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TASK -: Students will produce a 4,000 portfolio of evidence which demonstrates an understanding of the skills and knowledge which contribute towards working effectively, their readiness for employment, an understanding of personal strengths and areas for further development, as well as establishing their employment goals and develop a personal action plan/development plan.
Introduction
  I am a hairdresser by profession, I study hairdressing in college for three years after which I got a job in the salon as a junior assistance and later became the head of the junior team. I am working on changing my career form an hairdresser to be able to work in a health care sector. The aim of this portfolio is to show my understanding of the skills and knowledge that I need to contribute toward working effectively and my readiness for employment in health care. I am also going to be writing about the understanding of my personal strengths and areas I could further develop and establish my employment goal. in order for me to achieve this goal, I have to be professional and being professional does not mean dressing smart or working in a good company but for some other people being professional might mean having a first class degree from one of the best university in the world. 
MOTIVATION TO UNDERTAKE HEALTH AND SOCIAL CARE COURSE
My motivation started from when I was in primary school and I was appointed as a health monitor, my was to assist the school nurse with given pupils plaster when they get hurt at the play ground and also given medication like paracetamol when they complain of being in pain or filing a headache I became motivated. By taken this health and social care course it will help me to actualize my childhood dream of wanting to help in the betterment of humanity. 
EMPLOYABILITY SKILLS FOR MY PERSONAL DEVELOPMENT IN HEALTH CARE
Employability skills is important to every work sector in other for me to develop my employability skills in health and social care I understand that some skills are required of me. I will have to be able to communicate effectively with different kind of people. The ability to analyze and evaluate information and to be able to work in a team, problem solving and also to be able to manage my health and well being. (Skills for care) 
PROFESSIONALISM IN HEALTH AND SOCIAL CARE
Having just employability skills is not enough if you do not know how to act as a professional then you will be unable to work in a health and social in a long period of time. In other to be professional I will need to keep my knowledge skills up to date, build good relationship with patients this include respecting patient confidentiality, maintaining good working relationship with my colleagues, I need to be honest and trustworthy and to act with integrity. (Health careers) 
THE IMPORTANCE OF DEVELOPING CAREER ORIENTED LEARNING
The aim of developing career oriented learning is so that I can manage my learning skill throughout my career and be able to keep developing my skills and knowledge and making sure up to date with any new skill or information about health and social care and I will ensure I continue to work safely, legally and effectively.
SWOT ANALYSIS
Swot analysis is a technique used to identify strengths, weaknesses, opportunities and threats related to your personal life or business, I will be using this technique to understand my strengths and weaknesses and to identify both the opportunities open to me in the health care sector and the threats I may face by using this method. (Mind tools, 2019)
MY PESONAL SWOT ANALYSIS
	STRENGTHS
Assertive
Hard working
	WEAKNESSES
IT skills

	OPPORTUNITIES
Part time employment in care
Voluntary work
	THREATS
Financial resources
Family commitment


Fig 1. 
Strengths – one of my strengths is that I am assertive which mean that I am strong- willed and I could be very authoritative and I am able to speak to people without being aggressive. This is the reason I want to work in health and social care because when I see a patient in an uncomfortable situation, I will make sure I call attention to it for the patient safety.
My other strength is that I am very hard working, I am very devoted to my work and whenever I am given a task I make sure I complete it before the dead line and I make sure my team does not get into any kind of trouble because I am team player. My boss at work always commend on my hard work and ask others to learn from.    
Weaknesses - 

RESEARCH AND LEARNING STYLES
The basis ideal of learning style is that learners can be categorized into one or more styles eg. Reading, writing, visual, aural, according to this learning style student learning will improve by teaching them individual according to their own learning style. Learners can be diagnose by an instrument which classify them into different styles of learning such as kinaesthetic, assimilator, etc (Newton and Miah, 2017) 
I did my learning style assessment by using the vark questionnaire and my scores were: Visual 3, Aural 7, Read/write 11, Kinesthetic 10 with these I was able to know that I have a multimodal learning preference which I did not know I have. There are other learning styles which are:
Linear Learning Style – is an education which shows that each person has a way of storing information in their brain. A linear learner has to be given a full direction regarding were the learning is headed before they can understand the relevance of the information given to them if not they lose focus and bored, and they prefer to concentrate on a single task at a time. (Rogowsky et al, 2015)
Mind mapping for flowchart Diagrams Learning Styles - every individual learn differently a lot of people learn or process thing faster by visual learning than when it is writing or audiolize, because they are likely to remember what they saw rather than something they heard. (Inspiration, 2019)
   Graphical Organizers Learning Style – these types of learners learn by a visual display of diagrams that demonstrates the relationships between fact, concepts or ideals. A graphic learner builds upon a visual map or diagrams because they are likely to remember things they can see rather than things they cannot see. (Inspiration, 2019)    
 With the use of on line resources I am able to search an online literatures and information’s related to my chosen topics. With the materials I found I am able to produce an academic work and be able to clarify my ideas and my findings, it also help me to enhance my knowledge.  
POTENTIAL ROLES AND SUITABILITY
A health care degree covers different roles and will help me to develop the skills I need in health and social care. In other for me to attain my goals of becoming a rehabilitation worker, I will have to know what is expected of me on my chosen field. In this field I will be supporting people to live independently because these people are probably just recovery from an illness or accident. My job will be to help them access support with housing, finance, social activities and life skills as cooking, budgeting, carrying out assessments within the community to identify what care and support people need, working with other professional such as social workers and occupational therapists to make sure people get the right help that they need to get back on their feet, etc    
In health care, there are lots of jobs roles such as: 
Health promotion – this role enable and encourage people to increase control over the state of their health, it is a social political process that aims to increase the health education of individuals allowing them to make healthy choices to suit their own lifestyles. 
Health care management roles – the roles involve managerial responsibility where you could be responsible for managing a small team or you could be the CEO of an organization .
Youth worker – youth workers are responsible for planning, organizing and overseeing community programs designed to redress inequalities and facilitate the personal, social and emotional development of young people between the ages of 11-25. (Target Jobs, 2019) 
Community health worker – community health workers are dedicated to helping the community to develop service deliver and promoting community empowerment and justice. They often help link people who are in need of health care with information and services (Explore Health Care,2018)
Drug and alcohol worker
Progression into social work
Setting own healthcare home
 CODE OF CONDUCT FOR HEALTH AND SOCIAL CARE PROFESSIONALS
The code of conduct is quite Clare for health and social care professionals to fellow because it explain the behavior and attitudes that is expected to be experience from a health and social care worker because it helps them to provide safe, guaranteed care and support that they need to help their clients or patients. (Skills for health) 
THE 6CS IN HEALTH AND SOCIAL CARE
The 6cs in health and social care is very important to my portfolio because they are value that is immediately identifiable within the health and social care sector. As integration between health and social care continues to increase and help to focus on common values that are being expressed in ways that increase consistency within all aspects of work in the health and social care sector. (Skills for care, 2012)
The 6cs is a set values for all health and social care workers and they are:
Care – care is the core of business and that of the organization in health and social care and it delivers help to individual person and improves the health of the whole community. Caring defines the health care and its work, given care to people expecting to be right and consistently throughout every stage of their life. (NHS, 2015)
Compassion – compassion is how care is given through relationships based on empathy, respect and dignity. It can also be described as intelligent kindness and is central to how people perceive their care. (NHS, 2015)
Competence – competence means all those in caring roles must have the ability and understand an individual’s health and social needs. It is also about having the expertise, clinical and technical knowledge to deliver effective care and treatments based on research and evidence. (NHS, 2015)
Communication – communication is central to successful caring relationships and to effective team working. Listening is as important as what we say. It is essential for ‘no decision without me’. Communication is the key to a good workplace with benefits for patients and staff. (NHS, 2015) 
 Courage – courage enables the health care staff to do the right thing for the they care about and to speak up when they have concerns. It means health and social care workers have the personal strength and vision to innovate and to embrace new ways of working. (NHS, 2015)
Commitment – health and social care workers are committed to their patients and populations is a cornerstone of what they do. The need to build their commitment to improve the care and experience of their patients. They need to take action to make sure their vision and strategy a reality for all and meet the health and social care challenges ahead. (NHS, 2015)  

   
BELBIN TEST
The Important of Team Work In Health Care Profession
Team work can be defined as bring different people with different personality or talent to work together in other to actives common goal. Team work in health care is very important to patient care, treatment and patient safety, the more the health care team work together in unity the environment will be conducive for the patient. The team will be able to provide better care for the patients under their care, health care team bring individual people together with different ability and skills in other to achieve common goal. (RCN, 2016 )
 Dr. Meredith Belbin Roles refer to the kind of behavior individuals display when they work together in a team, he understood what kind of strengths any team member will bring into a team because they are made up of individuals that has a role that other members of the team could relate to. (Belbin, 2019 )
The Nine Belbin Team Roles -: 
The Resource Investigator – this person believes in searching for new opportunities and developing new contacts and they are inquisitive in nature.
The Team Worker – the person believes in helping his or her team members to achieve their goals in other to improve their performance as a team. 
The Co-ordinator – the person believes in everyone working together as a team in unity, in other for the team members to achieve common goal. 
The Plant -  this person believes in creativity and overcoming challenges in an unconventional ways.
The Monitor Evaluator – this person believes in analyzing every suggestion by the team and think it through to make sure the right decision is made.
The Specialist – this personal believes in sharing his or her knowledge with the team about a specific topic with ease and pleasure. 
The Shaper – this person believes in over coming difficulties by making sure that his or her team keep moving and does not lose focus on there goal.
 Implementer – this person believes in converting ideas into action and work it out as efficiently as possible.
 The Completer Finisher – this person believes in seeing things through by perfecting every small details to the highest standards of quality.  
  
KEY SKILLS REQUIRED 
Academic skills  are skills to help health and social care students build up their confidence through developing the key skills required for both academic study and clinical practice. (Craig, 2009)  
Professionalism can be defined as a skill you need or the way a person conduct his or herself in a work environment. To become a professional, it is important you treat people the way you would like to be treated, in health care a doctor maintain their composure even when faced with challenges. They are required to have a specialized knowledge and skills to work with patient, often long and intensive academic preparation is required for medical Professionals. (Mind Tools, 2018) For me to be able to work in a health care sector, I need to know what is expected of me professionally in other for me to join the health care sector. There are some qualities expected of a professional eg. Honesty and integrity, competency, looking the part, accountability etc.
Honest and Integrity -: professionals shows good quality of honesty and integrity  because they keep to their word, they are reliable, health professionals can be trusted because they never compromise their value and they make sure they do anything within their power in other to save patients life.  
Competency -: they are expert in their field and they are teachable, health care professionals are very committed in carrying out their responsibilities, they respond to a diverse patient population and they show compassion and respect to others.
Looking the Part -: professionals are well dressed especially when meeting with potential clients, they look confidence and they are well organized. Health care professionals are well organized in delivering health care to their patients and they function effectively. They practice good hygiene and they pay attention to details.
 Accountability -: Professionals take responsibility for their action, health care professional are accountable for every patient under their care when there is a mistake, and they work to resolve it.
Employability is a transferable skill, knowledge or behavior needed by each and every person to get a job or sustain employment in a work place. There are different types of employability skills e.g. Communication skills, leadership skills,  problem solving skill, teamwork skills, self –management skills, planning and organizing skills, technology skills, learning skills, initiative and enterprise skills etc.(Skills for Health, 2013) 
THE IMPORTANCE OF FEEDBACK
Feedback is very important to me because it helps me to know what I am doing right or wrong and to be able to improve whatever area of my skills that need improving. My academic feedback from my lecturer are very important to me because I will be able to know how well I am doing with my studies and to know if I am on the right track on my desire career. Also the feedback from my boss and colleagues are important to me because it help me to know about my progression of my work.      
SHORT AND LONG TERM GOALS
My short term goal is to look for a suitable part time work on desirable field and to gain the right skills I need which are employability, academic and professional skills to be able to gain entrance into my desire field in health and social care sector. This will be my professional career and therefore I have to make sure that I am on the right track for my career to come to reality. 
My long team goal is to walk my way up to become a medical doctor and be one of the best doctors in the world. Although my long term goal might seem a bit unrealistic or impossible but I believe with God all things are possible. To achieve my goal, I would need to graduate from higher education and also gain experience in the work environment and continue to study to track my progress. I intend to work hard in other to achieve my long term goal part of my long term goal is to work with colleagues who are artistic, intellectual, practical, caring and down to earth on my long team run on this field and I will contribute to my society and community through my volunteering work.        
PERSONAL DEVELOPMENT PLAN
My personal development plan is important to this portfolio because it is the basis of my future plan but this plan might keep on modifying as the time go. With a clear vision I will be able to make sure that I am on the right direction to achieve my future goal with hard work and dedication. 
CONCLUSION
During the process of writing this portfolio I was able to know about my learning style after taken the vark questionnaire test on learning styles and I able to know more and learn more about the different learning styles after doing the research.  
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