For this chapter, I will be exploring the research methodology that I will implementing in relation to my chosen topic of “Police Officer Safety and Well Being within UK Police Forces”.
The main objectives that my chosen research method will cover will be; The training received for safety, Public and Personal Safety Training (PPST), and if this training is meeting officers expectations. The current Personal Protective Equipment (PPE) carried by officers in order to keep them safe whilst on duty. The carrying of Taser and how this is deemed by officers, previous survey conducted from the National Police Chiefs Council (NPCC) was found to show that 60 percent of officers felt that carrying a Taser would make them feel safer (Cotton, 2022). 
A closer look at crewing levels and officers opinions regarding this will be conducted as previous research shows that many forces still operate a single crewing policy, despite research showing that double crewing is by far more effective (Blake, 2001). Officers mental health will be explored due to a highly demanding job role coupled with a lack of safety whilst conducting their duties leads to increasing numbers being off sick and worse, leaving the force altogether. 
Research can be described as being a systematic and organised process by which information is gathered and then analysed (QuestionPro, 2024). The Research conducted in the literature review surrounding the above objectives has shown that Police Officers do not feel safe whilst conducting their duties. Fig. 1 shows that year on year assault rates on police officers have risen consistently over the last decade (Office, 2022) despite new training methods being brought in by the College of Policing (Heyer, 2023). Following the 2019 survey completed by some 40,000 officers it was found that they felt the need to carry Taser in order to feel safer, however, Research from Barak Ariel shows that officers carrying Taser are more likely to become the victim of an assault than officers who do not carry (Ariel, 2018). 




Figure 1: Statistics on the number of police officers assaulted in the year ending March 2021, England and Wales.
[image: Serious assaults against Met Police officers up 95% as force mourns ...]

My survey will look to corroborate data from serving officers regarding assaults against those equipped with Taser and ascertain if research surrounding this is true. In doing so, an increase in knowledge and understanding regarding the researched topic can be achieved. Previous research has shown that despite the advantages for double crewing over single crewed, many forces still operate a single crewed approach which ultimately places officers in an increased element of danger. Figure 2 shows the significant effect this can have on officers mental health and as of 2022/2023 to the highest amount of officers leaving the job through voluntary resignation over the last decade (Office, 2024). 





Figure 2: Police officer leavers, by route of exit, years ending 31 March 2010 to 2023, England and Wales
[image: ]

For my survey I envisage that this will be based around no more than 20 multiple answer questions. The questions will relate to the Literature Review and the previous research relating to the chosen objectives. Within the questions there will be set answers with the opportunity to provide further information should the respondent wish to; however, I expect there to be no rating on scales as I aim to provide the respondent a variety of answers in order to achieve the most realistic and truthful data. The aim is to share the survey with as many police officers as possible, however, due to limitations I expect anywhere between 50 and 100 respondents to be by achievable and provide a realistic volume of respondents to achieve credible results. I will be looking to share the survey through chat groups with serving police officers and staff and through supervisors to reach the maximum amount of respondents. 
I expect there will be limitations to this as the chat groups are posted in on regular occasions and the post may be lost in the quantity of messages posted into this. In order to overcome this I will aim to place it within the groups in regular basis to give those the opportunity to complete this that may have missed it on previous occasions. Further to this, being an officer on a Response department, I envisage that the majority of respondents will be from the same department, however, I will aim to share this with multiple departments in order to achieve results from across the force and not just one particular area.
The main research methodologies that will be implemented will be; 
Quantitative research method, as described by Roger Watson, is the collation and analysation of numerical data which will develop patterns, trends and relationships within (Watson, 2014). This style of research will measure variables within the data and quantify relationships from this. Quantitative research is a more structured approach which focuses on exploring specific questions through the use of analysis of statistics (Bloomfield, 2019). This method is often used to assess current hypotheses by making predications and understanding cause and effect relationships (Swanson, 2005). 
On the other hand, Qualitative research can be described as the collation of non-numerical data to which an analysis can be made to understand underlying reasons and motivations which drive an individual’s beliefs and behaviours (Fossey, 2002). A less structured approach to research, the qualitative research method allows the researcher to gather information through other methods such as interviewing, focus groups and through personal observations (Tavallaei, 2010). 
I expect that the Quantitative research methods will be used predominantly as the results will be based around the numerical data rather than words. However, I expect a small number of questions to offer the respondent to provide a written input should they feel the answers do not provide an accurate representation of their answer.  
I aim corroborate the data collected into easily readable charts where an evaluation will be undertaken of the results and themes identified linking to the literature review. 
To conclude, I will be releasing a 20 question survey to serving Police Officers and Staff in order to cover elements of safety related to the job role and how these have an effect on the well being of the individual whilst conducting their duties of keeping the public safe. The answers will be based around multiple choice and cover all eventualities. Limitations to this have been identified and the answers obtained will be corroborated and used to find if themes relating to the literature review are correct and if not, identify new themes from the data in relation to my chosen topic and objectives. 
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