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Executive Summary
The report highlights the ability of the learner to justify the researching and analysing quality of the topic provided as Working from home. Moreover, the analysis has been conducted in both secondary and primary research style. The extra support has been adapted from the articles provided with respect to the topic. However, the secondary data highlights the percentage frequency gained by the researcher for the set of questionnaire prepared as per the topic. 
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[bookmark: _Toc502415836]Introduction
Working from home has developed a new approach of technology for making people earn for their livelihood (Nijp et al. 2016). The aim of this report is to highlight the impact and significance of working from home and the job opportunities that are further obtained from such work. The information collected has been analysed in both primary and secondary source of data collection methods. Moreover, the impact of technology in terms of working from home has also been analysed with the primary research process. The different scopes and opportunities related to working from home are discussed in terms of a set of questionnaire presper for the individuals that experience working from home in their life. The primary research thus conducted is structured for 45 employees that are working from home. This would generate relevant data to support the secondary research.
[bookmark: _Toc502415837]Research Question
The following are the research questions marked in the context of working from home and its impact on the life of individuals. 
· Does working from home is more beneficial to the employees?
· Can working from home be referred to an adequate alternative?
· What are the future possibilities acquired while working from home?
[bookmark: _Toc502415838]Secondary Research 
The activity performed in terms of working from home is similar to the activities that are performed by an individual working there in their office. The fact of difference lies for the atmosphere that is provided in a workforce to be absent in the residence of an individual (Thomson 2016). In addition to the discussion, the working from home can be beneficial for both the employees and the employers as well. However, as argued by Kumar and Aithal (2016), the concept of working from home deals with two specific groups. These are marked in term sof a group that thinks to earn nothing from their efforts while the other group that believes that the workers will be happier and result to stay more productive while from working from home. 
In accordance to Marissa Mayer, office workforce does not always sustain reaching the top of world’s most vital technology company. Therefore, Mayer ordered 11,500 Yahoo employees to whether work in the office or leave the office. This action of Mayer marks the issues that were faced by the employers on the situation when their employees start to work from home. The process of home working though sounds to be comfortable, but issues are mostly generated in this situation,. As for instance, the task that is to be delivered in a specified deadline may get missed and this would result to lose scope of opportunity for the overall firm. On the other hand, the impact of technology for working from home further availed scopes for more earning. As stated by Hampton (2017), employment is a deal of trust, an organisation working for sch trust always stays safe in their long terms business. Thus, for working from home, an employee must gain trust from the employer as the culture of small company stands on the mutual respect and trust. On that note, communication held among the employees and the employer is the main pathway of earning trust. However, teleworking on the other hand has been regarded as the myth of working from home. As in case of Yahoo Company, the firm has banned its staff from remote work. The workforce of Yahoo was accustomed to start working as and when they received instructions from the hierarchy. This created negligence of the priorities that must be considered for the particular job.
[bookmark: _Toc502415839]Primary Research
Q1. From how long are your working from home? 
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	1 Month
	9
	20%
	45

	1-6 Months
	5
	11%
	45

	1 Year
	4
	9%
	45

	2 Years
	18
	40%
	45

	More than 2 years
	9
	20%
	45


Table 1: Woking Experience of Respondents
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Figure 1: Working Experience of Respondents
Analysis
From the above made table and graph, it can be analysed that majority of the participants agree for the act of working from home for 2 years without any difficulty or issue. However, on that note, it must be considered that there is a common percentage of response gained for 1 month and more than 2 years of working experience This can be analysed to get affected from the change in the job activity or the company of the individual.  
Q2. How far do you agree with the fact that working from home can be referred to an adequate alternative? 
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	Strongly Agree
	14
	31%
	45

	Agree
	10
	22%
	45

	Neutral
	8
	18%
	45

	Disagree
	7
	15%
	45

	Strongly Disagree
	6
	13%
	45


Table 2: Working from Home as an Adequate Alternative
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Figure 2: Working from Home as an Adequate Alternative
Analysis
The response received from the above graphical representation shed lights on the fact of participants to strongly agree the working from home opportunity as an adequate alternative for earning their livelihood. However, around 13% of the participants strongly disagreed to the above fact of working from home as an adequate alternative. The individuals working from home majority supports the activity to be an adequate alternative as extra income can definitely be obtained from such scope.     
Q3. How far are you satisfied with the earnings made by working from home?
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	Strongly Satisfied
	25
	55%
	45

	Satisfied
	4
	9%
	45

	Neutral
	3
	7%
	45

	Dissatisfied
	10
	22%
	45

	Strongly Dissatisfied
	3
	7%
	45


Table 3: Earnings from working home
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Figure 3: Earnings from working home
Analysis
The graphical representation further marks for the major response gained by 55% of the participants to strongly agree from the extra income that is earned by an individual. In addition to the held discussion, there is analysis done in terms of participants to stay more money minded for their efforts. Moreover, an equal response has been acquired for both satisfied and strongly dissatisfied individual that works from home. Thus, working from home stays to be the main support of individual that stay unemployed form as a professional worker.   
Q4. How far are you satisfied with the preferences that are made while working from home?
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	Strongly Satisfied
	9
	20%
	45

	Satisfied
	13
	29%
	45

	Neutral
	7
	15%
	45

	Dissatisfied
	8
	18%
	45

	Strongly Dissatisfied
	8
	18%
	45


Table 4: Preferences for Working from Home
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Figure 4: Preferences for Working from Home
Analysis
The tabular presentation deals with the percentage of preferences gained for working from home as 29% to stay satisfied. In addition to the discussion, the application of preferences gained from the working from home stays neutral for 15% of the response of the participants. Therefore, the preferences that are provided to the employees differs in terms of the preferences provided by the office management. Therefore, working from home caters different impact on individuals as per their level of priorities.     
Q5. How far do you agree that working from home is a loss to your organisation?
	Options
	Response Frequency
	Response Percentage
	Total Respondents

	Strongly Satisfied
	28
	62%
	45

	Satisfied
	4
	9%
	45

	Neutral
	2
	4%
	45

	Dissatisfied
	4
	9%
	45

	Strongly Dissatisfied
	7
	16%
	45


Table 5: Impact of Working from home
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Figure 5: Impact of Working from home

Analysis
In the above-mentioned graphical representation, there are high percentage response gained in terms of strongly satisfied participants for the loss they cater to their organisation by working from home. However, it can be analysed that impact of working from home is not beneficial for the employers. The situation where the employee stop working in the office and continues from home always cater loss for the firm as a whole. This makes the employees to loss the trust of their employers. 
[bookmark: _Toc502415840]Ethical Consideration
The ethical consideration marked for the above held research always comprised of the authentic approach that a research should take for completing the held research. In addition to the it, the survey participants must not be force to answer the questions. Information collected for the secondary research must stay limited to the authentic sources so that the concept of working from home can be defined more efficiently. The researcher further requires to analyse the feedback if the participants in a neutral manner. The participants are thus free to select their options and answer the questions of the survey sheet.    
[bookmark: _Toc502415841]Conclusion
From the held discussion, it can be concluded that the ability to conduct a research and further analyse the response of the participants has been well adapted by the researcher. The tools utilised for conducting a research deals with both secondary and primary research. In addition to the held discussion, the researcher has been working with the authentic sources that are the four articles been provided for the topic of working from home. Moreover, the analysis made in terms of the held survey has been successfully presented with the table and graphs a per the raise frequency. Moreover, the survey has been conducted for 45 participant that works from home.
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Primary Research Questions
Q1. From how long are your working from home? 
1 Month
1-6 Months
1 Year
2 Years
More than 2 years

Q2. How far do you agree with the fact that working from home can be referred to an adequate alternative? 
Strongly Agree
Agree
Neutral
Disagree
Strongly Disagree

Q3. How far are you satisfied with the earnings made by working from home?
Strongly Satisfied
Satisfied
Neutral
Dissatisfied
Strongly Dissatisfied

Q4. How far are you satisfied with the preferences that are made while working from home?
Strongly Satisfied
Satisfied
Neutral
Dissatisfied
Strongly Dissatisfied

Q5. How far do you agree that working from home is a loss to your organisation?
Strongly Satisfied
Satisfied
Neutral
Dissatisfied
Strongly Dissatisfied
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