Event Risk Assessment:

Title: Sharon Price student no 1804979
Date:

	Event Description
	Army Field Hospital Trip

	Department:
	Nursing Studies and Health 1st year

	Event Location:
	

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	

	Student Treasurer
	

	Numbers of students attending
	

	Students with additional needs (please describe)
	None

	Numbers of staff attending
	

	Number of first aiders attending
	

	Start Date:
	30th April 2019Click here to enter a date.

	Return Date:
	30th April 2019 here to enter a date.

	Event Details:
	







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	food and Safety act (1990)
This act was put in place to implement the safe selling, advertising, possessing for sale or exposing food to the general public. Consigning, delivering or serving by way of sale. Preparing presenting labelling or wrapping for the purpose of sale is also included in the health and safety of food act. Storing, transporting, importing or exporting is covered by this act. There is legislation within this act pertaining to the safe growing, harvesting, slaughtering of animals or milking. The act also covers food given away freely or awarded as a prize (FSA 1990)
Reporting of Injuries Diseases and Dangerous Occurrences Regulations (2013)
Riddor places duties on employers, the self employed and people in control of work premises, to report certain workplace, accidents, occupational diseases, and specified dangerous occurrences. Records should be kept of any injury disease or dangerous occurrence. In case of accidents employers should keep an accident book. A separate method should be used to document disease. An accident should be reported without delay, some examples of reportable incidents include violence at work, road traffic accidents, dangerous occurrences, occupational diseases, mental health issues to name just a few (HSE 2013)
Manual Handling Operational Regulations Act (1992)
This act covers the risks involved when lifting, carrying, pushing or pulling any animate or inanimate object. Or any transporting or supporting of a load. Incorrect manual handling is one of the biggest causes of work-related injury. It accounts for one third of all work-based injuries. These injuries can occur in many work environments, from farming to factories or offices to hospitals. Awkward postures or existing injuries can all lead to muscular skeletal disorders (MSD). Employees are expected to take responsibility for themselves and are expected to follow systems of work practice set out for their safety (HSE 1992)
The Management of Health and Safety at Work Regulations 1999
This act directs any employers to make assessments of risk, to the Health and Safety of their workforce and to act upon these risks to reduce them. Appointing a competent person to oversee that these regulations are adhered to and regular checks are made to ensure an employee’s safety. Employers should make information and training freely available on occupational health and safety, compiling a written health and safety policy fit for purpose. Basic coverage of regulations should include adequate lighting, ventilation and heating. Facilities should include washrooms and refreshments, corridors should be clutter free and safe to avoid falls or trips. Provisions should be made for VDU users. Theses should include regular eye tests, adequate breaks, adjustable seating, and adequate procedures for repetitive strain injury. Protective clothing and equipment should be within specific guidelines. Face masks, goggles, safety helmets, gloves, air filters, ear defenders, overalls and protective footwear are all necessary in certain work environments. Employers should try to reduce the risk of manual handling injuries, maintaining work equipment and is suitable for the purpose required. Alongside this, any accidents, fatalities, diseases or incidents should be reported immediately. Working time regulations should be followed such as regular breaks, maximum hours in a working week, daily rest periods and paid holidays. These aspects vitally contribute to health and safety at work.
Food Safety General Food Hygiene Regulations 1999
Premises should be kept clean and in good repair adequate cleaning and disinfecting should be enough to protect against accumulation of dirt or toxic materials including mould on surfaces. Protection against cross contamination by foodstuff, water, air supply or external sources of contamination such as pests. Suitable temperatures for storage of products should be maintained. Washbasins and an adequate supply of lavatories should be available connected to an effective drainage system. Hot and cold running water should be available, while provisions for washing food should be separated from hand washing facilities. The premises should have adequate lighting and changing facilities (FSA 1999).
Health and Safety First Aid Regulations 1981
This act requires the employers to provide appropriate equipment, facilities and personnel to ensure their employees receive immediate attention if they are injured or fall ill at work. The size of the workforce dictates the kind of requirements needed as to whether first aiders are required, or a first aid room is necessary. What is adequate or appropriate will depend on the circumstances within the workplace. Employers do not have a legal duty to provide first aid for non-employees such as general public or children, however they are strongly advised to implement this into their organisation (HSE 1981)
Control of Substances Hazardous to Health
These regulations cover substances that can cause major harm to health. These substances can take many forms such as gases, fumes, dust, biological agents, chemicals and vapours. Keeping these substances within safe working limits requires different approaches to differing substances. The risk of gases, vapour or dust would require a well-ventilated environment, whereas handling liquids or dealing with leaks or spillages would require protective clothing. All these instances require competent training of the workforce (HSE 2002).
 Looking back briefly at the workplace conditions before the health and safety regulations were set in place, gives the reader a basic idea of how these regulations became vital to the health and safety of workers. Correct implementation, close monitoring and regular reviews of these systems is key to ensuring an environment that promotes the wellness and safety of the workforce.
 Before the introduction of the 1974 health and safety act. It was left to employers to decide how well they implemented health and safety in the workplace. Employers where left much to their own devices, and took limited steps administering cheaper alternatives and quick fixes. The state only became involved in larger organisations such as factories, mines and railways. However, the rise of trade unions and public concern about accidents, (one which killed 440 men and boys in the 1913 Senghenydd mining disaster) was a turning point, compelling the state to take action (Ebester 2014).
The Health and Safety at Work Act enforces a range of responsibilities on employers, the self-employed and employees, as well as manufacturers, suppliers of substances or commodities for use in the workplace. It is an important and overarching piece of legislation as it supplies a framework to encourage and promote exceptional standards of health and safety in the United Kingdom (Augustin & Brooks 2014). The importance of this act is fundamental to the wellbeing of each and every one of us. However, it is not enough to provide safe equipment, systems and procedures if the values do not stimulate healthy and safe working. All these elements need to combine in a positive way to promote an effective Health and safety system (IOSH 2015).
Effective planning is concerned with prevention through recognising and controlling risks. In addition, planning should include steps to ensure legal assent and procedures for contending with emergency situations. In order to successfully plan there is a need to establish certain criteria.
!. Where the organisation is now, by considering accurate information about the current situation.
2. Where the organisation needs to be, using legal requirements and benchmarking to make comparisons
3. What action should now be taken to reach that point (HSE 2019).
Management systems must allow the board to receive both specific and routine reports on the performance of health and safety. Only a robust monitoring system can ensure that a formal review can proceed as planned. Both preventative and incident information should be monitored and reported. Audits should be carried out periodically for the effectiveness of management structures and risk controls. The effect of any changes such as the introduction of new procedures work processes or products should be reported as soon as possible. There is a need for effective monitoring of sickness records and workplace health. It has been found that some organisations get better results if workers are included in their monitoring (HSE 2019).
When processing an annual report, the employer should inform senior management of the performance record. The employers risk control policies should be sufficient to meet the needs of the organisation and should be complaint with the health and safety laws. When any accident or incident occurs, the investigation should be robust enough to look at the underlying factors that may have caused the problem. Accurate injury records need to be kept alongside records of ill health, bullying, complaints or accidental loss. Any failures need to be reported to senior management. Annual audits should take place and actions taken on any findings. The senior management team are expected to review the health and safety performance and ensure that risk management systems are in place and remain effective. A competent individual should be appointed to observe all health and safety issues and ensure that they are properly addressed (HSA 2019).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Trips…
[bookmark: _GoBack]
	Everyone
	Substitute by ensuring cables are tied, covered or as close to plug socket as possible 
	Eliminate using cordless equipment where possible
	Field hospital
	Always

	
2
	Slips…
	Everyone
	Good housekeeping. Clean up spills immediately
	Wearing proper non-slip footwear
	Field hospital/ individual
	Always

	
3
	Chemicals…
	Everyone
	Protective clothing ie gloves goggles masks overalls
	Well ventilated environment
	Field hospital/ individual
	Always

	
4
	Fire…
	Everyone
	Fire doors, fire alarms, extinguishers, sprinklers, well-marked fire exit
	Signing in and out of premises. Personal awareness of escape route 
	Field hospital/ individual
	Always

	
5
	Vehicles…
	Everyone
	Vehicles regularly inspected for road safety and maintained accordingly
	Parking area has entry and exit signs clearly marked with one-way system in place
	Field hospital/ bus company
	Always
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Review of Risk Assessment Process (250 words)
	Review Date:
	Click here to enter a date.

	
To review any risk assessment specific guidelines are set in place to make certain the employer has covered all the bases.  These reviews are necessary to ensure employers are aware of any new health and safety issues that arise. These reviews should be a regular practice within every business. Carrying out these reviews will promote an awareness of whether Health and safety arrangements already in place are still effective or relevant. Reviewing any changes can help an employer to decide if some aspects of the original review still need to be in place or can be stopped. Whilst drawing attention to any new procedures that might need to be put in place (www.hse.gov.uk).
The law sets out targets that employers should adhere to, to help the employer work out how measures already in place, are working or sufficient for their working environment. The review of these measures is usually checked by a competent person trained to undertake this role. These regulations are an integral part of any company, organisation or business. Ensuring the safety of the workforce is a key prerequisite for all employers, not only on moral and ethical grounds, insurance and cost would also benefit as accidents at work can not only be upsetting, they are also expensive. 
These regulations do not have to be overcomplicated. Identifying the main risks that can cause harm in a workplace and regularly reviewing their importance can provide employers and employees alike peace of mind and proves that an employer is doing everything necessary to protect their workforce from harm  (www.rospa.com.occupationalsafetyadvice).











FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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