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[bookmark: _Toc149735850]Introduction
Professional development abilities are increasingly valued by employers in today's tight labour market (Muoz et al., 2019). My process included first doing, then thinking about, then learning about, and finally applying what I had learned. All of these features may be found in Kolb's concept of learning via experience. What I have written here is a synopsis of my experiences in the Professional Career Development courses. I want to show that I grasp basic methods for professional progress, like the SWOT Analysis, SMART Goals, the Johari Window, and the Personal Development Plan (PDP), by writing out my ideas on myself. Using these examples, I was able to refine my work to a higher standard.
[bookmark: _Toc149735851]Concrete Experience (CE)
I learnt a lot that I put to use in the real world from the Professional Career Development courses I took. These courses covered the concepts behind career growth and demonstrated how they may be used in the workplace. I learned how to put my ideas and objectives into action through these gatherings. There was a lot of information in the lectures that wasn't in the textbooks. There were concrete instances, vibrant discussions, and profound insights. Like the first strokes in a painting, these experiences laid the groundwork for the rest of my development. They did more than just instruct me; they piqued my curiosity and stoked my enthusiasm for a dynamic field. These gatherings exposed me to the intricate world of corporate advancement. They aided my comprehension, prepared me for broader thought, and provided practise with necessary ideas and abilities for career growth. Like the prologue of a novel, this period of my education prepared the groundwork for what was to come. It prepared me for the next steps, which involved experimentation, self-observation, and the development of theoretical frameworks.
[bookmark: _Toc149735852]Reflective Observation (RO)
At this point, I could finally grasp the concepts covered in the Professional Career Development seminars. The critical professional development models covered in these courses included the SWOT Analysis, SMART Goals, the Johari Window, and the Personal Development Plan (PDP), which may be better understood through reflective observation when applied to real-world instances. I was initially confused about how these models could be used in the actual world because of their obtuseness and complexity. For example, the SWOT Analysis felt like a collection of unrelated concepts (Samarasinghe et al., 2020). However, I needed to learn more about how they interacted and how they might be used in practice. Using SMART Goals provided me with a goal-setting framework (Poe et al., 2021). However, I still had to put in some effort to translate my broad professional aspirations into actionable objectives with a clear deadline. Since learning about the Johari Window, I have considered transparency, criticism, and my sense of identity. I had to learn to create and stick to a Personal Development Plan (PDP), which served as a road map for organising my professional life. After giving these ideas some thought, their practical applications became gradually more apparent, demonstrating their significance in the intricate realm of professional advancement.
[bookmark: _Toc149735853]Abstract Conceptualisation (AC)
I gained a deeper understanding of these models as I worked on more abstract concepts. As I read more and researched more, I could see the overall picture of these models. SWOT Analysis provided me with a comprehensive framework to evaluate the opportunities and risks in my professional environment (Benzaghta et al., 2021). The Johari Window and SMART Goals demonstrated the value of self-awareness and social skills in the workplace (Harrison and Mendoza, 2019). The PDP was crucial in helping me translate my professional aspirations into actionable objectives. These overarching realisations transformed the models from abstract concepts into workable strategies.
[bookmark: _Toc149735854]Active Experimentation (AE)
The most insightful portion of my vacation was when I could put my experimental skills to use. The opportunity to use these models was crucial in my professional development. I used SWOT Analysis to determine my strengths, faults, opportunities, and threats (Puyt, Lie and Wilderom, 2023). Using this evaluation, I ensured my professional aspirations were realistic, given my current abilities and circumstances. I established specific, measurable, and time-bound objectives using the SMART Goals framework. They ended up becoming the cornerstone of my objective-setting strategy. The Johari Window encouraged me to ask for comments and share more about myself to improve my connections with others. I could define my professional objectives and the steps I needed to take to achieve them by creating a Personal Development Plan.
I have significantly benefited from using these programs. One of my SMART goals was to earn a new certification within six months, and I was successful in doing so. The SWOT analysis helped me identify where I needed additional training to serve my clients better.
[bookmark: _Toc149735855]Synthesis - The Learning Cycle
I better grasp the career advancement process after attending lectures on Professional Career Development and using these concepts across the CBAE (continuous, reflective, action, and evaluation) learning cycle (Walker‐Donnelly, Scott and Cawthon, 2019). The information I have gained from these classes has increased my marketability to potential employers and better equipped me to handle the dynamic nature of the workplace and my prospects for promotion. This experience has taught me the value of regular self-reflection, establishing attainable professional goals, and cultivating self-awareness (Steeb et al., 2021). It taught me how to make educated decisions, define my professional objectives, and put these principles into practice.
[bookmark: _Toc149735856]Conclusion
Using Kolb's experiential learning methodology, the Professional Career Development courses have revolutionised my approach to work. By following the phases of hands-on practice, reflective analysis, theoretical synthesis, and practical application, I have gained a deeper understanding of pivotal theories behind professional advancement and have been equipped with valuable tools for dealing with the complexities of the field. Thanks to the class exercises and the time, I have spent reflecting on these challenging topics, I have learned much about the SWOT Analysis, SMART Goals, the Johari Window, and the Personal Development Plan (PDP). Most importantly, I was able to put these models to work during the active experimentation phase, which yielded tangible outcomes and a renewed sense of agency in my professional life. The knowledge and experience I have obtained have increased my marketability to potential employers. These experiences and education have prepared me for future development, flexibility, and success in the dynamic and competitive employment market. The fact that you were given this task demonstrates how these models have the potential to alter your career trajectory.
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