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 I will present self-assessment and growth strategy, paying attention on my strengths, areas I want to improve, and skills I want to strengthen. In addition, I will explain how I will learn on my own and continue to develop throughout my life, using the “learning to learn” methods taken from Part 4.
Main Body
 By evaluating my own performance and using evaluation tools, I have recognized my strengths and areas for improvement. My professional growth strategy, based on the relevant framework, provides obvious direction for fostering essential skills and filling gaps. In addition, by implementing the “learning to learn” strategies from Section 4—such as setting goals and organizing research effectively—I can take initiative to improve my learning and support my continued Individual and professional growth.
Video Link:  https://youtu.be/tFU_9EVvcVc
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Slide 5 	GIBB’s REFLECTIVE MODEL
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Brief explanation: 
The self-reflection example six step Procedure for evaluating activities; it involves remembering what occurred, how I Sensed about the event, evaluating what was excellent or not excellent, analysing why it occurred, identifying what I gained, and deciding what action I will take in the future.
By applying this approach to what I have gained, I can identify my strong points and limitations; and I can plan actions to improve my skills. This way, I can present my thoughts in an organized way and build a clear Strategy for self-evaluation and performance development [3].





Slide 6 	TASK 1: SELF EVALUATION
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Brief explanation:  
Located on my SWOT analysis (strong points, Limitations, Options and Threats), I Feel that my main strong points are problem solving, Adjustability to change, Imagination and group work. These skills help me to better cope with challenges and work well with others.
On the other hand, my weaknesses are poor decision-making, Postponement, Bad time management and over-complicating things, which can sometimes Block my Achievement. However, identifying and Awareness these weaknesses helps me Attention on improving myself; ultimately, it encourages me to overcome obstacles and achieve better individual and professional development.






Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
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Brief explanation:  
Self-reflection allowed to me further simply receive new ideas, hone my finding solutions talents, and enhance the way I collaborate with rest. It has as well allowed me to Know By myself more and Improve my Interaction and groupwork talents.



 Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
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Brief explanation:
 This worker growth strategy is located on intelligent purposes and focuses on improving essential skills Like judgement, time management, and decreasing overanalyzing. The strategy clearly overviews the tasks to be performed, the materials used, the means to track Advancement, and the deadlines. This helps to keep work organized and encourages continued individual and professional development	.


 



Slide 9 	UNIT 4 TOPIC SUMMARY
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Brief explanation:  
The topic I chose from Chapter 4 is “Learning to Learn.” This is a process that shows how a person can learn better, more independently, and more effectively. The main ideas in this topic include effective learning strategies such as note-taking, summarizing, and using time wisely.
Also, setting clear goals and tracking progress can help maintain focus and increase motivation. Having a positive attitude is also important to stay motivated and engaged in the learning process. Finally, reflecting on what we have learned (reflecting) and thinking about self-improvement helps us grow as lifelong learners [4].
In this way, learning to learn makes us more capable of learning on our own, and helps us to be always ready to acquire new knowledge throughout our lives [5].
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Conclusion
Overall, self-reflection has allowed me to gain a deeper understanding of myself and clearly identify my strengths and areas for development. This understanding helps me to work on myself in a specific direction and reduce my barriers in practice. My professional development plan, which is linked to SMART goals, gives me clear and measurable direction, and encourages me to learn and hone my skills in an organized way.
[bookmark: _Toc184033997]In addition, implementing strategies called “learning to learn” has strengthened my ability to learn on my own; this allows me to continuously learn new skills and adapt to changes easily. In this way, I will be prepared to achieve continuous personal and professional growth, not only now but also in the future.
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The topic | chose from Chapter 4 is “Learning to Learn.” This is a process that shows how a person can
learn better, more independently, and more effectively. The main ideas in this topic include effective
learning strategies such as note -taking, summarizing, and using time wisely.

Also, setting clear goals and tracking progress can help maintain focus and increase motivation. Having

a positive attitude is also important to stay motivated and engaged in the learning process. Finally,
reflecting on what we have learned (reflecting) and thinking about self -improvement helps us grow as
lifelong learners [4].

In this way, learning to learn makes us more capable of learning on our own, and helps us to be always
ready to acquire new knowledge throughout our  lives [5].
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