


Case Study: Erling Leask and his victims.

Introduction: The History of Erling Leask:

Erling Leask, 56 years old, used to be a community police officer working for Northumbria Police. Leask, of Cowgate, Newcastle, portrayed himself as professional and trustworthy is a former police officer who came from a military background. His friends and colleagues said that he was respected police officer who would go out of his way to help others. In the early 2000s, as a result of his job, he befriended two domestic abuse victims, that he has now been found guilty of grooming and taking advantage of. 
Before joining the force, Leask served within the army where he was stationed in the Falklands before moving onto Northern Ireland. Whilst with the army, he was a ‘thoughtful and generous man’ Lane, (his defendant) told the court. 
In 2002, Leask faced disciplinary proceedings about an incident that took place with his second victim. However, he was not prosecuted but he was moved to a different area where he continued policing, (Kennedy, 2021). He finally left the police force in the mid-2000s. Concerns were raised about the conduct of the officer in 2002, and after and investigation he was issued with a superintendents warning, Weston (2021), a report from before his sentencing stated that there was a low risk of Leask reoffending, (Kennedy, 2021).
Within the year of 2006, the former officer was convicted of five counts of benefit fraud, it was alleged that he was suspended for £12,000 in benefit fraud, (Evening Chronicle). Initially, he was being charged with four of five counts of alleged fraud, but afterwards Newcastle Crown Court was told that there were around right indictments of which involved benefits and income support. As a result of this crime, all he got was a conditional charge, (Graham, 2021). 

Leask’s Crime:

After befriending vulnerable women while on duty, it was said that he had ‘prayed on’ these vulnerable women and abused his position in order to groom them, (Drake, 2021). After forming a bond with his first victim, who relied on him for her safety, the interactions between the officer and the victim became ‘increasingly inappropriate’ which the CPS (2021) said eventually lead to a sexual nature. Leask’s was forced to resign as a result of abuse of position for a sexual purpose. This crime includes behaviours whilst off duty as he still has the ability to take advantage because of his job role. His crime was the abuse of his power in order to pursue a sexual relationship with a vulnerable woman. The NPCC (2021), says that even if his victims were not vulnerable, it still would have been a crime. 
It was while he was on duty that Leask and his victim had sex, and another time that he was on duty, he indecently assaulted another victim. Not only did he have sex with once victim, but he also made similar advances to another victim after he had gained her phone number, specifically for the case, he then used this to his advantage to send her messages telling her that she was pretty and that he ‘fancied her’, (BBC News, 2021).
In May 2021, he plead guilty to one account of decent assault that took place after he had asked his second victim to walk around the local park so they could talk about the case. At the time, his victim felt uneasy at his request but trusted him enough because of his position and agreed to go with him. While they were talking, Leask abused his authority and forcibly kissed her on the lips, something she said she had not expected or consented to happen, told Drake (2021), this was not his only crime. He also plead guilty to two counts of misconduct for the relation of his inappropriate contact towards both of the vulnerable women. 
Debbie Breen, a District Crown Prosecutor stated that Leask had “selfishly taken advantage of two vulnerable women in the pursuit of his own sexual gratification”, in her statement she went on to say that she commended the bravery of both women for finally speaking out and supporting the case, (Nsubuga, 2021). She also told the court that Leask “showed no regard for the immense impact” that his actions had had on both women. 

Code of Ethics for UK Policing:

The Code of Ethics is there for the UK Police forces to be self- aware and ensure that officers and staff are able and confident to do the right thing irrespective of their rank, role or position, (College of Policing, 2014). The Code of Ethics applies to more than 220,000 officers and other staff working in the line of policing, the Home Office (2014) says that it sets out the standard of behaviour that is expected from our officers and “makes explicit the ethical principles that guide difficult decisions” that are made by everyone in the line of policing every day.
Under this Code, it is set out that officers and staff are not to establish/ pursue an “improper sexual” relationship with someone that they come into contact with due to the course of their work, especially those persons who “may be vulnerable to an abuse of trust or power”, (IOPC, 2020). Leask, who quite clearly instigated a relationship with his first victim, engaging with sexual activity while on duty, and tried to pursue a relationship with the second, did not follow the Code of Ethics, therefore abused his power as an officer. 
College of Policing (2014) tells us that there is evidence that just having the Code of Ethics is simply not enough to reduce the amount if unprofessional behaviour seen from officers and staff working within the criminal justice system. Although this Code was brought about to transform the standards of behaviour, it seems that not everyone who works in policing is in favour of holding these standards or values. Statistics from the IOPC show that there were 394 referrals to the Police watchdog in during the course of two years regarding officers that abused their power for their own sexual gratification, (Gould, 2021). 

Who Were His Victims?

Both victims were single mothers that Leask had come across during cases of domestic violence. He abused his power when he was supposed to offer both women help and support during their times of need. It has been said that there were ‘striking’ similarities between the two victims, as both had been the subject of domestic abuse and each of them felt that Leask had imaginable power over them because of his position and they felt too intimidated to speak about his actions towards them, (BBC News, 2021). 
Aforementioned, the first victim he took advantage of, and their relationship turned sexual, it was consensual, he then made similar advances towards his second victim who seemed to be struggling with her son’s behaviour after he had received her phone number for work reasons. Kennedy (2021) says that the case was a “gross abuse of his position”. 

Victim One: 

His first victim was so intimidated and distressed by what had happened between her and Leask that it took for her to see him years later coming out of a betting shop to report. She told officers that at first, he had been very supportive over the problems she was facing with her ex-partner at the time but then Leask comments turned complimentary as he would tell her how pretty she looked, (CPS, 2021). At one point, her ex tried to break into her house and Leask, who was working on the case was informed and visited her. 
She reported that even after her former partner had moved away and their problems had gone away, that Leask continued to visit her to ‘offer support’, sometimes calling round twice a week. She recalled that on one occasion, she was quite upset, and he gave her a hug, (Drake, 2021). Over several months, she and Leask formed a consensual sexual relationship and although it was one based on consent, their relationship was not appropriate as she was classed as vulnerable, and he still had his authority and responsibility. She recalled that at first, she thought she was being stupid and dismissed her concerns because of his job role. 

Victim Two: 

The second victim filed a report against the officer in 2002, but he was not prosecuted. She was contacted by the police after the first victim had reported his actions, where their investigation revealed the evidence and complaint of his indecent assault. Although she was intimidated by him, she went ahead with reporting the assault. The single mum had a history of being subject to violence by her former partner and she was ‘extremely’ vulnerable as a person. Leask was put on the case to help out with her son’s behavioural problems and his actions in the beginning, like with the first victim, seemed helpful and professional, (Unwin, 2021).
The indecent assault took place when a month after she began studying at a college, the officer approached her as she was leaving, where he asked her to accompany him at the local park so they could have a chat, presumably about the issues she was having with her son at the time. The victim recalled that she felt intimidated and uneasy about Leask but because of his position as police officer, she agreed to go with him, (Unwin, 2021). 
As they were sat on a bench, she said that he had placed his arm around her back and forcibly kissed her intimately, something she did not wish to happen, afterwards, she left him at the bench as she told him she needed to get home and started to cry. To begin with, she felt that the was no way she could report it as no one would believe her due to his job, so instead she mentioned it to her housing officer who then got in touch with Northumbria police themselves. After the report, she was told that he would no longer return to her house and that he had been moved on to work in a different area. 
The victim then described how the aftermath of his actions had led her to a difficult decision, she had begun a course in college to improve her life, but she didn’t want to risk seeing him again and out of fear she decided that it would be best for her to drop out, (CPS, 2021). The assault was not the first incident, at first, he began to send inappropriate messages which she received daily, and she was left, in her words, “creeped out”. Within her statement, she spoke about how she no longer had trust in the police who are in a powerful position, “but as a single mum, I am not”.  Because of her vulnerability he decided to take advantage and left her feeling like ‘easy prey’.  

Conclusion: How Did the Justice System Fail the Victims?

To conclude, hundreds of cases like this one along with murder, misogyny, assault and harassment by UK police officers are dealt with each year. Sarkar (2021) explains that some officers just don’t hold the same values as an officer and that the whole force is “rotten”. Officers involved in cases of misconduct are to be held accountable by the Independent Office for Police conduct (IOPC) and the National Police Chiefs Council (NPCC). 
Officers and staff within the police are said to hold a privileged position within our society by HMICFRS. They state that officers who abuse their power and create conflict of interest by having sexual relations or intent towards people they are meant to help can have devastating impacts, such as the impact that was made on Leask’s second victim especially. They go on to say that the trust within the police is ‘corroded’ by cases like this, (Cunningham, 2017). Within an investigation, it was found that not all accounts of abuse of position were reported to the IPCC, meaning many victims were let down by the system and officers were allowed to get away with their crimes. 
Within this case, his victims, were let down by the system as for years they had no justice. Although the assault had been reported, nothing was really done about it and he continued to police elsewhere. The Judge, Julie Clemitson, sentenced Leask to 20 months, suspended for two years. He would also have to complete 100 hours of unpaid work and have rehabilitation. This does not make up for his wrong doings as he has left two vulnerable women with a lack of trust in the police along with distress over his actions. 
Both women were meant to receive help during their difficult times and yet they were left with fear and intimidation after being taken advantage of, the judge called it a ‘dereliction of his duties’. After the report made in 2002, much more could have been done to investigate his behaviour and bring justice to his victims. This man was someone these women should have been able to trust, but instead he abused his power and position. His actions were far from professional. Not the actions that should be expected or carried out by a committed officer. 
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