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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my six months of initial Police training at South Wales Police, I managed my stress levels and built-up resilience to minimize stress by using exercise and healthy eating as coping mechanisms. This process enabled me to cope with the aspects of training, plan to deal with situations, and enhance my self-wellbeing going forward.
Stress is described as our reaction when we are under duress or threatened. It usually occurs when we are confronted with a situation that we are uncomfortable with and believe we cannot handle or control.
When we are stressed, we may feel the following symptoms:
· Individuals, such as when we have lots of duties that we are struggling to manage
· Part of a group, for example, if your family is going through a difficult time, such as a bereavement or financial troubles
· A member of the community, such as if you belong to a religious group that is being discriminated against (Mind, 2017). 
People who remain calm amid calamity have what psychologists term resilience, according to www.verywellmind.com (Cherry, 2021) . Resilient people can use their talents and strengths to manage and recover from a variety of problems, including:
· A loved one's death
· Divorce
· Financial difficulties
· Illness
· Job loss/unemployment
· Medical emergencies
· Natural disasters
Rather than succumbing to despair or using unhealthy coping techniques to deal with problems like these, resilience enables people to confront life's challenges head-on. 
The ability to adapt to change and uncertainty is referred to as mental resilience. In times of crisis, people with this form of resilience are adaptable and calm. They use their mental power to solve difficulties, move forward, and stay optimistic even when things aren't going well (Cherry, 2021). 
I have experienced two types of stress throughout my training as an individual and as part of a group. 
The first was the emotion was an overwhelming sense of achievement of achieving a lifetime goal by passing the recruitment process, joining the South Wales Police Force as a Police Officer, and swearing on the Oath to preparing and revising for crucial examinations to pass the training phase. This tests a person's resilience and capabilities to manage a workload, revision timescales, and deal with family life which became an overwhelming experience for Me.
The second was during the month before joining South Wales Police, my Fiancées mother suddenly passed away. This placed a huge amount of stress and heartache onto the family and wider family, affecting my Fiancée, Myself, and my two young children.
To deal with these stresses and build up resilience, I used exercise as a stress relief. I utilized running and swimming to relieve tensions early in the morning before training school started and completed a short jogging program later after training school before studying for the exams.
As a coping mechanism exercise is highlighted in a study by Holly Murford of mapmyrun.com (Murford, 2020). According to Holly, there are six ways jogging can help to reduce stress. Running is known to induce a 'runner's high,' and whether you've ever felt euphoria-like or just felt a little happier after a run, it's almost certainly been a part of your running life. The 'runner's high' is caused by our brains releasing endorphins, the feel-good hormone. Exercise also reduces the production of stress hormones like cortisol, which can assist you in avoiding large surges in stress and anxiety. Running has also been demonstrated to assist the brain to cope with prolonged stress such as the anxiety over Covid-19 that we were experiencing recently.
Physical activity and exercise have been shown to generate favourable improvements in one's mental health and ability to cope with stressful interactions, according to a separate study by Matthew A. Stults Kolehmainen and Rajita Sinha (Stults-Kolehmainen and Sinha, 2013). Furthermore, exercise therapies tend to help those with depression.
While there is no conclusive evidence that individuals who exercise experience fewer life events, there is a link between exercise and fewer daily difficulties (psycnet.apa.org, n.d.). The number of calories burned appears to be the most relevant factor. For example, (Aldana et al., 1996) discovered that those who expend more than 3.0 Kcal/kg/day during leisure time are 78 per cent less likely to have moderate and 62 per cent less likely to have high perceived stress, respectively. However, the intensity level of exercise may be important, since individuals who engaged in moderate-intensity exercise reported half the amount of stress as those who did not exercise (Aldana et al., 1996).
Exercise reduces stress-induced elevations in stress hormones (Greenwood et al., 2003) and serotonin (Greenwood and Fleshner, 2011), as well as neutralizes the effects of psychological stressors on cardiac reactivity (Hamer, Taylor and Steptoe, 2006)
As suggested by the aforementioned study by (Aldana et al., 1996), monitoring the number of calories burned during physical exercise may have a considerable influence on moderate and high perceived stress. For me, I had not considered keeping track of how many calories I burned throughout my workouts. I had no idea how much this would affect my stress levels. I should have kept track of my calorie deficit using a Smartwatch or mobile device on second thought. However, the most significant aspect was to get out and partake in some form of exercise regime. 

Having experienced the exercise regime, I now realise my physical activity was too high. If I were to come up with a workout routine again, I would eliminate the early morning component because it made me fatigued later in the day. As I got increasingly focused on passing the examinations and reducing my stress levels toward the conclusion of the six-month course, the daily work/life balance became an issue. Reflecting on the previous six months, I feel it has strengthened my resilience and equipped me well to deal with the pressures of being a Police Officer while still handling the university element of the job.
As a next step I need to continue the exercise routine and monitor in detail, calories burned after every session. I will reduce the exercise to reflect my shift pattern however, using what I have learned, slightly increase the intensity of the exercise to achieve the optimal calories burned to stress relationship. This can be achieved by completing some very high, intensive workouts over a shorter period of time, for example, High Intensity Interval Training or hill sprints.


Total Word count:1051


     












1

Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my first two weeks as a police officer, my tutor and I were called to an incident where a male was attempting to enter a property that did not belong to him. 
He was reportedly aggressively, kicking and beating on the front door of a flat, in an attempt to gain entry. 
Upon arrival at the property, we spotted a man, climbing over the front gate who matched the description given to the control room by the reporting individual. 
As I got out of the police vehicle I dynamically risk assessed the scenario. 

A dynamic risk assessment is a continuous process of identifying hazards, assessing risk, taking action to eliminate or eliminate risk, monitoring and reviewing, in the rapidly changing circumstances of an operational incident (Emma, June 2019) 
It is a method of measuring risk in settings that are constantly changing and evolving. It’s possible that you won’t always be able to predict the exact degree of danger ahead of time. The risk levels may need to be monitored on a regular basis, even while the task or activity is being performed. The danger level may fluctuate as the scenario unfolds. A dynamic risk assessment may be required in this situation. Has the amount of danger risen to the point that we may need to seek backup or specialist assistance? Has it lowered to the point at which it may be safe for us to leave? (Emma, 2019).
I noted the male appeared intoxicated at first glance and noted there were no possible weapons on the male or nearby at the area if the male wanted to use them against me. 

It was evident that the male was intoxicated as he stumbled towards us. He was unsteady on his feet, his eyes glazed over, his speech was slurred, and I could smell intoxicating liquor on his breath. 
When I approached him, he explained he was attempting to enter his home, but that the door was locked, and he couldn’t find his keys. At this moment he was compliant. 
I asked general open questions about what was happening, where he had been that evening and how much he had to drink. 
We were taught this style of communication in training and to always try and use the Betaris box mental model where possible. This is where your attitude and behaviour as a police officer can have an impact the person you are conversing with. The Betari box is a conceptual model that demonstrates how your attitudes influence how others respond to you, and how changing your emotions toward others might cause them to change their behaviour toward you. 
People react to you in predictable ways; most are pleasant, but some are not. It is easy to believe that their behaviour is a reflection of their personality. Of course, this is true to some extent. However, the strange thing is that their behaviour is also a reflection of your personality (Farmer, 2019). 

I also employed an open body attitude, which is neither intimidating nor dominating, although it may have appeared to him to be such.

The male responded the best he could, but owing to his intoxication, it was difficult for me to grasp what he was saying. I maintained my composure and proceeded to ask questions in an attempt to establish a rapport so that the situation might be resolved.
 
The more questions I asked the more irritated the male became. I decided to take a step back and conducted a PNC check over the radio to make sure the male was not wanted by police and to gather further intelligence on him. He had drug usage and mental health difficulties warning markers on him. The male became more violent throughout this period. I remained calm and composed, telling the male to lower his voice and maintain his composure.
The male then began to threaten my tutor and me, claiming he would find out who we were, and bad things will happen to us. Things like our personal vehicles would be smashed, homes would be targeted, and our families harmed were brought up. 
This is when my resilience came into play, allowing me to remain calm and professional whilst maintaining control of the situation. 
During this time my tutor informed me there was evidence of damage to the door that the male was kicking prior to our arrival. 
Because there was evidence of damage and a witness who could identify the individual in detail and describe exactly what had happened, I decided to arrest the male under Section 1(1) of the Criminal Damage act 1971. 
A person who, without lawful excuse, destroys or damages any property belonging to another, intending to destroy or damage any such property or being reckless as to whether any such property would be destroyed or damaged shall be guilty of an offence (Legislation.gov.uk, 2022).
I handcuffed the male to the rear of his body, which is South Wales Police policy when handcuffing a person, informed him of the time of arrest and cautioned him before informing him the necessity of the arrest which was to prevent further damage to property, protect himself or others and to conduct a prompt and effective investigation. 
The male was then subjected to a search under Section 32 of the Police and Criminal Evidence Act 1984. 
A constable may search an arrested person, in any case where the person to be searched has been arrested at a place other than a police station, if the constable has reasonable grounds for believing that the arrested person may present a danger to himself or others (Legislation.gov.uk, 2013).
The search yielded no results; therefore, the individual was led to the rear of our police vehicle. 
The male was reluctant to enter the van at first but keeping a calm controlled attitude I assured him it was in his best interest, and that he could sleep off the effects of alcohol in a secure environment. He then would have the opportunity to explain his actions in the morning. 
Despite his obvious distress, the male soon calmed down in the rear of the van.
The male was then escorted to custody where he was to sleep off the effects of alcohol in his system.  
When we arrived at custody, we took the male out of the van. He apologised to both my tutor and I for his behaviour and his previous remarks. 

I made sure the male’s welfare and security were always respected while he was in handcuffs and in our care. I acted in accordance with the European Convention on Human Rights Act 1998. Article 3 in particular states that no person shall be subjected to torture or to inhuman or degrading treatment or punishment. This is where I learned about the pneumonic JOG in training school. 
This refers to any individual who is subjected to a police search in the public view can only be requested to remove their J- Jacket, O- Overcoat and G- Gloves. If at all feasible, any search should take place away from public view.

Article 5 relates to taking someone’s liberty away. Arresting someone simply implies taking away their freedom to live a free life. When it comes to taking someone’s liberty away, there are specific rules to follow. The ability of a police officer to arrest a suspect is governed by Section 24 of the Police and Criminal Evidence Act of 1984. Officers must show that arresting someone is essential after exhausting all other alternatives for dealing with the suspect (Gov, 1998)
When making an arrest, the necessity for the arrest must always be indicated. This will be recorded on an officers Body Worn Video and will act as evidence in a court of law. The suspect must be informed of the reason for their arrest for and given the caution states “you do not have to say anything, but it may harm your defence if you do not mention when questioned something you later rely on in court. Anything you do say may be given in evidence”. 






As a police officer all actions that are taken must be processed through a pneumonic called JPLANE.  
Justified. Officers must be able to defend their actions and they must be able to justify every decision they make. 
Proportionate. It is necessary to analyse and display a balanced approach. The actions must be Proportionate, i.e., they must be at the bare required to achieve the lawful goal.
Lawful. All actions taken must have a basis in Law.
Accountable. Whatever intervention an officer chooses, it will always effect on their culpability in court.
Necessary. A police officer is only required to do what is required to achieve the lawful goal.
Ethical. The actions of a police officer’s must be ethical (moodle.uwtsd.ac.uk, n.d.).
 
Using the Gibbs (Gibbs, 1988) reflective cycle and the Betaris box mental model (Farmer. 2019), I believe I could not have done anything differently. I feel I handled the issue correctly, being cool and in charge. As I approached the issue, I didn’t feel the need to use any of my personal protection equipment (Baton or PAVA spray). If I had been compelled to strike the male with my baton or spray him with PAVA, the scenario may have escalated. It would have been difficult for me to justify contacting the male with my baton in such a low-risk circumstance. He was verbally threatening but showed no signs of being physically confrontational. 

If the circumstances arose again, I believe I would be more confident in dealing with it since I now understand that speaking to someone in a calm and controlled manner may reflect on them, even when they are showing signs of intoxication. 


Total word count: 1615










Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

For this essay, I will describe an instance in which I have played a key role with a victim, utilising social and legislative circumstances, as well as my obligations in accordance with appropriate Codes of Practice to support the victim through the Criminal Justice System. To frame my response, I will use Gibbs’ reflection model (Gibbs G 1998).

I was dispatched to an incident where a male and female had been drinking throughout the day and into the night. The male stayed at home with a friend, while the female went out to the local pub with her friends. 
The evening came to a close, and the female returned home to find the male. He was drinking into the early hours of the morning. 
As soon as the female entered the house, the male began shouting at her, calling her names for being out so late. 
The female decided she would not be staying at the house and called her friend to see if she could sleep over at her flat until the next day.
The female left the house and spent the night at her friends flat. 
The male was heard banging on the flat door later that morning and eventually gained access. He barged into the flat where the female and her friend were staying. 
By this point both females had awoken and were confronted by the male within the flat’s hallway. As the male appeared agitated, he began verbally attacking the females, causing both grief and reason for concern, the friend stood in front of her as a method of protection. The male then surged forward, knocking her friend out of the way and grabbed the female by the throat again calling her offensive names and asking her questions like “where are the boys hiding inside the flat”, assuming the females were not alone. His grasp on her throat now tightly squeezing obstructing her airways. At this point she was having trouble breathing. 
After a few seconds, the male freed the grip of her throat and began searching the flat for the males. He entered the bedroom and pushed a wardrobe and glass mirror, damaging both. 
The female yelled out that there’s no-one in the flat, and the female’s friend threatened to call 999 if he didn’t leave. The male continued to call both females derogatory names before leaving the flat on his own accord. As a result of this incident both females became vulnerable victims. 

Vulnerability has no legal definition however the Police use the English Oxford Living Dictionary definition – The quality or state of being exposed to the danger of being attacked or harmed either physically or emotionally (moodle.uwtsd.ac.uk, n.d.). 

The call to the police came later in the morning. I attended the female’s flat where the incident occurred. The females had already cleared up the bedroom area, so there was no trace of disruption or damage to the property.  
There were no language barriers or culturally sensitive issues to overcome.

The female’s friend chose to provide a witness statement but declined to make a complaint regarding the damage caused to the items by the male. 

The female was at first hesitant to make a victim statement due to the male being the father of her young children, but after consulting with family and friends and learning that things could potentially develop further in the future, she decided to give a victim statement. 
I was glad that she agreed to give me a statement as I could now act as part of my duty as a police officer and gather as much evidence as possible by pursuing further lines of enquiry.
As a result of these lines of enquiry, I obtained a statement from the male’s friend who was present at the home address when the female returned home that evening, CCTV footage of the male outside the female’s friend flat and house to house inquiries of a disturbance relating to the time and date of the incident.












As a police officer it is my duty to obey the Code of Ethics and following the Public Service section played a significant role in this incident. My behaviours, as expected, followed the Code of Ethics framework:

· Act in the interest of the public, first and foremost.
· I am motivated by serving the public, ensuring that I provide the best service possible, at all times.
· I seek to understand the needs of others to act in their best interests.
· I tailor my communication to be appropriate and respectful to my audience.
· I take into consideration how others want to be treated when interacting with them.
· I treat people respectfully regardless of the circumstances.
· I share credit with everyone involved in delivering service. 
(College of Policing, 2022)



Within the female’s statement she indicated that this was not the first time she had been the victim of domestic abuse and stated that he only becomes aggressive when he drinks. Domestic abuse is described as an incident or a sequence of incidents of controlling, coercive, threatening, degrading and violent behaviour, including sexual violence, in the majority of cases by a partner or ex-partner, but also by a family member or carer. It is mostly experienced by women and is perpetrated by men in the great majority of instances. 
Domestic abuse can take many forms, including but not limited to, the following:

· Coercive control
· Psychological and/or emotional abuse
· Physical or sexual abuse
· Financial or economic abuse
· Harassment and stalking
· Online or digital abuse
(Women's Aid, 2015)

I used the All Wales Safeguarding application on my Police smart device to assist in the decision-making process and select which additional processes to follow throughout the statement taking process and subsequently in the inquiry. 
The procedures set out the essential roles and responsibilities for anyone working with children or adults who are experiencing, or at risk of, abuse, neglect, or other kinds of harm. This guidance has been issued by the Welsh Government. These procedures are intended to guide safeguarding practice for all those employed in the statutory, third (voluntary) and private sector in health, social care, education, police, justice and other services. They are applicable for all practitioners and managers working in Wales – regardless of whether employed by a devolved or non-devolved organisation (moodle.uwtsd.ac.uk, n.d.).

Special measures were offered to the female if she was obliged to appear in court. These measures are always provided to victims who are vulnerable. In this instance the female was a victim of domestic violence. 
Many victims and witnesses experience stress and fear during an investigation of a crime and when attending court to give evidence. Stress can affect the quantity and quality of communication with, and by, witnesses of all ages. Some victims may have difficulties attending court and giving evidence due to their age, personal circumstances, fear of intimidation or because of their needs. In such circumstances, witnesses who are considered vulnerable or intimidated, “special measures” can improve the quality of their experience by helping them to give their best evidence (CPS, 2019).

There are many special measures available to vulnerable and intimidated victims, with the agreement of the court. Here are some that were offered during the victim statement:

· Screens- to shield victim from defendant within the courtroom
· Live video link- enables the witness to give evidence outside the court room through a visual link (usually within the court building)
· Evidence given in private- exclusion from the court of members from the public and the press

The female initially requested not to be able to see or hear the male within the court room due to the family history and circumstances of the incident and screens were discussed at length, however after discussing all options available, she stated the live video link would be her preferred choice. Her statement reflected this.
I submitted the application using a MG02 form within her casefile describing the special measures that were necessary and why.  

I completed a PPN (Public Protection Notice) which is a multi-agency referral form. This is completed for all adult instances who are at risk, and it is then evaluated, risk assessed and actioned. The PPN will be submitted to partner agencies for information and action taken as needed (South Wales Police, n.d.).

I asked the female the Domestic Abuse, Stalking and Harassment, and Honour-based violence (DASH) questions as part of the PPN. DASH is a risk identification, assessment and management strategy that has been implemented across all police forces in the UK since March 2009. 
When identifying and assessing victims of domestic abuse, stalking and harassment, and honour-based violence, it is a frequent technique used by both police and non-police organisations (www.norfolk.gov.uk, n.d.).  

Later that day the male was arrested at his home address. Officers arrested the male when he was intoxicated. The matter is still being evaluated at the time of writing, and no court date has been set.

Upon reflecting on this situation, I believe I assisted the female in every way possible. I initially inquired if she wanted medical treatment, which she declined, and before leaving the premises, I made certain she was safeguarded from the perpetrator and that she and her children were in a secure location. She made arrangements for her and the children to remain at her parents’ house while the police investigated the arrest. 
I feel I had shown empathy and concern for the female while being cool, calm and professional. This, I believe, improved the female’s perceptions of South Wales Police and the services we provide.
If a similar circumstance arose again, I would take the same approach and adhere to the principles and processes laid fourth in the All Wales Safeguarding Application.   


Total Word Count:1607













Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

As part of my tutorship and tutorship signoff checklist, I must show to my tutor how to conduct a person stop and search and how to use the correct legislation to guarantee the search is lawful and compliant. I will use an example to describe a situation where I have used the National Decision Model to help resolve an incident. As a guide, I will use the Gibbs reflection model (Gibbs G, 1998) to reflect on this. 

My tutor and I were on response duty in a police vehicle, when a call came over the police radio stating a man had been trying to sell drugs within a public space, to members of the public, inside a nearby bus station. We received a description of the individual over the police radio, and we attended the location.

Police officers are taught to apply the National Decision Model (NDM) from the first radio communications. Police decision making is often complex. Decisions are required in difficult circumstances and are often made based on incomplete or contradictory information. In addition, police officers and police staff are sometimes required to make decisions in circumstances where those involved deliberately mislead or try to mislead them. It is, therefore, not surprising that sometimes the decision does not achieve the best outcome.
To help everyone in policing to make decisions and to provide a framework in which decisions can be examined and challenged, both at the time and afterwards, the police service has adopted a single, National Decision Model (NDM).
The model has at its centre, the policing Code of Ethics as the touchstone for all decision making. Using the model encourages officers and staff to act in accordance with the Code and use their discretion where appropriate. The NDM is specific to policing and is a risk assessment and decision-making process (College of Policing, n.d.).
When officers arrived at the location there was a male who matched the description passed over the radio by a member of public. At this point, I activated my body worn camera (BWV) as this can provide compelling evidence for use in the criminal justice system. In many instances, BWV footage is used to advance a criminal matter – either by providing what effectively is eye-witness footage of incidents where an officer has been present or using cameras to take statements from people. This reduces lengthy paperwork processes. There are, therefore, legitimate policing reasons for officers to view footage from BWV at an early stage (Policeconduct.gov.uk, 2019).
At first, the male appeared jittery and somewhat hostile towards us. He was swearing and yelling at us to leave. I counteracted this by speaking to him in a professional, concise, and commanding manner, and I was able to lessen his animosity toward us by employing the Betari’s box theory (Farmer, 2019).

Because there was now a small crowd gathering, I decided the best course of action would be to urge the male to go to a more peaceful area of the bus terminal. Now that we were out of the public view, I conducted a Police National Computer (PNC) check on the male to gather any information that was held on the database; however, he was not known to police. 

Because I suspected he was carrying a quantity of illegal drugs, I conducted a stop and search under Section 23 Misuse of drugs act 1971.  
All police officers in England and Wales have stop and search powers which come under the Misuse of Drugs Act 1971 Section 23.  
This section allows an officer to stop and search persons, vehicles, and vessels for prohibited and controlled drugs.
This applies when the officer has reasonable grounds to suspect that the person is in possession of a controlled drug. (A consultation on police powers of stop and search, 2013)

When utilising this power officers must use the term GOWISELY as an aide memoire for information supplied to the individual being searched. This is to ensure compliance and that the search is performed legitimately and in accordance with PACE Code A.

Code A concerns the use statutory powers by police officers to search a person or a vehicle without first making an arrest, as well as the obligation for the police to keep a record of a stop or encounter (Home Office, 2013)
G grounds or suspicion the officer has.
O objects that the officer is looking for.
W warrant card to be shown if the officer is in plain clothes.
I identity of the officer, i.e., name and number.
S station that the officer is from.
E entitlement to a copy of the search record.
L legal basis i.e. under what statute is the search being carried out.
Y you are detained for the purpose of.


I searched the male as highlighted in training. This is a quarter body search which starts, from rear to front, with the top right-hand side of the torso, then the top left-hand side of the torso, then the right leg finally the left leg  
I discovered a small quantity of a green leafy substance in his right-hand coat pocket. I was not concerned by this as the quantity was small and could be used for personal reasons. 
At this point I was thinking of using my discretion and issuing a cannabis warning for the possession, however, continuing the search I recovered 6 clear plastic bags of white, crystal-like powder in his left-hand pocket, two mobile phones in his jean pockets, a hand-held digital weighing scale in his hooded jacket pocket and a large quantity of £20 notes in his wallet adding up to £680.
As per South Wales Police policy, I handcuffed the male to the rear of his body and ensured tightness was comfortable for him. I arrested him for possession with intent to supply, as defined by section 5(3) Misuse of Drugs Act 1971 and stated the caution and explained necessity for the arrest. The objects were then seized as evidence.

We escorted the male to the police vehicle and took him custody where he was subsequently interviewed.

Prior to my arrival, I obtained all relevant intelligence in-line with the NDM. I then used the Police National Computer to acquire further date and determined the threat level prior to my arrival. 
I deemed this situation to be of a low-level risk to my colleague and myself. I then considered my Powers and Policies in light of the circumstances presented in front of me. 
As I previously stated, I considered issuing a cannabis warning but as the search developed, new evidence and information became available to me, and I feel I acted appropriately. 

After booking the male into custody, my tutor and I discussed the situation and how things may have gone differently. This was my first stop and search I had completed outside of a training setting and while I was apprehensive at first, the flow of the search seemed somewhat unnatural. 
My tutor informed me I was not required to follow GOWISELY in the sequence it is provided. He added that if all the points are addressed, and the search is warranted then the search is legal, and I cannot be criticised for that. I think I was too preoccupied with getting acronym correct. 
The remainder of the search I conducted went smoothly. I took my time and informed all aspects of the search to the male. Once in custody, the male was searched by
custody officers who found no other items. This was a plus for me as it suggested that my search was comprehensive, efficient effective. 

My tutor praised the way I spoke to the male and how I remained calm and collected when the male was originally hostile against us. 
During my time as a police officer, I will complete a stop and search again, and I will reflect on what I learned from this time. When the situation arises again, I will make sure I state GOWISELY in a more “natural” way. 
I understand what is necessary; all that remains is for it to be delivered in a natural manner. In addition, I will not make any pre-conceived judgements or have any biases towards the situation. 
The majority of the time, police officers will be double crewed, ensuring that officer safety is prioritised while also promoting collaboration. I am certain that a more experienced officer will be able to advise me and send me in the correct path if I make a mistake during the stop and search procedure.

As the arresting officer, I completed a statement and exhibited all seized items. I also exhibited my body worn video which was labelled as evidential on evidence.com. 
As part of the evidence package, I created a hand-on package and a case file for the male. If necessary, this evidence can be disclosed to the defendant’s solicitor in court, and it guarantees that police followed the Criminal Procedure and Investigations Act 1996. 
This code of practice applies in respect of criminal investigations conducted by police officers which begin on or after the day on which this code comes into effect. 
Persons other than police officers who are charged with the duty of investigating as defined in the Act are to have regard to the relevant provisions of the code and should take these into account in applying their own operating procedures. This code does not apply to persons who are not charged with the duty of investigating as defined in the Act.
Nothing in this code applies to material intercepted in obedience to a warrant issued under section 2 of the Interception of Communications Act 1985 or section 5 of the Regulation of Investigatory Powers Act 2000, or to any copy of that material as defined in section 10 of the 1985 Act or section 15 of the 2000 Act.
This code extends only to England and Wales (Ministry of Justice, 2015).
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Academic writing skills. Increase knowledge of academic writing.








	University and online revision tips. Increase frequency of writing techniques.  
	University lecturers, Online education toolkits, UWTSD Moodle 
	Over academic period. (Steady improvement over three years) To be reviewed on completion of year one.

	Increase knowledge of frequently used legislation specific to stationed area.











	Use of pocket sergeant application. Continue to review notes from 6 months training period. 
	Tutor, Team, and Sergeant. University revision knowledge checks and Blackstone’s Police Handbook
	To be reviewed at end of tutorship

	Improved statement taking. 







Increase understanding of Niche

Improvement will increase through experience.

Tutor, Team and Sergeant. 

End of tutorship. 
	Improvement will increase through experience. 
	Tutor and Team. Use templates from previous statements to understand structure
	End of tutorship.
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