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“I acknowledge the use of Microsoft Copilot https://copilot.microsoft.com/ on Mach 15 2026, to Purpose my work  
I used the prompt(s):  
Paraphrase this and make it concise:  Having hyperextended knees also means that your centre of gravity is different and often smaller. With straight legs, your centre of gravity is placed in line with your hips (perfect alignment for turns and balances). However, with a hyperextension, your weight is shifted forward and your alignment is out, meaning you have to adjust the rest of your body in order to balance out.
 I confirm that I have not presented any AI-generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence.” 

2. Introduction 
As I prepare to earn my BA (Hons) in Musical Theatre, I am focused on establishing myself as a professional performer in the Creative Industries. This broad field includes many artistic roles, but performance remains my main passion and goal. After finishing my training, I aim to pursue a career as a musical theatre performer, building on the skills, discipline, and experience gained during my degree. My training has enhanced my singing, acting, and dance techniques, while also providing valuable transferable skills such as confidence, teamwork, adaptability, and creative problem-solving. These experiences have reaffirmed that performing best matches my abilities and long-term goals. I am driven by the chance to bring characters to life, work within ensemble settings, and continue developing my craft professionally.

 This career action plan will outline the key steps I need to take after graduation to transition smoothly into the industry. It will include updating my professional materials, such as my acting CV, headshots, and showreel to effectively showcase my talents. It will also specify how I plan to increase my industry presence by joining casting platforms, attending auditions, seeking reputable representation, and networking with industry contacts. Moreover, the plan will emphasise ongoing development through classes, workshops, and performance opportunities to keep my skills sharp and competitive. By outlining these strategies, the plan serves as a clear guide to help me confidently enter the professional performance arena and build a sustainable musical theatre career.
3. Self-Assessment and Industry Readiness 
I have applied the knowledge I learnt at university in practice within acting, singing, and dancing classes. Dance techniques were further developed as I remained on campus to practice after lectures, in preparation for assessments. Furthermore, I have applied dance knowledge beyond my studies by teaching voluntary adult dance sessions. Attending and performing in master classes with industry professionals has provided valuable feedback to reflect on personal development and apply to my practice.  I have intentionally accessed additional training opportunities to further develop my tap, jazz and commercial dance skills. This will stand me in good stead when performing within a group setting in a pending awards ceremony. My collaboration skills have developed through numerous opportunities in the degree course. As a result, I have developed strong collaboration skills and work well in groups. In turn, this skill has served me well during auditioning for musical roles with local theatre groups, as auditions can be overwhelming due to the high expectations of the industry and myself. Feedback from tutors has highlighted a particular strength in taking direction during performances (WAVDA, 2025) and responding to guidance.
A development area is self-confidence, as noted in tutor feedback. Simtoco (2022) identifies that confidence plays a central role in a successful performance career, as it enhances stage presence and enables performers to engage audiences with clarity and conviction. It also facilitates creative exploration by supporting risk-taking, adaptability, and constructive recovery from errors. Within a competitive sector, confidence strengthens resilience by helping individuals navigate rejection and respond productively to professional feedback. Additionally, it contributes to effective industry relationships through improved communication, reliability and mutual trust. Crucially, confidence underpins authentic artistic expression, enabling performers to present a distinctive identity and build meaningful connections with audiences that elevate their professional profile (Simtoco, 2022).
 Another area for development is persistence in seeking work opportunities, as securing employment in the field of acting within short films, although with limited professional credits, will provide experience in the field and add to my CV.
 I acknowledge the need to be more expressive and vocal with my ideas as suggested by my tutors. On transitioning to paid employment within the industry, I appreciate the need to develop this skill as Mallett (2018) suggests by developing social capital and engaging in reflective practice, individuals can address the interpersonal challenges that often arise within diverse artistic teams. Creative and inclusive methods of sharing ideas support more effective collaboration, helping to navigate differing working styles and personalities. Through this process, practitioners also strengthen their communication, problem-solving and conflict resolution abilities, enabling them to transfer these skills to future projects and enhance the overall quality of their collaborative work (Mallett, 2018)
My developing creative skills indicate progress; however, several aspects of industry readiness still require improvement. Employers highlight the importance of resilience, adaptability and effective self‑management for navigating high‑pressure audition contexts (Quarterly, 2024). Audition anxiety remains a personal challenge and may constrain performance quality, reflecting research emphasising psychological readiness as essential for employability in the creative sector (Xiong Y, Yu J & Wu H, 2026). To address this, I plan to undertake mock‑audition practice and implement relaxation strategies. Coordination difficulties in choreography similarly pose risks, and targeted step‑breakdown work aligns with the self‑directed skill enhancement promoted by Skillset/Screen Skills (Chris, 2026). Finally, limited time‑management skills may affect productivity and well-being, necessitating structured scheduling tools to meet professional organisational standards (University of Cambridge, 2026).

4. Industry Research 
Post‑pandemic musical theatre is experiencing marked revitalisation, propelled by resurgent demand for live cultural participation and the expanding use of digital technologies in production. Key trends such as immersive tools, more diverse narratives engaging national identity, history, heritage and social issues, and creative staging that blends traditional practice with multimedia, interactivity and electronic music are reshaping audience engagement (Drozhzhina, 2025). However, younger spectators show a pronounced preference for technologically enriched, participatory formats, sustaining global growth (Drozhzhina, 2025).
I aim to establish my professional career within Wales, where the musical theatre sector encompasses a wide range of roles, including performers, directors, designers and production technicians. With approximately 225 theatre production companies operating across the nation, Cardiff represents a significant hub of opportunity. Notable employers include Hijinx Theatre—an inclusive organisation located within the Wales Millennium Centre (Hijinx, 2026) and the Sherman Theatre, which maintains its own producing company (Sherman Theatre, 2021).
Online audition platforms frequently specify highly particular vocal characteristics such as “gritty,” “gravelly,” or “smoky” and often require performers to demonstrate a broad range of vocal techniques within a single role, including transitions from coloratura soprano to high C while employing mix‑belting  (Green et al., 2014). Green et al. (2014) argue that these expectations extend well beyond the scope of conventional classical and traditional musical theatre training. Furthermore, Osness, Styles and Allen (2025) assert that the incorporation of popular genres including pop, rock and R&B into contemporary musical theatre has significantly intensified performance expectations. Artists are now required to demonstrate advanced vocal adaptability, enhanced physical endurance and sophisticated stylistic competency. They further argue that existing pedagogical frameworks insufficiently prepare emerging performers for such cross‑genre demands, resulting in graduates entering professional practice without the technical robustness necessary for sustainable and industry‑aligned performance standards.
 


Musical theatre demands strong acting, singing and dance proficiency, alongside resilience, collaboration and effective communication. Zago (2026) maintains that “the sector notably lacks professionals equipped with both practical technical skills and essential soft skills, including adaptability, teamwork, entrepreneurial spirit, and stress management”. Furthermore, he recognises that “structural challenges such as precarious employment, low pay, and generational turnover further exacerbate recruitment difficulties”.  Expectations of performers are high, with disciplined rehearsal habits, demonstrating professionalism, and responding constructively to direction. Industry standards emphasise continual skills development, vocal and physical conditioning, and adherence to rigorous performance expectations. 
Current casting trends prioritise digital submissions, including self‑tapes and virtual auditions, expanding access for performers. Indeed, Stith (2017) implies that “digital technology has also transformed the way actors interact with casting directors”. Furthermore, he advises that “Web-savvy actors must curate an online brand, successfully leverage social media, and exploit micro-celebrity opportunities to find success in musical theatre on Broadway and beyond”.  Audition expectations emphasise adaptability and authentic performance material, while portfolio norms favour concise, curated online profiles showcasing headshots, reels and artistic identity, as digital visibility increasingly influences casting decisions. 
 Equity (2026) provides advice and support on the code of conduct for auditions and staying safe at castings. It emphasises rigorous rehearsal demands, skill maintenance and professional conduct as central training expectations within the musical theatre sector.Industry bodies and unions such as Equity negotiate minimum pay, safe working conditions and professional standards for performers and stage managers, reinforcing workforce protections and fair employment practices. Equity (2026) provides free tax and social security advice to members.
Employment precarity in musical theatre stems from short‑term, project‑based contracts and intense competition, leaving many freelancers facing unstable income and limited opportunities. Recent reports show rising financial strain and difficulty securing work across Wales creative sector, particularly for performers reliant on freelance employment. Pratt (2017) asserts that the UK theatre landscape is an ever changing one, with many social and political restraints creating a difficult environment for those wishing to produce theatre and have a financially stable career at the same time.

5. Career Goals Using the SMARTIE Framework
My short-term goals (0–12 months) include subscribing and creating a spotlight profile showcasing my skills. This will enable a live account to be visible to casting directors and industry professionals. My deadline for completion is march 2027. My performing CV is current and to a professional standard, ready to use for auditioning. Although my current showreel demonstrates singing and dancing performing skills, it will require editing to include acting excerpts. I shall also address the tutor feedback provided from the Digital Era module. However, with limited professional resources and technological knowledge, creating a clean, professional showreel of a high standard will be challenging. 
Memorising two contrasting 1-minute monologues to perform at auditions in the short term is also a target. I appreciate the need to be more courageous with my character choices, to demonstrate a wider skill set and refrain from inhibiting narrow choices. On completion of this goal, I will be prepared for the non-musical acting components of auditions. Having a prerecorded self-tape that makes you stand out and shows your confidence is a familiar practise (Rekers, 2021; Espinosa, 2026). Rekers (2021) suggests that touring companies and smaller theatres regularly request them.  Furthermore, Hundt (2024) confirms that self-tapes are also used across films and TV  for casting auditions, and according to Espinosa (2026), they are here to stay. 
My midterm goals (1-3 years) include undertaking advanced training to pick up speed in dance and enrolling in further private classes for singing and dancing. This will help reduce anxiety during dance calls and improve muscle memory. Latala (2026) identifies that   A pre‑performance routine functions as a stabilising mental cue, enabling performers to cope with the psychological and physical pressures of performing. Pedersen (2026) argues that by paying attention to bodily sensations, using mindful breathing, and forming new neural pathways, individuals can gradually overwrite old anxiety responses with calmer, more grounded ones. Although this transformation requires steady, repeated practice, the body eventually adopts a new norm—one characterised by ease, safety, and a confident ability to move through challenges. 
[bookmark: _Int_xoVdQRXx]A major midterm goal is to secure a post as a musical theatre tutor. This will entail undertaking practical education experience. This will be a voluntary capacity, shadowing local youth theatres, stage schools or performing arts workshops to develop a foundation of teaching experience. However, voluntary or paid experience will require a DBS check that will allow me to undertake work experience with children and young people. Having undertaken further research, the process of gaining a universal DBS  is clearer (Doncaster Council, no date). Another avenue of gaining experience would be offering tutoring for children aged 4-15 years, specialising in dance and voice development, to build a portfolio and reputation. However, this will require a suitable tutoring space and funding to cover studio fees. Research indicates that several government-backed financial programmes in the UK are available to a Studio Owner. (UK Start Ups, 2021 ).  Further comprehensive and safety measures would be required to protect participants and me, including written risk assessments, obtaining public liability insurance (Pirmohamed, 2025), and providing first aid support during sessions (UK Government, 2024). 
Looking toward the next three to five years, my long-term ambitions focus on building a multifaceted career within musical theatre, where performing and teaching complement one another. By this stage, I aim to be securing regular work in regional productions and commercial projects, supported by a well-crafted showreel, strong audition pieces, and ongoing skills development. Alongside my performance commitments, I plan to establish a reliable teaching practice, offering sessions in singing, acting, and dance that draw directly from my training and emerging industry experience. The voluntary placements and shadowing completed during my midterm goals will provide the foundation for securing a consistent studio space, expanding my client base, and delivering structured, professionally informed sessions. This combined approach will allow me to continue evolving as an artist while supporting younger performers.


6. Action Plan Summary Table 
	Goal
	Action
	Resources Needed
	Deadline
	Risks
	Mitigation

	Create a professional Spotlight profile
	Update CV,
 upload headshots, 
complete skills sections,
 add credits and media
	Spotlight membership fee,
 professional headshots,
 CV template
	March 2027
	Financial cost,
 incomplete materials delaying activation
	Budget for membership, 
book headshots early,
 seek tutor feedback on CV

	Improve audition readiness (monologues & self‑tapes)
	Learn two contrasting monologues, 
record high‑quality self‑tapes
	Quiet filming space, 
tripod/phone stand, 
lighting,
 scripts
	March 2027
	Anxiety may affect performance,
technical issues
	Practise with peers,
 rehearse mock auditions,
 use self‑tape guides

	Enhance dance speed and coordination
	Attend weekly advanced dance classes and extra practice sessions
	Class fees, 
suitable studio space, 
dancewear
	1–3 years
	Injury or inconsistent attendance
	Warm‑up routines,
 schedule classes in advance,
 gradual progression

	Strengthen vocal technique for contemporary repertoire
	Engage in regular private voice lessons
	Singing teacher lesson fees,
 rehearsal tracks
	1–3 years
	Vocal strain
financial barriers
	Follow safe‑voice guidance. 






7. Anticipated Barriers & Solutions 
In preparation for future employment within the field of musical theatre, pre-empting barriers and suitable solutions is timely.
Financial barriers would include costs incurred from membership fees, e.g. Spotlight, Equity and termly fees for dance and singing lessons. Gaining employment outside the field of musical theatre could result in irregular practice of performance skills secured within education, and additional costs incurred by attending training to maintain skills-set. Financial barriers also relate to funding studio space for tutoring sessions.  Furthermore, being financially stable would mean having the flexibility to attend auditions and not be restricted by work commitments unrelated to the field. 
Accessibility issues could result from limited experience in networking and securing an agent with openings for my skills-set and appearance. Musical arts (2024) expresses that effective networking involves more than event attendance or sharing contact information, it requires developing authentic professional relationships, providing mutual support, and fostering opportunities for shared benefit. By committing my time and effort to developing a strong professional network, attending industry events, and sustaining meaningful connections, I will enhance my prospects of securing desirable roles and support my long‑term success within this competitive sector.

Physical health barriers would include weakness in respect of my hyper-extended legs that limit my ability to perform certain exercises, especially ballet. The Dance Workshop (2026) explains that hyperextended knees shift the centre of gravity forward, disrupting neutral alignment, which requires you to make compensatory adjustments to maintain balance. Additionally, they note that Disrupted knee alignment interrupts the normal stacking of the lower limb, causing the strain to be directed primarily through the knee rather than being distributed across the whole leg. To manage my hyperextension, I will work on achieving a neutral knee position by using a slight bend rather than locking the joint. I will also engage my quadriceps to lift and stabilise the patella, helping strengthen the surrounding muscles and reduce strain while dancing.

8. Conclusion 
[bookmark: _Int_TlpmzqmE][bookmark: _Int_93ovvzPe]My overall direction is to establish a sustainable and multifaceted career within the musical theatre industry, combining professional performance with long‑term aspirations in teaching. Throughout this action plan, research and reflection have clarified the specific demands of the contemporary industry, including the need for advanced technical versatility, strong audition readiness, digital visibility, and continued skills development. This process has also highlighted my strengths such as collaboration, adaptability and a commitment to practice while identifying areas requiring improvement, including confidence, choreography coordination, and anxiety management in high‑pressure environments. The structured goals set within this plan provide a clear pathway for transitioning from training into professional practice. By updating my professional materials, improving my audition toolkit, engaging in targeted dance and vocal training, and gaining practical teaching experience, I will be better prepared to meet industry expectations and navigate the sector’s competitive and often unpredictable nature. The plan also supports proactive problem‑solving by addressing anticipated barriers such as financial constraints, networking challenges, and physical limitations. Ultimately, this action plan reinforces my commitment to ongoing professional development. Through continuous learning, reflective practice, and persistent industry engagement, I am determined to build a confident, resilient and well‑rounded career in musical theatre.
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