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Assignment 3

In my reflection, I shall use the Gibbs Reflective Cycle (Gibbs,1980) to reflect upon the thirty-minuet group task on self-esteem. I shall reflect on the practise our group partook in and the final workshop. I shall also refer to Tuckman (1965) and his theory on teamwork.

What Happened
I was in a group with three other students in which we had to create a thirty-minute session plan, in which young people could participate. The session plan was based around self-esteem and it was required to be thirty minutes long. With the time given to create the workshop, the group I was in had set out to create our plan, meeting periodically to put suggestions together and to start timing the session in order to determine if our suggestions met the assignment criteria. While creating the session, we all met up and started to throw ideas together and work out what we would start to look up and research in order to get the basics ready. Once we all had created a simple structure and got all our resources together, we started to practise and time the session in order to change and adapt our work as required. Once session plan and resources had been finalised, we had started to practise in the room, to work out how we would set everything out and how the room should look on the day. 
Feelings
While working in the group, I didn’t feel as confidant with how things was done or how suggestions was considered while planning out the session. As Tuckman states in his theory on group work, once person in the group is usually the leader. I felt one person who took charge of the group didn’t take much of what I was saying into account at the start. I felt that my input was not as valued as the rest or my suggestions for ice breakers was shot down because of not fitting in with their idea of how the session plan should start. I felt another member of the group did not take the meeting up and practise runs seriously, as the that person turned up late even though they did agree with the group with the meeting up times in order to start practising the session. “The risk during the Norming stage is that the team becomes complacent and loses either their creative edge or the drive that brought them to this phase.” (Tuckman, 1965)I felt that using a complete different room from the assessment room to practise, while it does has some benefits, it felt as if we would not make much progress in planning out the room and getting most out of the practise runs for the practical. it felt as if While I felt the session plan did work in the end and the practical went well, I felt that the video was totally unnecessary in the long run and could have been planned better if it was suggested earlier in the term when first planning the session. I felt leaving the video until near to the time wasted what time could have been used to practise, as the video editing and trying to produce it was more effort than what I felt it was worth. 

Evaluation
After doing the assessment for the thirty-minute session plan, a lot of the work that had been put into creating the session was worth the time and effort in the end. Thinking back to how it is all planned, I would change the meeting up times, as it would often require the group to book a room to practise in, which normally would not be the room that the group was running the actual session in. The meet up could have been done nearer to the date in which the assessment room would have been available in order to practise in more. This would have made meeting up simpler and easier for all members of the group. While the video in the session plan and assessment did have some benefit and use, it should have been suggested earlier to be planned out much better.
Analysis
While all the ideas put together had been put together and used to create the final session plan, I feel the group dynamic was a small issue in the long run for creating the session. The video while worked, was a week point in the session and in my opinion, did not have as much of an impact as the rest of the activities in the session plan. The session plan was quite strong when it was practised and finalised, and the tittles used for some of the activities, such as beyond the reflection and drowning out, was quite strong and in theme with the session plan on self-esteem. Another strong point of the workshop was asking the young people what they thought self-esteem was and why they think it is important and explaining why our group had done a specific activity and how it related to self-esteem. The evaluation was another strong point as it allowed the young people to provide feed back with fun involved by throwing three different coloured sheets into three different coloured buckets in any way they wanted.
Conclusion
For my conclusion, I think one or two aspects of the work shop could have been done differently and implemented in a much more effective way. The group work, while sometimes does have a few small hitches, could be improved by following agreed meeting/practise time or explaining if a day could not work for a specific person and why. If a video is to be created for a session, it should be planned out much better and earlier rather than near to the time of the assessment with lack of preparation.
Action Plan
I think of the future, when doing group work, I need to be more open about how I feel about what is being planned or if I feel my input is being less valued by members of the group. I should also help to steer the group by providing different or alternative options to practise as I live on campus and could provide a space in which my group can work on tasks and take a break without worrying about finding a space on short notice. I also need to put my stance on any ideas that are require a computer or technical knowledge, in order to help the group better understand what is and is not possible depending on what time we have available.
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