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Introduction 
The purpose of this report is to reflect on one topic from each unit. My goal is to explain what I have learned in these four units, how they have helped me to enhance my skills and knowledge, and how they are relevant to health and social care. We have chosen to discuss ambition and different types of motivation as the topic for unit one. From my understanding, unit two is Making connections and networking, unit three is How to take care of your luck and unit four is Becoming a curious person, and the last unit is How to make connections and network. Also, my personal development plan or PDP.
Part 1.  
Unit 1. Ambition and The different types of motivation
I learned ambition in unit one It was very important and interesting session and as I understand ambition is a strong drive to achieve whatever goals you set for yourself, do something, meet a particular objective, or act. I believe a person who is ambitious has an inner drive that inspires them to work hard and attempt to succeed. These individuals frequently exhibit greater self-confidence than the general community (MBN,2023). I believe that no one is born with ambition, and that it is not a quality that you either have or do not have. Even if we could feel that our ambition is lower than usual on some days, it never really goes away. Our ambition offers us motivation to work towards our goals and help us stay focused on them. Our goal or focus may not always be as strong, but it will always come back. In the back of our mind, our wants will still be present. In my opinion, ambition is essential because without it, we could not try to achieve what we want and probably could not even set any goals. This motivation propels us forward and keeps us focused on the future. It inspires us to take on new tasks head-on and put in a lot of effort to better ourselves. And it is all about following our goals and attempting to lead more meaningful life (Perry, 2022). 
In my view, ambition is important especially for career development because it is what creates motivation to improve oneself, to grow in the health care sector or accomplish other meaningful goals. It is the driving force behind success and achievement. Without it, there is no progress. It is the spark that lights the fire of ambition and determination It can help the career development to be more creative and innovation (Carucci, 2022). The reason I can state that I am ambitious is because I am determined to reach my full potential. In terms of my career development, I have a plan. When I was still in college, I began university while I had exams and assessments to do, and I managed to keep up with both. I also take on extra projects to challenge myself and gain more experience. I am constantly striving to improve and achieve my goals.
[bookmark: _Hlk143809443]The different types of motivation 
Also, in unit one I have learned the different types of motivation so, the difference of the two types of motivation is autonomous motivation leads to much better performance and it leads to much better psychological and physical health. Whereas controlled motivation leads to poorer performance and less engagement in activities and, it has negative consequences in terms of people. For example, when people are motivated by autonomy, they are more likely to take initiative and be creative. This leads to better performance and engagement in the activity. On the other hand, controlled motivation often leads to people feeling overwhelmed and not being able to think of creative solutions or take initiative. This can lead to poorer performance and lower levels of engagement (Catherine, et all. 2007).
Unit 2.  Network 
In my opinion, a networking event is an informal social gathering in which people with common interests or professions exchange information and ideas. Networking often begins with a single point of common ground (Kagan, 2022). I believe that a network is an effective way to build long-term business relationships that benefit both parties. When networking, you meet and get to know people who not only offer career advice or guidance but can help expand your effectiveness in your organisation (Indeed, 2022). Networking creates the right connections with the right people and fosters those relationships regularly. For example, the people you meet can introduce you to new opportunities or provide valuable contacts. They can also help you find solutions to challenges you may be facing. Also, they can help you build your professional network and open new doors (Kagan, 2022). Through face-to-face interactions, workshops, training sessions, conferences, and social media sites like LinkedIn and Twitter, networking may be established between academics, coworkers, and other professionals. Also, networking can provide you with support, advice, and guidance. Additionally, it is important for career development because it can help them to build confidence and improve their communication and interpersonal skills. Having a strong network of people can be invaluable in helping them to achieve their career goals (Kagan, 2022).
I found this topic to be highly significant and a useful learning opportunity. This is because I do not have a LinkedIn or Twitter account. Personal online professional pages and posting resumes and photos are not requirements for me. Upon reflection, I realise that this is one of my primary areas of improvement. To interact with people in my own sector and exchange ideas, research, advice, and best practices, I need to have the courage to build my own profile. Without contacts, I feel as though I am losing out on chances to develop my own profile and own brand. I am aware of the importance of internet networking for both my professional development and job search.
Unit 3. How to caret your own luck, Bing a curiosity person and the 5 Cs of social media 
Be Proactive One of the keys to being lucky is being ready and moving ahead based on a sense of what’s happening around you. Be Connected Statistically, your next job or career step is likely to come not from your primary network, but from your secondary or tertiary networks. Be Flexible Sometimes, when you need to make a shift, the perfect role may not emerge. In this case, it can be wise to take what’s available and know you can move on from there. For example, if an opportunity arises in a different industry, be open to the idea of exploring it. You never know where your next great career move may come from. (Brower, 2022).
Curiosity
According to Morand (2023) Curiosity, as I understand it, is the desire to know or learn about something, whether that be the world and society around you, how things work, or what motivates people. For example, being curious can mean experimenting with new ideas and approaches to see what works best or taking the time to research and reflect on a topic before planning. It can also inspire creative thinking and the ability to think outside the box. It may need guts to admit ignorance and perseverance to ask questions and research topics until you completely grasp them to express curiosity. People that are curious are often asking "why," and they like learning and exploring. Being inquisitive fosters creativity and improvements, making it a desirable quality in the business. People who are curious are more likely to detect inconsistent or wrong behaviours or information and identify when this may be relevant. For example, Einstein said “The important thing is not to stop questioning. Curiosity has its own reason for existence. One cannot help but be in awe when he contemplates the mysteries of eternity, of life, of the marvellous structure of reality. It is enough if one tries merely to comprehend a little of this mystery each day” (Rubio, 2017).
The 5 Cs of Social Medial 
What I have learned in this session are the 5 C’s and as I believe When you developing your internet presence and establishing a solid professional reputation, you might want to take the 5C's strategy into consideration. The letter "C" stands for a lens that focuses on a distinct strategy for each technology. Therefore, you may utilise the 5Cs to guide your choice of tools in accordance with your desired working style (Dean, 2023). For example , the Content C focuses on creating content, the Collaboration C focuses on collaboration tools, the Communication C focuses on communication tools, the Creativity C focuses on creative tools, and the Commerce C focuses on commerce tools. Also, it can help career development by helping to identify the right skills to develop and target the right job opportunities. Furthermore, it can provide a framework for evaluating existing technology and tools to ensure they are used effectively. This session helps me to understand the current industry trends and how to better position myself for the future. It also provides me with the opportunity to network with other experts in the field (Dean, 2023). 
Unit 4. 
Limiting belief 
A limiting belief is a story we tell ourselves about who we are that prevents us from achieving our full potential. As a result, we are unable to reach our full potential because of these beliefs. Energy conservation is built into the human brain. Whether it is in our routines, relationships, or careers, we seek a sense of certainty. We are often averse to risk and don’t want to get out of our comfort zones. Acting only makes sense when we believe it will produce results. Without a deep belief in ourselves, we give up before we even get started when we do not think we can achieve results. For example, fear of failure can keep us from taking risks that would lead to success. Or a lack of self-confidence can prevent us from going for our dreams. It is vital to believe in ourselves if we want to achieve our goals. Also, if we have an idea for a business, but we do not have the belief that we can do it, we won't take any action. We may be too scared to start, or we may not have the confidence to believe that we can make it happen. As a result, we miss out on our potential and never reach our goals (Robbins, 2023). 

Part 2. Personal Development Plan 
My personal development plan will include the skills I have need to develop. These skills are GCSE Math & English, Public speaker, Communication Skills, Academic skills, and digital skills. I will develop these skills by enrolling in courses, attending workshops, and reading books. I will also practice regularly to gain confidence and gain mastery of the skills. I will also seek feedback from mentors and peers to help me stay on track.  
	
	Skills 
	Current ability
	Target ability
	Development opportunity 
	Criteria to assess success
	Time frame 
	Evidence 

	1st Priority
	GCSE Math & English 
	Excellent at Math & good at English 
	To get 8 or 9 in GCSE & Excellent at English 
	Enrolled in College of NWL for September 2023
Self-learning, such as Reading books, watching YouTube, and listening to podcast.
	Higher grades in math and being fluently in English  
	6/9/2023 To 25/6/2024
	Qualification 

	2nd Priority
	Public speaker 
	Require improvement 
	Good 
	Taking a course to improve my public speaking, practice voice and breath control and prepare talking points. 
	To being able to communicate an idea or thought clearly, confidence to speak up and ability to connect with the audience.
	12/10/2023-2024  
	Certificate 

	3rd Priority
	Communication Skills 
 
	I am Good but I want to be more confident to speak up with everyone.
	Excellent at my area of study and work 


	To Improved with practice and learning from others. 
Active listening, speaking up, and avoiding assumptions.
Self-awareness and clarity. 
	Being an attentive listener, being concrete, clear and show empathy.
	01/10/2023-2024
	Assignment

	4th Priority 
	Digital skills 
	Good 
	Excellent 
	Take a course online, pursue professional certifications, Be social and Watch YouTube.
	Higher grades
	06/09/2023 to 01/02/2024
	Certificate 

	5th Priority  
	Interpersonal Skills
	It requires to improvement 
	Good 
	Seek out opportunities to build relationships,  Attend workshops or online classes,  Ask trusted friends or colleagues for constructive criticism and  Observe other positive interpersonal interactions.
	Collaborating with team members, communicating effectively, and making yourself heard without denying others a voice.  Leading team members well, listening to concerns and acting on them in a positive way, and getting the best from your team.
	6 Months
	Strong leadership skills 



Conclusion 
In conclusion, what I have learned in this module was very important for my career development such as, making connections and networking, how to care for your or luck and the 5 C's of social media. So this will help me in my future as a care worker also by building relationships with my clients, understanding the importance of communication, and taking advantage of all the tools available.
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