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According to a 2019 survey on workplace mental health, 60% of participants said they had experienced signs of a mental health disorder in the previous year, being mindful of your employees' mental health as a good employer.
Unhealthy work environments are common among today's workforce. Employees are significantly more likely to suffer from a variety of mental and physical health issues such as stress, anxiety, depression, alcoholism, hypertension, and a variety of other adverse consequences than they are to return home feeling energised and pleased. Organizations face higher insurance premiums, reduced innovation, a negative employer brand, greater absenteeism, lower worker productivity, and other consequences, in addition to a workplace teeming with sad, stressed-out, and unhealthy individuals.
When referring to the case study Dame Carol Black wrote that working for a healthier tomorrow (2008) within the Uk shows the connection with employee health and wellbeing and for the individual and business. The report states that company's target on enhanced better workplace health saving financial cost for organization ensuring that company change the outlook on both employees and employers, understanding and acknowledging the preventing of ill- health. Individuals within the work force are more driven, more creative with qualities to improve success staying on longer. 
Organization that implements changes to reduce ill health, training programmes that helps develop higher skills allowing individuals more fulfilled with in their job role leaving less days off being more cost effective for the organization. Education and training online platforms offering training to individuals keeping their skills up to date. Workplace health prioritisation have long-term benefits for both the individual and employer. Individuals' Mental health will improve their moral. Within the case study support in health and wellbeing with the tools provide less stress with platforms in place to help individuals. 
Companys that support the health and wellbeing of their employees will increase staff longevity as staff will be able to work under pressure. This will reduce their sickness level as stated in the case study its states mental health being one of the sicknesses which will be beneficial for the organizations for both employees and employer. Individuals can voice their what they are feeling gaining the skills to develop within the company enabling individuals to do better within themselves and productivity improves mental health is less of a stigma and approachable.   
The case study demonstrates how the European Agency for Health and Safety have introduced campaigns to encourage employee health and to identify work-related concerns that individuals could have, and how resolving these difficulties may foster a positive working environment inclusion if company adapt to the wellbeing of their staff employees. 




