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          INTRODUCTION
       Employability Skills are the transferable skills needed by an individual to make him or her employable.Employers are often looking for the employee to have a good set of skills that they required, in addition to a good technical knowledge of the subject.
      While the employee needs to have own intiative, he also needs to follow instructions where necessary. The skills are a set called like Team Working, Self-Management and Problem-Solving.
Most employers are looking for the candidates to have qualities and skills in addition to academic qualifications. These may not be job-specific, but they can be very important in improving the value to the workplace.
      The most common employability skills are:
1. Communication – is one of the most important skill , essential in almost everything, not just employability. While all five elements of the comunication process are working together: the sender, the receiver, the message, medium and feedback, we can deliver and understand messages , without existing errors.
2. Team Work Skills- are giving the ability to work in a positive and harmoniously environment.
3. Reliability – makes a connection of trust between the employer and the employee.
4. Problem-Solving - involves a clear understanding and determining the solutions of the problems.
5. Organization and Planning – has it’s importance helping us to save time, money and effort by improving work flow.
6. Initiative – means having a positive attitude recognizing a problem and solving it.
7. Self-management - means complet delegating tasks on time and having the ability to perform with no supervision.
8. LeaderShip – means to motivate your team members .
9. Learning - is a good skill meant to understand very quickly methods and concepts.
10. Technology – help us use the latest technology and stay ahead of the competitors .
      The most important types of skills are :
Adaptive skills , which are functional skills including comunity living, self-care, domestic skills and socialization.
Academic skills for effective academic writing, communicating, effectively in debates analyzing academic texts in greater detail.
       I will analyse next some articles about employability to understand better the definition of the employability and it’s role.
1. “ For many people today, a career for life is no longer an option. Most people will hold jobs with a variety of employers and move across different employment sectors through their working life.
We therefore all need to be flexible in our working patterns and be prepared to change jobs and/or sectors if we believe there are better opportunities elsewhere.
For this, we need to understand that we all have a set of transferable skills or employability skills. These are skills that are not specific to one particular career path but are useful across all employment sectors.
What are Employability Skills?
Employers are often looking for skills that go beyond qualifications and experience.
Your education and experience may make you eligible to apply for a job but, to be successful in most roles, you will need skills that you are likely to develop over time. Some will be specific to the job, but the vast majority will be so- called ‘soft skills’ that can be used in any job or employment sectors. These soft skills are ‘employability skills’: they are what makes you employable.
As a general rule, employers are willing to teach someone the job-specific skills required, such as how to operate particular pieces of machinery, or use particular computer packages that are very specific to that role or company. However, they usually want to see that you already have the other ‘soft skills’ before hiring, because they are much harder to teach.”
       A career for life is no longer an option for most of people nowadays.In adition people will change their employment sectors and hold jobs with a variety of employers. Consequently we all need flexible works and being prepared to change our workplace if better opportunities appear . As a result, we are all having transferable skills that are useful for us in all employment sectors.
  
     In contrast with our experience and education , we also need to be succesful in most roles and we need skills that we are likely to develop over time. Even if some of them are job-specific, majority are soft skills, that can be used in any job. These are employability skills and are making us employable.
First employers are teaching us the job-specific skills required like operate machineries or use particular computer packages that are specific to the company. Besidsles all, they want to see if we are having this soft skills to be easier for them to learn us.
2.   “Get Some Work Experience or a Part-Time Job
       It’s important to stress this – every bit of practical work experience that you can get is only going to help your future employability. So if you’re still in school, make sure you locate every possible work experience opportunity. This is a fantastic way to get a taste of the workplace and find out what it’s like to work in a particular industry that you are interested in. You’ll also be able to better connect your studies with the real-world requirements of a job role.
      If you’re already in Uni, the reality is that many young people do struggle to cope with the cost of student life. It may sound obvious, but getting a part-time job is hugely beneficial. Whether it is related to your degree or working at the student union, it is all valuable work experience. While it highlights your time management skills on your CV, a part-time job will also provide extra cash, which is hard to say No to. Just ensure you find a manageable job for your workload; so find a part-time job rather than commit to a full-time position. “
      In general,every work experience that we get will help us in our next job.. Even if we are in schools, we have to get every work experience that we can. First It is important to experience the work place we would like to work in. We will be able to better connect our studies with the requirements of a job role, too.
     In Uni, many youngers do struggle to see the cost of a student life. Nevertheless a part- time job is beneficial. It is valuable work experience, even if It is related to our working at the student union. It is not only providing extra cash but helps us to improve our CV, too. We just need to make sure we find a manageable job for us. Equally a part-time job can help us such as a full-time position.
3.  “There are many factors involved in getting hired. Some are out of your control, but there are others that you can work on to enhance your hireability.
If you’re seeking a promotion at work or are looking to make a job change, taking the time to enhance your skills and your qualifications will make it much easier to take the next step up the career ladder.
 Individuals who continually upgrade their skills to keep pace with developments in
 their field will have the best chance of doing well in their career, both with their
 current employer and when job searching.”
      To get hired involves many factors. Some are out of our control, but there are
 more that we can work on to enhance our hireability. If we want to change our job or
 going higher in position, time to enhance our skills and qualifications will make It

 much easier to take the next step up the career ladder. In addition, individuals who
 upgrade their skills and qualifications will do well in their career, both with their
 current employer and job searching.
4. “Have you got the key skills graduate employers look for? You'll need to give examples of these essential competencies in your job applications and interviews to impress recruiters and get hired.
Graduate employers place a lot of emphasis on finding candidates with the right skills and competencies for their organisations. Depending on the career sector and profession you choose to work in, there could be very specific skills, abilities and knowledge needed to do the job.
Complementing these are general competencies and behaviours that are essential for successful working. These are the key employability skills – the core skills that will make you effective at work, whatever job you do. They are sometimes known as transferable skills because you develop them over time and take them with you as your career develops; think of them as your passport to career success. You'll need to draw on your work experience to give evidence of these skills.”
     To find candidates with the right skills and competencies , graduate employers place a lot of emphasis on finding candidates for their organisations. Beyond abilities and knowledge needed to do the job on the career sector you choose to work in , there could be very specific skills.
To complement these are general competencies and behaviours that are essential for succesful working, too. These are the meu employability skills: the cote skills that will make us effective at any job we get. Because we are developing them over time, they are sometimes known as transferable skills. Consequently we will need to draw on our work experience to give evidence of these skills.
 5.  “What are transferable skills?
Transferable skills are a core set of skills and abilities, which can be applied to a wide range of different jobs and industries.
They’re usually picked up over time, and can be gained from previous positions, charity or voluntary work, your hobbies, or even just at home.
 Why are transferable skills important?
Although slightly softer skills than those directly related to a position, transferable skills are incredibly valuable to employers.
Not only do they show that you’d be a good fit for the team, they can also demonstrate what a candidate can bring to a role, and how much they’ve learnt from previous positions or experiences.
So if you’re currently lacking experience in the field you’re looking for work in, transferable skills can be a great way to highlight why you’re right for the role. Examples of when this can be helpful include entry-level positions, and those looking to change careers.” 
     Transferable skills are abilities that could be applied to diferent jobs. We can gain them from charity, our hobbies or at home, too.
   In addition with the fact that they are slighty softer skills than the other skills, they are important because of their value to employers. First they show your abilities to a job, second they show what we bring to the job role and last how much they have learnt from previous positions or experiences.
  In other words, definetly transferable skills can help us a lot to find the good job for us. Furthermore can be helpful when changing careers and entry-level positions, too.
  As a Groundworker my own skills are communication skills that helps me Comunicate with my colleagues by speaking and body language. It is very important because our lifes could be in danger sometimes. We are all also having team- working skills that helps us do our work well . It one of us is having a bad day the others are helping him to pass it over and having a positive attitude.

    CONCLUSION          
   Undobtedly to face future world work , each of us, we need to renew our employability skills. Based on the results of a study from 15 kinds of literature, employability skills must be owned by workers according to the employer including communication, problem solving, team workingand technological skills. Most of the projected skills in the future will be dominated by soft skills and technological skills. The education system needs to apply employability skills in every learning process, thus to the significance of the employability skills.
   Employability is a skill that individuals should have to continue their career in life.
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