

Yours sincerely, Older Anika 


Task 6- GANTT Chart (200 words equivalent)
[image: ]Compile a Gantt chart which illustrates the tasks you must complete to achieve your future employment goals
This GANTT chart delineates a schedule for achieving specific phases in my life, using color coding to indicate completed and pending objectives necessary for reaching my goal.






Task 7- Making Changes- Report
Change- As a care manager I would like to empower residents to increase their day-to-day activities and take care of most of their own decisions. 
Objective- By achieving these residents will feel contentment in their decision. And it will improve quality of life. In this report I will employ Kotter’s 8-Step Change Model (1995) for this transformation, as its progressive approach is advantageous in the healthcare sector (BiteSize Learning, 2024).
Plan:
1. Training- train staff on person-centered care (CQC, 2023) and a care plan
2. Assessment- recognizing every resident needs and plan according to their care needs
3. Care plan- include residents and their families to create a plan according to their needs
4. Communication- share the care plan with staff, residents and their families
5. Feedback- frequently review the care plan and update it upon the change in circumstances.
Skills- The skills needed to achieve this would be communication and listening, knowledge about person-centered care (NHS England, 2024), understanding of the care plan and leadership skills and management.
Barriers- the barriers in this would be unwillingness to change in the procedure of planning to establish ownership. Time management in creating a care plan, the funds going into the staff training as well as workload pressure.
To overcome these barriers, we need to establish clear communication between employees and residents by addressing concerns and feedback. To create a care plan staff and residents would need to allocate and prioritize time. Engage staff as well as residents to create a care plan for residents. Recognize resources or partnerships to assist to accomplish the funding that will be going in for training. 
Timeline: 
Training- 1 Month
Care plan: 2-3 months 
Feedback and evaluation: 4-6 months

Task 8- Self-Reflection 
I will utilize the Gibbs reflective model (The University of Edinburgh, 2024) as it establishes an action plan and enables comprehensive analysis.
Description
In this module, while reflecting on my personal brand, I recognized that I possess greater knowledge and traits than I previously believed. Additionally, I acknowledged the necessity of enhancing my emotional intelligence and strengthening my latent connections.
Feelings
Upon entering this session, I felt trepidation due to my anticipation of encountering complex concepts such as social capital and networking, coupled with my inability to perform effectively under pressure. However, it was less challenging than I had anticipated, as the material was elucidated clearly.
Evaluation
I must focus on some areas of concern, including change management and project management, but I have comprehended most modules, such as social networking and personal branding.
Analysis 
I believe my improved understanding of personal branding stems from the necessity to articulate my identity without significant alteration, whereas change management represents an internal transformation that occurs progressively rather than instantaneously.
Conclusion
This module has made me aware of the necessity to review the slides in advance, which will assist me; if I encounter any confusion, I may inquire with the instructors regarding change and project management. 
Action plan  
After completing these steps, my knowledge and comprehension of this module will improve, allowing me to operate more effectively in the health and social care sectors and delivering my best self.
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Source: NHS Digital Mental Health Services Monthly Statistics * Data shows the number of people in contact with adult mental health services (AMHO1) and
children and young people's mental health services (CYPO1) at the end of the month.
Due to a cyber incident affecting a number of mental health providers, data between August 2022 and March 2023 is estimated by NHS England. ©BMA
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